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Abstract

The objectives of this research are 1) examine the quality of life of
personnel in Phrapariyattidhamma Schools, General Education Section, in
Mueang Khon Kaen District, Khon Kaen Province; and 2) provide
recommendations for improving the quality of life in these schools. Data were
collected using questionnaires from 97 personnel teaching in the
Phrapariyattidhamma Schools, General Education Section, in Mueang Khon Kaen
District, Khon Kaen Province. The data were analyzed using statistical methods,
including percentage, mean, and standard deviation. The research findings
revealed that the quality of life of the 97 respondents was at a high level. The
recommendations for further development to enhance the quality of life include
the following guidelines for improving the management of Phrapariyattidhamma
Schools, General Education Section: 1) securing budget allocations, 2) promoting
the ability to use innovations, 3) ensuring transparency and accountability, 4)
attentive and caring management, and 5) balancing classroom size with the
number of students.

Keywords: Phrapariyattidhamma Schools, Quality of Life, Human Resources
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Abstract

This paper examines the imperative of restructuring the governance
framework at the Subnational Administration (SNA) level in Cambodia to enhance
responsibility and operational coordination. The purpose of study advocates for
a unified administrative structure, driven by the delegation of functions and
resources through deconcentration and decentralization by the central
government. Utilizing a qualitative descriptive approach, the research draws on
observation and literature review to analyze the current governance practices.
The findings highlight that the Royal Government of Cambodia (RGC) has been
actively promoting democratic development via decentralization, implementing
organic laws for administrative reforms across different levels. The anticipated
benefits of this restructuring include improved public service delivery, heightened
accountability, better governance, enhanced fiscal decentralization, empowered
local authorities, increased community participation, capacity building, and
greater inclusivity. The process aligns with existing laws and regulations, bolstered

by factors such as regulatory support and human resource development.
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Nonetheless, the study identifies challenges such as the timing of regulatory
issuance and human resource allocation that must be addressed to optimize the

restructuring efforts.

Keywords: Decentralization, Reform, Unified Administration, Cambodia
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1. Introduction

The decentralization in Cambodia is a sign of democracy, advancing
management modernization and boosting socioeconomic development. In
Southeast Asia's Indochinese peninsula's southern region, Cambodia, which has a
population of over 17 million people (Worldometer, 2023) and covers an area of
181,035 square kilometers, is surrounded by Thailand to the northwest, Laos to
the north, Vietnam to the east, and the Gulf of Thailand to the southwest.
Cambodia is divided into 24 administrative provinces, with the capital, Phnom
Penh, being one of the largest, Capital city is divided into 105 Sangkat and 14
Khans (municipal/district equivalents). 28 administrative municipalities make up
the province, which is divided into 246 Sangkat. The remaining region is divided
into 162 districts and 1406 communes. With a capital city, 25 provinces, 204
administrative municipalities-district-Khans, and 1652 communes, the sub-
national level is composed (RGC, 2021). Naturalistic research which are also
referred to as qualitative research are high-quality research techniques that
concentrate on gathering and analyzing data in natural environments (Sugiyono,
2014) as data of Cambodia and regions involving.

The national election prepared by UNTAC in 1993 serves as practical proof
of Cambodia's democracy. In the interim, the second mandate of the national
election in 1998 saw Cambodia's Royal Government of Cambodia (RGC) lead the
country using a Win-Win policy. The commune/Sangkat council elections in 2002,
which granted local government more power, functions, and resources, was
conducted by elections in the following five years: 2007, 2012, 2017, and most
recently in June 2022 (RGC, 2001).

~21 ~



Journal of Public Administration, Chiang Rai Rajabhat University,

Volume 7 Number 1 (January - June 2024)

The vision and mission of Cambodia to promote local economic
development through bring public service delivery closer to citizens by
decentralization reform policy in unified administration pattern at sub-national

administration.

2. Historical the evolution of Cambodia’s decentralization policy at the sub-
national level

Sub-national where level to work closely with citizens in the local area.
The RGC holds democratic decentralization power to sub-national terms such as
commune/Sangkat (the equivalent of subdistrict is used in the city) council,
district council, and municipal for responsible for work by themselves.

After the commune/Sangkat council election by law on the election of
commune/Sangkat council, RGC created the law on the capital council, provincial
councils, municipal councils, district councils, and Khan councils in 2008 for
managing in good structure and good governance at the sub-national. In the
meantime law on the administrative management of the capital, provinces,
municipalities, districts, and Khans (the equivalent of district level is used in the
city) in 2008, and the law on the administrative management of the
commune/Sangkat in 2001 that both laws called organic law to prepare the
organizational structure at sub-national to follow to decentralization policy in
Cambodia. For the management and implementation of decentralization and
deconcentration (D&D) policy, the RGC established a National Committee for sub-
national Democratic Development (NCDD) on 31 December 2008 by royal decree
which is the inter-ministerial mechanism there are leading by the minister of the
Ministry of Interior (MOI) as chief of NCDD for promoting democratic development

through D&D reforms (Norodom Sihamoni, 2008).
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The main goal of NCDD is a national program for democratic development
at the sub-national level phase 1 (2010-2019) and phase 2 (20221-2030). For good
governance of D&D the royal government of Cambodia issued 2005 a strategic
framework with the goal of governance reform and improving management
structure at the sub-national level. This framework aimed to enhance governance
reform in the capital, provinces, municipalities, districts, and khans. The National
Program of Administrative Reform (NPAR) and the Public Financial Management
Reform Program (PFMRP) were established to promote democratic development

and enhance public service delivery at the subnational level (Royal Krom, 2001).

3. Transferring of functions and resources process to sub-national level

Decentralization, which involves the central transfer of power to local
government, is divided into three parts: fiscal, administrative, and political
decentralization. While the political dimension considers appointing a political
executive as the head of local government. The financial dimension focuses on
financial management. and expenditures between local and central
governments(Dick-Sagoe, 2020).

Reforms involving decentralization, in whatever form, degree, and scope,
are profoundly political changes because they affect how resources and power
are allocated. Although there are many technical details involved, the political
aspect of such reforms should not be overlooked. What is frequently referred to
as "political will" (or rather, the "lack of political will") is typically an impediment
within the political-administrative system brought on by opposing organizations
and alliances' conflicting interests and agendas. Understanding the goals and
justifications of reform measures, as well as the opposing responses brought on
by the reforms, requires an understanding of the priorities and interests of such

groups and alliances. The administrative aspect of decentralization focuses on
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the laws, institutions, and procedures used to carry out and implement the
decisions of the elected representative body (Rohdewohld et al., 2022).

The transferring is following the role to support the work to be more
efficient. The municipality's administration has autonomy in its choice of duties.
With two such Mandatory and elective duties that provide public services and
local development. The transfer of roles is the duty that has been assigned and
delegated roles according to the rules, and distinguish each ministry and institute
that has transferred roles to local governments.

