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The opinions of the article’s authors are the responsibility of their authors, and not the
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Process for considering articles from experts

The journal has a quality assessment process from experts before publication.
Articles published in the journal have been reviewed by 3 experts in related fields in a double
blind peer-review manner. Articles from internal authors will be considered by experts
outside the unit. Journal work Articles by external authors will be reviewed by internal
experts. or outside the organization that produces journals that have expertise in the field and
has no conflict of interest with the author.
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Abstract

The importance of personnel lies in enabling them to plan their capabilities for effective
job performance. This involves preparing themselves to develop attributes aligned with
organizational needs, adapting to changes, and achieving operational success. Findings reveal
that scholars from various fields share perspectives on personnel competencies, focusing on
achievements from individual levels to organizational business success. Personnel
competencies comprise knowledge, skills, and personal attributes that suit assigned roles. Such
competencies, including unique differentiators, empower individuals to succeed, ultimately
leading to organizational success. A competency model consists of core competencies and job-
specific competencies, divided into two categories: professional or managerial competencies
and technical competencies. Since a single position involves both managerial and technical
aspects, the competency model is not fixed and depends on organizational job characteristics
and the intended purpose of competency development. Workforce planning and job position
determination involve forecasting personnel requirements to align with organizational
operations, whether in public or private sectors. This ensures efficient job execution by
analyzing workforce needs, comparing them against benchmarks, preparing workforce plans
for executive approval, implementing organizational workforce strategies, and monitoring and
evaluating outcomes. Workforce planning entails data collection, demand and supply
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forecasting, workforce utilization analysis, problem prediction, workforce plan formulation,
implementation, and evaluation.

New Insights indicate that the baseline qualifications for organizational staff are defined
by the position-specific competencies (functional competencies), which may be uniform across
similar roles depending on the organization. Competency models can vary, reflecting the
organization’s unique characteristics. Competency models include four groups: core
competencies, product competencies, technical competencies, and regulation-based
competencies.

Summary

Competency models consist of core competencies and job-specific competencies,
categorized into managerial and technical competencies. Workforce planning involves several
steps: collecting workforce data, forecasting demand and supply, analyzing workforce
utilization, predicting workforce issues, developing workforce plans, implementing them, and
conducting monitoring and evaluation.

Keywords: Management; Competencies; Workforce Planning
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Abstract

Management involves expenditures on production factors to generate output. Cost
serves as a key component in defining productivity, calculated as output divided by input. Cost
represents the measurable economic value of resources utilized and is expended to produce
goods and services. Cost refers to the monetary value of resources consumed to acquire goods
and services, forming an integral part of an organization’s operations aimed at achieving its
ultimate objectives. Costs are generally classified into two main categories: costs related to
products, goods, or services, and administrative costs. The objectives of cost accounting
include pricing evaluation, performance measurement for specific periods, pricing of goods
and services, and planning and controlling business operations. The benefits of cost accounting
are evident in several aspects: Planning: Setting business goals and objectives. Organizational
Management: Clarifying roles and responsibilities, reducing redundancy. Control: Using
budgeted cost information derived from historical analysis as a management tool. Decision-
making: Employing cost accounting data as a basis for managerial decisions. Costs can be
categorized by product components, the importance and nature of production costs, their
relationship to activity levels, their association with cost units, and their functional roles in
production. Organizational Management refers to the application of both the science and art of
collaboration among two or more individuals to achieve organizational goals efficiently and
effectively, ensuring maximum benefit at the lowest administrative cost.
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New Insights Cost accounting is an accounting process developed to provide
information for planning. It involves compiling accounting data related to costs for business
operators and business processes. Costs include product-related costs and administrative costs.
This data is crucial for decision-making, operational planning, and performance analysis,
ensuring sustainable growth. It facilitates the valuation of products and pricing, enabling
businesses to assess gross profits and operational results over specific periods. Understanding
unit costs is vital for marketing decisions.

Summary Cost refers to the monetary value of resources consumed to produce goods
and services and supports organizational management in achieving its ultimate goals. Costs can
be classified into: 1. Costs associated with goods or services. 2. Administrative costs.
The objectives of cost accounting include pricing evaluation, performance measurement,
pricing, and operational planning. The benefits span planning, organizational management,
control, and decision-making.

