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Abstract

The objectives of this research are 1) examine the quality of life of
personnel in Phrapariyattidhamma Schools, General Education Section, in
Mueang Khon Kaen District, Khon Kaen Province; and 2) provide
recommendations for improving the quality of life in these schools. Data were
collected using questionnaires from 97 personnel teaching in the
Phrapariyattidhamma Schools, General Education Section, in Mueang Khon Kaen
District, Khon Kaen Province. The data were analyzed using statistical methods,
including percentage, mean, and standard deviation. The research findings
revealed that the quality of life of the 97 respondents was at a high level. The
recommendations for further development to enhance the quality of life include
the following guidelines for improving the management of Phrapariyattidhamma
Schools, General Education Section: 1) securing budget allocations, 2) promoting
the ability to use innovations, 3) ensuring transparency and accountability, 4)
attentive and caring management, and 5) balancing classroom size with the
number of students.

Keywords: Phrapariyattidhamma Schools, Quality of Life, Human Resources
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Abstract

This paper examines the imperative of restructuring the governance
framework at the Subnational Administration (SNA) level in Cambodia to enhance
responsibility and operational coordination. The purpose of study advocates for
a unified administrative structure, driven by the delegation of functions and
resources through deconcentration and decentralization by the central
government. Utilizing a qualitative descriptive approach, the research draws on
observation and literature review to analyze the current governance practices.
The findings highlight that the Royal Government of Cambodia (RGC) has been
actively promoting democratic development via decentralization, implementing
organic laws for administrative reforms across different levels. The anticipated
benefits of this restructuring include improved public service delivery, heightened
accountability, better governance, enhanced fiscal decentralization, empowered

local authorities, increased community participation, capacity building, and
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greater inclusivity. The process aligns with existing laws and regulations, bolstered
by factors such as regulatory support and human resource development.
Nonetheless, the study identifies challenges such as the timing of regulatory
issuance and human resource allocation that must be addressed to optimize the
restructuring efforts.

Keywords: Decentralization, Reform, Unified administration, Cambodia

1. Introduction

The decentralization in Cambodia is a sign of democracy, advancing
management modernization and boosting socioeconomic development. In
Southeast Asia's Indochinese peninsula's southern region, Cambodia, which has a
population of over 17 million people (Worldometer, 2023) and covers an area of
181,035 square kilometers, is surrounded by Thailand to the northwest, Laos to
the north, Vietham to the east, and the Gulf of Thailand to the southwest.
Cambodia is divided into 24 administrative provinces, with the capital, Phnom
Penh, being one of the largest, Capital city is divided into 105 Sangkat and 14
Khans (municipal/district equivalents). 28 administrative municipalities make up
the province, which is divided into 246 Sangkat. The remaining region is divided
into 162 districts and 1406 communes. With a capital city, 25 provinces, 204
administrative municipalities-district-Khans, and 1652 communes, the sub-
national level is composed (RGC, 2021). Naturalistic research which are also
referred to as qualitative research are high-quality research techniques that
concentrate on gathering and analyzing data in natural environments (Sugiyono,
2014) as data of Cambodia and regions involving.

The national election prepared by UNTAC in 1993 serves as practical proof
of Cambodia's democracy. In the interim, the second mandate of the national

election in 1998 saw Cambodia's Royal Government of Cambodia (RGC) lead the
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country using a Win-Win policy. The commune/Sangkat council elections in 2002,
which granted local government more power, functions, and resources, was
conducted by elections in the following five years: 2007, 2012, 2017, and most
recently in June 2022 (RGC, 2001).

The vision and mission of Cambodia to promote local economic
development through bring public service delivery closer to citizens by
decentralization reform policy in unified administration pattern at sub-national

administration.

2. Historical the evolution of Cambodia’s decentralization policy at the sub-
national level

Sub-national where level to work closely with citizens in the local area.
The RGC holds democratic decentralization power to sub-national terms such as
commune/Sangkat (the equivalent of subdistrict is used in the city) council,
district council, and municipal for responsible for work by themselves.

After the commune/Sangkat council election by law on the election of
commune/Sangkat council, RGC created the law on the capital council, provincial
councils, municipal councils, district councils, and Khan councils in 2008 for
managing in good structure and good governance at the sub-national. In the
meantime law on the administrative management of the capital, provinces,
municipalities, districts, and Khans (the equivalent of district level is used in the
city) in 2008, and the law on the administrative management of the
commune/Sangkat in 2001 that both laws called organic law to prepare the
organizational structure at sub-national to follow to decentralization policy in
Cambodia. For the management and implementation of decentralization and
deconcentration (D&D) policy, the RGC established a National Committee for sub-

national Democratic Development (NCDD) on 31 December 2008 by royal decree
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which is the inter-ministerial mechanism there are leading by the minister of the
Ministry of Interior (MOI) as chief of NCDD for promoting democratic development
through D&D reforms (Norodom Sihamoni, 2008).

The main goal of NCDD is a national program for democratic development
at the sub-national level phase 1 (2010-2019) and phase 2 (20221-2030). For good
governance of D&D the royal government of Cambodia issued 2005 a strategic
framework with the goal of governance reform and improving management
structure at the sub-national level. This framework aimed to enhance governance
reform in the capital, provinces, municipalities, districts, and khans. The National
Program of Administrative Reform (NPAR) and the Public Financial Management
Reform Program (PFMRP) were established to promote democratic development

and enhance public service delivery at the subnational level (Royal Krom, 2001).

3. Transferring of functions and resources process to sub-national level

Decentralization, which involves the central transfer of power to local
government, is divided into three parts: fiscal, administrative, and political
decentralization. While the political dimension considers appointing a political
executive as the head of local government. The financial dimension focuses on
financial management. and expenditures between local and central
governments(Dick-Sagoe, 2020).

Reforms involving decentralization, in whatever form, degree, and scope,
are profoundly political changes because they affect how resources and power
are allocated. Although there are many technical details involved, the political
aspect of such reforms should not be overlooked. What is frequently referred to
as "political will" (or rather, the "lack of political will") is typically an impediment
within the political-administrative system brought on by opposing organizations

and alliances' conflicting interests and agendas. Understanding the goals and
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justifications of reform measures, as well as the opposing responses brought on
by the reforms, requires an understanding of the priorities and interests of such
groups and alliances. The administrative aspect of decentralization focuses on
the laws, institutions, and procedures used to carry out and implement the
decisions of the elected representative body (Rohdewohld et al., 2022).

The transferring is following the role to support the work to be more
efficient. The municipality's administration has autonomy in its choice of duties.
With two such Mandatory and elective duties that provide public services and
local development. The transfer of roles is the duty that has been assigned and
delegated roles according to the rules, and distinguish each ministry and institute
that has transferred roles to local governments.