Function refers to activities that are associated with the provision of public
services. Infrastructure and various facilities in local governments. Resources refer
to assets, finances, revenues, personnel, and capacity. Transfers refer to duties
transferred to them and duties delegation. (Royal Government of Cambodia,

2012)

4. Reason for organizational restructuring as unified administration by
decentralization policy

Changing the administration system environment to enhance the
efficiency of administration management, public service delivery, and local
development at the municipal administration level, Khan’s level, and district
level. About commune level is conducted by law on the administrative
management of the commune/Sangkat.

A new method of administrative operation work in decentralization and
deconcentration (D&D) reform or another called democratic development reform
at the sub-national level for organizational restructuring and public administration
management system depend on good governance policy as to be
representative/ownership, participatory, feedback efficiency, transparency,

accountability, rule of law, social equity and inclusion.
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Beyond appearance on public service delivery and strengthening
organization structure at sub-national level for enhancing on capacity on local
development to be a part in the economic development of Cambodia’s vision
to be high middle income in 2030 and high income in 2050 (Hun Sen, 2020).

Modernization of structure and public administration management system
to strengthen organization’s capacity and promote integrity in public
administration, improve workplace effectiveness and innovation, and streamline

the process of providing public services to the people.

5. Types of organizational restructuring under unified administration
According to their level and kind, sub-national administrations' (SNAs')
structures, systems, powers, and responsibilities will be precisely defined.
Depending on the peculiarities of each SNA, these systems will change. For
instance, urban SNAs will differ from rural SNAs in their characteristics. In order to
support successful management and enhance internal and external
communications of SNAs, information technology systems will be integrated.
Determine clearly on power, function, role, and responsibility of the
organization or ministries. This is an important thing for the organizational
restructuring of each administrative level as follows, ministry or institute at the
national level, and sub-national level are provincial administration, the municipal
city district, and commune/Sangkat administration, and municipal administration

of Phnom Penh capital will be shown in the table below.
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Table 1: New structure and functions of ministry, provincial, municipal, district,

commune/Sangkat, and capital administration

Type Level of To be new structure Functions
administration and management
system
1 Ministry or institute National administration - Researching and developing skills.

- Drafting and continuously
updating binding policies and laws,
- Provision of technical support for
monitoring and evaluation.

- Implementation of key national

strategic functions.

2 Provincial Regional administration - Acting as a representative of the
administration, RGC and ministries.
- Providing technical expertise and
capacity development to SNA.
- Taking responsibility for certain
province-wide functions or projects

as unified administration.

3 Municipal, district, Local administration - Responding to the needs and
commune and wishes of the citizens (planning,
Sangkat solution, respective local situation,

and implementation of social
accountability).

- Developing and providing quality
service and local development.

- Arranging effective accountability
mechanisms for public
administrations through SNA

councils.
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Type Level of To be new structure Functions
administration and management
system
4 Capital administration  Metropolitan - Phnom Penh will be a principle of
administration unified administration it can

perform region-wide functions as
well as local functions.

- Should have sufficient resources
to promote quality, effective, and
efficient development in its
territory as well as sub-regions cut
from bordering provinces.

- Responsibilities will include urban
planning, developing public
transport and other urban

infrastructure.

Source: National program of democratic development for sub-national level

phase 2 (2021-2030)

The Royal Government of Cambodia wishes to strengthen and adjust the
structures, management systems, and functions of the district, municipal, and
Khans (DMK) and commune and Sangkat (CS) administrations to ensure that are
operated as local administrations in accordance with specific characteristics of
urban and rural administrations. The structure, management system, and
functions of provincial administrations are reviewed and revised to operate as
regional administrations in accordance with the principle of a unified
administration. The structure, management system, and functions of the Phnom
Penh capital administration are reviewed and revised to operate as a

metropolitan administration in accordance with the principle of a unified
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administration. The working relationships and accountability of SNAs are
strengthened, revised, and implemented. The Leadership Capacity of SNA
councils is strengthened citizen participation is enhanced to ensure people's trust
in SNAs. The administrative management Systems of SNAs are modernized
through the development and operation of digital Systems internal control
system and external systematic inspection mechanism for SNAs is developed,

revised, and implemented (RGC, 2021).

6. Managing a workforce during organizational restructuring by unified
administration system

The decentralization and deconcentration (D&D), Cambodia try to manage
the administration system in a unified administrative at the sub-national level for
controlling all activities which provide public service to citizens to be on time
and the needs of the organizational restructure of each local administration such

as the municipality, district and Khans administration.

Table 2: Number of workforces at MDK administration in Cambodia

Local Number of new Chief of Deputy chief councils
administration offices during office of office

decentralization

Municipality 14 1 2 6
District 14 1 2 6
Khans (PP) 12 1 2 6

Source: Sub-decree no.182, 183, and 184 of the Royal Government of Cambodia

(2019)
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The national committee for sub-national democratic development
(NCDD) coordinates the efforts of the Ministry of Civil Service (MCS) and related
ministries to ensure that the personnel of the municipal administration are
included in the specific statute of each body and are encouraged to apply for
management positions, professional positions, higher-level positions, and other
personnel benefits. According to each employee's professional qualifications and
experience as stipulated in the specific statute of each body, the civil service
employees of the municipal, district, and Khans administration must be in a body.

The organization chart of municipal administration during the
restructuring. The number of employees in each office and unit of the municipal,
district, and Khans administration shall be suitable in lisht of the location,
population makeup, job scope, and available resources of each municipal
administration. According to each municipal administration's needs and in
accordance with national policy promoting gender equality, the municipal
administration shall employ the proper amount of female employees. The
number of employees for each municipal administration will be decided in
cooperation with the ministries of the interior and of economy and finance, with
input from the municipal administration, and under the coordination of the NCDD.
The ministry of civil service will also assist the municipal administration in the

management, execution, and utilization of municipality personnel(RGC, 2019a).
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Figure 1: Municipal and district administration structure after restructuring in Cambodia

Source: Sub-decree no. 182 ANK.BK of Royal Government of Cambodia, 2019 (RGC, 2019a). Sub-decree no. 184 ANK.BK of
Royal Government of Cambodia, 2019 (RGC, 2019¢).
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The municipality administration organization chart is managing 13 offices
that were decentralized in 2019, especially the Ombudsman office was
established in 2017. The problem is the previous structure is not smooth in the
national program phase 1 and pushing to national phase 2 to restructure again
on organization structure.

The structure of municipal and district administration is the same
organizational chart but activities following as representative of structure
management, Furthermore, by decentralizing authority, reevaluating funding,
cutting back on public services, introducing cost-effective services, customer
orientation, benchmarking, and streamlining rules, David Osborne and Peter
Plestrik highlight the success of reinventing government. They contend that
reimagining government entails shifting objectives, incentives, accountability,
power dynamics, and culture rather than restructuring or privatizing the system.
They recommend that the foundation of these reforms be cost-effectiveness and

person oriented (Osborne & Plastrik, 1997).
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Figure 2: Khans (in Phnom Penh) administration structure after restructuring in Cambodia.