Keywords: Cost; Management; Administration
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3.Article Verification and Proofreading

The author has to realize on the importance of article guideline of the journal and its
correctness with proofreading before submitting to the editorial. So doing will shorten the
process of article submission and the editorial team reserves the right to rejection if article
correctness is adverse based on the journal regulations.
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4.Article Format Preparation

4.1 The TH Saraban PSK font type at the size of 16 pt. is to be used throughout for Thai
version and the Times New Roman font type at the size of 12 pt. employing a double-spaced
for English version. The text is on A4 size standard and leaving 1.5-inch top margin, 1-inch
bottom margin, and 1-inch left-right margins. Page numbers should consecutively be used
throughout at the top right side of the paper. The manuscript is maximum of 20 pages including
figures and tables.

4.2 Title needs in both Thai and English typed at the center.

4.3 The author details, such as academic position, major, faculty, affiliate of every co-
author or supervisor, are consecutive; begin with the main author and follow by other co-
authors under the title; at the center.; and end with the email.

4.4 Abstract is required in both Thai and English and should not exceed no longer than
500 words.

4.5 Keywords are required approximately 3-5 keywords.

4.6 Order of heading, the biggest heading is organized at a left-align margin;
subheadings are listed in a 3-5-letter spaced after the heading and other subheadings are listed
consecutively at the same point. Other headings should be typed in a 0.5-line space.

4.7 Use of numbers, abbreviations, and parentheses has to be typed in Arabic numerals;
used universally (the full form is identified at first); and started with a capital letter of each
word, respectively.

Research article should be organized to include the following:

1) Abstract

2) Introduction; identifying the significance of research problem

3) Research Objectives

4) Literature Review

5) Conceptual Framework

6) Research Methodology; identifying research plan of obtaining samples and sample
size, instruments used, data collection, and data analysis

7) Results: providing based on research objectives respectively in table or chart format

8) Discussion; providing as the essay to identify the relationship of results, conceptual
framework, and previous studies; should not be explained in item, but indicated the connection
of all variables

9) New knowledge from research. Explain new knowledge gained from research that
can be developed further.

10) Suggestion; stating the important conclusion, implication, and future research
11) References; requiring as in the footnotes in both Thai and English.
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Special Article, Academic Article, should be organized to include the following:

1) Abstract

2) Introduction

3) Content; presenting important points consecutively with conceptual framework
result of the paper

4) New Knowledge

5) Conclusion

6) References

5. 1@N&15919849 (References)

Tild3Uuuu APA (6th Edition) Juanasgiu lneanunsasieendisn1siliey wnanse198s 7l
Qﬂéfml,ﬁuLauié’mm’“m"lﬂjﬁﬁum APA http://www.apastyle.org
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The Free Press.
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2.2) Jurkovich,R (1974). A Core Typology of Organization Environments.
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3.2 Jaffee,D. (2001). The Development on New Generation of Thai Farmers to
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UsenaunsUszaunIsUsea I INYuYy. 25 WAIneu 2550. 1sausuuniliin. nsunnuviuas: fige
5.

Natthabhan, S. (2000). The Besuty of Wonmen in Theravada Philosopy.

Nebraska Symposium on Motivation : voll. 38. Perspectives on Motivation. 18 July 2000.
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5.In-text Citation

In-text citation system, APA style, is used in this manuscript systemized by authors last
name(s), year of publication, and page numbers of the paper at before or after of the cited text
as follows:

1.As the name author—date system implies, the in-text citation includes the author and
date with the author names in running text and year of publication in parentheses. For instance:
Research by Chester L, (1938) supported...

2.As the name author—date system implies, the in-text citation includes the author and
year of publication inside parentheses. For instance:

2.1 In case the author has only one cited author, it must be (Borel, 2016).

2.2 In case the author has two cited authors, it must be used an ampersand (&) between
names for a work with two authors: (Grazer and Fishman, 2015).

2.3 In case the author has 3 or more cited authors, it must be used an ampersand (&)
before the last author: (Argyris et al.,1972).

Reference Writing

At the end of the pieces of the article, you, as the author, need a list of materials that
you have used or referred to followed by APA style as follows:

1.Book

Author(s). (Year of publication). Title. (Edition). Place of Publication: Press’ Name.
Simon,Herbert A. (1976). Administrative Behavior. (3 ed.). New York: The Free Press.

2.Journal Article

Author(s). (Year of publication). Title. Name of the Journal, Year (Volume), Article
Page (p.) Number (first page-last page).

Jurkovich,R (1974). A Core Typology of Organization Environments. Administrative
Science Quarterly, 19 (2), 380-394.
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3.Dissertation/Thesis/Thematic Paper/Research Report

Author(s). (Year of publication). Title. Level of the Writing Piece. Affiliate: University
name.

