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Abstract

This article focuses on studying risk management models to be analyzed,
developed, improved, and applied within various organizations. The study found
that there should be a process for developing risk management within the
organization regularly to increase organizational management potential under
multiple processes that lead to continuous dynamic risk acceptance. The
consideration of human resource management guidelines must also be taken into
account. This is because the internal resources of each organization are limited.
When considering personnel, budget, materials, equipment, machinery, and
management methods, for this reason, develop human resources by enhancing
knowledge, improving skills and expertise in specific areas, training to adjust,
attitudes towards work, and focusing on improving employee behavior to create
enthusiasm. Therefore, it is a process of conceptual integration. To concretely
transform into a learning organization, risk management needs to develop a
process model combined with various theories in a comprehensive manner,
which will create sustainable integrated risk management in the organization.

Keywords: Risk Management, Internal Control, Human Resource Management
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1. Uni
Tudagdu “n1susmsanudss” (Risk Management) angluaiAnsmauis

lofuaudeudussunn lnganzeswdesansnaenvuiiinsiauigduuuidu
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d O o ‘¢

“AITUTIITAIIULA BNV 999ANT” (COSO Enterprise Risk Management %58 COSO
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ERM) Bslnaudrdgyiunisuimsiandeatansysannsyilaiungiveinielusanns

>
v (% v

ynaY loun ;“Ju‘u%mi NITUNITUINT WATUAAINT ImsJﬁmumiﬁmjuqﬂﬂasmmuvmm
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ﬂa;uélmé]’alaiQuaau%’ummL'E"mmaluaqﬁﬂﬁﬁéamﬁwlﬂammgmmmmaamsmuam
mEfLuLLazﬂmaLﬂummL?ﬁlmﬁé’mwmmﬁaaq ?famaﬁwwwam‘mlﬂajaﬂnzﬁﬂqm
auilusiups wazfoantadenioueniwunalonauneluiinanudenenessansly
szozvenle (AmAwus ma"i’aﬁlﬁmﬁ, 2554, 1. 2-8) Wlnnsusmsaudesdiainy
Ls‘ﬁ'amimﬁ’umié’ﬂmiw%’wmmwweﬁumﬁm Tnefl auyaslasuas19nsEUIUNITI
Lqumsm"wLﬁumuaéwqﬁéauémLLaszﬁuﬂcymmwssmﬁﬁmaqﬂamu Tulanely
svovenlaogndiusyansnm §m??aé’qsmLﬁmgjaﬂ'waawamﬁmiﬁﬁuaaﬁﬂﬂﬁaéwﬁum
BnAe (gsAans Muown2, 2566, u. 102-103) Vel mnagiinisnaniis AsiFena
“aaLAE” ai’wLﬂw?aaL*ﬂyﬂfﬂmmvmwLﬁaaﬁulﬁﬂﬁauﬁﬁaaﬂs Tnemnnaieni
ApsiiAnTuainusuneesesnns Ade len1afiazinAuinnaInaInnIsieuLes
WINY AILEENIBINATZUIUNITAN 9 maiuaaﬁmﬁﬁmwmmﬁaagj M35 lva

