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Journal of Organizational Management Excellence this is an academic journal,
one month Publication schedule to 6 issues per year Issues 1 -February (Website published
on 28 February) Issues 2 March - April (Website published on 30 April) Issues 3 May - June
(Website published on 30 June) Issues 4 July - August (Website published on 30 August)
Issues 5 September - October (Website published on 30 October) Issues 6 November -
December (Website published on 30 December). Objectives to publish research articles and
academic articles for researchers, academeics, faculty, and students including religion,
philosophy, law, political science, public administration, linguistics, applied studies, and
other interdisciplinary areas.

Articles to be considered for publication to passed the consideration at 3 peer
reviews in the consideration of publishing articles in both Thai and English

Views and opinions contained in the articles as Journal of Organizational
Management Excellence, it is the responsibility of the author of the article and is not
regarded as the viewpoint of the editorial teams as Journal of Organizational Management
Excellence, copyright in not reserved, bur provides references of attribution.
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Criteria for consideration and selection the articles

Each article will be reviewed by a journal review committees by 3 peer reviews to
specialize in a related field, and have received editorial approval prior to publication, are
considered in format to the reviewer does not know into the author’s information such as,
name or work history, and the author, name of the peer rewiew to reviewed the article is
unknown. (Double-Blind Peer Review). An article submitted for publication in a journal must
not be published, or is being considered by a qualified person for publication in another
journal, the author of the article must comply with the journal’s article nomination guidelines
and must be in accordance with the prescribed format.

The opinions of the article’s authors are the responsibility of their authors, and not the
responsibility of the editors.
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Publication fee

The journal does not charge fees for articles.

The author must verify the completeness of the article according to the author's
instructions. If you don't follow the rules, The journal's editorial reserves the right to refuse
publication.

1.1f the article is duplicated more than 20% of CopyCatch from thaijo

2.The author does not follow the format of the journal

3.The article is not considered by experts or

4.The article is not edited as suggested. within the specified period (1 month after
the editor's notification)
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Process for considering articles from experts

The journal has a quality assessment process from experts before publication.
Avrticles published in the journal have been reviewed by 3 experts in related fields in a double
blind peer-review manner. Articles from internal authors will be considered by experts
outside the unit. Journal work Articles by external authors will be reviewed by internal
experts. or outside the organization that produces journals that have expertise in the field and
has no conflict of interest with the author.
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Abstract

Providing security services within the building and traffic at Maha Sarakham Rajabhat
University, Chaloem Phrakiat 72nd Anniversary Building, there are many students and a small
number of staff members, and most have their vehicles, whether they are motorcycles, or cars,
as a result, the places the university has prepared are not enough to meet the needs. Therefore,
the purpose of this research is to study satisfaction with security services within buildings and
traffic at Maha Sarakham Rajabhat University. The sample group consisted of 200 Maha
Sarakham Rajabhat University personnel. This study used a questionnaire as a tool to collect
data. Quantitative data were analyzed using descriptive statistics including frequency,
percentage, mean, and standard deviation. The research results found that Overall satisfaction
with security services within the building and traffic at Maha Sarakham Rajabhat University is

at a low level (X=3.43). When considering each aspect, it was found that the aspect with the
highest average was safety (X =3.4509), followed by traffic (X=3.43), and lastly the service

aspect (X =3.43)

New knowledge, demand and additions to service access are continually high and lead
to services that may be more feasible with services being provided at the center and in various
parts. in university But this need and necessity It is claimed that the main reason for providing
services is the main purpose. However, there are limitations to the internal environment of the
organization and budgetary constraints that may affect the ability to develop and improve
security and traffic services on campus. And in the area of communication, service satisfaction
may decrease due to deficiencies in communication between related departments or groups.
Make the information or needs of service recipients better.

Brief summary: Satisfaction with security services within the building and traffic. Maha
Sarakham Rajabhat University as a whole is at a low level when considering each aspect. It
was found that the area with the highest average was safety. Try coming down to the traffic
side. and finally the service aspect.

Keywords: Satisfaction; Providing Security Services; Traffic



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Ui 2 atun 3 (nquanay - Tguiey 2567)

unin

UNINYIFEIVAYUIIEIAIN 80 DUUUATAITIA AIVANAIA SNNBKIB JIMIANNIAITAIY
Fovinidoizesmnuiewslanislivinsinuanuuasnionielueimsuarnsaasming1de sy
AQUMANTANN 81ATRAUNTEAYTA 72 NI ﬁﬁfﬂﬁnmaﬁ’wmumﬂiamﬁaqﬂawﬂiﬁﬁﬁiﬁmuwﬁaa
wazdulngrzdeummuglunsdumaduvemuedidinasndusodnsenueus sasus iliaaud
fauvminedeinisiaetenlilifomeronnudesnimessuunueiifegimosindnwiyaaing
swsyananeueniiuyhnsinse Jududesduduesdeieedosdinisuivusddiianudy
seilpuldusnisenmseiunssifiesh 72 wsswduiuuin n1suInsinwanulaenduniglueians
Larn1399135 seflmnududuegranndeyrainsuazin@nunfilduinsenmsiadumseiiesd 72
w3 wisil ilemnudasnduazaranauglumsliuinisiadiunsasesfinensoauninsesiy
JouUALazIINTEUEUAdMSUTnAny) yrainskazuAranisuen dnfnwidanudasadelunisly
suunelusminerdouazliifngifivg gauszasdueadnvhaouvinerdeiifiaensnifivswonas

