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Abstract

This research aimed to (1) study the level of motivation affecting
self-development of civil servants under the Ministry of Labor in Lopburi
Province; (2) study the level of self-development of civil servants; and (3)
analyze the relationship between motivation and self-development of civil
servants under the Ministry of Labor in Lopburi Province. This quantitative
research study consisted of 100 civil servants under the Ministry of Labor in
Lopburi Province, selected through stratified random sampling from five
agencies: the Lopburi Provincial Labor Office, the Lopburi Provincial
Employment Office, the Lopburi Provincial Skill Development Office, the
Lopburi Provincial Labor Protection and Welfare Office, and the Lopburi
Provincial Social Security Office. A questionnaire was used to collect data.
Statistics used for data analysis included percentages, means, standard
deviations, and peer correlations.

The results revealed that overall motivation was high. The highest
mean value was in the area of advancement, followed by the nature of the
work, achievement, and recognition. Overall, civil servants' self-development
was also high, with the highest improvement in training and learning.
Correlation analysis revealed that All aspects of motivation were significantly
positively related to self-development of civil servants in the Ministry of Labor,
Lopburi Province at the .01 level. This indicates that when civil servants
receive good motivation, it will result in continuous efforts to develop their
potential and abilities.

Keywords: Motivation, Self-Development, Ministry of Labor;
Lopburi Province
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