Jaffee,D. (2001). The Development on New Generation of Thai Farmers to Propel Thai
Eeonomy . Research Report. College : Thepsatri Rajabhat University.

4.\Website

Author(s). (Year of publication). Title. Online. accessed Year Month Date. Available
from: URL.

BBC New. (2016). Etnical Alzheimers or Social Advocates solution. Online. Retrieved
May 3, 2017. from : http://www.bbc.com/2016/ WORLD

5.Proceeding

Author(s). (Year of publication). Title. Conference Title. Date Month Year of the
Conference. Venue. Place of Publication: Press’ Name.
Natthabhan, S. (2000). The Besuty of Wonmen in Theravada Philosopy. Nebraska Symposium
on Motivation : voll. 38. Perspectives on Motivation. 18 July 2000. Lincoln. USA: University
of Nebraska Prees.

6.Dictionary

Name of the Dictionary Book. (Year of publication). Place of Publication: Press’ Name.

Shoter Oxford English dictionary. (2002). New York: Oxford University Press.

6. daunndsznau (Figure) wazdiun131e (Table)
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6. lllustration section (Figure) and table section (Table)

Ilustrations and tables should be as sparse as necessary. Print 1 image or 1 table per

page. For captions and tables, type them above the image or table. As for additional
explanation, put it under the picture or table.

Doy

a a

7. fUENS

dl Y a a Q‘ Y a 1 Y I dl s a a Qf

wielidulununguunedvans gildeunnviudesasaneieyeluwuunesuluneudvdns
unANUlikANTans wisuiuunausuatuilawnluasegaiing wenaintl Fllsuynvinudesgudu
Trunauduatui dandnuwdy ladaudwuwianiglu Journal of Sustainable Social
Development tiigeusiaiagatiniy vniinisldnimvsenisiavesillsudunusingludeinuviau
W JLlguneaesygInl1vesdvansneu nieuwwanwidsdenlasunisiugeudausiansnis
Aoutunauaglasumsiiun Nedvindeulduiinugiuteyadinadlvigileusuiavouus

WieeElAed sansazlisuRaveunnn el



46 Journal of Sustainable Social Development ISSN : 3027-7205 (Online)
Vol. 2 No. 6 (November - December 2024)

7. Copyright

To comply with copyright law All authors must sign the form granting copyright to the
journal. together with the final edited version of the original article. In addition, all authors
must confirm that the original article submitted for publication is It has been submitted for
publication only in the Journal of Sustainable Social Development. If another author's image
or table has been used in another publication, The author must first request permission from
the copyright owner. along with showing the book that has been approved to the editor Before
the article is published However, if the author does not comply with the said database, the
author is solely responsible. The journal is not responsible in all cases.
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Certification Letter
Before Submission to Journal of Sustainable Social Development

Dear The Editor of Journal of Sustainable Social Development
AS LA e

for publication in Journal of Sustainable Social Development

With this occasion, | and the team certify that this submitted paper has it has not been
previously published in nor simultaneously submitted to other journals. We agree to all
regulations of the original paper. We consent that the right for consideration, any incorrect,
incomplete, or false statement of this paper furnished by me and the team will be considered
as just cause for rejection of this application or dismissal from the editorial team. Herewith, the
editorial team is authorized for the published paper with full authority to Department of Journal
of Sustainable Social Development. In case it is an unexpected situation of any accusations
about picture, graph, message, and or opinion in this paper, we consent to be solely responsible
for all cases.

If the editorial team of Journal of Sustainable Social Development has found that some
evidences are inaccurate and unauthentic, the editorial team is authorized to negate the
submitted paper immediately without any notice in advance. The author certifies and consents
such agreement with the signature at the bottom of this certification letter.

Main Author Sign (1% Name) Co-author Sign (2" Name)

Contact (Main Author)

Facebook: ...,
LINE ID: e
E-mail:
Tel:

Note: both main and co-author are required to sign; supposing there are more authors, you
can add more under the 2" name of co-author
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Publication Ethics
Duties of Authors

1. The author has to assure that his/her paper has not been previously published in nor
simultaneously submitted to other journals.

2. The author shall not commit any degree of plagiarism in his/her paper.

3. The author shall produce his/her manuscript format in accordance with the ‘guideline
to authors’ stated in the journal.

4. The author whose name listed in the paper shall contribute to paper production or
research-related procedure.

5. All pictures, figures, or tables appearing in the paper must be cited properly with their
source(s) accurately identified. The author(s) shall be solely liable to any legal suit, if any.
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