) IS ) a
Wuseifeundolifinvinmieasas

av o a

MNnMInUmMUNEITsiAndemulssfuiitaulanansysuifu fuvu wsugAs seuum,
Y §asas wagiguu Sauzsh (2562) wudn glderunmuglinnuAndiudeng Ainssunisinenu
vaannanusnwiaulasadenenisdesiunislasnssuerumnueagluuninedesssuaans
audsdnlunmsmegluszdvanidliefasandusiesunuiteglussivannlugiusnwmaiig
Uaaniuusugmdi-sankazausnwauvasadeusinaaiurensaluseauuiunalslainaiu
ShwaudaeaieuIan

yaUTEdnoIAThazAuiNYIANNUADATEUTIINYATTIATANEIU WAz ldeunvueli
AUELREN SIRLINSYIuYeIinuhwveuUaeadudenistesiunislasnssueunivue
eluninedesssumansaudSadnnusnnanudasadeusiiuaiuseasalunnsiuegluseeu
11N Waswideves n1idl Beunszga wazdsnssa adned (2562) Tinquszadiilofnwdnuaeni
MeNMNenINe1ds wazldisnsinusiusindeyamewuudouniu 91uau 400 4 Usznaumie
foyadiuyana Jeyadmginssuuasiuiiruadsomslfnuiiug fujutuiumiudaondove

yuru Tngyn1stiesedideiud wagiausuuziuInianisudlod g ofmunguey
unAnendeliiAnanuvasnfemaauuegdsdusensyuiunsidnsulunsimunuineds
Thduguvuiiiey wazinlugdunuuideaminendediloinasdsdumddn yu vuuvine de

(%

) o A av v o ¢ aa A ! a1
AMUUABANININOUU NTWRIUIDENEIEU WNANITIVEVDY SRIAE AILAET (2560) WUl (1) ﬁﬂ']W‘Vl‘lll

v

Uaendgvertull mslinseninddunsneniinaingUamenas19s nginssunstulnlidvasnde



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 2 No. 3 (May - June 2024)

'
(% qq‘ ¥ o ¢ aad %

uaznsAngURMnIINMITUT Senduussansanduiusunnsinsiuegeiidud Aymeadansedu 05
waziAnduUszAvsandusiug wiidu 0.27 fa 0.92 (2) TuwasaumnnsiingURimmasasveasiul
sodnseugudluImioge wud Ianudenanesiuleyallisusedny Ao A1 X= 44.13, df = 35, p-
value = 0.14, GFI = 0.98, AGFI = 0.97, RMSEA = 0.02 lngsudsanmgluluwaanansnasuiy
mnuuUsUTIUTA UM BAngtRmganmstudvesdudsndnseusudludminee 1ifesas 70.0
uayadeiiidvinannssenningtAavmaainnstud wui ngnssumstudilivaende v

a a [ a

awﬁwaw’mmw’gﬂqqq@ﬂumimmqﬁ&mmﬂmﬁu% ANFUUSEANSBNSWaWINAU 0.77 p8n9dl

'
L - aa v

HodAgy9adangzaivu .05 Han19ITeues Ununs wiumszduns wazanz (2564) wuin ndgmnny
Ao 1) lWveasamuaaunnmualy Weswnnginssuivinanuslunisensa 2) lufufnungues
I3 = & AN aw a | v a " & = = v
233 Wonnveenudusudevitdenginssulunissensadmaliniaanuliilussdeuseuioy

A da X & = Mo a oA
vaswunvensalaensunldyyniintuliuwey 3) anuilnensaildiissalinnaauiliiieane
AonsTenIavaINsUTuUTianIsaauvensalainsineusuliniinaunldaounvensalirnuiuag

a Y v & = 1 ad A 9 v o = a o < =
Auasangiunsaensaliilussidevegwgnisiieindnauianunveasenauazslussdoy
a Yy A $ oo ' & = = s =i ¢ & v
Seufesdneduudsuransailu 2 lgufe anuivensauawesleAuavanuisensasuiiiowunis
U5UU3e 1 wpunainnisnisusuugaminauinnuslussAuainiuay 20 au Seeas 133.33 ey
UuNaNuiuTy 11 AU Sogag 55 warserudIanal 9 AU Sogaz 18 uasnan13Iqevae Ned Inshum,
WilA1 Wnnd (2557) WU Mevdamsdalusinsy (1) dldsadnseueundazuuungAnssun1suun
AtunsUesiugUamnasasguniney mdalusunsuegildudAynsaiinsedu 0.05 diuazuuy
woRnssun1sUURMlunstesiug Ui asasdldsneudliwnndeiunieada (2) gUfvgn15asnes
v < v A a | & o s Y
anaean Seway 24.8 Wuseway 7.8 srunmugiliiaumaulngidusadnserueudanain Sevay
85.9 WuSeeaz 64.5 nsmadudadsieUszaugUfueinduain Sevas 71.4 Ju Sevaz 81.8 du
A o oa X 1% & v aw | S a a =
MyaUUINTSALTEIN Sevay 58.8 WuTesay 70 AnuansITenuilusunsudiiussdvsraiies
a ° 9 ¥ 9 a a v wa o e 3