Function refers to activities that are associated with the provision of public
services. Infrastructure and various facilities in local governments. Resources refer
to assets, finances, revenues, personnel, and capacity. Transfers refer to duties
transferred to them and duties delegation. (Royal Government of Cambodia,

2012)

4. Reason for organizational restructuring as unified administration by
decentralization policy

Changing the administration system environment to enhance the
efficiency of administration management, public service delivery, and local
development at the municipal administration level, Khan’s level, and district
level. About commune level is conducted by law on the administrative
management of the commune/Sangkat.

A new method of administrative operation work in decentralization and
deconcentration (D&D) reform or another called democratic development reform

at the sub-national level for organizational restructuring and public administration
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management system depend on good governance policy as to be
representative/ownership, participatory, feedback efficiency, transparency,
accountability, rule of law, social equity and inclusion.

Beyond appearance on public service delivery and strengthening
organization structure at sub-national level for enhancing on capacity on local
development to be a part in the economic development of Cambodia’s vision
to be high middle income in 2030 and high income in 2050 (Hun Sen, 2020).

Modernization of structure and public administration management system
to strengthen organization’s capacity and promote integrity in public
administration, improve workplace effectiveness and innovation, and streamline

the process of providing public services to the people.

5. Types of organizational restructuring under unified administration
According to their level and kind, sub-national administrations' (SNAs')
structures, systems, powers, and responsibilities will be precisely defined.
Depending on the peculiarities of each SNA, these systems will change. For
instance, urban SNAs will differ from rural SNAs in their characteristics. In order to
support successful management and enhance internal and external
communications of SNAs, information technology systems will be integrated.
Determine clearly on power, function, role, and responsibility of the
organization or ministries. This is an important thing for the organizational
restructuring of each administrative level as follows, ministry or institute at the
national level, and sub-national level are provincial administration, the municipal
city district, and commune/Sangkat administration, and municipal administration

of Phnom Penh capital will be shown in the table below.
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Level of To be new

Type
administration structure and
management

system

Functions

1 Ministry or institute  National

administration

- Researching and developing
skills.

- Drafting and continuously
updating binding policies and
laws,

- Provision of technical support
for monitoring and evaluation.
- Implementation of key

national strategic functions.

2 Provincial Regional

administration, administration

- Acting as a representative of
the RGC and ministries.

- Providing technical expertise
and capacity development to
SNA.

- Taking responsibility for
certain province-wide
functions or projects as unified

administration.

3 Municipal, district,  Local administration
commune and

Sangkat

- Responding to the needs and
wishes of the citizens
(planning, solution, respective
local situation, and
implementation of social

accountability).
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Type Level of To be new Functions
administration structure and
management
system

- Developing and providing
quality service and local
development.

- Arranging effective
accountability mechanisms for
public administrations through

SNA councils.

4  Capital Metropolitan - Phnom Penh will be a
administration administration principle of unified

administration it can perform
region-wide functions as well
as local functions.
- Should have sufficient
resources to promote quality,
effective, and efficient
development in its territory as
well as sub-regions cut from
bordering provinces.
- Responsibilities will include
urban planning, developing
public transport and other

urban infrastructure.

Table 1: New structure and functions of ministry, provincial, municipal, district,

commune/Sangkat, and capital administration
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Source: National program of democratic development for sub-national level

phase 2 (2021-2030)

The Royal Government of Cambodia wishes to strengthen and adjust the
structures, management systems, and functions of the district, municipal, and
Khans (DMK) and commune and Sangkat (CS) administrations to ensure that are
operated as local administrations in accordance with specific characteristics of
urban and rural administrations. The structure, management system, and
functions of provincial administrations are reviewed and revised to operate as
regional administrations in accordance with the principle of a unified
administration. The structure, management system, and functions of the Phnom
Penh capital administration are reviewed and revised to operate as a
metropolitan administration in accordance with the principle of a unified
administration. The working relationships and accountability of SNAs are
strengthened, revised, and implemented. The Leadership Capacity of SNA
councils is strengthened citizen participation is enhanced to ensure people's trust
in SNAs. The administrative management Systems of SNAs are modernized
through the development and operation of digital Systems internal control
system and external systematic inspection mechanism for SNAs is developed,

revised, and implemented (RGC, 2021).
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6. Managing a workforce during organizational restructuring by unified
administration system

The decentralization and deconcentration (D&D), Cambodia try to manage
the administration system in a unified administrative at the sub-national level for
controlling all activities which provide public service to citizens to be on time
and the needs of the organizational restructure of each local administration such

as the municipality, district and Khans administration.

Local Number of new  Chief of Deputy councils
administration  offices during office chief of
decentralization office
Municipality 14 1 2 6
District 14 1 2 6
Khans (PP) 12 1 2 6

Table 2: Number of workforces at MDK administration in Cambodia
Source: Sub-decree no.182, 183, and 184 of the Royal Government of Cambodia,

2019

The national committee for sub-national democratic development
(NCDD) coordinates the efforts of the Ministry of Civil Service (MCS) and related
ministries to ensure that the personnel of the municipal administration are
included in the specific statute of each body and are encouraged to apply for
management positions, professional positions, higher-level positions, and other
personnel benefits. According to each employee's professional qualifications and
experience as stipulated in the specific statute of each body, the civil service

employees of the municipal, district, and Khans administration must be in a body.
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The organization chart of municipal administration during the
restructuring. The number of employees in each office and unit of the municipal,
district, and Khans administration shall be suitable in light of the location,
population makeup, job scope, and available resources of each municipal
administration. According to each municipal administration's needs and in
accordance with national policy promoting gender equality, the municipal
administration shall employ the proper amount of female employees. The
number of employees for each municipal administration will be decided in
cooperation with the ministries of the interior and of economy and finance, with
input from the municipal administration, and under the coordination of the NCDD.
The ministry of civil service will also assist the municipal administration in the

management, execution, and utilization of municipality personnel(RGC, 2019a).
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Figure 1: Municipal and district administration structure after restructuring in Cambodia

Source: Sub-decree no. 182 ANK.BK of Royal Government of Cambodia, 2019 (RGC, 2019a). Sub-decree no. 184 ANK.BK of
Royal Government of Cambodia, 2019 (RGC, 2019¢).
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The municipality administration organization chart is managing 13 offices
that were decentralized in 2019, especially the Ombudsman office was
established in 2017. The problem is the previous structure is not smooth in the
national program phase 1 and pushing to national phase 2 to restructure again
on organization structure.

The structure of municipal and district administration is the same
organizational chart but activities following as representative of structure
management, Furthermore, by decentralizing authority, reevaluating funding,
cutting back on public services, introducing cost-effective services, customer
orientation, benchmarking, and streamlining rules, David Osborne and Peter
Plestrik highligsht the success of reinventing government. They contend that
reimagining government entails shifting objectives, incentives, accountability,
power dynamics, and culture rather than restructuring or privatizing the system.
They recommend that the foundation of these reforms be cost-effectiveness and

person oriented (Osborne & Plastrik, 1997).
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Figure 2: Khans (in Phnom Penh) administration structure after restructuring in Cambodia.

