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Process for considering articles from experts

The journal has a quality assessment process from experts before publication.
Articles published in the journal have been reviewed by 3 experts in related fields in a double
blind peer-review manner. Articles from internal authors will be considered by experts
outside the unit. Journal work Articles by external authors will be reviewed by internal
experts. or outside the organization that produces journals that have expertise in the field and
has no conflict of interest with the author.
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Abstract

Strategy (sometimes called strategic planning) is a planning technique originally used
for warfare, evidenced in the Chinese Art of War, which compiled principles of military
strategy. Private sector planners have adapted the methods and concepts of strategic planning
to business competition.

The findings of the implementation of strategies that increase efficiency in creating
changes for the organization found that the strategic plan is a guideline for using resources that
are superior to competitors, changing weaknesses into strengths, creating crises into
opportunities for the organization to achieve its goals, which is a decision-making process to
determine the future direction of the organization, starting from determining the future situation
that must achieve the goals and determining the guidelines for achieving the specified situation
based on comprehensive information systematically. The implementation of the strategic plan
is a step that has a great impact on the success of the organization. Therefore, the
implementation of the strategic plan is a process of the organization's work and those involved
in the organization's management in various dimensions, such as organizational structure,
organizational leadership process, communication and control in the organization, which are
factors that are considered factors in increasing the efficiency of the organization's operations.
In addition, the implementation of the strategy also significantly increases the efficiency in
creating changes for the organization. The implementation of the strategy to achieve success
requires more time and the organization's capabilities than quality strategic planning. The
strategic plan is therefore the center of the management system and work processes in
increasing the organization's efficiency, which relies on the cooperation of members of the
organization and the organization's work system, including the organization's management
structure, resource allocation and operations, as criteria that emphasize the consideration of
economy and value for money in using input factors for the organization.

Summary: Implementing strategies to increase efficiency in creating changes for an
organization is a change of the entire organization or part of it, which may be a small, gradual
change or a large change throughout the organization, which is quite difficult, complex, and
may take a long time. Change is an increase in efficiency for the organization.

Keywords: Strategic plan; Efficiency; Organizational change



Journal of Sustainable Social Deve_lopment_ISSN : 3027-7205 (Online) 3
U 2 atun 5 (Hugneu - gamAu 2567)

unin
¢ & o ) Yy A a | <

29AN1SNINIATTRazNIALENTULATUNANSENUIINANIMKIRS ouTIiUAsuLUaTlUaE 19590157
warguwse liazdunedenu wsugiv wmalulad n1sdieawaznisdnslssme sauviensngusdy

1 d‘d ! Y [ = U QAI 1 1 d" [ Y a Qll Qll a
wazngunfidiuladevatesrnisinisusuilisuluegrwiaifios il inan nainudeniingin
ANl LOUTBIBUIAR MINIATIZRAUEDILAIIENUIN BaansdauTnTuseieBslunisain
N1TRUIARALAZNITINLNULTDANANULEEY FatueIAn1T3anlunITiATIeiaseanagsed19ilaandn
(M1596 T, 2552 : 18) msdsuulaslussdnistioinlunudnuazassesdnisynuiassiosd Tl
! s Y 1Y a A 44' i I3 =~ = N v
TRIANTITRY TuannwnseuniianuaInviesuTueg1alsnnu nsidsunUadilonaieula
@nenlsvuInNuInnIodssuanaeiull eenn1slafauanisausuidiunsiUasunlas

s S e d' °o & = o ' o ] ! o £

aaAn1siuAllonianvzUszaunadniialunsiudeundasingid szgneausuuaziiunma (usedng
YR, 2556 : 254) MIUIUTEUUNTUTISNUNIBIANTANATTIAEANALBNTY

widgymiveanisnawnuludeaulveeginsruiunisvinadiudilaniamaie vilinag
ANTIUNMTINUNUIAALAATENINAUNATALAZLUIAR NENNITNITYINTTUARE AV AL DIANT
U lglunsiauaInAIINTzUIUNITINLNY Taeinll wihssnudnazivunesnusznaudis ¢ U89
WHUAINANTTEANANLAALIULAE AU AT UME NASNINITUSMTLAE N NNNTNIIBINITVOEIV)
WU 9 wnniiagedeinaianisfnylianeiuazn1snuRuiigndes Mvasauiuanizwing ey

s Ay v ~ Y a & | s
v9389An5 wubiduduiissduiinasunaainnisseadanuaniulusuluunueg1 ununagns
Wil weflATinssuIuNTRUTIgNAes unusinaniaduiisuenaisnssyaiuymitany
RoansTiussIrNdIulngvetesdnsiosntd wHvIANISNSEANENDY NTANLTINAENSINIYAINLNIS
& a qv =] 12 ay v A v a & v a &
tuduasald nanfe iWhuszasaveskulaannsTzaNaLss (MiuamIuAnuLaznaNITLYINTY)
Jnvgnisdinesnisiiuanuaunsaveesdnsnslulagiuuasluauian (F39M53190KY) wAkKUNE
gnSUDINUAINEINaTIAMURa TRz dTlinT wunagnslildiesosenivansan tngsng

weatud nszvumsEundeylilaldinaianisieununagnsignaeuvuizay wasdiiaddns

Y

(%
v v Y

lpanmsaniuaudnamldnagnsimdululdle (gfie Besuna, 2563 : 58-5) Aaliug

o

= =
WWeudale

AUATY wnAangeineIves iWedtauewazdeasdeliidninuianudilainerduununagnsy

gnRReLHUNagNEHANSRdmasraUsEAvEA nUatesAnIvTelilagndls



4 Journal of Sustainable Social Development ISSN : 3027-7205 (Online)
Vol. 2 No. 5 (September - October 2024)

1. wuIRANEINULNUNAENS
1.1 AMuvngRgIfuLNUnagns

aiif v1585 (2549 : 13) lana1171 wkunagnsidun1siuanudsausawlasdgnis

L3

UURlaegreiusegalaniddu Inswealiatagliiiun1sinseridoyaeg19A5u99s walden

o w a

Iesteayamzivaneniveddgdanagninesdnsieandymnasseaiaulugidmanes

o
[

Amuatu meensudufimediadainnssuremmsunUssendld iensudsdulunisandunis
negsna wazldiigauliiiuin wadadenanannseadiaesodletuuzunn1susmsnwmdyntniu

nswWasuuUasvesmarnld deliu dnivinsinawaueesssisiiinuyssendl dnadanisinunung

[y

gNSAUNTITUTMSIANSHALIUTEINA Lagnulukunagniausaussenaldiion suimsinnisves

NASFLANNTEAY TIUNUTZAUYIR WHLNTENTI NILLATEIBUTeIRIAnsUNATasdILTiDdY 1Tu

%

AU

a §

N389ANA 1A3YAANA (2549) THAMUMNNEIT “NAagNSVsoynsAans” nuned
G

Doy

Aaa

AMUAILITATUNITAUNIITAISRATAR PI8N15INLANUDE 1D UTURDUTINUNAINAN NN D191]

q

guassanazauliuiue eoagesuzaniunsalienddguassakasaiuliwiuou tiefiay

WOTUTADIUNTAIAS 9 Asnanlugidunneiasll

Y
s

Wl LAYEIUNS (2548) IWANUNNNETN NAENSYIS0ENSAENS Ao wuIneaLlunsiu
aarmsussaulvmang nagns Ae 35N stumsudstunagihlvesimsimuievaunsaevuzguudle
nagnsusenouie 3 U8 lawd Jagtusey w gale Anudensiudgale wazazlufagauula
ae3ls

dinnuANENITUNITIITIINITNAITOU (2553) lAlAUNNETY WHUNAENS Muned
frmanazveulafissdnisaganiuluszezetuluegils sussuiadouduiinvedasdnisind
Audaurselil Mntudinudesinisveneyilvy Tuvasiiusiaveusifesyls Wusiaves