wotlanluuszyndldiiausudsunginssulunistesiugUivmasasvesindnyianasduas
YAaNTluvIne deuazvienuaue Aokl

winendesvdguinasauiluaninedevunalugindnwduwaumn s3unyaaInsi
a o [ ' = a ) [ [ LY s
f9wulidesuazanulngasisunvuglumsfumaluvemuies lddazdusadnseu sovud
Mianun Auninerdesdgumaiseny dn1sdnmisuliliiieamenen1udasnsvesdiuiy
nugTdegviwesinAnwuarupainssinnauaraneueniuinisiase Jadusesdnduedieds
d' Y A 1Y) v = a & o ' ) ¢ a Y 9
fazgRednisusulgddidanumdussifou nedsdmanoninanvalvosuming aesnudy

wmasauegn Jsdndusgedafiazdesinisud luwazusuussdymainats liantssasay



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Ui 2 atun 3 (nquanay - Tguiey 2567)

(% { = 3 a o = Y a (% [y
nuald andgginenanindu Jeanuiswelanisliuinisinwinnudasadunislusiaisuay
N139579IUMINYIEIVAYUMIANTAIN NILYIIN1TEITIIRUVAB U Lo lEluN15I 19K LAY
inluadunistunisudlatanisneg welitanisiganiosas SnvadsUsunInanwal 1e9

WM TUA QUM IAN LR U

L

[ a o
nOUITEaIANITIVY
WinAnwIAMUNINetan1strusnssnesmnudasniun1eluaanseasnsasIasurIneds

FIUAYUMEATAY

NUNIUITIUNTIAN
asAnsTiugnén

99AN36199 1wy Citibakn wazu3sm Proctor & Gamble Hlassaisusenaumeiiuiyaly

b4 1

Ql' [ & 1 14 1 12 v < & o - d'
ane deuaudunielasaiaudmiugnen wauduaudiils (profit centers) uagluiian

Y

W wdulassadremay Ussneunleriisanuadiuntwaznulsnudiunds (front/back model)

1w 1% A 1

Aeluaudinlsvesia 2 Usen avlilassaiiadugna vileidnseiugna fie MilguaIuninves

Y

5909 NUIGNUNYIIVUINLUNISHNER A9 NUIWNUAIUNGT FINNIM8AURUIAIS A n1sutaulealu

9 Y

sudumilutumdmdfunudundslusumesaia
1. TAs9as 1aWausenI 19rUIgug Rl Larni1891ud1una s (front/back hybrid
structure) Tasesadsuvuiiid enlosseninmandaeitunsnann Tnsmsnudiumtasiuludos
N15RaA u‘%aﬁuﬁgﬁmam% ‘vi%aLﬁuﬁgqmﬁmmmaz‘ﬁuﬁgﬁmam% IEUAINE 9L TUTINER Sl
wezwelulad walassadranhenudumiardundadulasedrsmmumiing
1.1 Usslanvesgnan

1) gnANABINTTOHANS UINNUTLAN GNANLARZNAUILTOHEN S UIIH197) AU

Vo % Y

A8an13 Farrenuaiuntagliiinsinanuangnen uiaudiundanzlasuusineau desdinineu

¥
1 ¥ IS

& A v a & e = = 7= Y aa
YEYDIRULDY UTLLAUNNUININTUIAD ﬂjqﬂaULUa@flﬂﬁa‘lu‘ﬂu@EJﬂ‘U'GjJﬂF"Iqmﬂﬂ?ﬁu@@ﬂﬂﬁﬁﬂ%“ﬁ@@glﬁ

Y

ANAIUNTIBTINENSUNIINEETIEREITU BIRNMTNRREINTNNUMENTiausiiuInisaganiy

LENFGAIN

v v a [ 3

2) AT BLAZIITINOTRIF YN VR EKEAS s Tianvate anAUseianil

v Y
v Y 1

AeIN1sYdyaAuvIsuazsNe gnAaLAnseisan Aesed iematesdnisiidulvieded

Y

PUINUF NN KIBHN8VI8SURATBULAEAS



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 2 No. 3 (May - June 2024)

3) gnAldIEn1sIamlialiun15gsAa (sourcing relationship) lnedAnuduiug

=

flnd3auazszereniuesdiiuguie gnrdesnslidueinissnuiviinvey dsgndiaunsa
Aasiold whonudaemhenudumii @eune)

0) gnéndesnistondndte ludnvasidussuuinnnitondntasiosndlnogmis
oNF0E19TU FenouIABIIsEUUINUSTMNANABNTIWMeY Fefaiintheviensenulsliusnns

(call center) uSEw IBM din1sieuleaniiegsnanieg ludseinanieg dudunaieiess wioliiin

=

Uselowdsegnd gninazifuyanadiiinnufifdnnanaidauazosdnisitdugviefdead
ANanInsafiaziedlesanudesnIseagn