Source: Sub-decree no. 183 ANK.BK of Royal Government of Cambodia, 2019 (RGC, 2019b).
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The Khans administration has not internal control office and combines
the personnel office to an administrative office and without a procurement unit

because Khans are under control directly from municipal Phnom Penh city.

7. Research Method

This study explores the use of qualitative research to understand
organizational reorganization within a unified administration. It uses naturalistic
research methods, focusing on data collection in natural environments as
observation of the current governance practice and administrative process at the
SNA level and literature review as a thorough review of existing literature,
including official records, research article, and relevant theories, is conducted to
gather secondary data and contextual information. The methodology includes a
scope of study focuses on the concepts of decentralization and deconcentration
as implemented by the Royal Government of Cambodia (RGC), and analysis, data
synthesis as content analysis is used to interpret the data and draw meaningful
conclusions. The analysis aims to understand how the RGC’s decentralization
efforts impact public service delivery, accountability, governance, fiscal
decentralization, local authority empowerment, community participation,
capacity building, and inclusivity. Limitation of the study acknowledges potential
limitations, such as the scope of content, time constraints, and possible biases in
data collection and analysis. These limitations are addressed to ensure the
reliability and validity of the findings. Time resistance of the study takes into
account any potential time-related challenges to ensure the findings remain
relevant and applicable over time. And research tools as various qualitative
research tools, including content analysis techniques and observation checklists,
are employed to collect and analyze data. These tools are detailed to ensure

transparency and reproducibility of the research process. The goal is to provide
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a nuanced understanding of the organizational restructuring process, combining

qualitative insights with formal records and established theories.

8. Results

The evolution on decentralization reform in Cambodia as in the 1993
national election marked the beginning of Cambodia's reorganization of the
government, and commune elections held from 2002 until 2022 provide factual
support for the decentralization theory. In 2002, Cambodia implemented a major
administrative decentralization reform, moving from a centralized to a
decentralized structure. The goal of this change was to improve the nation's
democratic and efficient systems of government. The adoption of the Strategic
Framework on Decentralization and Deconcentration in 2005 and the approval of
organic laws in 2008, which aimed to foster democratic and unified administration,
are significant turning points in this reform process. A national program for sub-
national democratic development was undertaken in Cambodia between 2010
and 2019, with a focus on several important concepts like accountability,
transparency, equality, equity, local autonomy, integrity, and fighting corruption.
By representing the dedication to democratic values and good governance, these
principles sought to promote responsible and successful local governance.

The process of unified administration in Cambodia demonstrated on
decentralization has been a hallmark of democratic values and good governance
principles. Although progress has been made, implementation issues underscore
the complexity and continuous nature of administrative reform. Cambodia's
restructuring path is a reflection of its commitment to strengthening public service
delivery, empowering local people, and improving governance. Reform can be
aided by regional institutional innovations. In order to strengthen public service

delivery, empower local communities, and improve governance, Cambodia is

~ 34 ~



215F15UTNITIFND ANIINEIAYTIVATE9TIE
Uil 7 avuil 1 (unsAs — fguIgu 2567)

currently going through a reorganization process. In order to increase public
knowledge and foster acceptability, the approach incorporates regional
institutional innovations including civic education and citizen participation. In
order to gain a better understanding of technology, markets, and emerging issues,
regional government organizations strive to alter structures, beliefs, attitudes, and
values.

The unified administration system is the main goal of the initiatives to
reform is to restructure the government and public administration by
implementing a methodical and strategic approach. Decentralization is a key
component of this reform process, with the overall objectives being to increase
local government, service delivery, and community empowerment.

These comprehensive reform initiatives have given priority to several
crucial facets: 1) Governance and Administration: Evaluate how well local
decision-making, accountability, and transparency are improved by decentralized
government arrangements. 2) Service Delivery: At the subnational level, assess
advancements in the provision of public services, including infrastructure,
healthcare, education, and local economic growth. 3) Fiscal Decentralization:
Analyze modifications to municipal budget allocation, revenue creation, and
financial management techniques. 4) Local Authorities' Empowerment: Assess the
degree to which local authorities are able to organize, carry out, and oversee
local development projects. 5) Community Participation: Evaluate the extent to
which the community is involved in local decision-making, taking into account
avenues for public comment and accountability. 6) Building Capacity: Assess
initiatives aimed at enhancing institutions' and local sovernments' ability to carry
out their mandates and duties in an efficient manner. 7) Equity and Inclusivity:

Examine how decentralization has affected social cohesiveness and inclusivity

~ 35 ~



Journal of Public Administration, Chiang Rai Rajabhat University,

Volume 7 Number 1 (January - June 2024)

among various demographic segments, as well as how it has reduced regional
inequities.

To sum up, the implementation of decentralized government
arrangements is crucial for improving a number of facets of public administration
and governance. Decentralization encourages more responsibility and openness
in communities by strengthening local decision-making processes. Localized
financial management and budget allocation are made possible by this transfer
of power to the local level, which also enhances service delivery.
Decentralization also encourages community involvement, strengthens local
government, and makes capacity building programs easier. Decentralization
improves social cohesion and inclusivity by incorporating citizens in decision-
making processes. This lowers regional inequities and fosters public confidence
and responsibility in governance.

In general, decentralization is shown to be an essential tactic for improving
administrative effectiveness and addressing social injustices at the same time. Its
importance as a mechanism is highlishted by the favorable effects it has on

governance structures in unified administration system in Cambodia.

9. Discussion

Cambodia's governance and democratic decentralization reform began in
1993, with administrative changes in 2002. The Strategic Framework on
Decentralization and Deconcentration was adopted in 2005, followed by organic
laws in 2008. A national program for sub-national democratic development was
implemented between 2010 and 2019, focusing on accountability, transparency,

and corruption.
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However, Cambodia's transition to a decentralized and democratic
government represents a substantial change in the country's administrative
structure. The continued efforts to enhance public service delivery and
governance align with the New Public Service idea, which emphasizes the
importance of serving citizens with a focus on seven guiding principles: strategic
and democratic thinking, prioritizing civic involvement and public service over
organizational interests, serving citizens rather than self, ensuring accountability,
respecting people, and adopting a service-oriented approach (Denhardt &
Denhardt, 2015). To further enhance the effectiveness of decentralization
reforms, it is crucial to adopt or modify strategies that increase public awareness
and acceptance. Citizen involvement, civic education, and monitoring strategies
play a vital role in this process. By implementing measures such as transparency
initiatives, citizen report cards, participatory planning and budgeting, complaint
and appeals boards, and other mechanisms, local governments can initiate a
downward accountability process (Smoke, 2015). The principles for reinventing
government, as proposed by David Osborne and Peter Plastrik, also highlight the
importance of decentralizing power, reevaluating funding sources, enhancing
public services, prioritizing cost-effective solutions, adopting a customer-centric
stance, benchmarking performance, and simplifying regulations. These principles
represent a fundamental shift in objectives, incentives, accountability, power
relationships, and organizational culture. Adaptive organizational restructuring,
which focuses on addressing structural weaknesses and optimizing functions, can
significantly increase productivity and efficiency in public organizations.

