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Extraction Sums of Squared
Initial Eigenvalues
Component Loadings

% of Cumulative % of Cu

Total Variance % Total Variance Variance %

19.054 31.756

—_

19.054  31.756 31.756 19.054  31.75

2 8.464 14.107 45.863 8.464 2 8.464 14.107
3 3.959 6.598 52.461 3.959 3 3.959 6.598
4 3.090 5.149 57.611 3.090 a4 3.090 5.149
5 2.554 4.257 61.868 5 2.554 4.257
6 2.438 4.064 65.932 65.932 6 2.438 4.064
7 1.928 3.213 69.144 7 1.928 3.213
8 1.756 2927 72.072 8 1.756 2927
9 1.442 2.404 74.476 9 1.442 2.404
10 1.359 2.266 76.741 10 1.359 2.266
11 1.188 1.980 78.721 11 1.188 1.980
12 -9 377

13

60 .053 100.000
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