5) Qﬂﬁﬂﬁ@&ﬂﬂi%@%ﬁ@ﬁm%ﬁmﬁSiﬂuﬁmmUﬁ’ﬂﬁUﬁa MNSNUAIUNTNITUITTNY
vielikigna

¥ (4 a

6) gnA1f oI ISNARA g LazuT 1T Anvilastangliungnatanigsie

(customized) Inarduminfivosigaudiunt Eheve)

yaa Yy v o o & Y A

7) gnendilennud dhesrnsiianuindegudaisnuduiusiugnanniunldlunis

Y Y

[

nanvsauIn1sliungnA geuludelaiuseulunisudedu Melinhenudiuntdiazuimsaulina
AIUNITAANA FIUNUIBIUAIUNTNIZUTIITNULARD AIUAITAAIN @7 URUIBUAIUNSIAILITD
ussqualuBoandn s
1.2 Ysenunisuilenisesnuuulaseasaniigaudluniinas nuigudunas i
Usziuitdeaudly il
1) M539eunUan1an1saane (placement of marketing) AvsAvualey lu
whenug i viemhseudunds svmeuluded Ao fmumlimeniseanaitanmisaimual
vt nudmmimiondisaudiunds lnsmsnudiunifiiugndimaussafiuve
HansuavseusMsikignAsEIANAne $1A19RINSUTIIUYIe waraluayuninawie dmsy
NUIPNUAIUNSIDLLUUA U UIVDINAR AU T AT ANUAVOINNWUTHANA I ARUATIAINTT
wan WanwdnSuailna uasfnundnuusromdnsast Aanssuduniseaindl Usngogialy
wiheruduntiwazmhsudumdwesinulszaudoulsaiu
2) wiifinazAusuRneu (role and responsibilities) ¥e91u1I89 U IURT LA

PUIBUAIUNGT HBINIAUAUNUIN I DENTALI LN DANAINUTALEINALLAATY



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Ui 2 atun 3 (nquanay - Tguiey 2567)

3) JyniiinainauAsiuiunnma1eiy (problems of contention) flsug a9y
AUUAUNUINBALNUNTNAINUSUR AT UVDINUIIUFIUNTL WAL AU UF UM D8 19T A UL
I~ d' U [ 1 1 a a <@ d' 1 (v ) ] (v 4 1 1 1 v
Juiwausuiu ud 2 deenainnuAaiiuiuanaeiuandiludanudands wu nugaudiunti
WREWN MNAeATnNITIAIkaTABINT NG s TIL UanTndiiegnAn vassnniienugu

1 1Y 1

ndaesdseneg MnanenvesEianHanSusiuazdesnsuftRdegnetaindieniu dheuims
Fosasranszuaunsdioldanudauddnduuselenivazudloussdueg iuma

4) n548eslesiisaudiuntwazniieauadIunds (front / back linkage) fne
UsmsRead ounisnuiisae e Tivihaulugvuuuvesnssuiunisinavesau (work flow
processes) wulguadIunSURd T e wavdiuselinuisnuaund Wi findauazwau
HARAE

2. nsa¥1eeeAnsidugnan

Tulassadeiidundn dausiuazlasiadunundaansvesesdnisdiulng aud
Tassafredesdulassairaddugné Tuhitedazendetaferfuusenlfusnsedaieardn
ﬁﬁ%ﬂﬂiﬁﬁiﬂiﬂﬁ%ﬁﬂﬁﬁugﬂﬁ’] fhegslaun suimns Citigroup, UBS Warburg wag Accenture 1Ju
#u vienileendnluseiuunnend dndngfasandieaduuidniidediuinisungnilulssme
#1499 U%ﬁ’wﬁmLU?{wuﬂaaaaﬁmﬂmﬂﬁiﬁNa%f’mmmgﬁmam‘waaaﬂL‘T]uﬂizmmmﬁ] R

Y a

AUTMsUsEIUsEmAnneg wazasinalnlviinnsussaiuauseninasemenie nsiasuwlasd

a

Waduilidunszuiunisiduszuu TnoGuiilaseadieie g wavisuadududoudalu nsuiunsasi

s a v Y A &
a\‘iﬂmimuuqﬂmmmu

' (%
9/\'led U

2.1 MyadeiinaugnAlingiy TunauwsneInITUAguLUaREaI 9N NAI YU

o Y Y a %

Uszana 5 Ain welviuinisgnaiialan dn1sauagnan 5 518 usmsiieanadslvuinisanaity

o W 1 o Y a g Y o A 1 a Y o A a Y a £ = 1
ddnaulngvimihindugdifiy lusdazussmaaziifinnuuazaundnliuinisgnan Auluuday

Y

a t%4 %

Uspinavinusaufulasldnagvdidugnd newwulvuinedugnd wasudmawsuanlasadied
noliiAnUszlevide 1) Inmsuszanuauseniussmaiieliuinsungniluussmaniisg wag 2)
iduadenanazduindountsiuasunlasesinisuazaiInNaLNTnYeedAnIs
Tomausenisusn Wumsadeenuianelaliuigndn lnsgndnazdunsmanduuas
Tnevludsunidielilausmsintuludssnannag lonmadsznisfiaos liesdnsvenauazadng