vaavayadiAynglussansludiguuaniegsia anuggiuaiannisasuiludl nns
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aanelaaniunisadluduaiwuueu (@1UnnuaLasunsInUssyunazingsanis
(@3AnTumTw), 1.U.4., u. 1)
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NANULETAAT U auii U1 N TRdedAy 2 dnwue Ae 1) Jadenielu
laun ngsvilouredsdu Mn¥eANNIANAINITAVRINTNIIY LAETEUUNITUSNIS
dansnnglueans wav 2) Jadenieuen lawn wAswga denn nsiiles wazngmane
18 (@dnnuaaasunisindszyunazinssanis (ewnsunivw), v.d.d, w. 1)
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sy unadeisasiinanasdimsmuuenudssiiduiunuanaisty uanand
audniunasinnsanmugiulusgravdnidedale iosinnsuiniseandes
Wisuwsslatunsiau “30a” (Rubik's Cube) vidoniawdnyiu “wmmsniitlufiea
wuuay” (Uncertain Situations) fukUsagnaoanatdufifiunanuivnianisluuas
meuonosrnsiiuesund Tnefifisnanavnang o sgrsvainvans lunnasidunis
PIAALNTBUTBINININ ANTNLIAABUTBINTINUTAHARDFUAIM LATNITUIA
"Sﬁfﬁsuaawﬁfﬂmuﬁlajﬂﬁﬂ’ﬁmuﬂ{]imﬁsmasmms'm%’m (Aeywws Asuel, 2559, u. 282)
ylvnsuimsanudeaianuduius fuessdidefunsuimemsnensuyve uaz
Lﬁ'm%mﬁ’umﬁmmw%’wmmﬁﬁagja&jNﬁiﬂﬁ’ﬂiﬁﬁmﬂizaw‘ﬁmwgqqm TngyaLLun1zan
domiFedsfiaznasiduarudsdusuianvosesnns (wase fngUseyy wagngny
ANTINURY, 2560, Y. 234)
Tuefnfinuanarudeaduissduiiiietunglussansinesweniuiu unf
fnnduanumsuililaunislalamniinduiianvmuananusaiualadety
nsudmsesansnugaalie vilvnaedulsefuiiamsanudiulanedudosnd
aulngaznivlanduiewssmsussfuselussuunaadioaniiu (ala dnAasned,
2563, u. 343) posnMendranauanasasulanads 2 ladinisuasnislunsdesty
audes Taedsmsdastunmudesilasuanuisunniigaluszuunan fde nsly
\wiesilofiionan “nsanseyius” (Derivative) ion1ingraassud 1980 lafins
ﬁwmLLUUﬁi’waaawwmsu?mﬁmmLﬁaﬂﬁfuuﬁLﬁmlﬁm;ast'ﬂ%qmﬁwmmLﬁlmﬁu
Fuyu Wiessannuyunevisnissdnanuglufumsuimsamudssnelussansasis
fiuszansan (Dionne, 2013, p. 147) aunszais Tud a.¢. 1985 ANENIIUIENITV0
aw%’gam%mlgﬁ’mgaﬂmzﬁmm “Treadway Commission” 4 U@ NWILLINIINTG
U3msAIABee199399 i adastuniImaianiensssrumentsiuiidannu
undoiio mewn Tud . 1987 ladinmsdndsangyiaud uanesradumenis Fona
“Committee of Sponsoring of the Treadway Commission” wiedese “COSO” w1

QWﬂQLLWUﬂ@Qﬁﬂ’]ﬁU%“M%W 5 Wi lawn (QUNuN @121n3, 2550, W. 75)
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1) amﬂ’us;aauﬁzg%%’uauaunml,ﬁqaw%’gaLaﬁm (American Institute of
Certified Public Accountants: AICPA)

2) amﬁwjmnaaumaiumna (Institute of Internal Auditors (IIA)

3) amﬁ’uﬁgﬁmimiﬁu (Financial Executives Institute: FEI)

a) aneutindnyTumaanisewdni (American Accounting Association:
AAA)

5) ao 1t udnUd i 8n15U5 115 (Institute of Managerent
Accountants: IMA)

