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Abstract

This research aims to study the corporate culture, nature of work and corporate
engagement, and to study personal factors, corporate culture, and the nature of the work
that affects the organization of public servants, police, office, budget and finance. National
Police Office The sample size is calculated to represent 190 people using Taro Yamane's
formula. Described statistics are distributed in the form of frequency, percentage, average,
and standard deviation. Inference statistics the statistics used in test analysis are T-test, F-
test, and multivariate regression equation analysis. The results showed that 1) Personnel of
the Office of Budget and Finance, The National Police Office, had an opinion on the
corporate culture, nature of the work, and the overall commitment to the organization. 1)
Personal factors include education levels, income per month, different impacts on the
organization of public servants, police, office, budget and finance, 2) corporate culture, as
well as: Corporate Features Corporate Leadership Features Personnel Management
Conditions of Success 3) The nature of the work consists of a variety of tasks, the reflection
of the work, the effect of the organization of the police, the office of the office, the budget
and finance, the difference in the same direction.

Keywords: Job Characteristics, Organizational Culture, Corporate Engagement
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M19197 4 kaRIHaNTIATIEddudIuUARR TidsasanuyNuseadAns

Uadwdauynna t- test F- test Sig.
LN 0.814 0.417
0y 131 0.272
FEAUNITANY 6.658 0.002*
A0TUAN 1.866 0.137
selgsoisiou 3.727 0.012*
97897U 1.31 0.272
*Sig. < .05

11NM5197 4 wansneaevanNAgutladediuynna dwmaderuyniusroesAngling
nAdaU t -test F -test ldfseiumudeiiufosas 95 laedn Sig. toeninudfynisadafisedu
0.05 fia szdunsAnw waz Meldredeu T Sie. wiiu 0,002 wag 0.012 Fwuneaud Jade
druyana LA seiunsine uag elddeiieu Muandnadu danase AugnusoesAnsYee

1151013915998 UNIUIVUTEUIAULAZNITRY d1TNIIUAITIILAIRALANAS T UB gl T dAY N9

anfnszau 0.05

A5199 5 LAAINANIT AT IS USIIUDIANT ﬁdqmaﬁammgmﬁuﬁamﬁm

. . ) AUKNHUADBIANTS
AUIINUSTIUDIANT
B SE(b) Beta t Sig.

ATl 0.629  0.252 2.501 0.013
Qmé’ﬂwmuﬁmaﬂaﬂﬁﬂi(xu) 0.183 0.044 0.238 4.123 0.000
AudnuavRinesdnI(X,,) 0312 0042 0414 7.353 0.000
mi‘u%mmﬂmm(xg) 0.207 0.047 0.256 4.434 0.000*
ﬁ?ﬂi%ﬁ’]uax‘iﬁﬂi(xm) 0.066 0.046 0.078 1.446 0.150
ENEIRALHX o) 0039 0056 -0.044  -0.711 0.478
Gouluwisrudndat,) 0.127 0.049  0.151 2.617 0.010

r=0.739 ,R2 = 0.546,Adjusted R® = 0.531 ,F =36.623 ,Sig. = 0.000

*Sig. < .05
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*Sig. < .05
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