& 1 [ 4 a
51A959ziduegals waglasdugSuusnisveas

Stephen P. Robbins (2007 : 121) nvngufe4ans MWAunu1eveInag nsi1
e nsaduidmanguar IngUussasdsrere11ve909AN1ITINAY N1IANUANINTTULALATS
Inassninensivethlugnmsussqinguszaansnand

James Brain Quinn (2010 : 141)lﬁﬂﬁmmwm&Jéuaqmil,muﬂaqm‘a"] NUBD

= a N v ~ o A v -
sUnvunTewnuuansdsrudusunilsdunuituvendnuneg (goals) ulauie (policy) way

Aanssuriaq TuesAnis (action) Feuesinesrnsidusunileduiaanu



Journal of Sustainable Social Deve_lopment_ISSN : 3027-7205 (Online) 5
U 2 atun 5 (Hugneu - gamAu 2567)

FauagUlén nagns vanefls manauumdininensfindleduds Uiudeugnseu
Thdugauds ahaingelvidulemafieliesdnisussqiming Mdunssuviunsdndulaiiiedmun
frmdlusuianuednsdng Inefvusanimasafluenaniiazdosussqimineuasimuauuamadly
nsussRanMNTaiffmuauiuguteyafiseuduegraduszuussevuashedensianug
ANunla

1.2 NFTUIUNMTINUNUNGYNS

Robbins (2003) na13314wIAAYeINTEUIUNISTINagnsuadulaunsnatgluianis

gfafifsdndulunisuarsmilsliinniian uiviamiisauniessdnsifileuaails

9 9

WBUIIYNIT asAnsnsTikiuaramdils Wudu SulianuddglusnadiiiodunUssyndlu
& o | v & & A o U a a a v O a a ¢ & o

93AnsAINand wasliiluasdnisnviuade Tuseaniain Ay Msusmslenagns fAe N153nn1T
Wneun1sindula nsasdedfud dudunisialuszezenvesesdnig lnaduluaiudenimun
AUFIUVINITIN0IANTT TokA N13919ukU N5EuRUlUURUR tazmsfnnuusziliune nszuIung
USMIUHUNAYNS Usenausie

1) Tunmuanusia Tngussasa uaznagns (Identing the Organization’s
Current Mission and Strategies) {utuusnaenssuiuuImsilenagns lnaisuainnslasizitiie
o [y} a 4 3 ) o [~ [ ¢l )= < a 1
AruANusAaveseIrns Anduiaivuaduingussasalaioududwungvenisiiunislug
AYINTY FNSUBIANITIIUNIT TR UIEaA Lawn ANUTINDl AMAINTIN NTRUTUIUNAKER

[y

Uszlewiguuosszonru anudasnduludinuasnindduauduamwessene [udu Jaiusia
Y 13 v v v o sw i q' ] v Y A ° =

wazinguivasdvziesaenndesdunusiuudnisnaglug dmuneldagdedinisimunuiuimnimse
Wnsandunulidaay Faduninfvesuinszaesuon NG IuTeIdAnIs

2) TudAsnzviuSunduwind e (Analyzing the Environment) nanideidus
gousUALIINITUIMINUszauAudnsanseduman liileunesnn1stAuLd NS Wity us
anunsalnguenfiiduusundsndeudanudAymioudu wu uleuvie nsdes ngszdeu
nszuan1sliu Wudu uinisiddesuasdunazdedianudidgwiduuiunaiglusdng
\Hesananimwinaeuusnanaziludeanaufivediviuiasainfauinow AuNITIATIZRUUN
= & a [y ¢ ! 1 [
JadudsmsunluwasuSunagnsiugudanieuente

3) Juszyleniansadeanaiuiiduguasse (Identifying the Opportunities and
Threats) Tuthdunauiannsanidunisludui 2 nandedeasunanisinszilauda Agiuise

weaulenmansedeanauiidugUasse 3ais 2 Yadvaziludeyauussnaunisindula wu sl



6 Journal of Sustainable Social Development ISSN : 3027-7205 (Online)
Vol. 2 No. 5 (September - October 2024)

Julenasgdenfufinvenenaiislinisdiiunisiivsednsanm ddaduguassafannsawdloled
1 1 a

eV

4) TUNTIATIEINTNYINTOIANITHALAINAINITAVDI89ANTT (Analyzing the
Organization’s Resources and Capabilities) niweinsnisuinmsidudadefidrdguesnisu]ua
Jndudoalinisfinedasiesininensidegndiused@nsaimiesla 19y 1a3 esa8Lonans
Pouiwes sasuat1gavseldnislawinlus wagldlavlinnindussansnmeendeuiduiumils &
SestlumhsnunmsiianudiAguin wsizamsneinsliussdnsamdunneisnnunigwily
33U

5) Sﬁ’uisu@mvﬁaqma’au (Identifying Strengths and Weaknesses) 30t unauil
1-4 Ailgailunsidudu q wuds asdudeyaviliduimsueaiunnvesnsujifldreutimeg
U3lUse nanvfeazaInsaszyInesnn1sigaudignseustials Weowswiugauduazyneouss
83ANIIAT Nanunsariuuafianidlunisnnlginguszasilaeg1951uiu Fanadan1siesie
Toyanlnsuanuieuuar3dniud fie SWOT Analysis

6) Tummumdugnsavsenans (Formulation Strategies) Tuiliudundifayuu
#ilareIN1sUIIMIENSMAansNAs nsivusgnsmansfiduluuaa dsonvazilundnnisusenis
v o R v 1 A=A e o A o bR a ao 1 °o <
Javiunugnsmansiuawinsdidodnduilanviliiusfanimunluguadusa

7) JuthgnsmanslUuia (Implementing Strategies) fitin3vIN15ueMIuN&a17
31 “psivuagnsAmansiy eninsignsaansUuuR insziiesudazsuufuRntaaiu
| =i a X i Y1 e o 13 = f a A ] - 1
981NN AnYL” 013na 1 leIdaudasdn1saslignaaansadaiiodl uininauauisavseld
nsthlluUFegeiiuseansnin Ashaviselasansfialenia1aumad Mstgnsaans Ui iaie

'
v a

fanudAgynaesldnannisusms wWu ey

o

o

1 MTNUNL MTBNNBNNT MIUTINTIUU TR
deludnuazanududonndn

8) %uﬂsuﬁumaqmmam% (Evaluating Strategies) Lﬂuﬁfumauqmﬁwﬁuaq
NILUIUNITUTM TG NSAENS fefmusssunmsvinsludsaulnesnaglianuddyiudesides
Tneduneuiiazdmalifushussqitimmneg nanfelussvitnisduiunsnalifinismuaufien

Usziliuna Weinlgymavassafazldannsaudlalaviuvind slaudinisivazdisuadaudinaiy

& 1 a v )=

AdnduegrsBosinsUszifiunanmsminnmsasuiuiiien geseu Jywuazavassa wazuadle
fiauduaviely suasiludeyadeundu (Feedback) TUdigasuduveIn suimsiionuniunse

a53gnsenanslug



Journal of Sustainable Social Deve_lopment_ISSN : 3027-7205 (Online) 7
U 2 atun 5 (Hugneu - gamAu 2567)

asumumnegveInsianIsdnagnslean Wunszuiunmsdadulaiiemvuafianisly
PUIARTBIBIANTTIINIATY B3ANIIONTY TIndseAnsAliLamiils Tneimvunanimnsalluouine

