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Abstract

The purposes of this research were to analyzed: (1 ) the
relationships between supervisory trust, organizational trust, and individual
creativity, and (2) supervisory trust, organizational trust influencing individual
creativity. This research employed a quantitative research was examined its
quality through the validity and reliability as the instrument for data collection.
The data were collected from a sample of 400 Officers of Public Sector and

Private Sector in Bangkok Area. The descriptive analysis included
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Frequency, Percentage, Mean, and Standard Deviation. The analysis by
Inferential Statistics included Pearson’s correlation, and stepwise multiple
regression analysis.

Findings are as follows: (1) The researcher found that individual
creativity was positively correlated with supervisory trust, and organizational

trust, (2) Factoring influencing individual creativity was supervisory trust.

Keywords: Individual Creativity; Supervisory Trust; Organizational Trust
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