COS0 Fsvhmiilunsimunguuumsmuesuniglulminysyansniminlug
N1sRRUINTOULUINIINITAIUANNIETY (Intemnal Control-Integrated Framework)
Usgnaulume 5 a3rtsznau uaziinistheanumeuns lud a.a. 1992 nsaULLINTG
nsmuauaeluiEuLn Buna “COSO I” Anseiy uumnsiiusngdiliniisiwons
nsudsesansantn siluinsiaungluuudisdneds lud a.a. 2004 Tnglad
TAIFULUUNTOULUINISNITUTINSAIABIATUAGUTITssAnT (Enterprise
Risk Management-Integrated Framework) %5 “COSO ERM” 5unan “Coso II”
Usenoulunae 8 asausznou mewn Tud a.e. 2006 lniannlugmsniuaunisluniu
nsdnvhaudszanamensiu Senn “Coso I Usgnauluane 5 asntsznay uay
n&nn13 20 10 derdunisiaudasnseunuinisnisauaunisly “COsO I” wioan
uNLINIALNTTAYnsUUsEnamnsiumungrinednuAanisruiadn Joa
“Us. Sarbanes-Oxley Act (2002)” n&aarniu Tud a.a. 2009 Alafinisimunuuans
puntsfuAamunisaauaunely (@Juﬁﬂﬁﬂ'ﬁmw{agmmim%m NILNTINT
vouitenarfnn, wu.) enslsinnn Tud aa. 2013 AlafinnsUsynALLINIenIg
auAunglunsaIunsantsmensiusarlifsavesfusuuszanunniuves
ssRnsiidalsaifunsouswmIAaRaAn “COSO I” IWEquIIQLJUM‘J@O’]Lﬁum%U%WﬁWJ"IN
s Usznaulunie 5 asauszney wasudnns 17 ve deinafiuifunszuiunisiud
AraLauIIngady o1 “COSO 20137 (Fumun anwng wazAavsns Aduines,

2564, u. 3-3) aunsiia lud aa. 2017 “COSO” lafinsUsuUsanszUIUANTUTINS
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mﬁmﬁmmamqmﬁaﬁqmﬁm (COSO ERM) 'Sﬂﬂ%gqgfmmmsmmiﬂaqwéwmnLﬁzij
AUNANITALTUIY (Enterprise Risk Management-Integrating with Strategy and
Performance Framework) 136011 “COSO 20177 Usgnaulume 5 asausznay wa
w&nN13 20 Ve (Pierce & Goldstein, 2018, pp. 1-9)

Fathuy miﬁmmLLmﬁmmsU%msmmLﬁmﬁ'ﬁmiﬂ%’uﬂgaLﬂﬁauLLﬂaQQQWQLﬁu
wai’méjfgamimaummugﬂquaaéﬂﬁzﬂaumsu%m'ﬁmmL?imaé'ué’uLﬂ?{auiﬂmuazﬁ

nsinasalsEnaulvy 9 uveseiliaudAyaugaaisosadtate TuanEuny

' '
v

weuns lud a.e. 1992 aunseiafiniswmeunsedsatan lud a.e. 2017 feudunddy
mzmumiﬁgﬂLﬂjumimu@uﬁfﬂm5meﬂ,umh‘ﬂﬂﬁﬁmﬂizﬁwﬁquqqm lagilniy
Renvostiunisudmanineinsiifogesnadineuglusufumsdnnanine 1nsuywe
melussanssutudaysanms itenelmAnnisussturnudsenigluneismnis
7 ognamzay Senosiinnsanisuiunvesdadunislusasnisueniiasmansznuiiy
grlsnsoufulumesuasihlugnisissanaudeduniua 4 Avsnglasgisseu
P dwalnEasIIaNITUITIAIAseseannslusersnmelaaaumniiia

warnnaglaluszuzaisusaiiaurilnesansaiwisanviudymniizingmd

WRTUIINAMULEL L ADE19898U

2. WAILINIINTBULUININITAUANNIETUBIANTVIAMIEIINGUN “Committee of
Sponsoring of the Treadway Commission” 38 “COSO”

Tud e.e. 1987 Uszinaanizowsnilainisdadenngaiu “Committee of
Sponsoring of the Treadway Commission” w3afieee “COSO” LiedauuInianis
aruRunieluasAansd i ndsanduluuiuin lud aa. 1992 COSO lafinswaun
sUuUNTaULINIINISATUANAT8lY (Internal Control-Integrated Framework) 1138
“CoSO I” Ysznauluae 5 asausznay laun (Fumun awns, 2550, u. 76)