AUANNNTOVDIDIANIS



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 2 No. 3 (May - June 2024)

lufinaugnm e1auseneulumeruufufnu 300 au Falasunisiinevsuluisena

s

gnsanAnazidlanufeIn1svesgnan UURMuaariiaTevietiuseimanaziinisinse
seniniy innuarilszaunmsaliiuansiaiu insAadenwazussaaudviaulufiiuuiugues
Y =X Y A wa =1 &) v o d‘ Y a a o o v A
vinwguazanuauly FalufiRnumardaznargidundiduindouliiinnisiasundas dwsunti
Yol 1eUIM s NAuMI JUHTRuliauaunsaiaverlstne Aumnanegiilnl Wesiusiw
UszaumsaluazuinfinvesanniiuauanAUSuussuas i AuaIn soveny
nswWdsuidadlassaianagssuuninanutiaiuil aznelvilianasadl 1) USuugens

U311301378 FadupnugamnedAgreinisivasuwlas 2) assanuduiusedelnddnsening
23AMsiugnAn 3) WasuulawinuaivewuiRau 4) Anesudinisiudeuudas 5) asruaiedie
seInYAAa 6) lenuazimunnnetilnl uag 7) USuusanseuiung

2.2 msasiiiunugnaladdnuauininiu lutussuilazilunisasisinaugnanli
RNy wdu 12 Au ssdmsidenuavuusgndeenidungy wisliuinisuuuysminis
. . 13 = a a v a o v
(integrated service) aeAn1sidonauBniiueiugnen laggainaduaulanagyinaudiueuiun

(cross-border work) aan@nfinenaidgyriuieusinnulrnyhaulufinnugnaleegdainiiem

v A

wwhnuudgdanuinmtsaglenta nshanuluiinndlenanisiaulufisnugnaivegsid

Y

Whnwhaueassianuinmtwaglenia nmsviaulufingsdvusnisgnen asvihliguvaaule

Y

o o

Seuduaziiaw dheuimsinaunisufifauresnishiuinisgna wieunslisisiadmsunadnse

NSAUKUIAANITIY

N15398 1399 AuNenelanisiiusnissnwinuvasndenielue1A1sharn153sIas

(Y [

UANINYNFYIIYAYUMANTAIN JITHEDNUUUNTBULUIAANTTITY Fiat)

Arudianelanmsbiivimsinwyanu Fudi 1 e

JUSTTEETEOTEER Usendpmelusimsuaznisesas il 2 msii

unTIneNFeTBAguMIan AN #wdi 3 mnafenaladunisees

BAUATNT 1 NTDULUIANNITIVE



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Ui 2 atun 3 (nquanay - Tguiey 2567)

= ada o
3UYUIGIY

n13AnwATIdAN YU WAL ING1FEI VA QUMAITAIN FIANWITENINF DU TQUIEU-

£%
[

U 2566 FI3LRoNLUUTHIEUITITY Ml

D,

TE G HIGERGHI RN
1. U593 A UAAINISVINMMINGNTETUAYUMasAN U 12,149 AY
2. NAUAIBEIN AD YAAINITVOIUNIINGIREIIBAYUNIAITAIN 91U 200 A Leanlaenis

AnunvuInlegalagligns Yamane, T.(1973) uaz3Fnsqusdlograuuunuangy (Cluster

Random Sampling)
wsosllaifiuniusideya nsfinwillduuvaevanuluaseolunmsiivsiusiudeya lae

] Id [ dy
wuvaauaukUsoanidu 3 nounsll
Aauil 1 aeuniutayanuueoulaudIuIl 4 U8 Usenaunie e 818 sEAUNISANYT wag
AL [WuanuuzAmnoUUTEINATIAEeUTI8A1S (Check list)
d' Ql' v = ¥ Y a o [
aaufl 2 @aeunuivInuANNInelanIunslRuInIsTnwIAulasnnelusinIsuay
N13931935UNINYNEEI1VAYUIEITAN Usenausie 1. a1un1shiuinisanuianelasetnfne
LazYAAININIEUINIT 8 U9 2. AuANdasndedetndnyikasyaainsiiguinis 5 98 3. 61y
N15351350 06 [ US N sluamInedesedgumansaiudiuiy 5 e siuviedu 18 9o laglddaiu
wuuUatedauaziuuuinsndiudszanual 5 seau (Rating scale) %qsﬁ%’uwaaummwﬁuﬁu
AMAINNITUINSIAENTUARIAIUAAWIUAILATZAU 1 83 5 Ineiivuali 1 fe Weeiign waz 5 Ao
a
WNiign
n1smnanInes osdlefidunuuaauain aouil 2 13NINNITNIAIIUATIAULT DY
(Content Validity) lngn1smiAdeiinnnuaenndessiede (I0C) NELTIwI8Y 3 MU HANIINIAT
10C nu1 agluraesendng 0.67-100.00 AntuaAauedu (Reliability) aunusilifn 0.80
neasdldiasedlonuuszrinsnlignidenlmlunquiiontns $1uau 30 Au nan1smIAIANLTRITUL
A1 LAY 0.93
o @& o a d' v Y a a < v d'
aaudl 3 1uAnuuvulaelaiie iy ldusnsuaniauAniuLazdalauakUE AT