PFpsusTquazAmuaLLIMlunsuTIaan NN SN uuiugIudeyafiseusuegnluszuy

2. nMauaunagnslUuuR
Judy Tu7@ (2549 : 123) Ifna1ds nshuwunagnsluufuRiduduneudiinase

<

ANNAILTAVDIDIAN1TREN9UN ﬂ’]iﬂ’]LLNuﬂaQV}ﬁﬂlU‘UﬁﬁmﬁﬂL‘UuﬂiSU’JUﬂ’ﬁIuﬂ’liﬁ’]\‘i’]uﬁuaﬂE]\‘iﬂ‘mi
Hdui e1U03nun15UINITeIANITTUl AR 11U laTeas19esAni1s nszuiun1siiluesdnig
nsAnsiedeasuazn1sAIUALlUBIAnS %aﬂa%’ammﬁﬁadwLﬂuﬂa%’ﬂumsﬂﬁﬁ’amwﬂamﬁmi
ot o A A Py a wa = o a Ao

wnunagnsluseauiidesiian loun wnwdianis Fasduwuluneasdeniidng
AvuakuIelunsUROR naenaugnazUjifsiuds ninensildlunsufifnuununaegyilingg
AN TUINUTUDIANITVRILA AL NUITIIUI zd 0oz lsUuN LA ANanINLNY IUN191 A
o a va< <) 1Y} 4 15} [~ A aAaAo A a o a
AvuawnulJURTwd seavvesnagnsseauludsiidnuiuannian waslidnvaenyisluns
AIUANLAEAAAILUYBIFUTNTUINTER NsiruaukulUU0R dzienuuuoenauniieanudn e
azmhenuazdunulifedidls lunisddunuliussqdmungvesesdng wuljiinsezduy
iU luviieaugaes199) WU WHLIUATUNITHER LHLUATUNTTRULA U WHUNUATUNNS
UImsauyaea 1usy

a

d1inauaIsndiann (2555 : 6) lalanuves A1d1 nsuUasununagnsiugnis

9

vaa [J

UUATI¥NS e wnuluaasenis 4 U wasukuduanisusednd Nuanssieasidunwnuay

1A5IN15 AANTTU NINEINT wazauUseInl Ingseyuniienusuiayey Tunsaiunumuweung
s | o < S o w 1% a va < = -

gNo 9YNYALRULTUTUTIIN MId1UNIIU %"meuﬂgumwmuﬂumiaamaiumﬁﬂizmums

sdunululuaafetunadlIgnu

a § a U 6

WY duning (2565) lina1731 nMstununagnslUufuR iWunihfivesduimiamn
AusEAUlURIANITT TR R AT UATURAYRUTINAY i ol NSUJ UM NLNUNag NS Usau
o & Ya A A 1 Yo v 1% Y 9
anudnsalagnisldfadsiiedeansliunainslasuswazyalaliyaainsnnsezdveauiunis

a Yy a £ & v oa s Y 3 v v Y a
WaguuUadliindu Meguimsazaesdiuaninaiegluessdnisaensuiu uasfiusdenisiudsunlas
VBIANINKINRDUNBUBN TIUVRzABIinITANTUNUAUGTeduNoaduayY YTUIMNTagAarn
n1suSvanInwIndeuluern1sliviuden iR ULUAIUBIENINLINADUNEUBN TINNILADINS

o a vy A A o o | a vag ¥ a a a
Aliunuiuduieatuayun1siinagnsludnsujuRtainussansuna



8 Journal of Sustainable Social Development ISSN : 3027-7205 (Online)
Vol. 2 No. 5 (September - October 2024)

Kaplan and Norton (2005 : 72-80) agulsi1 msthnagnsluufiiitelussauadiga

[
£ 4

Wi 22AaeldlIaILaALEAINNTININNTINTIHRUNAENTE T AMA Fellvalausliununagns

s

Juaudnaianesssuun1suiniswasnszuiun1suuRng saudsesuieisnisvseuuamislunis
Tuindeuvesesrmslugosinmsiisjaiunagnsiesiinisudsuutas 5 Ussdiu Ao 1) mawdsuulag
NNYUIMITEFUgIURI0IAnT 2) Mmsthnagnéfifmuald uanduununu/lasinsitanmnsaufoa
ThAnnaldegradugusssu 3) Ysuaismnuidenlssysannisnisujianuvesmiisnusiig q
Tussdns Tiaonadesfuununagnsfinnausuly 4) msaiaussgslaliynainsiinusuinvoulums
ANTIUNINUBHLILAATINTHAYNALNSVRIBIANT kag 5) MITAeszuussleulviinsuuisniy
nagmsliUszaunadssesadunsyuumsuarilianusieriles

[y

A9 T (2563 : 10) na1791 MakUasnagnslegluuunuuuRduduneuniady

o

Y84N15U3M591u8IANT 1Y slugd Wusfauasideriminlanvualilneduinisseaugeasianig

WasuuUasliintuauwwimanisiauszesennnmvualiluideriod wasnagns §easdasend
v s a va o J [ g a a

nannsudasnagnsataudaiieldlunisivuauwnuany wagseaudmaneiduldausunnves

wamulul,wiaw’ﬁummﬂsauﬂizmumiﬂ%mﬁﬂmiﬁma84‘1/15 (The Stategy Management Process

Framework : SNP)
a3y m3sisukazmshnagnsinlugidmunevemanuiidin Msdnilasaienis
wengasnanssu wse WBS (Work Breakdown Structure) Tnaisuainnisivualagliesan1sanag

[y

TrgUszasd aseuRauilRdiRd1Atys19 nTeuliaevindudawlasnaindnsazuuuauna (Balance
Scorecard) Tusguusivmsinedeumuuadudd laun dfaun1siauiasdnis iWun1siiansan
Neatuladeaunazimelulagiluddgyiazdiluguinnssy dfdudszansamlunisufifsvnis
TRIMUAMNINUINT UazllRAUUTEENSHARUAIIAT
3. nM3uunagnslutunauinluuiun
39 MIASLYA (2564 : 66-67) tina1191 NsUTunagnslutuneunistinagnslyu]ua
a o ! a vaqy ¥ a A a A o a A o v °o &

wAnnsdwnunagnslugnsudaliiiana fe Aanssuianduiievililssaunadiiianiy
g dafanssumaniliilygdmsiuavaiunsaluniswyadulvivesdns wu nsiauiuay
o a dl QI Y a % 6 [ U L% dl o ¥ o a wal b4
AufiunsurunIsnanieiiseenvelvindndue usu laedadenihlinisiinagnsluug oy
\Aanadni5a ¢sdl (Donald Sull, Rebecca Homkes and Charles Sall., 2015)

1) nsuszanulussrnsiiaenndesiu nsinagnsllujuanuaalana o19illou9n
nsguIunsInenagnstidnunldlalunnszauvedasans (Alignment) lifiusednsain damweun

[

IINMINETANIVTeANNUBEALaTLAUN kazinAutaLdaiuauliannsasiudeonduld auassa



Journal of Sustainable Social Deve_lopment_ISSN : 3027-7205 (Online) 9
U 2 atun 5 (Hugneu - gamAu 2567)