1) amwu,mgauﬂ’rimuam (Control Environment)
2) msUszifiuanudes (Risk Assessment)

3) fanssunismIuAx (Control Activities)
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4) asauWALazN133ea13 (Information and Communication)
5) NsAnmULarUsEiiuKa (Monitoring)

o lud a.a. 2004 COSO lgﬁﬂﬂiﬁmu’l'gﬂLL‘U‘Uﬂia‘ULLu’JWNﬂWiU%Wlim’m
LﬁlaﬂﬂiaUﬂquﬁj’nﬁgﬂaw{ﬂi (Enterprise Risk Management-Integrated Framework:
COSO ERM) %130 “COSO II” Fuwn Usznaulunae 8 ssndszneu tawn (adwus
asafamiesh, dingde ASousil uazdAndsnnau ASsustil, 2557, u. 20-29)

1) psiasananmkanaeuneluesrns (Intermnal Environment)

2) msﬁmumi’mqﬂismﬁ (Objective Setting)

3) miizqmamiaj (Event Identification)

4) nsUszdiuanandes (Risk Assessment)

5) MsRevaueInarLiEes (Risk Response)

6) Aanssun1sAIuAL (Control Activities)

7) mvszgnalyszuumaluladansaumeuagnisd eans (information
& Communication)

8) N13AnnuUIEIIUNE (Monitoring)

moun lud A 2006 COSO lafimsufuduummsaiuauneluesnnsdn
LInIUBUININITANTUIIUYDL “COSO 17 "Lﬁaamgaqﬁ’mgwma “US. Sarbanes-
Oxley Act (2002)” ﬁiﬂ/?mmﬁﬂﬁmuﬁumﬁmmiwﬂizmmmamiL‘Euﬁuaqﬁf\m’]wmm
A0 vi30 “COSO III” Usznaulume 5 aaaUsenay wagnannis 20 ve awn (COSO,
2006, pp. 15-16)

1) anuInaexNsAIuAL (Control Environment) Sividnnns 7 ve fe
(1) PudodneuarAdouniaasusssy (Integrity and Ethical Values) (2) AgnIsunNIg
U319 (Board of Directors) (3) ‘U%’myﬂLLazgﬂqumwﬁLﬁumwamﬁaﬁﬂms
(Management's Philosophy and Operating Style) (4) Tnssasnsoenns (Organizational
Structure) (5) AA1N@TN15aTUNITII991UNI9N19LT U (Financial Reporting
Competencies) (6) 81U13LaEANUTUNAYOU (Authority and Responsibility) wa (7)

NINYINTYAAS (Human Resources)
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2) n1sUsELluAIULE 89 (Risk Assessment) Hann1s 3 U8 Av (1)

[y

mqﬂssmﬁiumsswmumqmiﬁu (Financial Reporting Objectives) (2) Anudedlu
N19318971UN19N1563U (Financial Reporting Risks) kag (3) AL B98N3R BTN
(Fraud Risk)

3) Aanssun1snauAy (Control Activities) findnns 4 ve fe (1) N3
ysnsfiunsUszifiuAades (Integration with Risk Assessment) (2) n3fmLden
waLIMWIAINTIUNITAIUAL (Selection and Development of Control Activities) (3)
ulsurouazt umeuufUs (Polices and Procedures) (@) inaluladarsauine
(Information Technology)

4) @15auULNALarn15a 8d15 (Information and Communication) 4
n&nnns 4 ve Ao (1) ﬂﬁii?ﬂﬂﬂu%@yja%’mﬂ’ﬁ@u (Financial Reporting Information)
(2) woyan13mruAuA1esly (Internal Control Information) (3) N34 ea13n1eTu
(Internal Communication) (4) Ms&eansaneusn (External Communication)

