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Abstract

The purposes of this research were: 1) to compare the physical fitness of Grade 8
students at Nongkrod Pittayakhom School before and after participating in an exercise
program using the TikTok application, and 2) to examine the students’ satisfaction with
the exercise program delivered through the TikTok application. The sample group
consisted of 29 students from Grade 8/1 at Nongkrod Pittayakhom School during the
second semester of the 2025 academic year. The participants were selected using cluster
sampling. This study employed an experimental research design. The research instruments
included: 1) an exercise program delivered through the TikTok application aimed at
improving physical fitness, 2) the Physical Activity Readiness Questionnaire (PAR-Q), 3) a
physical fitness test for children and youth aged 7-18 years, 4) a physical fitness test
recording form for children and youth aged 7-18 years, and 5) a satisfaction questionnaire.
The data were analyzed using mean, standard deviation, and a paired-samples t-test.

The results revealed that:

1) The physical fitness of Grade 8 students after participating in the TikTok-based
exercise program was significantly higher than before the program at the .01 level of
statistical significance; and

2) The students’ satisfaction with the exercise program delivered through the

TikTok application was at the highest level.

Keywords: Exercise program, Tiktok application, physical fitness
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Abstract

This academic article entitled “The 3D-KAM Model: Integrating the 7 Principles of
Kalyanamitthamma into School Administration in the Digital Disruption Era” aims to
analyze and synthesize the Seven Noble Friendship Principles (Kalyanamitta Dhamma) in
relation to educational administration within the context of rapid technological change
that has profoundly impacted the education system. The objective is to construct an
integrative conceptual framework that can be effectively applied to develop school
administrators’ capacities in the digital era. This article employs a documentary research
approach, drawing upon the Tipitaka, Buddhist scriptures, educational laws, research
studies, and relevant academic literature. Additionally, it synthesizes findings from ten
research studies that examine the application of the Seven Noble Friendship Principles in
educational administration, in order to propose systematic guidelines that aligsn with the
transformations brought about by digital disruption.

The findings reveal that modern school leaders should integrate moral
principles, digital leadership, and effective communication. The new body of knowledge
identified in this article is the “3D-KAM Model”, an educational administration model
comprising three key dimensions: (1) Dharma - emphasizing moral principles, transparency,
and exemplary leadership; (2) Digital — promoting the use of technology and digital skills
for administration and learning; and (3) Dialogue - fostering open communication and
stakeholder participation. This model serves as a practical framework for leadership
development, policy planning, and educational administration to effectively adapt to the

rapid changes of the 21st century in a sustainable manner.

Keywords: 7 Principles of Kalyanamitthamma, Educational Administration, Digital

Disruption, 3D-KAM Model
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Abstract

This academic article aims to explicate the mechanisms of Strategic Human
Resource Management (SHRM) in the development of human-centric smart factories
within the context of Industry 4.0 and Industry 5.0. Although many industrial organizations
have invested heavily in digital technologies, automation systems, and artificial intelligence
to enhance efficiency, flexibility, and competitiveness, existing empirical evidence indicates
that a technology-centric approach that neglects human capital dimensions often leads
to structural challenges. These challenges include skills gaps, resistance to change, declining
employee engagement, and limitations in the long-term sustainability of organizational
performance. Such issues are particularly salient in the Thai industrial context, which
continues to face constraints related to digital skills, learning culture, and human resource
management systems that emphasize operational roles rather than strategic functions.

This article proposes a mechanism-based conceptual framework that positions
Strategic Human Resource Management as an upstream driver. The framework encompasses
recruitment and selection, training and development, performance management, and
reward systems, integrated with knowledge management practices. These mechanisms
collectively enhance employee capabilities and engagement, fostering effective human-
technology collaboration characterized by human augmentation rather than labor
substitution. Downstream outcomes are reflected in improved operational performance
and organizational sustainability, while organizational learning mechanisms and continuous
improvement cycles function as feedback loops that systematically refine human
resource management practices.

The article contributes both theoretically and practically by offering an integrative
reference framework for executives and human resource professionals seeking to develop

sustainable, human-centric smart factories within the Thai industrial context.

Keywords: Smart factory, Strategic human resource management, Human-technology

collaboration, Organizational learning, Organizational sustainability
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Strategic HRM Practices

» Recruitment & Selection
« Training & Development
= Performance Management

= Reward & KM
o ©

Human Capability & Engagement Human-Technology Collaboration

« Skill & Competency « Human-Automation
« Mindset

« Engagement

« Data-driven Decision

Production Efficiency &
Sustainable Performance

= Productivity / Quality
= Retention / Sustainability

O .
8anizationa| Learning / PDCA
Feedback to Strategic HRM

Feedback Loop Conceptual Framework of Strategic Human Resource
Management for Developing a Human-Centered Smart Factory
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Abstract

This research aimed to study the students' behavior and satisfaction using the
computer laboratory of faculty education students of Thailand National Sports University
Udon Thani Campus. The sample consisted of 138 students from the Faculty of
Education, selected using proportional sampling. The data collection instrument was a 5-
level Likert scale questionnaire with has an I0C value between 0.80 and 1.00, reliability
coefficient of 0.90. Data analysis was using percentages, means, and standard deviations.

The research findings showed that students' overall use of computer laboratories
was at a high level. Their behavior included using computer laboratories for teaching and
learning during class hours, the physical size of the computer laboratories was suitable,
and usage was 2-3 times per week and the satisfaction with the computer laboratories
was high. In terms of individual aspects, the highest average score was found to be in the
area of service reliability, followed by physical characteristics and location and
environment. The aspect with the lowest average was access to information resources

respectively.
Keywords: behavior, satisfaction, computer laboratory
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Abstract

The purposes of this research were: 1) to compare the effects of KWL Plus learning
activities combined with the 5WI1H questioning technique on the main idea reading
comprehension abilities of Grade 5 students before and after the intervention, and 2) to
study the students' satisfaction toward the learning management of main idea reading
using the KWL Plus and 5W1H techniques. The sample consisted of 29 Grade 5 students
at Ban Lang Khao School during the second semester of the 2025 academic year. The
research instruments included: 1) three lesson plans for the Thai language subject on
main idea reading using the KWL Plus and 5W1H techniques, totaling 6 hours; 2) a
subjective readingcomprehension test consistingof 3 items; and 3) a satisfaction questionnaire
regarding the learning management. Data were analyzed using mean, standard deviation,
and t-test for dependent samples.

The results indicated that: 1)The main idea reading comprehension abilities of
Grade 5 students after the KWL Plus learning activities combined with the 5W1H
questioning technique were significantly higher than before the intervention at a .05 level
of statistical significance. 2)The students’ satisfaction toward the learning activities was at

the highest level, with an average score of 4.62 (S.D. = 0.73).
Keywords: Thai Reading for Main Idea Ability, KWL Plus Learning Activities, 5W1H Technique
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