Cambodia's transition to decentralized and democratic governance, while
facing execution challenges, marks a significant transformation in its administrative
framework. Continued efforts to enhance public service delivery and governance,

guided by principles of the New Public Service and strategies for reinventing
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government, are essential for achieving the goals of decentralization and fostering
a more inclusive and accountable governance system.

Cambodia's implementation of decentralization aims to strengthen public
service delivery, empower local communities, and improve governance. The
process involves regional institutional innovations, such as civic education and
citizen participation, to increase public knowledge and foster acceptability. These
efforts are designed to alter structures, beliefs, attitudes, and values within
regional government organizations. The reform initiatives seek to restructure
government and public administration through a methodical and strategic
approach, focusing on decentralization to enhance local government functions,
service delivery, and community empowerment. The priorities include
governance and administration, service delivery, fiscal decentralization, local
authorities' empowerment, community participation, capacity building, and
equity and inclusivity. By evaluating the effectiveness of decentralized
government arrangements, these initiatives aim to improve local decision-making,
accountability, transparency, and capacity, while addressing regional inequities.
The principles for reinventing government, as proposed by David Osborne and
Peter Plastrik, align with Cambodia’s decentralization efforts. These principles
emphasize decentralizing power, reevaluating funding sources, enhancing public
services, prioritizing cost-effective solutions, adopting a customer-centric stance,
benchmarking performance, and simplifying regulations. This approach is not
merely a reorganization or privatization process; it signifies a fundamental shift in
objectives, incentives, accountability, power relationships, and organizational

culture.
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Adaptive organizational restructuring is crucial in this context, as it can
increase productivity and efficiency in public organizations by addressing
structural weaknesses and optimizing functions. Regional government groups aim
to alter institutions, beliefs, attitudes, and values to gain insights into technology,
markets, and emerging issues (Tarore et al., 2019). This adaptive approach enables
the government to respond more effectively to the needs and challenges of
decentralization. The combination of strategic decentralization and principles of
reinventing government offers a comprehensive framework for improving public
governance in Cambodia. By focusing on enhancing local decision-making,
accountability, and transparency, and by empowering local authorities and
communities, Cambodia can build a more inclusive and effective governance
system. These efforts are essential for reducing regional inequities and ensuring
that public services are delivered efficiently and equitably across the country.

Cambodia's decentralization reform, backed by innovative governance
principles, is transforming the country's administrative and governance landscape.
Despite challenges in capacity building and implementation, efforts to empower
local communities and improve governance hold promise for a more
accountable, transparent, and effective public service delivery system. The New
Public Service idea encourages strategic thinking, civic involvement, and

accountability.

10. Conclusion

The implementation of Cambodia's shift to a decentralized, democratic
system of government has been fraught with difficulties, particularly in terms of
capacity building and structural adjustment. Through local governments, the New
Public Service concept seeks to promote sound administration and the execution

of central government policies. The guiding concepts include accountability,
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serving residents, civic engagement, and strategic thinking. Raising public
knowledge and acceptance can be achieved through putting monitoring, civic
education, and citizen involvement into practice. Rethinking government is based
on a set of ideas that include decentralizing power, improving public services,
reevaluating funding sources, giving priority to cost-effective solutions, and
adopting a customer-centric mindset. In public companies, adaptive
organizational restructuring can boost output and effectiveness. To governance
and administration, service delivery, fiscal decentralization, empowerment of
local authorities, community participation, capacity building, equity, and

inclusivity to enhances public service delivery in decentralization reform concept.

11. Recommendations

Based on the text you provided, here's a structured breakdown of
recommendations:

1. Policy Recommendations for Government

- Invest in Capacity Building: Prioritize capacity-building projects for
local governments to enhance technical expertise, leadership skills, and
administrative efficiency.

- Assure Structural Adjustment: Evaluate and reorganize
administrative structures to align with decentralized governance principles, aiming
for operational enhancement.

- Embrace New Public Service Principles: Focus on accountability,
citizen-centric service delivery, civic engagement, and strategic planning to foster

transparency and innovation.
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2. Operational Suggestions for Relevant Agencies

- Promote Public Awareness and Acceptance: Implement
comprehensive  monitoring mechanisms and civic education campaigns to
increase public involvement in policy processes.

- Rethink Government Processes: Decentralize power to local
governments, improve public services, and adopt cost-effective, customer-centric
strategies to meet citizen needs.

- Utilize Local Resources: Explore creative funding options and
prioritize efficiency and continuous improvement in service delivery.

3. Suggestions for Future Studies

- The impact of decentralized governance on educational
outcomes.

- Strategies for enhancing local community involvement in
governance policy.

- Evaluating the effectiveness of capacity-building initiatives in
administration.

These recommendations and suggestions aim to support effective
governance, enhance service delivery, and promote inclusive development

through decentralized approaches.
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Abstract

This article focuses on studying risk management models to be analyzed,
developed, improved, and applied within various organizations. The study found
that there should be a process for developing risk management within the
organization regularly to increase organizational management potential under
multiple processes that lead to continuous dynamic risk acceptance. The
consideration of human resource management guidelines must also be taken into
account. This is because the internal resources of each organization are limited.
When considering personnel, budget, materials, equipment, machinery, and
management methods, for this reason, develop human resources by enhancing
knowledge, improving skills and expertise in specific areas, training to adjust,
attitudes towards work, and focusing on improving employee behavior to create
enthusiasm. Therefore, it is a process of conceptual integration. To concretely
transform into a learning organization, risk management needs to develop a
process model combined with various theories in a comprehensive manner,
which will create sustainable integrated risk management in the organization.