UTuUsaianiy

v v

NIzUIUNMINUTIUTINTaYa Maiuvdeyadnuuudeunuidelanlunsifivsivsiudeya

Y

NnUnAnwnazyaanstuingussasdineliuanuianelanisliuinissnvianudasadeniely

91A1THATNITITRIUNTINGNGETIVAYUMasAN IneldiBnsnseniuvaauay



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 2 No. 3 (May - June 2024)

nsaaTeideya YeyadsUsinahmslieneilavaiifinssau laun Al fegas Anade

) PN v a vaa a ¢ & . Y o
LLﬁga']‘UL‘UENL‘UUllf]Wii']u GU'EJJJU@L%Qﬂmﬂqwslsl]'lﬁﬂqiqL?"IT]%‘VTLU@‘VH (Content AnalyS|S) LAIUTEUD

LIS TEUUIAINY

a o
WNEaIN13798
= 1% Y] v
naudl 1 Feyavilufneuunuuaeuniy
9A1597 1 nudeeunuuaeuauluvie Anduievay 41.29 Andundgs Andu

(% [
o

Sovaz 58.71 szAUNMSANY USqeynstudi 1 Seuaz25.87 Usganstudyl 2 Seuaz18.91 Uiy

4

- Y

AITUUN 3 Joway 35.32 4) USgyaywstuln 4 Seear 19.90 AneIv) L.AMLATANENS SouayT.46
2. AgIngmaniazmalulad Seuag 6.97 3.Anuyvemansuazdinuans Sevay 11.44 Ay
WLINTIANIT Sovaz 8.96 AmuznAluladnIsinEnT Seuay 6.97 AuzAlulagnsauma Sovay

U [

6.97 anuzlifmans Sovay 6.97 8.aazSgAAnsuASIUTEMAUAERNT Souaz 36.32

M19199 1 Yeyavlugneuuiuuaauny

0
Y

Joyanilugnauuwuugeuny U Sovay

1. WA

Y 83 41.29

AN 118 58.71
2.556UN1SANEN

ayn3udi 1

ey el 2 38 18.91

Bayanddudi 3 71 35.32

USeyamissudii 4 40 19.90
3. AMZIYY

ARIEATANENS 15 7.46

AuZAINEFEniaznalula 14 6.97

AREUYBUANERS AT AIANAIERS 23 11.44

ANEINYINITINNTT 18 8.96

AuzALUlaENITNYAT 14 6.97

AMLALULAENTAUNA 14 6.97



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Ui 2 atun 3 (nquanay - Tguiey 2567)

ToyailUgnauuwuuaaUaY U Soway
ARz AmanS 14 6.97
AYSFANARSLALSTUSEANAUAEaNS 73 36.32

AOUN 2 AIUNINBLIANISIAUSTNI55NE1A210UaBAN 8A18TUBIAISHAZNISTIDS

UMNINYIRYTIYNYUWETAY

A1519% 2 Aufanelanisliuinissnwanuvasndenislueinsiazn1sasnas uIne1aesvay)

UMENTAY
Anuianalanisliusmsshwvanulasassnelueimsuay Mean S.D. wlaka
A15957195
1. PuNSIAUSANS 3.43 0.80 Urunang
2. uAUlasnne 3.45 0.80 gaun
3. AUATITIVT 3.43 0.80 110
a5 3.43 0.80 1oy

N5 2 WU audanelanisiiuinisinwiaulasadenigluenn1suaznisesns

a [ @ I [ & a <) 1%
uIngdesdgumansatulagninsineyly seauley (Mean=3.43) ilofansanidusieniu
wuiiauniaafsgianneniuauUaenis (Mean=3.45) a83a311A 1135195 (Mean=3.43) uaz

gnvneaunsiiuIn1she (Mean=3.43)

a a o
2AUT18NAN15IY
HAN15338 WUl arudieanelanisiivinssnuwanulasadeniglue1aisuasnisasias
a [ (X I [ 4 SN < v
WIngdeTvdgumarsaulaenmsineylu sedutes (Mean=3.43) iaiarsanidusigniu
wulundAeisganneniunulaendy (Mean=3.45) 8098911045135 (Mean=3.43) uaz
gnvneaunsiiuInishe (Mean=3.43)
ag13lsfinunadisianuianelalunishivinissnwauvasndenisluaiaisuas
11935195 hANINe1de 1T gumasansansliiiuitauianelanlueglussdules
(Mean=3.43) lagila1uainulaands (Mean=3.45) IA1LR8 98980 LAYAIUNIAIYAIUIIING

(Mean=3.43) uaga1un1sliu3nis (Mean=3.43) lngiluuan ninauwazupainsluuming1dy



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 2 No. 3 (May - June 2024)

97190 ANUA BINIT LR US NITAIUANUUABAN BLATNITAIISAANT LA DL UAINUNInalalu
AN INABUTUNYINIIULAZNITAUNIUINTITU

a = 1 ¥ 1 o Y a Ya a a
ﬂ’]iWﬂ’]im’]iﬁﬁJ’ﬁ%L@EJ@IHLLG]&SW]‘L!@WQ%’JSIUﬂWTUTU‘UiqflﬂWﬂ‘Vi‘Uiﬂ’?ﬂﬂﬂﬂi%ﬁﬂﬁﬂ??‘liﬂﬂ