[ a va A i

daglunsunagnsluuus Ae luaiuisasiudenuls waslasunsatvayuiliisanesaiiiou
FIUNUNBYN1BUBNBIANT LU JNAMTETNNATELDT AeuNITUTEAUNlinAINTINTBAN
a' s = v & N 19 o a s o & Y

wrundue Tussdnsifeaiuduiuimsnaslinisaniiunagnsussauanudusanudmungls

2) Msufuilasganuiwunulinnieuusudididudwnden n1siinagnsiy
UAUR Fedunszuiunisfifuimswlainagnsuasuleungligununisaduiionvunsigazidun
130961199 LU AUIUU Tz 35NTA T U LA A8 B BAAIUATNY LU A 1UIUUTEN
aq o a a o a 4 1 ! d' a A Ql' a 42(
AWMUy waznsussdiune Anuaswazldunn1uaige walstiatynivislenianiindu
pgnslain1nfn (Unexpected Problems or Opportunities) Tuswdwﬁeﬁ’%ﬁumimmLLmuﬂaqwﬁ’ﬂma
17 wu Teniannagsialvidg wieanudeanisvesgnatfiasuudasly enaviilinisugdfauly
aunsanfuldnuuay Weaiamgnisailiaiedn vieusunliaiunsariaudenineinivie
Ruyuuudlavsamensaliulsiuihsivitliinagnsnnnaulilivszavanudnsaluiian

3) anndlaaulussdng uimsdrulvgiedinagnsnisdears (Communication
Strategy) Aanauadidgiitiluganudnsa nsiindnauluesdnsliaunsasyynisiadidgin
SuduveIeadng sxyldnfies 1-2 a1sha azuansimsdeansnagnsneluesinsdalivszaunadnsa
WN9IA2S

4) Jausssuadrawanuillgnisdiiunisnuszdnia nmsgaiulufinanisdnduu
(Performance) WnlugdAatnsusedniu (Daily Routines) vasinusssuasansiviniudAyuaz i

o & 9} = o o o a s o & o & o

52978 (Reward) Wudadeniislunsatvayulvnisaifiunagnsussauanudisa deumnndnau
= Al 1 2/ o 1 a Y | 3 < = Y o = & [
fianueinagdevinanulugidmmenginssuveandnaumaiduiasiivuildunazgaduluius
deygntisionsAns asumnininauianuiieinazdesazaewiuanulilaaudviny wainssu
YoInlnUnaIlL szdnulduiiazdaiulunusdyg NdnessAns uonainin1suseliunanis
Asunuielisedaduddnnis msianuianuansatunmsUssarunuiunilgaudu) 1iie
wevilinisanlunagnsillonaiiazUszaunadniaunndagu

5) M13AdunNagnsAITTUAE BUN1INF UTNITNIThU LA Al UAUIINEUT YIS
seaugalianudidgnisuaununagnsvetesdng linlnauusdasiudrlannumnewasin U] i@
lUog1saonndasdu $I009N191959TANANS 99N AT 1TTananauunu (Pay for Performance) fiu

(%
1% v a

Hannslunnszaunsenrisinnuguarnuninminedgslndda iWunisudndulinagnsirl g ualy
luasAnsuagNdAnyduIMnTaTaelinisnszaen1dzgn (Distributed Leaders) 3ngusnssesuas
WigeruAed IS SURnveuilandumng vatesinslidenanediunagnskaz JAUsIINOIANT MIBNIS

Wnagnsludnisuualiiana (Strategic Implementation) fsdieinduminuaiunsodned1anis



10 Journal of Sustainable Social Development ISSN : 3027-7205 (Online)
Vol. 2 No. 5 (September - October 2024)

29999ANT TUNTUTTAUNUTIMADAUVUAUN G A9 VosoeAnTtnegvaanndasnuluniauiunis
Usuilmdrfudawndeunisuen sauiansdeansvesuims viegdanaiioarennudili
nssifu Jademanilaivhldesdnsndnidssguassalunsdidunuwity Sannsadioudasnasns
vososAnslugnadndnuiisoisld Wy mstierdadeidesfiudineg anduthiunagnddmsu

ANTANLTUIU

a d' v d' -1
3, LL‘N’JﬂﬂLﬂEJ’Jﬂ‘Uﬂ'J']lILﬂﬁﬂullﬂaﬂiua\‘iﬂﬂqi
3.1 AMUNRUIYLAZLUIAR
NNITTEU Ma'afjaiszu%’mﬁ (2556 : 195) ToIAMUNUEVDINTHUALULUAIVDIDIANTNINLA
= | = = P ' A o ' =
PYIDUNNEIU T9570D9n150nwUUlAIas19lnd Nsinsessuvansaunalnl waznsiuasunlad
Jausssy N1siasuwlaearn1salunsawleanls 4 Uszan
1) n15sUdsunUadlaseasna n15andunu N15UA sukUaINTEuIUNIT waenIs
WasuwUasiaiusssy nmsidsuiladlaseasnetu weeinesanisidSeuinilauniasins (Machine
Modal) FUANT UINDIAUTZNBUMAI8D8 19U1Y191Us 10 UL Tunisidsundasdadunisusu
29AUTENBUVBNATDIINTUUNB IMAANAINUIABTINATY 18U N1SAIUTINAINIT NSTBAINTITIU LAy
d B | P v I & aa o a av 1o & A A v
nsanvumdudy diunsanduniu lunisantuneuwazIsnsaliuilidn du iienazandunu
nsAiinau nstiiesAn1sussavingivselamn asinssinldisnistiieusulse nansaiiugu
LazAINLBYTEN
2) MadguiUasdunaun1sinauy Wunsususeuu nseud@ug nsusuildey
LM IUIsLaznsindule Wudu slingUszasdnd Ay Ao N15anIzesIaIveInssuIung
199 NSLAMNULEREE LaznsiiuUsyansamlunisyinauiues
3) Tuvariiniswasusdasimusssy asidunsyadulunauluesdnis dugu N3
WaguuUawuimanisaiiiugsna nMsifsuilasssuuy
4) maasundassruuuimsannsaugudanis Tidunisusmswuuidiusy
A d' a 1 [~ v 1
n3ansiUAsuluNes N1susmsnelugniguen (Inward Focus) Wuyuuesainatguentdung
nelu (Outward-Looking Focus) 1Ju@u
A5 UABULUAIRIANISNY 4 UTLeAnN a2UlTUNISYINLAD9ANISABUAUDINUAINUNINE
289 Alulad duds mNABIN1sYegnAluiY wazihuganansuURNuRNTY wazuaglviin
15108 ULUAIUTELNNNT 9N 919V 1N 9A15 U A UwUaS I UUSELAND UAILLT LU N1SUABULUAY

[

noUsEasrlayNagnseAnig 91viinesdinsuTulUisulasaasneesdnisniuin



Journal of Sustainable Social Development ISSN : 3027-7205 (Online) 11
U 2 atun 5 (Hugneu - gamAu 2567)