5) MsAnauuazUszduna (Monitoring) dnnns 2 ve Ae (1) M3
Usziiiuesnnaiileauasueaniu (Ongoing and Separate Evaluations) (2) gaunwsadly
N13951897U (Reporting Deficiencies)

e Tud a.a. 2009 Alafinsimuauamaiaduneiunsifuinay
nsaruauaely 158091 “COSO NI 1 unszUIUNITAARIUNANITALT LY
fifluszansan Feffaruddylunsvisusuugenssviunisdsziduanumdodn
aamz%ﬁuLLuwmmimwumsfl,uasmLﬂugﬂﬁssMQwaiﬁTﬂsaU “n1seuaunigluy
\39Y5841n15” (Internal Control-Integrated Framework) Tne3gnnslamuuziiuas
AamuUsydiunaluinUszansam 3 Usenns de (COSO, 2009, pp. 2-3)

1) ﬂﬂimywimgmlumﬁmm (Establishing a foundation for
monitoring)

2) nseenLUULarANduN1IAINT UABUNSAARTY (Designing and
executing monitoring procedures)

3) N3UTEULAENITIIEUNG (Assessing and reporting results)
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poun Tud e 2013 lnfimsussmauuamsniseuaumelunsniunsdans
man1siuuarliifisnrestusuusznansiiuvesesansfidalennfunsouuuin
Faufin “Coso I” Tasysuun1seniunisuinsaudess 138091 “COSO 2013”
Usenaulume 5 8aaUsynou wagwdnms 17 9o laun (Weaver, 2022)

1) anuInasuNsMUAL (Control Environment) Svidnnns 5 va fe
(1) nsuansluiiudandiuy afunoad1ud edne uaza ey (Demonstrates
commitment to integrity and values) (2) nsudnsldiudsnnududasruazain
%Uﬁﬂ%auiuﬂﬂiﬁﬁﬁU@JLLa (Demonstrates independence and exercises oversight
responsibility) (3) A15munlAsIEs 19 61u19 wazAusuAnYeu (Establishes
structure, authority and responsibility) (4) miLLamqiﬁLﬁuﬁammgaﬁuﬂlumiﬁﬂ@J@
AT wagn15¥nINneLd A2 ua1150 (Demonstrates commitment to
attracting, developing and retaining competent staff) (5) mstdulymusuRnteu
(Enforces accountability)

2) M3vssumnuidss (Risk Assessment) ivdnnis 4 ve Ao (1) M3
igqi’mqﬂizmﬁﬁ'mmgamamawwmzm (Specifies suitable, specific objectives)
(2) mﬁwuaz’jmiwﬁmmL?fm (Identifies and analyzes risks) (3) Uszifiuannandes
21nn13281n4 (Assesses fraud risk) (4) mswuuaﬁLﬂiﬁsﬁﬁﬂﬂﬂiLUﬁauLLUaaﬁﬁw Aty
(Identifies and analyzes significant changes)

3) Aans3uN15AIUAY (Control Activities) indnn1s 3 o f9 (1) M3
ﬁ’ﬂLé‘aﬂLLazﬁwmﬁami:umiﬂwﬂmﬁﬂhaaﬂmﬁmﬁm (Selects and develops control
activities that help mitigate risks) (2) mnﬁaﬂLLazﬁwmmimuqu‘WﬂULﬁ'mﬁu
walulad (Selects and develops general controls over technology) (3) N13AIUAY
uIEJmEJLLazﬁﬁzumauﬂﬁﬁﬁaEJINazL’ﬁEJmﬁg’Ju (Bases controls on thorough policies and

procedures)
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4) @15auLALarnN15a 8d135 (Information and Communication) 4
n&nn1s 3 90 Ao (1) mslvveyaiiAsavosuazinmnngs (Uses relevant, high-
quality information) (2) miﬁamimaimﬁ'aaﬁuauumimmm (Communicates
internally to support controls) (3) ns@eansnieuen (Communicates externally)