Keywords: Risk Management, Internal Control, Human Resource Management
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audes Taedsnmsdastunudesilasuanuisunniigaluszuunan fde nsly
wwiasilofiFonan “nsransouius” (Derivative) ilon1ungnaassed 1980 lafins
fauLuuaessEUUNIUIIIALAsd ufisAumenislegraduaienty
Sunu essansuyusemnenisanaug lufunsuimsenudssnneluosensosng
flusganSam (Dionne, 2013, p. 147) aunseiie lud A.a. 1985 AnENTTUNSN150S
aw%’gam%‘mlﬁ?ﬁmﬁ%ﬂmzﬁﬂmu “Treadway Commission” 4 U@ NWILLINIINTG
UIMIAIABR1993 99 Ll adesfunInasanien s TIBINIsi Ui SAnna
undeiie aown Tud aa. 1987 lafinsdafanmzshauiuinogiadumanis Bonan
“Committee of Sponsoring of the Treadway Commission” wiadoss “COSO” w1

PNHUNUTDETTUIVAN 5 Us lawn (Funun a1wns, 2550, U. 75)
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1) an1duyaeutiydiuaugnaunaansgeiuing (American Institute of
Certified Public Accountants: AICPA)

2) amﬁwjmnaaumaiuama (Institute of Internal Auditors (IIA)

3) amﬁuéu%mimiﬁu (Financial Executives Institute: FEI)

a) aneutindnyTumaanisew3ni (American Accounting Association:
AAA)

5) ag1tudnUyd iR 8n15U5 115 (Institute of Managerent
Accountants: IMA)

COS0 Fvhmmiilunsimunguuuumsmuesuniglulminysyansniminlug
N1IWAIUINTBULUINIINITAIUANNIETY (Internal Control-Integrated Framework)
Usgnaulume 5 esaUszneu uardiniseenuuueuns lud a.a. 1992 nsouuwmg
nsmuauaeluFunsn Bena “COSO I” Aanseiiu uummaiusingdlanfisanons
nsuisesansEntn vluiinsimunguuuudadsdneds lud a.a 2004 Tnglad
A FULUUNTOULUINISNITUT ISR ABIATOUAGUTITasANT (Enterprise
Risk Management-Integrated Framework) %58 “COSO ERM” 5unan “CoSO II”
Usgnaulume 8 asndsenou newn Tud a.a. 2006 lavanilugnismunuaeluaiu
ns¥arhsuUszanam1snsiu enan “COSO 7 Usgnaulume 5 esauszneu way
n&nn13 20 10 derdunisfaudasnseunuamenisauauagly “COsO 17 wioan
gunumn;mmﬁ@ﬁwuﬂizmmmqmiﬁummgwmaﬁm%’uﬁﬁ]mﬂm@L?m Fo17
“US. Sarbanes-Oxley Act (2002)” wdsanntiu Tud a.a. 2009 AlaiinsfvunuuIng
puntsffuAamunnsaauaunely (Quéﬂﬁﬂ’ﬁmiéagwumim%m NI¥NINNT
vouitewarfnn, wu.) enslsinnn Tud aa. 2013 AlefinnsUsynALLINIenIg
muAunelunsaIunITansensiiuuarlifsivesfusuUssinunTiures
ssRnsfidalsaniunseunuAndain “CoSO I” IﬂEquIIQLJUﬂ’]iGTWLﬁUﬂ’]iU%Wﬁﬂ’N@J
A3 Usznaulunie 5 asauszney wasndnns 17 98 deinafiufunssuiunisiud
AruaLauIngedy (Funnn “COSO 20137 (Fumun anwng wazAavsns ATduines,

2564, u. 3-3) qunszite Tud A.d. 2017 “COSO” ladin1sUsuysanseuIunIsuInIs
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ﬂ’mm?{mmamqmﬁ"’;ﬁmﬁm (COSO ERM) Sﬂﬂ%'jmu'samiyimmiﬂaqwémmmsﬁu’]
AUNANITALTUIY (Enterprise Risk Management-Integrating with Strategy and
Performance Framework) 138n71 “COSO 2017” Usznauluane 5 ssadsznau uas
wdnns 20 98 (Pierce & Goldstein, 2018, pp. 1-9)

Fathu miﬁwmLLmﬁmmiU%msmmLﬁ&ﬂﬁﬁﬂﬂiﬂ%’uﬂgaLﬂﬁauLLﬂaQQQWQLﬁu
Wai’myaamimammmugmwumﬁﬂizﬂaum‘;‘u?mammL?imaé’ué’um?iaulﬂmmazﬁ

nsiinesrUszneulny  useenwiinudAymNepaltosvaLaNe TUINEUAL

' '
v

weuns ud e.e. 1992 aunseisiinismeunsaisatan lud aa. 2017 feudunddy
ﬂizmumiﬁ'gqLﬁjuﬂﬂimuquﬁﬁ]mimsﬂ,uaaﬁﬂiiﬁLﬁmﬂizﬁwﬁﬂwwqqqm lagilniy
Lﬁ'EJ’J{JJENﬁ’umau‘%miw%’wmﬂiﬁﬁagaéﬁaﬁﬂﬁmﬂauﬁiﬂﬁuﬁ%mﬁmmiw%’wmmwwg
melusensTufudaysannis WenelnAnnisussiunnudssnigluagizniams
7 pgangaL GanesRansanisuunvesadenelusarnisusniiamansgsnuiiu
anlswsonfulunesuasinlugnisisnsananudsduniung  ivsinglassnsseu
pu assalasnsmonisuImemudssesesansluszrenniglaaniunsadifiea
nannvanglalusyezinardusniinurilesnnsaunsanvudymanigingad

WARTuIINANULALADE19838 U

2. WAILINIINTIULUININITAUANNIETUBIANTVRIAMIEIINUN “Committee of
Sponsoring of the Treadway Commission” #38 “COSO”

Tufl A, 1987 Yssinaanizeniniladnisdndeangyieau “Committee of
Sponsoring of the Treadway Commission” ¥3e%esa “COSO” iedavuuinnenis
aruAunteluasAansduun ndsanduluuinin lud aa. 1992 COSO lafinswaiun
JULUUNTOULLINIINIAIUANNELY (Internal Control-Integrated Framework) #38
“COSO 1I” Usznaulume 5 asausznau laun (§umun @1wns, 2550, 1. 76)

1) amwu:mgaumimmu (Control Environment)
2) mIuszdunnuidss (Risk Assessment)

3) AaNssUN1IAIVAL (Control Activities)
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4) saunNARaEN1Taeans (Information and Communication)
5) NMsAnmULarUsEiuNa (Monitoring)
aew Tud a.e. 2004 COSO lgﬁmiﬁmmgmmumauLmeamiU%mimm
Lﬁlmﬂiamquﬁaﬁqaqﬁm (Enterprise Risk Management-Integrated Framework:
COSO ERM) %130 “COSO II” Fuun Usznaulunie 8 ssndszneu tawn (adwus
asafamiesh, dingde ASousnil uazAndsnnau ASsustil, 2557, u. 20-29)
1) ﬂ’liﬁﬁ]’]iimamWLngaim’lﬁiumh‘ﬂi (Internal Environment)
2) miﬁmumi’mqﬂismﬁ (Objective Setting)
3) maazqm@;miﬂj (Event Identification)
4) nsUsediunandes (Risk Assessment)
5) MsRevaueInarLiEes (Risk Response)
6) Aanssun1sAIuAL (Control Activities)
7) maUszgnalsszuuineluladansaumnauagnsioas (nformation
& Communication)
8) N1sAAMINUTIHUNA (Monitoring)
woun Tull a.e. 2006 COSO lafimsuuussuumnmsaiuaueluasansin
LInIUBUININNITANTUIIUYDY “COSO 17 iﬁaamayaqﬁ’mgwma “US. Sarbanes-

