N1SWAILINUNYEIAMTUNUTNYINIAIUNITRY

Human Capital Development for Financial Advisors

(FusuunAIu: 10 AP 2565; 7”uzén7wuwau71/ﬁ'7§/w: 21 WgATNIgY 2565; TunausunIsaNuiuNAIIN: 28 WOAINIEU 2565)

a 1

236 Wa1Asa1s

Y

Purit Laosiritaworn

UTUATEY SUNAIYALAY

Naraseat Tanapatpoondetch**

UNAnRga
L4 & o o A= v a :.’/ dy 4 =~
NS UIYYddmTuNUTnwInIeaIunsRy Mellanuiimelunseuaninuudsunwdag

=

VYBIANITTYN 21 AANSRauNaUfInuasyddiiumalulad Ujduiusiiinvuiiavasisdnanin

' £

[
a o a = 4

aa 9 Y aa % A P & Y v
Tdlud3nnseu wagnsiaundruyndia Mvilvinsewaanudsundasiiinruililuladensedu
THUSNEIMaAIUNTIRUEN T2 UIUTEUUAIUAITIANIS T AT 1L HRIL UL YO TIzas1 g

AuUstlenl-linunssetinlusuies Inglanived 198 adlin1susnisdnnsniuseansaim insie

113

Msamu MsasmaznsiayransiudAguazdnduegiunn Nesdeaianadnslugiue

Aa o

wywd”  Advinvea1u dannuaunsalunisuntymy MsAndanng daufnasnassa e

Nu
9

Woatsnandniiannsanoulandaudesnisi  q dnsfaumuaysddmiuivinumisin
N3 8¢ 5 a1 1 1) Anudndnduaiseiudinaiunisasu 2) invenisidiauswuuiondn
3) ATTYIVTTN ULAZUUINIINITLANBBY1NNABINIUNWUINIU TR 4) vinwen1svinausiuiy
gaudifa uaz 5) yadnam uazlanafvesnsiuiuinwmisnisiiy
Adadny: msamn, Yusywd, TUSnwynunsiu

Abstract
Human Capital Development for Financial Advisors The challenges of the 21 Century
have been the combination of human identity and technology. This interaction creates new
potential in life. This is the driving factor in the financial advisory process of management to
create and develop human capital that will create benefits and benefits in one way.
Especially in effective management because of investments. The creation and development

of personnel is vital and necessary to achieve results as a "human capital" with knowledge
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skills, problem solving capabilities, critical thinking, creativity, etc. to create productivity that
can meet new needs. 1) Life insurance product knowledge 2) Professional presentation skills
3) Ethics and guidelines are properly presented in accordance with the guidelines
4) Collaborative skills to success, and 5) Personality and attitude of being a financial adviser.

Keywords: Development, Human Capital, Financial Advisory
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