Source: Sub-decree no. 183 ANK.BK of Royal Government of Cambodia, 2019 (RGC, 2019Db).
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The Khans administration has not internal control office and combines
the personnel office to an administrative office and without a procurement unit

because Khans are under control directly from municipal Phnom Penh city.

7. Research Method

This study explores the use of qualitative research to understand
organizational reorganization within a unified administration. It uses naturalistic
research methods, focusing on data collection in natural environments as
observation of the current governance practice and administrative process at the
SNA level and literature review as a thorough review of existing literature,
including official records, research article, and relevant theories, is conducted to
gather secondary data and contextual information. The methodology includes a
scope of study focuses on the concepts of decentralization and deconcentration
as implemented by the Royal Government of Cambodia (RGC), and analysis, data
synthesis as content analysis is used to interpret the data and draw meaningful
conclusions. The analysis aims to understand how the RGC’s decentralization
efforts impact public service delivery, accountability, governance, fiscal
decentralization, local authority empowerment, community participation,
capacity building, and inclusivity. Limitation of the study acknowledges potential
limitations, such as the scope of content, time constraints, and possible biases in
data collection and analysis. These limitations are addressed to ensure the
reliability and validity of the findings. Time resistance of the study takes into
account any potential time-related challenges to ensure the findings remain
relevant and applicable over time. And research tools as various qualitative
research tools, including content analysis techniques and observation checklists,
are employed to collect and analyze data. These tools are detailed to ensure

transparency and reproducibility of the research process. The goal is to provide
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a nuanced understanding of the organizational restructuring process, combining

qualitative insights with formal records and established theories.

8. Results

The evolution on decentralization reform in Cambodia as in the 1993
national election marked the beginning of Cambodia's reorganization of the
government, and commune elections held from 2002 until 2022 provide factual
support for the decentralization theory. In 2002, Cambodia implemented a major
administrative decentralization reform, moving from a centralized to a
decentralized structure. The goal of this change was to improve the nation's
democratic and efficient systems of government. The adoption of the Strategic
Framework on Decentralization and Deconcentration in 2005 and the approval of
organic laws in 2008, which aimed to foster democratic and unified administration,
are significant turning points in this reform process. A national program for sub-
national democratic development was undertaken in Cambodia between 2010
and 2019, with a focus on several important concepts like accountability,
transparency, equality, equity, local autonomy, integrity, and fighting corruption.
By representing the dedication to democratic values and good governance, these
principles sought to promote responsible and successful local governance.

The process of unified administration in Cambodia demonstrated on
decentralization has been a hallmark of democratic values and good governance
principles. Although progress has been made, implementation issues underscore
the complexity and continuous nature of administrative reform. Cambodia's
restructuring path is a reflection of its commmitment to strengthening public service
delivery, empowering local people, and improving governance. Reform can be
aided by regional institutional innovations. In order to strengthen public service

delivery, empower local communities, and improve governance, Cambodia is
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currently going through a reorganization process. In order to increase public
knowledge and foster acceptability, the approach incorporates regional
institutional innovations including civic education and citizen participation. In
order to gain a better understanding of technology, markets, and emerging issues,
regional government organizations strive to alter structures, beliefs, attitudes, and
values.

The unified administration system is the main goal of the initiatives to
reform is to restructure the government and public administration by
implementing a methodical and strategic approach. Decentralization is a key
component of this reform process, with the overall objectives being to increase
local government, service delivery, and community empowerment.

These comprehensive reform initiatives have given priority to several
crucial facets: 1) Governance and Administration: Evaluate how well local
decision-making, accountability, and transparency are improved by decentralized
government arrangements. 2) Service Delivery: At the subnational level, assess
advancements in the provision of public services, including infrastructure,
healthcare, education, and local economic growth. 3) Fiscal Decentralization:
Analyze modifications to municipal budget allocation, revenue creation, and
financial management techniques. 4) Local Authorities' Empowerment: Assess the
degree to which local authorities are able to organize, carry out, and oversee
local development projects. 5) Community Participation: Evaluate the extent to
which the community is involved in local decision-making, taking into account
avenues for public comment and accountability. 6) Building Capacity: Assess
initiatives aimed at enhancing institutions' and local sovernments' ability to carry
out their mandates and duties in an efficient manner. 7) Equity and Inclusivity:

Examine how decentralization has affected social cohesiveness and inclusivity
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among various demographic segments, as well as how it has reduced regional
inequities.

To sum up, the implementation of decentralized government
arrangements is crucial for improving a number of facets of public administration
and governance. Decentralization encourages more responsibility and openness
in communities by strengthening local decision-making processes. Localized
financial management and budget allocation are made possible by this transfer
of power to the local level, which also enhances service delivery.
Decentralization also encourages community involvement, strengthens local
government, and makes capacity building programs easier. Decentralization
improves social cohesion and inclusivity by incorporating citizens in decision-
making processes. This lowers regional inequities and fosters public confidence
and responsibility in governance.

In general, decentralization is shown to be an essential tactic for improving
administrative effectiveness and addressing social injustices at the same time. Its
importance as a mechanism is highlishted by the favorable effects it has on

governance structures in unified administration system in Cambodia.

9. Discussion

Cambodia's governance and democratic decentralization reform began in
1993, with administrative changes in 2002. The Strategic Framework on
Decentralization and Deconcentration was adopted in 2005, followed by organic
laws in 2008. A national program for sub-national democratic development was
implemented between 2010 and 2019, focusing on accountability, transparency,

and corruption.
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However, Cambodia's transition to a decentralized and democratic
government represents a substantial change in the country's administrative
structure. The continued efforts to enhance public service delivery and
governance align with the New Public Service idea, which emphasizes the
importance of serving citizens with a focus on seven guiding principles: strategic
and democratic thinking, prioritizing civic involvement and public service over
organizational interests, serving citizens rather than self, ensuring accountability,
respecting people, and adopting a service-oriented approach (Denhardt &
Denhardt, 2015). To further enhance the effectiveness of decentralization
reforms, it is crucial to adopt or modify strategies that increase public awareness
and acceptance. Citizen involvement, civic education, and monitoring strategies
play a vital role in this process. By implementing measures such as transparency
initiatives, citizen report cards, participatory planning and budgeting, complaint
and appeals boards, and other mechanisms, local governments can initiate a
downward accountability process (Smoke, 2015). The principles for reinventing
government, as proposed by David Osborne and Peter Plastrik, also highlight the
importance of decentralizing power, reevaluating funding sources, enhancing
public services, prioritizing cost-effective solutions, adopting a customer-centric
stance, benchmarking performance, and simplifying regulations. These principles
represent a fundamental shift in objectives, incentives, accountability, power
relationships, and organizational culture. Adaptive organizational restructuring,
which focuses on addressing structural weaknesses and optimizing functions, can
significantly increase productivity and efficiency in public organizations.