3.2 nszUlIUMsIUABULUAIDIANTS
lun1sdsuilatesAnstuginiioasnisn1snanga (No One Best Way) nszuiuns
a al' g X | ¢ A a o Y] a
Wasuwlasimunzauiu Yusganiunisainieviuname wausdiiuuiiluresnsiasuiuas
s <) o ¥ o/ L3 = <) dy o o
23An5 wndusuinidlunisvanudila anmwinasulussnng Faduiugiudidglunisiimue
nszvIuMsasuLlatesanisasly
s Inegau (2551 : 141) labiuwdaludes nswasuuwdas Wunszuiunisusuly
s A a a a s & = o o I3 9 0 ) ¢
93ANTS LaiuUseanSnmuedednisuue) Saudumnnulunnesinis dlilelurunilulussinig
Mdudsidnagiinduanlunnazesnnis TuusesAanisnisidsuudasiluludnevagnsivasunda
pg193ulse (Radical Change) nSan1siUdsunuasuuuwnnin (Frame Breaking Change) n13
a s o~ i a s o ] d‘ | ¢ A @ |
Wasuilazinans nisildsuilaziinadenseniniadlnivesesanisuieinludiulsznavussszuulu
duwnaauvedginatagiu
UIIRANA Uada (2553 : 254) linrunuiegvesnisiddsundadluesdnisdi Wunis
N a = o & i 1Y) ¢ ! v o a
Waguwlasdnanmiamdueglutagduresesanislunivedaseaiie nseuiuns Yadenmsudn
warnandnlugdnanunmuianifatulusuani mvualiieliesdnisanusoegsen dadny
WIAUIANIMEY UazussainguszaAnuideInis laevilinisildsundainielueednistu

£ o

\elviesAnsanunsaagsenls wiiwemuiulgmvieguassaainmstaudumsanisieiuainyana

£ oz

VIONAUUAAAVSOLIINAGUMLAATUAAY
ANITIU aea330uTA (2550 : 250) N1stAguwlatesdnis vaneds n1siudsunuas
BIANIININUANS DUNEIUVD8IANTTUTINT N1soanwuulATas1sedAnIsivg NsAnfAIsEUY
ansaumalny wagn1sUasusUasinusssuvededns mMaldsuwlatasrnisiintulanalysenu
A LY 1 P 3 1 [ = s a &£
e TuseduymAma NgunIeeAn1s agelsnniy NMsdeuulatesdnis o1aindulaluguvesnis
WaguuUasinguszasd 1aseasng nagns n1seentuuu malulad nseuiun1svinanu Tausssy
a (3 =t a v ! a o Ao o A

WazaN13edAn1s Fenisiwsuwdasiinanlidnuasiiddsy 2 Usens Ao

1) Mmaasuwdaslusnuniseradamaliinisuasuwdaslusuniadndeile 1wy nns
WasuwlasingUszasd uasnagnsvetasinis envvilisedinisdsusdadlassaiiaesdnislueie

2) nsid sundasluingussasa 1As9dsne nagvs n1seanwuudIy inalulad
NTTUIUNTNNNIU LaETAIUGTINLYINIDIANITA DI lTANNEAYAUALLINTUW 1AL A DN TR

'
J a

o o a do & s a = o 14 a
Vinwe viruaR N9duneunazinisiudsuwdas Jgvilrnisdsunlasussane



12 Journal of Sustainable Social Development ISSN : 3027-7205 (Online)
Vol. 2 No. 5 (September - October 2024)

3.3 NgegiingItasiun1suagulUatadnns
A A o ) A I3 ° a A A
Nuf NI UInUNUasUMUaIeIAn1T Fkunuveinsasuwlaiiasulinueinis
WasuuUas awnsadangungufeantailu 4 Yssiam fe (Jude fvd, 2549 : 75)
Aaad A 0 A a a ¢ a
1) naueinnuivensidisundasinainnisluednisies n1sildeunladlag
SITUWIF LU A UUInINITIn
Aa A 1 aa A I3 a & a
2) mwg‘mLﬂjammmmaamsmawuﬂaaammsmmmﬂmauaﬂLLazLﬂulﬂimaﬁiimsmm
WU Vg UnAIe1veIUsErINstueIAng
3) nuieinnuveinsidsunatssdnisiinainaeluwazusnsasiiunuinues
n1sidsukUad Ly euN 1 UAsELUaRENINITIIHHY NITAMUIBIANIT N1TTANTITAMAN
1n857
4) N NI NNIVINSUAIULUAUAAIINAEUBNKATNITABUALBININKUIINTYI
TAnnsUasuRUaY WL NGEYNITREWNIVBIUIANTTY
a I3 d'd a a
3.4 LUIANYBIRIANTISTNAUSEANS AN

o

U3ems 1adounslsa (2554 : 98-99) aednmsiidivssAnsamiintuldlasnisende

AT n0309F N1TUAE NI ATEUUNNSYN L 1T snnsTalassadnanIsuTIng maonaurufid
UseAvBnm anunsaiasiiatulng

1) Msfindodeansfinvowidluesdnsfuannndoun BN TIeIANTHAZNTS
Ansedomsszninsyanalussinig silkesdnisanansoegle uaziiuszansnmmnszanadilaiy
auasnselunsdennamanglinssiu (Judsddyseninsesdnig

2) Aruaaedfafiviiaulueddns AuAaeefIveIN1IENUTENI 19185199
annsafndedsiulagliiauaduiudeu amundosiiveminnuiivdfnu fdaszvessviinu
waznsandulaluuuved

3) AuAnTENa NaTIAg TUANAINTIvetesAnsTan AUl auInTuesdnis
Tliausfiadsassduamineuasdieli/syaninmuesesdnisity

4) pnuynitufuesAnig mneds aAnaududiuviloesesing wasdanudosnisias
Theadmsussquiiming safsanuduiusivandnueseadnis mnudhlafu avuiluyweduiusa
Asaiu viliufduiusliussgdmune viudnsaldfmszauinyieiuriey wasdiauainauy

ASULNABINU



Journal of Sustainable Social Development ISSN : 3027-7205 (Online) 13
U 2 atun 5 (Hugneu - gamAu 2567)

A U1UFeT (2549 : 199-200) taliAruvaneUsednsnInuetedAns nuiedie 13
Snassvdnensuazmsanduau Wwnaeiidunisfiasanduanulseudalunsldtads (ns
awu-nMsdd) wasdunamiiasanusunauazaunin (Quantity-Quality) HANANTILE LazY2s
vosnsandunisidualu 1fiesls naenaussdnsisndunulunsazdravirisnduniely s

aflunsilaussaugniswan (Productivity) uwistunuesansdulagltdadaminiulaviols

I3 ¥
29AAIUI Y
n1suNagnsluUUa
DIANTADIDONLULLNUTEIZHULALTEEEE1) Waglinuduiusiuingussasidanagnsves
I3 ~ A adaa o o a wa ~ | A vada I3 =~
23RN wazilinadadsnalunsdaviunuljiRnisiiegnisujianavesyaainsaisluesdns el
weatladslun1saneneausulugnisuualiiuurainsaieluvesesdns lasunsunagdiiiunisesns
Wuszuu wazgesAnsiesaseautulalunisaniunsauunuielviinaudstulviuesdng
9UA5a519A08 U1 TUNNI TN UTAATINSNENNTAUNITRY WAy éﬁumiﬁwLﬁumumamﬂmﬂﬂﬁ
danAnesiufiAnIan1saLiiuey nieuldnunaradvayuiielvaensurownuuiuanisiieasng
mudnsanazliussanuingUsyasdvetosdng asrnsdosdiunulunmsiauiyrains ewmude
ANNANNTDVRIUAAINT UM WAUIVT OUNUIMIMIN IV URAYOUVRIYAAINT TININaNTENUTIDNaLin
‘é’ U aaa b4 U % o a Va a o a
Judvyeanslusuian asdislunisaiisdriananisaniunulidaeniddunisaniunululy

aa

Armafeany wazdisnislunisamanisalnanisandusnulussssdunassre1l MANUIINANIS

o a =~ ‘:1' v o s Y aaa o a 1 aaa
ANUUNTUNSIUasULUAY E‘\Juqa\iﬂﬂima\imaﬁIUﬂqiLLmﬂ{]@MqNaﬂqiﬂqLUUﬂqﬁuu IUﬂimmﬂiﬂ'ﬁqﬂJ