[

Oxley Act (2002)” AlrAMNEIAEYAUNITIANITIVUTZUIUNNITHRUTOININITIUIN

AN %38 “COSO III” Usznaulunie 5 a4a
2006, pp. 15-16)

U5gNoU Wagnann1s 20 v lawn (COSO,

1) anmianaeun1sAIUA (Control Environment) findnns 7 ve fe
(1) PudodnouarAdouniaasusssy (Integrity and Ethical Values) (2) AugnIsunIg
U515 (Board of Directors) (3) U5y uazjUkuun13aiuauvesiisuinis
(Management's Philosophy and Operating Style) (4) Iﬂi\iaﬁyﬁﬂam‘ﬂi (Organizational
Structure) (5) A21U@1U150TUNITII89I1UNIIN19LT U (Financial Reporting
Competencies) (6) 91U1AkAZAINUTUNAYDU (Authority and Responsibility) wag (7)

NINYINTYAAR (Human Resources)
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2) msUszdiuarades (Risk Assessment) dndnn1s 3 9o fie (1)
”mqﬂssmﬁiumsswmmmqmsﬁu (Financial Reporting Objectives) (2) Aundely
N1531891UN1901963U (Financial Reporting Risks) kag (3) AL 89915 BLNS
(Fraud Risk)

3) Aanssun1snauAy (Control Activities) findnns 4 we fe (1) N3
ysannsfiunsUszdiuaIades (Integration with Risk Assessment) (2) n3fmLden
LaENUININTIUNI5AIUAL (Selection and Development of Control Activities) (3)
ulsurouazt umeuufUs (Policies and Procedures) (@) inaluladarsauine
(Information Technology)

4) @15aUMALATN15E 8a15 (Information and Communication)
n&nnn3 4 ve Ao (1) ﬂﬁii?ﬂﬂﬂu%@yja%’mﬂ’ﬁ@u (Financial Reporting Information)
(2) woyan13mruAua1sly (Internal Control Information) (3) n158 aa13n1eTu
(Internal Communication) (4) Ms&eansaneuen (External Communication)

5) msfanunazUssiduna (Monitoring) indnnns 2 ve e (1) M3
Usziliuesnenaileauasueaniu (Ongoing and Separate Evaluations) (2) gaunwsadly
N1991897U (Reporting Deficiencies)

now Tud .. 2009 Alafinsiuauuamaiudunisaiunsisuinny
asaruAuaiely 158091 “COSO 7 1unsEUIUNTAARINNANITALT LY
fiffuszAnsain Feffaruddylunisvisusuugenssuiunisdsaduanumdodn
aamﬂgaqﬁ’uLmeqmﬁmuaumsfl,uaéwLﬂugﬂﬁ'ﬁsmmﬂgﬂiau “nsarununigly
1@y 501n13” (Internal Control-Integrated Framework) Tne3gnnsluAuuzidiuas
AamuUsydiunaluinUszansam 3 Usenns de (COSO, 2009, pp. 2-3)

1) mﬁaiyw'ﬁ'mg'miuﬂfrsé?mmm (Establishing a foundation for
monitoring)

2) nseenuuUkarAdun1IAINTuAUNISAAAIY (Desiening and

executing monitoring procedures)

3) N3UTEULAENITINBUNG (Assessing and reporting results)
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aeun lud A.a. 2013 1§ﬁmsﬂizmﬂLmeﬂﬂiﬂ'sU@Mﬂ']aTumsTfluﬂﬁf{‘]'mmi
mansiusarliignresiusulssananisiiuveseansi daleneiunseuwuana
Faufiu “Coso 17 IG]EJiJ;ﬂL‘Juﬂ’liﬂo’lLﬁﬂﬂ’liU%M’liﬂ’mﬂJLﬁm 159721 “COSO 2013”
Usznaulume 5 ssrUsyney wasndnms 17 ve laun (Weaver, 2022)

1) anmInaeunsmuA (Control Environment) fvidnnns 5 va fe
(1) n1suanslvifuisaiug siumead1ud odng uazadou (Demonstrates
commitment to integrity and values) (2) msuansluiuiannududassuazaany
%UﬁﬂﬂauiuﬂﬂiﬁﬁﬁU@JLLa (Demonstrates independence and exercises oversight
responsibility) (3) n15munlAsIEs 19 81u19 wazAuuRnTeu (Establishes
structure, authority and responsibility) (4) ﬂ’mLamIﬁLﬁuﬁﬂmmgﬂﬁus[,umiﬁq@J@
AsWAILY wazn1ssnundnaufida1ua1u1se (Demonstrates commitment to
attracting, developing and retaining competent staff) (5) mstdulrmusuRnveu
(Enforces accountability)

2) msUszdiumnandes Risk Assessment) Sindnnis 4 78 e (1) 3
igqi’mqﬂizmﬁﬁ'mmgamamawwmzm (Specifies suitable, specific objectives)
(2) MIsEyMaLIATIENANLIADS (Identifies and analyzes risks) (3) Useifiuanmides
21nn13281n4 (Assesses fraud risk) (4) mi'ﬁs‘qL,Laz'imeﬁﬁamﬂﬂ?{auuﬂaaﬁﬁw Aty
(Identifies and analyzes significant changes)

3) Aanssuni1sAtuAu (Control Activities) 4v1dnn1s 3 o Ao (1) M3
ﬁ’ﬂL?iaﬂLLazﬁwmﬁﬂmiumsﬂammﬁﬁhaammﬂmﬁm (Selects and develops control
activities that help mitigate risks) (2) N1548 onLAEHAUIN1ITAIVANNLULA BIAY
walulad (Selects and develops general controls over technology) (3) N13AIUAY
uIEJmEJLLazGﬁgumuﬂﬁﬁaaEJINangzJﬂaliT’Ju (Bases controls on thorough policies and

procedures)
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4) @15auUMALaTN15E 8a15 (Information and Communication) &
n&nn13 3 90 Ao (1) mslvreyaiiAsavosuazinmunngs (Uses relevant, high-
quality information) (2) miﬁamimaimﬁ'aaﬁuauumimuqm (Communicates
internally to support controls) (3) nsdeansnieuen (Communicates externally)

5) MsAnauuazUsyidluna (Monitoring) Siudnns 2 9e Ao (1) A3
fflunsuseiiunasenameiiiotas/vMioueniiu (Conducts ongoing and/or separate
evaluations) (2) A15UTE T UNARAYNITH 04157 BUANS 89 (Evaluates and
communicates deficiencies)

qunseia Tud a.e. 2017 lﬁuﬁmiﬂ%’wqamw%mimmL?immamqm'1/“1"’3‘17?&
89AN3 (Enterprise Risk Management-Integrated Framework) ﬁﬂﬂigﬁ wioL5enan
“COSO ERM 2017~ IW&JLﬁﬂﬂﬁﬂ%‘uﬂqﬂﬂi%U’JumiU%‘Viﬁﬂ’NﬂJLﬁﬂﬂﬂ%’j\‘ialﬁfjfﬂ Usznau
Upe 5 perUszney wazwdnns 20 ve laun (COSO, 2017, pp. 17-18)