Cambodia's transition to decentralized and democratic governance, while
facing execution challenges, marks a significant transformation in its administrative
framework. Continued efforts to enhance public service delivery and governance,

guided by principles of the New Public Service and strategies for reinventing
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government, are essential for achieving the goals of decentralization and fostering
a more inclusive and accountable governance system.

Cambodia's implementation of decentralization aims to strengthen public
service delivery, empower local communities, and improve governance. The
process involves regional institutional innovations, such as civic education and
citizen participation, to increase public knowledge and foster acceptability. These
efforts are designed to alter structures, beliefs, attitudes, and values within
regional government organizations. The reform initiatives seek to restructure
government and public administration through a methodical and strategic
approach, focusing on decentralization to enhance local government functions,
service delivery, and community empowerment. The priorities include
governance and administration, service delivery, fiscal decentralization, local
authorities' empowerment, community participation, capacity building, and
equity and inclusivity. By evaluating the effectiveness of decentralized
government arrangements, these initiatives aim to improve local decision-making,
accountability, transparency, and capacity, while addressing regional inequities.
The principles for reinventing government, as proposed by David Osborne and
Peter Plastrik, align with Cambodia’s decentralization efforts. These principles
emphasize decentralizing power, reevaluating funding sources, enhancing public
services, prioritizing cost-effective solutions, adopting a customer-centric stance,
benchmarking performance, and simplifying regulations. This approach is not
merely a reorganization or privatization process; it signifies a fundamental shift in
objectives, incentives, accountability, power relationships, and organizational

culture.
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Adaptive organizational restructuring is crucial in this context, as it can
increase productivity and efficiency in public organizations by addressing
structural weaknesses and optimizing functions. Regional government groups aim
to alter institutions, beliefs, attitudes, and values to gain insights into technology,
markets, and emerging issues (Tarore et al., 2019). This adaptive approach enables
the government to respond more effectively to the needs and challenges of
decentralization. The combination of strategic decentralization and principles of
reinventing government offers a comprehensive framework for improving public
governance in Cambodia. By focusing on enhancing local decision-making,
accountability, and transparency, and by empowering local authorities and
communities, Cambodia can build a more inclusive and effective governance
system. These efforts are essential for reducing regional inequities and ensuring
that public services are delivered efficiently and equitably across the country.

Cambodia's decentralization reform, backed by innovative governance
principles, is transforming the country's administrative and governance landscape.
Despite challenges in capacity building and implementation, efforts to empower
local communities and improve governance hold promise for a more
accountable, transparent, and effective public service delivery system. The New
Public Service idea encourages strategic thinking, civic involvement, and

accountability.

10. Conclusion

The implementation of Cambodia's shift to a decentralized, democratic
system of government has been fraught with difficulties, particularly in terms of
capacity building and structural adjustment. Through local governments, the New
Public Service concept seeks to promote sound administration and the execution

of central government policies. The guiding concepts include accountability,
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serving residents, civic engagement, and strategic thinking. Raising public
knowledge and acceptance can be achieved through putting monitoring, civic
education, and citizen involvement into practice. Rethinking government is based
on a set of ideas that include decentralizing power, improving public services,
reevaluating funding sources, giving priority to cost-effective solutions, and
adopting a customer-centric mindset. In public companies, adaptive
organizational restructuring can boost output and effectiveness. To governance
and administration, service delivery, fiscal decentralization, empowerment of
local authorities, community participation, capacity building, equity, and

inclusivity to enhances public service delivery in decentralization reform concept.

11. Recommendations

Based on the text you provided, here's a structured breakdown of
recommendations:

1. Policy Recommendations for Government

- Invest in Capacity Building: Prioritize capacity-building projects for
local governments to enhance technical expertise, leadership skills, and
administrative efficiency.

- Assure Structural Adjustment: Evaluate and reorganize
administrative structures to align with decentralized governance principles, aiming
for operational enhancement.

- Embrace New Public Service Principles: Focus on accountability,
citizen-centric service delivery, civic engagement, and strategic planning to foster

transparency and innovation.
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2. Operational Suggestions for Relevant Agencies

- Promote Public Awareness and Acceptance: Implement
comprehensive  monitoring mechanisms and civic education campaigns to
increase public involvement in policy processes.

- Rethink Government Processes: Decentralize power to local
governments, improve public services, and adopt cost-effective, customer-centric
strategies to meet citizen needs.

- Utilize Local Resources: Explore creative funding options and
prioritize efficiency and continuous improvement in service delivery.

3. Suggestions for Future Studies

- The impact of decentralized governance on educational
outcomes.

- Strategies for enhancing local community involvement in
governance policy.

- Evaluating the effectiveness of capacity-building initiatives in
administration.

These recommendations and suggestions aim to support effective
governance, enhance service delivery, and promote inclusive development

through decentralized approaches.
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Abstract

This article focuses on studying risk management models to be analyzed,
developed, improved, and applied within various organizations. The study found
that there should be a process for developing risk management within the
organization regularly to increase organizational management potential under
multiple processes that lead to continuous dynamic risk acceptance. The
consideration of human resource management guidelines must also be taken into
account. This is because the internal resources of each organization are limited.
When considering personnel, budget, materials, equipment, machinery, and
management methods, for this reason, develop human resources by enhancing
knowledge, improving skills and expertise in specific areas, training to adjust,
attitudes towards work, and focusing on improving employee behavior to create
enthusiasm. Therefore, it is a process of conceptual integration. To concretely
transform into a learning organization, risk management needs to develop a
process model combined with various theories in a comprehensive manner,
which will create sustainable integrated risk management in the organization.

Keywords: Risk Management, Internal Control, Human Resource Management
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Fuyu Wiessannuyunevisnissdnanuglufumsuimsamudssnelussansasis
fiuszansan (Dionne, 2013, p. 147) aunszais Tud a.¢. 1985 ANENIIUIENITV0
aw%’gam%mlgﬁ’mgaﬂmzﬁmm “Treadway Commission” 4 U@ NWILLINIINTG
U3msAIABee199399 i adastuniImaianiensssrumentsiuiidannu
undoiio mewn Tud . 1987 ladinmsdndsangyiaud uanesradumenis Fona
“Committee of Sponsoring of the Treadway Commission” wiedese “COSO” w1

QWﬂQLLWUﬂ@Qﬁﬂ’]ﬁU%“M%W 5 Wi lawn (QUNuN @121n3, 2550, W. 75)
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1) amﬂ’us;aauﬁzg%%’uauaunml,ﬁqaw%’gaLaﬁm (American Institute of
Certified Public Accountants: AICPA)

2) amﬁwjmnaaumaiumna (Institute of Internal Auditors (IIA)