1%
=]

FudugaulunTUSUAURKUNI AL TUIIUURIRIANT A1UNTARSUNEANLNUN NG IR lUT



14 Journal of Sustainable Social Development ISSN : 3027-7205 (Online)
Vol. 2 No. 5 (September - October 2024)

a51amnusiulalunng

TuHUTToEU o 9
MUHUIAATINSNEINT

LaYSYELE Y -
fuN13RY
— —»
/ \ Anada3snalun1sdavi Tuslunsiann
wnuUURNT Ynans
. —>
o
A13UINA
a va
enslUUHUR
fwmadaislunis y
- / . . #slunsasreiinna
— neveaunulignis —>
o A1IALTEUU
Uun
fwaiaislunisanenen sARlunsatiatatana
wrlUgnisuun S S
> —>

BHUNTNA 1 NSOULLIAMLLNITIY

GENL
s =2 Y v c{' = ! 1 v ~ ! Y < 2/

nagNs nu1gie NsINelgnInensiivileduds Usuidsuaaseulidugauds ass
a v & o 1 I3 a & v a A o a
Ingabiidulenmaialiesdnisussaudmune Midunszurunmsdndulaienmuafienilusuing
YaspsAnsUnATasdINToY IneivunanmnsallusuianidesussatiiminglasinuaLImig
Tun1sussqanmnisaiimvusuuitugudeyainseumuegialussuy nMsuukunagnsiuu oy
Junauiiiinasonnudiiavesesinisedaunn Msdwnunagnsluufuiaiadunszuiunislunis
MIUVBIDIANTT HEIUADIVRIAUNITUIMTOIANSIUARAISY 11U 1ATIES1989ANTS ATEUIUATUN

Tuasdnis msfinredeasuaznismivanluesinis Felademantiiednduadelunsujifauves



Journal of Sustainable Social Development ISSN : 3027-7205 (Online) 15
U 2 atun 5 (Hugneu - gamAu 2567)

93An13 MsthnagnsiluuRdunisidinuszdnsnmlunisadanmsivaeundadiivesdns ilunis
WA ULUAIY9999ANI T INUANT B UIEIU F99719azdun sidsunlasiuutantesresidunayly
A& a Y o & o ! o v v a
wsaunsidsunasvuningnaviiesdnaudiegsein dudau wagealdaiuiu nswasunla
Wunisiiudseansanlnessns 1AaTulalaen1so1fuauITnuedadAnIshasn1s InsEUUNISYINeIUY
39U919N159ALATIATI9NITUS T 520DINITTRETINSNEINTWaZNISAILT UL N AL ung

fsanaumuUsEundalunsiaUadeingidvsuesnng

1ANE1591989

\n3eadng LaSeeAdnR. (2549). n15An5iSuuTusims: CONCEPTUAL THINKING. (Ruviadedi 7).
NIUNNUMILAS: FAnaiife.

USIAANA Yayida. (2553). M5U3MIINITUALULYAY. LoNa1sNITABUYNIBIFANITUALNNTIANTS.
(Farin3adt 2). uunys: dinfanfuvminerdoglovivssandm.

ANS9A TN, (2552). NITUSITIANITENTAIFNT. LBNENTAINTAOUYAIV MaNUAZITNTANYINI
Ygusemaurmans. (Ruviadedl 2). uuny3: Tesfiusiaminendoglurfosssuusse.

AN39A TAIUN. (2563). N19078M0AgNEAIANT §nITUNUR. NTUNNMIUAT: AUTUTUITIVINTS
PANTUUNTINESE.

fivsan naegasTnsn. (2550). ngufosintsadelny (Ruviedsil 8). nyanmuviuas: dvinfia
Soules nyanm.

890 M3ASLAA. (2564). Msvunagnslimnzauiuaniunsalilasuulas. 2757539977599
Fanumans 1nSete3seuszmiu. 3 (2), 62-72.

U3ows 2edounslsatl. (2554). InTnergnamnssy. (faies 2). ngamamuas: ddinfiasia

g wz3uns. (2548). Balance Scorecard $anTun1sUfus. (faniesd 5). ngaymamuns: Tssfia
WIRINTAINNINgRe.

v v 1Y

Tude Jva. (2549). 775UFMI999A075. NTAVNUNIUAT: ETNAURLIIPIAINTAUMINGRE.

a

= = 4 a ¢ & A a o o a ¢ o w
L83 MR, (2551). 191¥)a9ANIT. (WUWATIN 3). NTUNNUMIUAT: UITYNTUTINITANUN 7109,

)

€ a U 6 a

ANy unswe. (2565). nsimuIsTUUkaznalnnIsdwiunagns iU URveamnulsusnsugugl

Y

»a)

2aIne1U19La38y. Journal of Modern Learning Development. 7 (8), 16-33.

Y]

dinuANENTINNITITITNINASOU. (2553). UNuTIgYsAIaRT Strategy Map aUuusuuyalna.

nyunnIIUAS: dTinungniguues.



16 Journal of Sustainable Social Development ISSN : 3027-7205 (Online)
Vol. 2 No. 5 (September - October 2024)

dtinnuavBMsIdian. (2555). g9 s INURUANTEUIUNISIAYIUALENSIaNTUAZNITANA I

Usedupa. ngawmavnues: ddnulouigiasiay §18nauavisnisiaian,

James L. Gibson, Brain and Quinn. (2010). Organization behavior structure process. 8" USA:
Richard D. Irwin Inc.

Kaplan RS, Norton DP,. (2005). The Office of Strategy Management. Harvard Business,
Review. 83 (10), 72-80.

Robbin, S.P. (2003). Organization Theory : Structure Design and Applications. New jersey:
Prentice-Hall.

Stephen P. Robbins. (2007). Organization Theory : structure designs and applications. 3"
edition. Englewood Cliffs New Jersey : Prentice-Hall Inc.



JadeanuyniuuazysziliuanugniuvaIuAaInsamiuaeAns

Employee Engagement Factors and Engagement
Assessment for Organizations

81903 B3UUsHLATS
UNNINYIREUMNPNAINTUIIYING Y

Chayangkun Arunprasert
Mahachulalongkornrajavidyalaya University, Thailand
E-mail: Chayangkun259@hotmail.com

Received: September 25, 2024; Revised: October 29, 2024; Accepted: October 30, 2024

XXXXKXXXXX

unAnga

ldnsdunisuimsdanisesdnislugala esdnsaslimnuddyduauidn Inlaves
yaansluesdng lnslamzegradamajsaanugnituvesin asvilvndnanuinanugsaiulas
pfimufionudi§iretesinig andnuazdindnannsoaddlifetadonarslsens daduai
ynusioesAnsndunuidngnitutuminauiifiessdnis Useneude 3 du fie nseouiy
Wvinevesesdns anudinlalunisie wazaudensasmnuduainTnuetering AURNRL
AoaeAnis wuseanilu 3 Uszuan Ae 1) Affective CommitmentWﬁﬂawuﬁﬁﬂawmgﬂﬁuﬂizLﬂwﬁ
Antuanauddnasludiuyaea 2) Continuance Commitment nifnaufifiaouyniuyssiami
winnnsAndiunesyarafioguuiiugiutesmsamuiiyanaliuiosdnsuasnanauunui
yaral#¥uaTNesding waw 3) Normative Commitment winauiiiinnugniuussamiazduai
pniuiAntuiionouunudsiiyaealdiuainesdnig esusenouanunnituvatesdng éun A
HNRUAIUIATY AUNTUATIUNTTAIRY AIURATUATUUTINIAGIY ANURATUATUNGANTTY kaY
Ay nusuiEuAf drutladedifinadeniuyniuresesdns loun Yszneudae 6 Jade leun
uT¥n (Company) Q"U%ms (Manager) ﬂq':uﬁ'mu (Work Group) v (The Job) @183