5) MsAnauuazUszidluna (Monitoring) Siudnns 2 9e Ao (1) A3
suflunisussifiunasenmeiiowas/miowaniu (Conducts ongoing and/or separate
evaluations) (2) N15U52L T UNAUAYNITE 0E15T DUNNS B (Evaluates and
communicates deficiencies)

qunseita Tud a.e. 2017 lﬁyﬁmiﬂ%’wqamiﬁmimmL?immamqm171"’317?0
99A N3 (Enterprise Risk Management-Integrated Framework) ’Sﬂﬂ%gﬂ wioL5enan
“COSO ERM 2017”7 T,mEJLﬁumiﬂ%’w'gﬂmzmumw%msmmLﬁ&ﬁﬂ%ﬂéwqm Usznau
Upe 5 perUszneu wasndnnis 20 28 laun (COSO, 2017, pp. 17-18)

1) miﬂ"wﬁ’uaLLaLLazmsﬁmu@i’wuﬁﬁmaﬁﬂi (Governance and
Culture) fndnns 5 v Ao (1) MiruauguanndedlasauznIsuNg (Exercises
Board Risk Oversight) (2) A5RcalATIa3 19158 w1 (Establishes Operating
Structures) (3) N1AIMUATRIUSITUARIUS AR (Defines Desired Culture) (4) N1
LLam‘LﬁLﬁuﬁﬂmﬁﬁﬂﬁu@mémé’ﬂ (Demonstrates Commitment to Core Values) wag
(5) N15AT9UTIAIGA NIRRT wagdNYIYAARTATAINTAIINAINITD (Attracts,
Develops, and Retains Capable Individuals)

2) ﬂaqméuazmﬁﬁmu@i’mqﬂﬁzmﬁ (Strategy and Objective-Setting)
fivdnnis 4 ve Ao (1) N1531ATIENUTUIN19G AT (Analyzes Business Context) (2)
AsivuRsERuAILLEBsTisensul (Defines Risk Appetite) (3) miﬂsuﬁuﬂaqmé
maiden (Evaluates Altemnative Strategies) uay (4) n1srvuaingUszasAnegsng

(Formulates Business Objectives)
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3) nansURTRNU (Performance) findnnis 5 10 Ao (1) N133zyAY
A8 (Identifies Risk) (2) msﬂizLﬁuﬂ’awuguLLiwaaﬂ’;mLf?{m (Assesses Severity of
Risk) (3) N153nsfuAINd1AyvesAaaLd o9 (Prioritizes Risks) (4) n153135019
mauauaqmmL?{mlﬂzjmiﬂﬁﬂ’ﬁ (Implements Risk Responses) wag (5) N3N
ANTINVBIAINAES (Develops Portfolio View)

4) miaaumuuazm'ﬁLLfg{lmU%’uﬂgq (Review and Revision) {iann13
3 99 Ao (1) MsUssfiunsAsuuladitddey (Assesses Substantial Change) (2) N3
aaumummLﬁaqLLazwaﬂﬁUﬁﬁ’ﬁmu (Reviews Risk and Performance) wag (3) N7
wenguUIUUTINMIUIIIMNLIAs e e3AnTaLemaLiies (Pursues Improvement in
Enterprise Risk Management)

5) S¥UUAITAULNA N198 DA1T LAYN13I1897U (Information,
Communication and Reporting) §indnn1s 3 ve fe (1) mslydsylevuanarsaume
wazinalulad (Leverages Information and Technology (2) 158 DansANTEUNAR L
AU B9 (Communicates Risk Information) Wag (3) N153184MUANMA LA IR
‘3'GJ,JUﬁiiiJaﬁmuazmam%ﬁﬁamu (Reports on Risk, Culture, and Performance)

asulan uwmensuimsenudssmensyuiunismuaunelulsngianis
faunsUuuumsdanislumeufifmnesweliles nefiauzviau COSO s?iﬂl,ﬁwgl,mu
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