3) amﬁ’uﬁgﬁmimiﬁu (Financial Executives Institute: FEI)

a) aneutindnyTumaanisewdni (American Accounting Association:
AAA)

5) ao 1t udnUd i 8n15U5 115 (Institute of Managerent
Accountants: IMA)

COS0 Fsvhmiilunsimunguuumsmuesuniglulminysyansniminlug
N1sRRUINTOULUINIINITAIUANNIETY (Intemnal Control-Integrated Framework)
Usgnaulume 5 a3rtsznau uaziinistheanumeuns lud a.a. 1992 nsaULLINTG
nsmuauaeluiEuLn Buna “COSO I” Anseiy uumnsiiusngdiliniisiwons
nsudsesansantn siluinsiaungluuudisdneds lud a.a. 2004 Tnglad
TAIFULUUNTOULUINISNITUTINSAIABIATUAGUTITssAnT (Enterprise
Risk Management-Integrated Framework) %5 “COSO ERM” 5unan “Coso II”
Usenoulunae 8 asausznou mewn Tud a.e. 2006 lniannlugmsniuaunisluniu
nsdnvhaudszanamensiu Senn “Coso I Usgnauluane 5 asntsznay uay
n&nn13 20 10 derdunisiaudasnseunuinisnisauaunisly “COsO I” wioan
uNLINIALNTTAYnsUUsEnamnsiumungrinednuAanisruiadn Joa
“Us. Sarbanes-Oxley Act (2002)” n&aarniu Tud a.a. 2009 Alafinisimunuuans
puntsfuAamunisaauaunely (@Juﬁﬂﬁﬂ'ﬁmw{agmmim%m NILNTINT
vouitenarfnn, wu.) enslsinnn Tud aa. 2013 AlafinnsUsynALLINIenIg
auAunglunsaIunsantsmensiusarlifsavesfusuuszanunniuves
ssRnsiidalsaifunsouswmIAaRaAn “COSO I” IWEquIIQLJUM‘J@O’]Lﬁum%U%WﬁWJ"IN
s Usznaulunie 5 asauszney wasudnns 17 ve deinafiuifunszuiunisiud
AraLauIIngady o1 “COSO 20137 (Fumun anwng wazAavsns Aduines,

2564, u. 3-3) aunsiia lud aa. 2017 “COSO” lafinsUsuUsanszUIUANTUTINS
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mﬁmﬁmmamqmﬁaﬁqmﬁm (COSO ERM) 'Sﬂﬂ%gqgfmmmsmmiﬂaqwéwmnLﬁzij
AUNANITALTUIY (Enterprise Risk Management-Integrating with Strategy and
Performance Framework) 136011 “COSO 20177 Usgnaulume 5 asausznay wa
w&nN13 20 Ve (Pierce & Goldstein, 2018, pp. 1-9)

Fathuy miﬁmmLLmﬁmmsU%msmmLﬁmﬁ'ﬁmiﬂ%’uﬂgaLﬂﬁauLLﬂaQQQWQLﬁu
wai’méjfgamimaummugﬂquaaéﬂﬁzﬂaumsu%m'ﬁmmL?imaé'ué’uLﬂ?{auiﬂmuazﬁ

nsinasalsEnaulvy 9 uveseiliaudAyaugaaisosadtate TuanEuny

' '
v

weuns lud a.e. 1992 aunseiafiniswmeunsedsatan lud a.e. 2017 feudunddy
mzmumiﬁgﬂLﬂjumimu@uﬁfﬂm5meﬂ,umh‘ﬂﬂﬁﬁmﬂizﬁwﬁquqqm lagilniy
Renvostiunisudmanineinsiifogesnadineuglusufumsdnnanine 1nsuywe
melussanssutudaysanms itenelmAnnisussturnudsenigluneismnis
7 ognamzay Senosiinnsanisuiunvesdadunislusasnisueniiasmansznuiiy
grlsnsoufulumesuasihlugnisissanaudeduniua 4 Avsnglasgisseu
P dwalnEasIIaNITUITIAIAseseannslusersnmelaaaumniiia

warnnaglaluszuzaisusaiiaurilnesansaiwisanviudymniizingmd

WRTUIINAMULEL L ADE19898U

2. WAILINIINTBULUININITAUANNIETUBIANTVIAMIEIINGUN “Committee of
Sponsoring of the Treadway Commission” 38 “COSO”

Tud e.e. 1987 Uszinaanizowsnilainisdadenngaiu “Committee of
Sponsoring of the Treadway Commission” w3afieee “COSO” LiedauuInianis
aruRunieluasAansd i ndsanduluuiuin lud aa. 1992 COSO lafinswaun
sUuUNTaULINIINISATUANAT8lY (Internal Control-Integrated Framework) 1138
“CoSO I” Ysznauluae 5 asausznay laun (Fumun awns, 2550, u. 76)

1) amwu,mgauﬂ’rimuam (Control Environment)
2) msUszifiuanudes (Risk Assessment)

3) fanssunismIuAx (Control Activities)
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4) asauWALazN133ea13 (Information and Communication)
5) NsAnmULarUsEiiuKa (Monitoring)

o lud a.a. 2004 COSO lgﬁﬂﬂiﬁmu’l'gﬂLL‘U‘Uﬂia‘ULLu’JWNﬂWiU%Wlim’m
LﬁlaﬂﬂiaUﬂquﬁj’nﬁgﬂaw{ﬂi (Enterprise Risk Management-Integrated Framework:
COSO ERM) %130 “COSO II” Fuwn Usznaulunae 8 ssndszneu tawn (adwus
asafamiesh, dingde ASousil uazdAndsnnau ASsustil, 2557, u. 20-29)

1) psiasananmkanaeuneluesrns (Intermnal Environment)

2) msﬁmumi’mqﬂismﬁ (Objective Setting)

3) miizqmamiaj (Event Identification)

4) nsUszdiuanandes (Risk Assessment)

5) MsRevaueInarLiEes (Risk Response)

6) Aanssun1sAIuAL (Control Activities)

7) mvszgnalyszuumaluladansaumeuagnisd eans (information
& Communication)

8) N13AnnuUIEIIUNE (Monitoring)

moun lud A 2006 COSO lafimsufuduummsaiuauneluesnnsdn
LInIUBUININITANTUIIUYDL “COSO 17 "Lﬁaamgaqﬁ’mgwma “US. Sarbanes-
Oxley Act (2002)” ﬁiﬂ/?mmﬁﬂﬁmuﬁumﬁmmiwﬂizmmmamiL‘Euﬁuaqﬁf\m’]wmm
A0 vi30 “COSO III” Usznaulume 5 aaaUsenay wagnannis 20 ve awn (COSO,
2006, pp. 15-16)