'
a

897U 1y AuANlaenie1arenIsn1susulslunsusmsianisanudasndiouagn1sngivaey
gunsallueAls A113T195019R 09N TUT VU TIMBdun ke dyaaniariuaus U Ul unig
UMY BaEAIUNITIAUINITOIIA0INAUINTEUIUNITRALNITH DA TAUYUYULNING T UL DL

| Yo

anufianelalunisliuinismadnmsuazuinisdy 9 Tuagiuusnisluiminede
AumanalalunistiuinissnwimnuUasndsnasni15995195 UM INENa 8351944
wmansmueglussiutiosenaifnduiosmmvanetiadedl
1. arwifesnmsuaranunians veiaiuuinisenafinnumanigetunsliuing
Snwauvasadonarnisasasluunine1ds uraudesnisuazannuaiandadldld$unis
nevauedaEefinIAnis viliiAnAuRaniuaranaufinela
2. M3vdmsdnmsuazmsatiuayy anuftewslalunisliuinsiingnssuiivainmane
Tunmsusmsdanisuagmsaduayy nsuTmsianisibivsauvionsatuayuiliismesns
deasiomuienelalunislvusnis
3. anmIndeulazdadin anmuIndeunslussnnsiaztednianissulszunnenal
HasoANaIN1saluN TR muILasUSUUT NI uIn1ssnwiAulasnd suazn159s1asiy
UMINGNY
a. nsdeans anufanelalumsliuinisensanauiesaindeunnseslunisdeans
syyahenuvdonguiiieades vilideyavienmdesnisvesiiuuinisligndes
N15U5UUT Az TaLINITIAUTNNssn®IANYaendsuagn1593195 U1 INe 188019

) t% a [y & A a = Yo a o
"\]']LUuW@ﬂWﬁﬂﬁmqLL@SLLﬁ‘/LGU{]ﬁlf\]'EJLWﬁWULWEJLWZJ@'J']@JW\‘]W@IQGUENﬂqxljTU‘Uﬁﬂ']5LL631J3UUEQ@§UQ']WGUEN

USNsluuNAn



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Ui 2 atun 3 (nquanay - Tguiey 2567)

b4

aaﬁmmiﬂmjmnmﬁ%’ﬂLﬁaﬁ’wmaiwmmLﬁutﬁﬂ

[ a

AUABINITUATAIUAIANIIABETUUINITEY N1SUTITIANISUAENITATuAYY un3nds
A SUUINIseAliauAIaniageiunsiauImsinmaulaeadenarn15aT19s U INeNdy ue
Arudesnskazauean el dsunsmevauasmuiinants Wesnaufiavelalunisliuing
fngAnssufivainvans uwifidesiinifesanimandeunelussinsuasdedrfnnissuuszanuead
Has oA NaIN1saluN TR muIkasUsUUT NSt uIn1ssnwiAulasnd suazn159s1asiy
uAnends wazsnunsaeansanafianelalunisliuinmsensananilesndeunnsedlunisdeas

seriahenuvsenguiliettes ilvideyansenudeinisvessuuinislignees

v
UVBLAUBDLLUS
v o v a o
1. daiduanuziliainn1sidy
1.1 Tedninlumsvitide nsfny1ideasalliunnITedinmnn Joyaigausunaile
& = a1 1 a Y 1 [ o ¥ & o/ av a
WuiseadeldagiBenunin egralsimuaunsatdeyanugiuuisnuinldlunisesnuuuideids
Usnauniwieliiebiladeyandaauduld dievhnmsfinuidudsiinennufndiuiug wu msfinw
AudeyafuAUARAMILABNIIIUATEUUNITIONTORUUAY WaZNISANYIATUNISATNUATIATAT
9AIANADIAT

= v A & = ] =2 Y a
1.2 Tuns@nwasell LUuﬂ’]iﬂﬂ‘H’]LWUﬂﬂ']’]llWﬂWEﬂ‘i]LLaSﬂ@ﬂﬂﬂaﬂﬁﬁﬂmiﬂ’]im’]ﬂm@UL‘U@

YMINIFuTIAQuIaIsaulunsAnwaseluaisiiveunnisinyidenninauazianganty

a 4

1NTITU LU ANUABINITNLYIDIIVDINITITUIANT SIUDIFINHITUSN15ADI NSAUBNMALIBIINANS

Y

Tusnsnusneanulasnie

'
P

1.3 mstinmsAnwidesanuianelauazyvivesilivinsemiaveiiieviteya
Ieumiannnsliuinslineuaussdlduinslildnniign
2. faiausuuzuazlunsidedaly
2.1 mafnuideasediuns@nmanuanufimelanisliuinsinwanuuasnds
nelueAsuarNNSITTIINE ST Ts A sauisaviiy astinsfnuaauanants
nauesyamnstunthsnududiofierldvnruisioyauararumeviafissnnty