(Career / Profession) u,azqm?h (Customer)

¥
a 1 v A v 1

Toruny Jadunildvsnadennunniuetdinis Feusenaume 4 Uade fall Aaudnuazdin

yana (Personal Characteristics) lawa e 81y 918015911970 AN5ANYT wazanIunInausa
YaUANIoUNUIMAILSURAYeU (Job or Role-Related) oA dnwauzeu fisuinseurdumuiivi
e nsiarusanlunsudmsau lemasniilunatserdn anuddasslunuiisuinveu uas
FaLauveIveuni i sutouniie Uszauniseflusudisuinveu (Work Experience) laud aanu

'
a1

WeleniliessAnis auidninlianud1Ayseatdns waziuinsuszliunan1sudRaurieainy



18 Journal of Sustainable Social Development ISSN : 3027-7205 (Online)
Vol. 2 No. 5 (September - October 2024)

AANUTIUVRIBIANIT hasdnwuelATIAT1999999A NS (Structural Characteristics) 1awn
N3nsEMe61Ua Mstlausidudvesians wagmsidusilunsinaula

agUlnege UaduiifdvEnasemnuyniuesdns Uszneude 4 Uade Ae 1) audnuardiu
UARR  LAKA WA 818 818N1SYINU ANITANYT WAZADIUAINANTE 2) VBULUANIBUNUINAIY

Sulinvau tewn dnwazau RSuRnvauuuivinme n1stidusnlunisusnisau leniadinn

a

Tuanee1dn anuddasglunuiisuiingey wazdaauveswaulailasuusuming 3) Ussaunisallu
NuATuiavey laud AudeiieNdinessAn1s AUFANITANUEAYADOIANTT LaTWUINIT
U3zl unan1sUURIIUNTaAINAAINYIUTDIBIANIT way 4) anunzlATIas1990993AN1T Lok

N19N5291887U13 NSHEIUTITUEIRaNTS wazn1stdunlunisindula

o

AdARY 1 ANUENTT; B3ANT; YAAINT

v

Abstract

Regardless of the era of organizational management, organizations should give
importance to the feelings and minds of their personnel in the organization, especially focusing
on creating employee engagement, which will make employees determined and dedicated to
the organization’s success. Such characteristics can be created by many factors. Therefore,
organizational engagement is the employee’s feeling of attachment to the organization,
consisting of 3 aspects: acceptance of the organization’s goals, willingness to work, and the
desire to remain a member of the organization. Organizational engagement is divided into 3
types: 1) Employees with this type of engagement arise from personal feelings; 2) Employees
with this type of engagement arise from individual calculations based on the investment that
individuals make to the organization and the returns that individuals receive from the
organization; and 3) Employees with this type of engagement are engagement that arises in
return for what individuals receive from the organization. The components of organizational
engagement include emotional engagement, retention engagement, normative engagement,
behavioral engagement, and attitudinal engagement. The factors that affect organizational
engagement include 6 factors: company, executives, work groups, work done, career, and
customers.

Findings Factors affecting organizational commitment consist of 4 factors as follows:
Personal characteristics: gender, age, working years, education, and marital status; Scope or
role of responsibility: challenging nature of work, participation in management, opportunities
for advancement in many careers, independence in the work that is responsible, and clarity of
the assigned scope; Experience in the work that is responsible: trust in the organization, feeling
important to the organization, and guidelines for evaluating performance or merit of the
organization; and Organizational structure: decentralization, participation in business
ownership, and participation in decision-making.
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In summary, the factors that influence organizational commitment consist of 4 factors:
1) Personal characteristics: gender, age, working years, education level, and marital status; 2)
Scope or role of responsibility: challenging nature of work, participation in management, career
advancement opportunities, freedom in the work that is responsible, and clarity of the assigned
scope; 3) Experience in the work that is responsible: trust in the organization, feeling important
to the organization, and the evaluation of performance or merit of the organization; and 4)
Organizational structure: decentralization, participation in business ownership, and
participation in decision-making.

Keywords: Commitment; Organization; Personnel
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4.Article Format Preparation

4.1 The TH Saraban PSK font type at the size of 16 pt. is to be used throughout for Thai
version and the Times New Roman font type at the size of 12 pt. employing a double-spaced
for English version. The text is on A4 size standard and leaving 1.5-inch top margin, 1-inch
bottom margin, and 1-inch left-right margins. Page numbers should consecutively be used
throughout at the top right side of the paper. The manuscript is maximum of 20 pages including
figures and tables.

4.2 Title needs in both Thai and English typed at the center.

4.3 The author details, such as academic position, major, faculty, affiliate of every co-
author or supervisor, are consecutive; begin with the main author and follow by other co-
authors under the title; at the center.; and end with the email.

4.4 Abstract is required in both Thai and English and should not exceed no longer than
500 words.

4.5 Keywords are required approximately 3-5 keywords.

4.6 Order of heading, the biggest heading is organized at a left-align margin;
subheadings are listed in a 3-5-letter spaced after the heading and other subheadings are listed
consecutively at the same point. Other headings should be typed in a 0.5-line space.

4.7 Use of numbers, abbreviations, and parentheses has to be typed in Arabic numerals;
used universally (the full form is identified at first); and started with a capital letter of each
word, respectively.

Research article should be organized to include the following:

1) Abstract

2) Introduction; identifying the significance of research problem

3) Research Objectives

4) Literature Review

5) Conceptual Framework

6) Research Methodology; identifying research plan of obtaining samples and sample
size, instruments used, data collection, and data analysis

7) Results: providing based on research objectives respectively in table or chart format

8) Discussion; providing as the essay to identify the relationship of results, conceptual
framework, and previous studies; should not be explained in item, but indicated the connection
of all variables

9) New knowledge from research. Explain new knowledge gained from research that

can be developed further.
10) Suggestion; stating the important conclusion, implication, and future research
11) References; requiring as in the footnotes in both Thai and English.
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5.In-text Citation

In-text citation system, APA style, is used in this manuscript systemized by authors last
name(s), year of publication, and page numbers of the paper at before or after of the cited text
as follows:

1.As the name author—date system implies, the in-text citation includes the author and
date with the author names in running text and year of publication in parentheses. For instance:
Research by Chester L, (1938) supported...

2.As the name author—date system implies, the in-text citation includes the author and
year of publication inside parentheses. For instance:

2.1 In case the author has only one cited author, it must be (Borel, 2016).

2.2 In case the author has two cited authors, it must be used an ampersand (&) between
names for a work with two authors: (Grazer and Fishman, 2015).

2.3 In case the author has 3 or more cited authors, it must be used an ampersand (&)
before the last author: (Argyris et al.,1972).

Reference Writing

At the end of the pieces of the article, you, as the author, need a list of materials that
you have used or referred to followed by APA style as follows:

1.Book

Author(s). (Year of publication). Title. (Edition). Place of Publication: Press’ Name.
Simon,Herbert A. (1976). Administrative Behavior. (3 ed.). New York: The Free Press.