1) anuInaexNsAIuAL (Control Environment) Sividnnns 7 ve fe
(1) PudodneuarAdouniaasusssy (Integrity and Ethical Values) (2) AgnIsunNIg
U319 (Board of Directors) (3) ‘U%’myﬂLLazgﬂqumwﬁLﬁumwamﬁaﬁﬂms
(Management's Philosophy and Operating Style) (4) Tnssasnsoenns (Organizational
Structure) (5) AA1N@TN15aTUNITII991UNI9N19LT U (Financial Reporting
Competencies) (6) 81U13LaEANUTUNAYOU (Authority and Responsibility) wa (7)

NINYINTYAAS (Human Resources)
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2) n1sUsELluAIULE 89 (Risk Assessment) Hann1s 3 U8 Av (1)

[y

mqﬂssmﬁiumsswmumqmiﬁu (Financial Reporting Objectives) (2) Anudedlu
N19318971UN19N1563U (Financial Reporting Risks) kag (3) AL B98N3R BTN
(Fraud Risk)

3) Aanssun1snauAy (Control Activities) findnns 4 ve fe (1) N3
ysnsfiunsUszifiuAades (Integration with Risk Assessment) (2) n3fmLden
waLIMWIAINTIUNITAIUAL (Selection and Development of Control Activities) (3)
ulsurouazt umeuufUs (Polices and Procedures) (@) inaluladarsauine
(Information Technology)

4) @15auULNALarn15a 8d15 (Information and Communication) 4
n&nnns 4 ve Ao (1) ﬂﬁii?ﬂﬂﬂu%@yja%’mﬂ’ﬁ@u (Financial Reporting Information)
(2) woyan13mruAuA1esly (Internal Control Information) (3) N34 ea13n1eTu
(Internal Communication) (4) Ms&eansaneusn (External Communication)

5) MsAnauuazUszduna (Monitoring) dnnns 2 ve Ae (1) M3
Usziiiuesnnaiileauasueaniu (Ongoing and Separate Evaluations) (2) gaunwsadly
N13951897U (Reporting Deficiencies)

e Tud a.a. 2009 Alafinsimuauamaiaduneiunsifuinay
nsaruauaely 158091 “COSO NI 1 unszUIUNITAARIUNANITALT LY
fifluszansan Feffaruddylunsvisusuugenssviunisdsziduanumdodn
aamz%ﬁuLLuwmmimwumsfl,uasmLﬂugﬂﬁssMQwaiﬁTﬂsaU “n1seuaunigluy
\39Y5841n15” (Internal Control-Integrated Framework) Tne3gnnslamuuziiuas
AamuUsydiunaluinUszansam 3 Usenns de (COSO, 2009, pp. 2-3)

1) ﬂﬂimywimgmlumﬁmm (Establishing a foundation for
monitoring)

2) nseenLUULarANduN1IAINT UABUNSAARTY (Designing and
executing monitoring procedures)

3) N3UTEULAENITIIEUNG (Assessing and reporting results)
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poun Tud e 2013 lnfimsussmauuamsniseuaumelunsniunsdans
man1siuuarliifisnrestusuusznansiiuvesesansfidalennfunsouuuin
Faufin “Coso I” Tasysuun1seniunisuinsaudess 138091 “COSO 2013”
Usenaulume 5 8aaUsynou wagwdnms 17 9o laun (Weaver, 2022)

1) anuInasuNsMUAL (Control Environment) Svidnnns 5 va fe
(1) nsuansluiiudandiuy afunoad1ud edne uaza ey (Demonstrates
commitment to integrity and values) (2) nsudnsldiudsnnududasruazain
%Uﬁﬂ%auiuﬂﬂiﬁﬁﬁU@JLLa (Demonstrates independence and exercises oversight
responsibility) (3) A15munlAsIEs 19 61u19 wazAusuAnYeu (Establishes
structure, authority and responsibility) (4) miLLamqiﬁLﬁuﬁammgaﬁuﬂlumiﬁﬂ@J@
AT wagn15¥nINneLd A2 ua1150 (Demonstrates commitment to
attracting, developing and retaining competent staff) (5) mstdulymusuRnteu
(Enforces accountability)

2) M3vssumnuidss (Risk Assessment) ivdnnis 4 ve Ao (1) M3
igqi’mqﬂizmﬁﬁ'mmgamamawwmzm (Specifies suitable, specific objectives)
(2) mﬁwuaz’jmiwﬁmmL?fm (Identifies and analyzes risks) (3) Uszifiuannandes
21nn13281n4 (Assesses fraud risk) (4) mswuuaﬁLﬂiﬁsﬁﬁﬂﬂﬂiLUﬁauLLUaaﬁﬁw Aty
(Identifies and analyzes significant changes)

3) Aans3uN15AIUAY (Control Activities) indnn1s 3 o f9 (1) M3
ﬁ’ﬂLé‘aﬂLLazﬁwmﬁami:umiﬂwﬂmﬁﬂhaaﬂmﬁmﬁm (Selects and develops control
activities that help mitigate risks) (2) mnﬁaﬂLLazﬁwmmimuqu‘WﬂULﬁ'mﬁu
walulad (Selects and develops general controls over technology) (3) N13AIUAY
uIEJmEJLLazﬁﬁzumauﬂﬁﬁﬁaEJINazL’ﬁEJmﬁg’Ju (Bases controls on thorough policies and

procedures)
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4) @15auLALarnN15a 8d135 (Information and Communication) 4
n&nn1s 3 90 Ao (1) mslvveyaiiAsavosuazinmnngs (Uses relevant, high-
quality information) (2) miﬁamimaimﬁ'aaﬁuauumimmm (Communicates
internally to support controls) (3) ns@eansnieuen (Communicates externally)

5) MsAnauuazUszidluna (Monitoring) Siudnns 2 9e Ao (1) A3
suflunisussifiunasenmeiiowas/miowaniu (Conducts ongoing and/or separate
evaluations) (2) N15U52L T UNAUAYNITE 0E15T DUNNS B (Evaluates and
communicates deficiencies)

qunseita Tud a.e. 2017 lﬁyﬁmiﬂ%’wqamiﬁmimmL?immamqm171"’317?0
99A N3 (Enterprise Risk Management-Integrated Framework) ’Sﬂﬂ%gﬂ wioL5enan
“COSO ERM 2017”7 T,mEJLﬁumiﬂ%’w'gﬂmzmumw%msmmLﬁ&ﬁﬂ%ﬂéwqm Usznau
Upe 5 perUszneu wasndnnis 20 28 laun (COSO, 2017, pp. 17-18)

1) miﬂ"wﬁ’uaLLaLLazmsﬁmu@i’wuﬁﬁmaﬁﬂi (Governance and
Culture) fndnns 5 v Ao (1) MiruauguanndedlasauznIsuNg (Exercises
Board Risk Oversight) (2) A5RcalATIa3 19158 w1 (Establishes Operating
Structures) (3) N1AIMUATRIUSITUARIUS AR (Defines Desired Culture) (4) N1
LLam‘LﬁLﬁuﬁﬂmﬁﬁﬂﬁu@mémé’ﬂ (Demonstrates Commitment to Core Values) wag
(5) N15AT9UTIAIGA NIRRT wagdNYIYAARTATAINTAIINAINITD (Attracts,
Develops, and Retains Capable Individuals)