1) ﬂﬁﬂ"wﬁ‘uq}LLaLLazﬂﬁﬁmum"i’muﬁiimmﬁm (Governance and
Culture) fndnnts 5 v Ao (1) MamuauguanandeddnsnmuznIsung (Exercises
Board Risk Oversight) (2) A53RRalATIE3 19158 U (Establishes Operating
Structures) (3) N15AMUATAUSTIUTTIUS AR (Defines Desired Culture) (8) N1
LLaﬂﬂﬂgLﬁuﬁﬂﬂﬁﬁﬂﬁuﬂmﬁmﬁﬂ (Demonstrates Commitment to Core Values) wag
(5) N15AT9UTIAIGA NIRRT LagINYIYARRTATAINTAIINAINITD (Attracts,
Develops, and Retains Capable Individuals)

2) ﬂaqméuazﬂﬁﬁfmumi’mqﬂszaaﬁ (Strategy and Objective-Setting)
fivdnnns 4 ve fe (1) N1531ATIENUTUNN193AT (Analyzes Business Context) (2)
AsivuRsERuAILLEssisensule (Defines Risk Appetite) (3) miﬂsmﬁuﬂaqmé
nudien (Evaluates Alternative Strategies) wag (4) msﬁmumi’mqﬂizaqﬁwqiﬁa

(Formulates Business Objectives)
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3) wamsUfTRNU (Performance) Svdnnns 5 w8 Ao (1) Maszyaa
A8 (Identifies Risk) (2) ﬂ’]i‘UiSLﬁ‘l&ﬂ’J’]ﬁJEULLN%@Qﬂ’J’]ﬂJLEQ‘{EJ\‘I (Assesses Severity of
Risk) (3) N1s3nsfuAINd1fyvesAad oe (Prioritizes Risks) (4) n153135019
mauauaqmmL?{miﬂg{miﬂﬁﬂ’ﬁ (Implements Risk Responses) kag (5) N1IWIUN
ANTINVBIAINAES (Develops Portfolio View)

4) miaa‘umuuazmiLLhvaqu%’Uﬂgq (Review and Revision) {iann1s
3 99 flo (1) msUsediunmsasuudasfidifty (Assesses Substantial Change) (2) N3
aaumummLﬁaqLLazwaﬂﬁUﬁﬁ’ﬁmu (Reviews Risk and Performance) tag (3) N7
W&nmuﬂ%’uﬂ‘;amiu‘%mimmL?iawaqaqéﬂsaéﬂwial,ﬁm (Pursues Improvement in
Enterprise Risk Management)

5) SEUUAITAUNA 194 8415 LAENI15318974 (Information,
Communication and Reporting) §indnn1s 3 ve fe (1) mslydselevuanasaume
wazmalulad (Leverages Information and Technology (2) nM3aeansansaumAnIL
AMuLAE (Communicates Risk Information) Wag (3) N1351897UAMILE BaA BI Y
‘3'GJ,JUﬁiiiJaﬁmuazmam%ﬁﬁamu (Reports on Risk, Culture, and Performance)

ﬁ?ﬂl@?’ﬁ LLU’JVl’Nﬂ’ﬁU%Wﬁﬂ’J’liJLéENGT’JEJﬂi%‘U’mﬂ’]iﬁTU@Mﬂ’]ﬂuﬂi’]ﬂgaﬁmi
faunsUuuumsdanislumeufifnesweliles lneflauzvinu COSO s?iﬂl,ﬂwgl,mu
Mnan TN InsEiuRnaUsraunsalkar A UNIS LA AN ALENTIUENNS T8N
ansgelsnd ﬁm‘ijwﬁt,ﬂu;;ﬁmumaﬁum?{auLLu’sﬁmmw%mimﬂmﬁm;’mmi
finrsanandadunielutazdaduneusnuesesansmugiuly yilyianIsnenu
ﬂizmumw%mimmL?%ENLﬁmmmaamgmﬁ’w%uwumaqﬁﬂiﬁmﬁauwaﬂﬂmmqﬂ

adouazan unsunmMaundyeglunisiaiiy q neluiinAuneiloavasnswmun

(% '
VY

S¥UU COSO laefinsinaunsuuinianisatiununiglussansoseadinagus Juade

' [
v = [

7 p.A. 1992 Bn7edalin1sUsuU N luesnlsenauis aeunane A3 1aunTeiatanss
avan Tud a.e. 2017 15821 “COSO ERM 2017”7 nszdufiniu COSO fiiasn a9
muniineld wazaruisaeyuuladtlusuianvzaesinisusuusanlunsauwun

mansmavaunglussrnsindanumunsauneusuniiuisuwlatiioeenaliio
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3. N15YIANNITUUIAANITUTINTANEBINUINAUNSUsEgndlTmaTianisuinis
NSNeINTUYLY
msuimsarudsadunssuiuiruasimadiaismsmeaumsuimsiiesans
meenulnaruddgduesismin iewnisesansniaenvugsuua LAl
msuwsduiiienvestunimdnduauasnuuinisdonds ilenaulnenarlsgean
thinuimsesnnsesmeiiios uamesnninadgaeiyunewmssturuiumaenyy
Tnenauluiinislwuinsansisas ileneuausinoninesnTuesUss s 1BuLazaI1
arwisnelageaniuaziasluFoswawmunuaenuienisluuinmsfiieivoslnensety
suUszInamsiuhlgnisviauesamaialunisdnriuimsansisuzuns
UsgLnniluaninInnouausInaAun eI svesUseruln o 1auna3e (gnsaians
yuau, 2566, u. 103) wiulatan anudsadudesiifervestumsnisaiadeuan
wazideau Ssorvaziintunnmnisalamgmsumiadenarnvatoimnmaniiines
wigandafeniglusazaeusnsmiufidululs Weleamudssduwaifiazilug
auli Ly ueunsoannsaia Ui luaunsanianisaila o 1o viladaay
Fudumeanduinfinnsanvssduieaniunsafiiadunamansen uneasansuasd
Arwsussannuosifisdlanonisdansnineinsuyssneglussansosededu ey
ﬁgaagjaﬁle:ﬂé’umw%’mé’wé’ummﬁwﬁ’miwﬁLLazfﬁ’muﬂmmﬂﬁmauauaw{ammﬁmﬁ
Aetulnosnuanzan (muu Avduanduna, 2561, u. 113-114) Ima%a;ﬂagauﬂé’mz
ylymsrulafsaudsaieniuTausssuesans Measdeniodualyasnunune
vm";aﬂwsiﬁu%‘ﬂflimaqwﬁmmmaqﬂﬂau,azLLUUﬂa"zJ nsdnatainislviunney
Aunssunsiinevsuiiaenaassfuinuzauaiusaresiiny fasnaun1sNTEaTY
SrunameaunsuIsnuuauseuiniuninauladansalunsdndulaum
;gu%msizﬁmmqmﬂuaqﬁm 418 (Tread Stone Risk Management, 2021)
s Msuimsanudssdssndunssdinisnuanisnsuaruszynaly
éwﬁ’umﬂﬁﬂﬂwau%‘miw%’wmﬂsmwémaiuaqﬁﬂﬁmuﬁﬁ’uwéj’w INSIPUIUNTBS
23An3A19 9 Taruwanansfulinmzdudewssssinvndevunesansiifidnvaely