2.Journal Article

Author(s). (Year of publication). Title. Name of the Journal, Year (Volume), Article
Page (p.) Number (first page-last page).

Jurkovich,R (1974). A Core Typology of Organization Environments. Administrative
Science Quarterly, 19 (2), 380-394.
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3.Dissertation/Thesis/Thematic Paper/Research Report

Author(s). (Year of publication). Title. Level of the Writing Piece. Affiliate: University
name.

Jaffee,D. (2001). The Development on New Generation of Thai Farmers to Propel Thai
Eeonomy . Research Report. College : Thepsatri Rajabhat University.

4.\Website

Author(s). (Year of publication). Title. Online. accessed Year Month Date. Available
from: URL.

BBC New. (2016). Etnical Alzheimers or Social Advocates solution. Online. Retrieved
May 3, 2017. from : http://www.bbc.com/2016/ WORLD

5.Proceeding

Author(s). (Year of publication). Title. Conference Title. Date Month Year of the
Conference. Venue. Place of Publication: Press’ Name.
Natthabhan, S. (2000). The Besuty of Wonmen in Theravada Philosopy. Nebraska Symposium
on Motivation : voll. 38. Perspectives on Motivation. 18 July 2000. Lincoln. USA: University
of Nebraska Prees.
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Shoter Oxford English dictionary. (2002). New York: Oxford University Press.
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7. Copyright

To comply with copyright law All authors must sign the form granting copyright to the
journal. together with the final edited version of the original article. In addition, all authors
must confirm that the original article submitted for publication is It has been submitted for
publication only in the Journal of Sustainable Social Development. If another author's image
or table has been used in another publication, The author must first request permission from
the copyright owner. along with showing the book that has been approved to the editor Before
the article is published However, if the author does not comply with the said database, the
author is solely responsible. The journal is not responsible in all cases.



42 Journal of Sustainable Social Development ISSN : 3027-7205 (Online)
Vol. 2 No. 5 (September - October 2024)

MU9EDUIY

nauRnuWuNA2uTY Journal of Sustainable Social Development

Seu UTIAUNSn15 Journal of Sustainable Social Development

IVIITY TVIED Ve oo

B AU T P I I T Do e

WeRnusily Journal of Sustainable Social Development

[ [
Y

g v P D ] 9 ' a N vo Aa & A
el Pmduarfleusin vesusesdn unanuiauenn (Eiidldnglasunisiniunivie
lldegszninanszuiunisiiansanasdiinilunsasvsewnasifiuiaula vseldsunsneusulvafiumnly

11581520V U TN AL EUTINEDUSTUNANLNATINISRATAUNF LT Nedueaulinosussusnisi

Y

a

ANSAITUILAEATIALAFURTULIMUNAUALAYS WEDUTVOUDUAVANTUNAILT LA UNISANUN LALA
a o < a o o a v = a a a & o ) 1 1 1
USuEn tJuad 1990 310a niinnsWessoasesnisasiindvansiedtiunin nsan Iaaudluladlu

wils uazvseveAniunusngluunay fmduasiidousiy/Busensulinveuusiieedes

N NBIUTIAUNSN1T Journal of Sustainable Social Development #523aWUNAITUTOIAINATD
Liluauasa neaussansns Journal of Sustainable Social Development f&vSandnunainuvesy
iwuseanain Journal of Sustainable Social Development laviuiilaglsidaauaslviginusvsuaimin
wazdnusnnituveiusosnarBusentfianudennasiing1n wieuasuuiusedlidainees

PAnSUTRIaUUl

Y o A A v ' A A
aswwddoundn @od 1) asunuBeusou (@eil 2)



Journal of Sustainable Social Development ISSN : 3027-7205 (Online) 43
U 2 atun 5 (Hugneu - gamAu 2567)

174 a 1 Y A [
Yayanana (LWILHLYVEUKEAN)

FaCEDOOK : ..o,

BUBTENIT oo

nuewn: WWeundnuasileusiuasunalinsuynvioy mndgideusnnnii i asnsaiiuinsgedamng 2

Pavnelanudnnudidouunannunmue



44 Journal of Sustainable Social Development ISSN : 3027-7205 (Online)
Vol. 2 No. 5 (September - October 2024)

Certification Letter
Before Submission to Journal of Sustainable Social Development

Dear The Editor of Journal of Sustainable Social Development
AS LA . e

for publication in Journal of Sustainable Social Development

With this occasion, | and the team certify that this submitted paper has it has not been
previously published in nor simultaneously submitted to other journals. We agree to all
regulations of the original paper. We consent that the right for consideration, any incorrect,
incomplete, or false statement of this paper furnished by me and the team will be considered
as just cause for rejection of this application or dismissal from the editorial team. Herewith, the
editorial team is authorized for the published paper with full authority to Department of Journal
of Sustainable Social Development. In case it is an unexpected situation of any accusations
about picture, graph, message, and or opinion in this paper, we consent to be solely responsible
for all cases.

If the editorial team of Journal of Sustainable Social Development has found that some
evidences are inaccurate and unauthentic, the editorial team is authorized to negate the
submitted paper immediately without any notice in advance. The author certifies and consents
such agreement with the signature at the bottom of this certification letter.

Main Author Sign (1% Name) Co-author Sign (2" Name)

Contact (Main Author)

Facebook: ...,
LINE ID: e
E-mail:
Tel:

Note: both main and co-author are required to sign; supposing there are more authors, you
can add more under the 2" name of co-author
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Duties of Authors
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simultaneously submitted to other journals.

2. The author shall not commit any degree of plagiarism in his/her paper.
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to authors’ stated in the journal.
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must be prioritized. The selected paper must contain a body of knowledge that reflects valuable
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A grounded theory or a conceptual model contributing to further research must be preferably
included.

2. No information regarding the paper’s author(s) or reviewers shall be revealed to
irrelevant parties during the paper reviewing process.

3. The paper published formerly elsewhere must not be accepted by the editor for
publication. Plagiarism must be scrutinized seriously by using a credible detecting software.
The paper detected as bearing plagiarism must be frozen for further evaluation, the author(s)
be contacted, and related explanation be demanded to support the editor’s decision to accept or
reject the said paper.

4. The editor must bear no conflict of interest with the author(s) nor the reviewer(s).
5. The editor must not claim a partial or all of the submitted paper as his/her own.

6. The editor must consider for publication only the paper conducted with valid
methodology and yielding accurate findings, and the quality of which serves as the main
indicator for publication.

7. In case the editor detects plagiarism or false data in the submitted paper and hence
deciding for revocation with which the author(s) refuse(s) to comply, the editor has thus full
rights and responsibility to proceed with the revocation process without the author(s)’s prior
consent.
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1. The reviewer must keep confidential of the submitted paper and avoid revealing a
partial or all of the information of the said paper to irrelevant parties during the paper reviewing
process.

2. Perceiving as having a conflict of interest with the paper’s author(s) that may inhibit
his/her freedom of expression, the reviewer should notify the editor at once and deny to take
part in the reviewing process of the said paper.

3. The reviewer should evaluate the paper that fits with their area of expertise, by
assessing the paper’s contribution to the discipline, quality of analysis, and intensity of
literature review related to the topic of study. Advices should also be provided regarding the
literature failed to be included by the author(s), and personal judgments without supportive
evidence should not be used as a criterion for paper evaluation.

4. The reviewer must not claim a partial or all of the submitted paper as his/her own.

5. In case the plagiarism is detected, the reviewer must notify the editor at once.
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