2) ﬂaqméuazmﬁﬁmu@i’mqﬂﬁzmﬁ (Strategy and Objective-Setting)
fivdnnis 4 ve Ao (1) N1531ATIENUTUIN19G AT (Analyzes Business Context) (2)
AsivuRsERuAILLEBsTisensul (Defines Risk Appetite) (3) miﬂsuﬁuﬂaqmé
maiden (Evaluates Altemnative Strategies) uay (4) n1srvuaingUszasAnegsng

(Formulates Business Objectives)
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3) nansURTRNU (Performance) findnnis 5 10 Ao (1) N133zyAY
A8 (Identifies Risk) (2) msﬂizLﬁuﬂ’awuguLLiwaaﬂ’;mLf?{m (Assesses Severity of
Risk) (3) N153nsfuAINd1AyvesAaaLd o9 (Prioritizes Risks) (4) n153135019
mauauaqmmL?{mlﬂzjmiﬂﬁﬂ’ﬁ (Implements Risk Responses) wag (5) N3N
ANTINVBIAINAES (Develops Portfolio View)

4) miaaumuuazm'ﬁLLfg{lmU%’uﬂgq (Review and Revision) {iann13
3 99 Ao (1) MsUssfiunsAsuuladitddey (Assesses Substantial Change) (2) N3
aaumummLﬁaqLLazwaﬂﬁUﬁﬁ’ﬁmu (Reviews Risk and Performance) wag (3) N7
wenguUIUUTINMIUIIIMNLIAs e e3AnTaLemaLiies (Pursues Improvement in
Enterprise Risk Management)

5) S¥UUAITAULNA N198 DA1T LAYN13I1897U (Information,
Communication and Reporting) §indnn1s 3 ve fe (1) mslydsylevuanarsaume
wazinalulad (Leverages Information and Technology (2) 158 DansANTEUNAR L
AU B9 (Communicates Risk Information) Wag (3) N153184MUANMA LA IR
‘3'GJ,JUﬁiiiJaﬁmuazmam%ﬁﬁamu (Reports on Risk, Culture, and Performance)

asulan uwmensuimsenudssmensyuiunismuaunelulsngianis
faunsUuuumsdanislumeufifmnesweliles nefiauzviau COSO s?iﬂl,ﬁwgl,mu
MnantuininsedunAiduszaunisaaylafunsuasiInAmEnITInENNITes
Ansgelusng 'vi’mi:wﬁLﬂucgﬁmumt,azsﬁ’um?{auumﬁmmiu?msmmLﬁ'm@;jwmi
finnsanantadeniglusasTadenisuenvesesansmugiuly yrlyiauIN1TN9R L
nszvIuMIUIsAIdsainmuFennaes Ui UvesesAnsTiiUAsuulaslunugn
aa‘]’mazamumiajﬁﬁﬂé’qLm%magluﬁammfu 9 nelminauneiiesvesnisiamn
s¥uu COSO Tnsfimameunsuumansiiiiununiglussnnsesisainaye Sudun
T a.e. 1992 Bnsiadafinisuiuusaunlvesalszneudesuuansadsaunseiaiends
aan Tud a6 2017 138027 “COSO ERM 2017” nsziiufiniu COSO fidindnas
yhsuiinoly waganunsnoyuulaitlusuianagmosdinisufuugaunlunseuuun

mensmuaungluesansiniimnumngauneusuniasuwdasiiesemeiilos
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3. MIYIUINISUUIAANTSUTIsAMUIABINUINAUN1sUsEgnAldmaTianisuIng
NSNeIN UYWL
msvimsnnudsadunssuiuimuanvaiaisnismaumsuimsiosnns
maenwulnaudAgdusssn esmgasnninaenvulauumamnsaly
msuwsduiiievestunismdnduauasnuuinisdondg iienaulnenarilsgsgn
thU3msesAnTosaneLios Lw{mwaqﬁmmﬂ%’g%ﬁumaqmqf'ﬁ’usgmﬁ’umﬂLaﬂsuu
Tngyauulufinislnuimsansisue MoneuausnenuneansveIUss s TuLaLasNs
arwisnelageaniuaziasluFoswawmunuaenuinisluuinsfiieivoslnensety
suUszinamssiuhlgnisviayuetammalunissaiuinnsanssae g
UsgLnnitluaninsonouausinenunednsresUizeruln e 1aunase (gnseians
yuau, 2566, u. 103) wiuladan arudsadudesiifervestumnnisaiadsuan
wazideau Fso1vamAntuninugnisalawamsnmisvdenatnvatoimnmniiines
wigaindadenislusazaeusnsuiufidululs Wedsemudssduaifazilug
aulunuusuvIoanInsaatmud luanunsanianisala q 1o viludaam
Fudumeanduainfinnsanvssiduivaniunisafiindunamanssnuneesansuasd
arwsussannussifisslanonisdansnineinsuyse neglussansosedsdu ey
szjuayjaﬁ"l,e:ﬂé’umw%’mé’wé’ummﬁwﬁ’miwﬁLLazﬁmuﬂmmﬂﬁmauauaw{ammﬁmﬁ
Antulpogangan (miuu dvdkanduna, 2561, u. 113-114) I@U%@g@%%é’mz
ylnuladennudeaioiuiasssuesans 'ﬁaazLﬁamﬁ'mﬁmﬂ%ﬁwgmu@{a
‘vm'aamﬂﬁu?mamaawﬂ’mmswaqﬂﬂauazLL‘U‘UﬂqlaJ nsdnatarnislusuniney
Aanssunisilneusuiiaenaassfuiinszauaiutsavesmt nau ARNTIUNITNTEANS
SrunameaunsuIsnuUauseulniuninauladanalunsdndulaum
éﬁ%m%zﬁunmamalumém 284 (Tread Stone Risk Management, 2021)
st Msuinisanudssdedndunssdinisnuanisnsuaruszgnaly
sufumaianisuimsnineinsuyuwenieluasansmuafuliang nszuiunves
09An3A9 9 Hamuananstulinaziduieswesssiamviovunnesnnsiidnuasly

willeufulaetdy yilvnisysannismaiianisusmsiunisdanisaudedunial s
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noslmudniusiueenmanidedlula nanafie nsusmadsysannstedunuini