wilaunulagde vilunsysannismelianisusmsiunisdnnisanudediunaujus
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nosfianuduiusiueenminibeddula nanfie nsusmadaysannsiieidunuimn

o o a

drAg g nisunludymuagnsiauilaese1eluse@nsain 8nvedeaiunsa

(Y

AOUAUBINDAIUADINITVBINSUUINIMTag nAvs eUszrvuladusead Tneanz

[y [

peBayanaTidunuInd iy fife guimsfinesimuniidugUssanunaysslomiuay
U%Wi%’mmimsf[,uaﬂﬁﬂiaEmiamawiyaEJmiﬂssqﬂﬁiﬁgmﬂﬁﬂﬁﬁﬂﬁﬁmiw%’wmﬂs
uyweiidenumnzauniignsudunismevausmonnudssiionafntuviomds
wigyoglutiagiiu (fnns wiandown, 2566, u. 23) avtuuan felaanguimsasiina
AafusnnnyeaInangudy 1 melussansesnavanieslula osnaesiiasznis
MsuUnfuAIADY NsEatANId s Mieunenonudes TasRiansaunlny
Usunanunsaifintueenadunata (Myskova, 2010, p. 121) a3unglaa E;I:U%W]i
%myaqueuumul,aﬂwyﬂawLﬁuciyu"%ﬁ?qm”mﬂﬁm (Innovative Leadership) 7 d
auaiusalunistngandefmuduialunislydniwaaingruiauisine
;ﬁéjﬂ’aﬁuﬂ’ﬁymaéwaﬁﬂizﬁm‘émwé’mzﬁﬂﬂajmisﬁ’uLﬂ?{aumﬁﬂﬂﬂ;tﬁ@miﬁ’m'm
winnssulvy 5 (WNB9LABY LAABILNY, 2565, 1. 45) TnflanuaennassunsTuLAA DY
AUUIMINNEINTIYEeLgyaRdTa Tasiuamiantsuin sidinnuisuey fues
YBINTINUHUNINNTUY WY NTATTIUaEATAALEaNYAINT N3TNoUTHLAS
NSWRAILINUNSTY msu%mimmﬁnviﬂwLgumqm%maqrgﬂﬁﬁ’ﬁam MINNUALAY
M9uRLRAL A UeAg111a naemaumIsuIaninausuunqulnuansdnenin
30 (ieyas 3318, 2566, u. 45) wenanil MsdanIiwensuyweitedunisuiug
arandesiiddynglussansmouienty desmuiyueidunineinsifiaiun
figlunsans lnsfinranievesdiiusiusunmananduniuazuinismelanisugsdu
Tuszuunanfuesnnsdu « (Armstrong, 1992)
ﬂ’liﬁ\luﬁlﬂ%%ﬂ’l‘ﬁLLﬁzUi%Qﬂﬁ%ﬁNﬁULWﬂﬁﬂﬂ’]‘iU%WlﬁﬂQU@;ﬁUﬂ’l'ﬁU%M’liﬂ’J’m
Aeoafu foududsiinsuvanimaglniuguimsmelussanslialusszen defivsing
FauvukuImenIsuIMsesansaielva $1u3u 2 nau Ao “nquensansa’ (The
Harvard Model of HRM) tag “diinddunu” (The Michigan School) Immﬁgmmq'm

[y

gfasantensivanudfyiuuuyweludnvasivnnneiu g “nauensinsn”

9 q
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WoMITANMININeNTUYYE AT ILas TRl lryaaausaRauAngn I nYes

Y 9

aa a ¢

pulaeesmaiodluliiduan Gy asevan, wail Bunsth, 3301 fade, g iathen
uaglaf ufsy, 2564, u. 347) Tumendudu “dninddunu” Wermsdanisminens
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Abstract

This academic article to explain the design of campaign policies of
political parties according to the Organic Act on Political Parties, B.E. 2018, it was
found that before the 1997 Constitution of the Kingdom of Thailand was
promulgated, political parties were able to design election campaign policies
effectively. Be independent There are no regulations to enforce or define the
policy boundaries of political parties. Until the emergence of an independent
constitutional organization called the “Election Commission” which is a central
organization that organizes the election process to ensure honesty and accuracy
and has a role in determining various measures for Political parties must strictly
comply with this. Later, after the promulgation of the Constitution of the Kingdom
of Thailand, B.E. 2017, the Organic Act on Political Parties B.E. 2017, Section 57,
stated that every policy with populist payments must be Prepare a list of
explanations. “Election Commission” in order to control budget expenditures so
that they do not exceed the balance and cause damage to the country from the

use of public policies after political parties have successfully formed a
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government. It is considered one of the processes for efficiently overseeing
national interests. However, such control may cause inequality in helping the
people of the country as a whole. Since most people still have a minimum
income that is not sufficient for living, therefore, controlling the budget and
expenditures of the populist policies of political parties that can form a
government, Will It may create gaps in income distribution and economic
inequality between classes in the long run.

Keywords: Election campaign policy, political parties, Election Commission
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Abstract

This academic article aims to explore the challenges and needs of the
elderly and people with disabilities in the current Thai social context, with an
emphasis on creating social innovations and managing human resources to
effectively and efficiently respond to these target groups. The article seeks to
explore approaches and strategies for creating new opportunities and channels
for the elderly and people with disabilities to promote their full participation in
society. The study found that Human Resource Management (HRM) plays a crucial
role in supporting and driving social innovations for the elderly and people with
disabilities through key components, including personnel recruitment and
selection processes, policy development and practices, career advancement
support and development, as well as continuous evaluation and improvement.
Establishing clear and effective HRM strategies to promote social innovations can
create tangible positive outcomes for the quality of life and well-being of the
elderly and people with disabilities. Furthermore, this academic article opens up
new perspectives on creating an inclusive, equitable, and sustainable society by
promoting the participation and access to resources for the elderly and people
with disabilities. Pushing forward in this direction will not only help create
opportunities and equality but also strengthen society as a whole. Therefore, this
article is not merely a compilation and analysis of problem-related data, but also
aims to synthesize knowledge and social innovations to establish best practices
for the development and support of vulnerable groups in society in the future.
Keywords: Social Innovation, Human Resource Management, Elderly and

Disabled Groups
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