o o a

drdg g nisunludymkagnsiauilaese1efiuse@nsain 8nvedeaiunsa

v
(Y

AOUANBINEAINABINITVBISUUINSWI agnAmS oUssrvuladuesnsd Tnaany

L 3

og9BsyARafitunumdrdy ffe gudmsiinesimuniidugussarunayssloviuas
U%Wi%’mmim&fLuaﬂﬁﬂiaEmiamawiya&Jmi‘dssqﬂﬁiﬁgmﬂﬁﬂﬁﬁmiﬁmiw%’wmﬂs
uywedaunganmniiansudunmanevauemonundesiioafedunionds
Lm%magluﬂaqﬁu (#1105 WaNEen, 2566, 1. 23) aztuLan 5@15&1§U%M15a3ﬁmm
AnfusnnnyeaInangudy 1 melussansesnavanieslula osnaesiiasznis
MsuUnfuAIADY NsEatANd s Mieunenonudes TasRiansanlny
USunanunsaiinguesnaiunate (Myskova, 2010, p. 121) 98U/ éu’%ma
%myaqw'”wumul,aﬂwyﬂmaLﬁucgu"uél?qm”mﬂﬁm (Innovative Leadership) 7 d
ﬂ’J’l@Jﬁ”lll’]iﬂIUﬂ’]ﬁTﬂ@Jﬂ%%E)ﬁﬂ%ﬂﬂﬁﬂﬁ@lﬂﬂ?ii%y§ﬂ§wamﬂEJOWU’]f\]Uﬂiﬁ@IEJ
ylatadut e sivssdnsnmsuaziilugnistuiad ouasanslulinntswam
winnssulvy o (WNE9LABY LAABILNY, 2565, 1. 45) TnflanuaennassunsTuLAa Y
MUUIMINNeINTIYEeLgyaRaTa Tasiuamiantsuin sidinnuisueg fues
YDINTINUHUNININTUYBY NITATTIUaENITAaLEanyAaINT NslnouTuLay
NSWAILINUNTY m’:tu%mimmﬁwmﬂwLa:ijummawsﬁweuaqrgﬂﬁﬁ’ﬁam MINNUALAY
M3uRURmLEUeA 8111 AaemaumsuIIntnausuunqulnuansdnenin
% (e 83133, 2566, u. 45) wenaini msdananinensuyweitodunsuinig
audssiiddynnelussansmemuientu desrnyuuyuaidunineinsidiaiun
figelunsans lnefinraniervesdiiusiuiunmandnduniuasuinismelanisugsdu
TuszuunmafussAnsdu 4 (Armstrong, 1992)
mi&lu’sﬂ%gﬂﬁiLLazﬂizEmﬁn‘i}’ilﬁﬂJﬁULVIﬂﬁﬂﬂﬁiU%%?iﬂ%U@;ﬁUﬂﬁU%Wﬁﬂ’Nm
Aeoafu foududsiinsuvanimaglniuguimsmelussanslialussazen defivsing
FuvULLINIINITUIITesAnsafeluy 19U 2 nqu Ao “nauensansa’ (The
Harvard Model of HRM) uag “d@11indigunu” (The Michigan School) Imaﬁqaaﬂﬂﬁm

[y

giasaunfenmsinanuddgyiunuuyveludnuugiuannieiu lag “nauesinsn”

9 9
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WBIIN1SIANTNTNINTUY BRI WILaTIIusepalalruaraaunsaimudnenInY a9

Y 9

L2
a a

Yo oA 'aad a ¥ v o a & = v !
Wulm@f]']ﬂm@LuaﬂlﬂJﬂJV]aqu (Tq@l'] ﬁi@ﬁq@, LHOU DUNTUI, 3301 LD, E{J@ LAUTDIN

)

v a

waglad Uy, 2564, u. 347) Tumendudu “dninfidunu’ Wornsdnnianineins
uuw&ﬂmﬁmﬂalﬂwﬁqﬁﬁﬂﬂajmmd’wL%fwaﬁmqﬂssam‘mqﬁmmiﬁmi flufio
“wausgneuninionanils” dadunanialagnssainnisuimisidenagnsd
Uizﬁ‘ﬂ%ﬂ'ﬁ/\lLLazﬁ'ﬂLﬂuL%ﬂﬁﬂU%W]ii%ﬁUq&ﬁ&;ﬂ%‘lﬁ’li’%gaﬂﬁﬂ’liﬂ’ﬁzﬁmﬁh‘t}laﬁll’m
yandedlale Wt muaununssidumuuasnmueumineInsng q neluasans
TAnauaunaundetu (18597 iInes1usIns, 23nge LU wazann yyoey,
2563, u. 252) unMANATuTessADINaNATUANATY wRfaslnanalalady
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Abstract

This academic article to explain the design of campaign policies of
political parties according to the Organic Act on Political Parties, B.E. 2018, it was
found that before the 1997 Constitution of the Kingdom of Thailand was
promulgated, political parties were able to design election campaign policies
effectively. Be independent There are no regulations to enforce or define the
policy boundaries of political parties. Until the emergence of an independent
constitutional organization called the “Election Commission” which is a central
organization that organizes the election process to ensure honesty and accuracy
and has a role in determining various measures for Political parties must strictly
comply with this. Later, after the promulgation of the Constitution of the Kingdom
of Thailand, B.E. 2017, the Organic Act on Political Parties B.E. 2017, Section 57,
stated that every policy with populist payments must be Prepare a list of
explanations. “Election Commission” in order to control budget expenditures so
that they do not exceed the balance and cause damage to the country from the
use of public policies after political parties have successfully formed a
government. It is considered one of the processes for efficiently overseeing

national interests. However, such control may cause inequality in helping the
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people of the country as a whole. Since most people still have a minimum
income that is not sufficient for living, therefore, controlling the budget and
expenditures of the populist policies of political parties that can form a
government, Will It may create gaps in income distribution and economic
inequality between classes in the long run.

Keywords: Election Campaign Policy, Political Parties, Election Commission
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Abstract

This academic article aims to explore the challenges and needs of the
elderly and people with disabilities in the current Thai social context, with an
emphasis on creating social innovations and managing human resources to
effectively and efficiently respond to these target groups. The article seeks to
explore approaches and strategies for creating new opportunities and channels
for the elderly and people with disabilities to promote their full participation in
society. The study found that Human Resource Management (HRM) plays a crucial
role in supporting and driving social innovations for the elderly and people with
disabilities through key components, including personnel recruitment and
selection processes, policy development and practices, career advancement
support and development, as well as continuous evaluation and improvement.
Establishing clear and effective HRM strategies to promote social innovations can
create tangible positive outcomes for the quality of life and well-being of the
elderly and people with disabilities. Furthermore, this academic article opens up
new perspectives on creating an inclusive, equitable, and sustainable society by
promoting the participation and access to resources for the elderly and people
with disabilities. Pushing forward in this direction will not only help create
opportunities and equality but also strengthen society as a whole. Therefore, this
article is not merely a compilation and analysis of problem-related data, but also
aims to synthesize knowledge and social innovations to establish best practices
for the development and support of vulnerable groups in society in the future.
Keywords: Social Innovation, Human Resource Management, Elderly and

Disabled Groups
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