2.2 m3vinidelupissiell msesiiudAnudaieda wislinguiiegisliuanaanuiu

dl o = o d‘ dl o ¥ U
Neafuanufianelauazanuaanis iieiagihundeyauusuusunly



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 2 No. 3 (May - June 2024)

2.3 NMsvinTeaseralumsaziinmsiuduntwaliuuanzan wenazlsvetenalunisiiy

v Y J dy
5’msamaga1mmm

14 a

LONE1391489

Ununs uunseduns. waganz. (2564). NM3UTUUTIEnUN0ATALTIDAINNAEAINYBINTNIIUBIANTT
Uimsasiuadedmses. 175975398399n75. 4 (2),85-94

aa a a Yy A @ Y

N168d 1PBUATYNA LAETTITIU AANEA. (2562). UMM THAUIAINUADANINIIDUUVBIYUTY
WINgREkariunlnese Ut NGB UNTHANYINNINeREsTIUMAansAUdSdn. 2795977
YR BETIUAIARS. 15 (1), 49-67

Uzl InSAun waz wilan wngnd. (2557). n1sasaasunginssudesiugUaimnasnasuminedy

198NN FMIAUATTIVEN. 979775875754V INEIFEYTN. 9 (2), 21-32

9 9

(%
[

$nad ARABA. (2560). MawaulnnadsevnvosetRamgaINMsITIsTeNdulsadnssusudly
WWIAY. 77575915 17UFVNRTININEY TN, 12 (2), 15-26

LWISEEAS 20UKAD, AT 955 wae dauu Sauzsh. (2562). mmﬁmﬁummsﬂ%’muwmuwia
WHANTIUNITIUBBINTNUTNBIAUUADAA BRON15T0ITUNITLINTTUEIUNIRUE.

23877 AN TIVAT0ESR. 13 (3), 10-19
Yamane, T.. (1973). Statistics: an introductory analysis. New York: Harper & Row.



o o o £ = g A
n1slguuuiininelun1siauINadugnsNIINsITeuTasanURNYITUNUGIY

Using Skills Training to Develop Academic Achievement in
Basic Educational Institutions

ANTNIY FUNSIUNS

WINRENALULAETIYIAASTYYS

Phattarapong Sonkhajan
Rajamangala University of Technology Thanyaburi, Thailand
E-mail : sonkhajan113@gmail.com

Received: April 27, 2024; Revised: May 8, 2024; Accepted: May 9, 2024

XXXKXKXXXXX

%4 1
UNAnea
WIAATINERYtaUIAR YL N19IT8US LuAAITTUN 21 LaENTRULUIAALNONISITEUS LU
=i = & o [ = v = o & A =i
AN 21 Fadunmsimuaiuinisgnsmanslunisianisiews wuuiniinee WWudenisasud
asavuiodunuimslunisiniinueliundiseu sxivuudnindufanssuliiniseulad neluuas

AanssuArsiizluuuiinainuatedsiusuuiindndadanuddyaeiseudusgisunnlunisyie

Y

1% v
= 1%

suaseineelitudeuldiianisdeuiwazdilaldsingiu daeuau nieensdy vilinnsaeu

Y

(%
[ |

Yp3AFazNIsTauvesinieulsraunadusvegsduszd@nsam dulusuudnisdanudAyse

o
[
(R

dseulives Tunisnagdreasuaswinweliiufiseuldiianisseusuazidilalisu danuiu

0111 Ql v A

NI19VN9TU NNIFDUYDIAG LL@%ﬂWiLi‘EJuGUENUﬂLiEJu‘Uigﬁ‘UNaﬂo’]L%Q@é?ﬂﬁﬂi%ﬁ%%ﬂqw AREGERN

'
0 =X =2 a a =)

wuunazAeaalsidningnielawuuiinfimunzaudiuisuasanuaiusavesinGeuy uasdadu
wwslun1sdafanssunsiseunisasy elidnissulaAnanuianalanasiuuuin aseunqy
e susvuihaula lasuusvaunisalngs mnngauiuTevesdiSey Tanudaauresids uagld

'
aaa 1

asflonszviesauinimunfifdenisdou uazamsouszidiunaiannnsvesiFouldde Jeas
ihlugemdnsaluiunsiseuilfegeiiussansamiin wadugnivnanisiFeuiifunudnuas
Arwd AnuansavesyARaTiimIRaL TNl Sunsdsuntsaeumsinduias e UL
Uszauanudnialuiuanudnue uarassanmdusing 4 dufy sadugninisnindewdy
AnuaTIeUNMaISsuTeILsaryanail Useiluldannisiuvunageundenisiaiudla iy
Uy Feanunsataldiennadiu dinued oA TaenslduuunaaeuniaufoR uaznisiamadiu
dew Taelduuunedeuiona dugnivnanindeu WufmdTannsSeulnsiane nduasens

Y Y a =

Souidanfnen enaun wagduusssy glidiseulinug arudila Muywdasdiinedisls

Y


mailto:sonkhajan113@gmail.com

Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 2 No. 3 (May - June 2024)

elugruelaanuana waznisegsiuduludiny n1susudmuanimiinden n153nn1TnIneInsid

9gag1991n wenani deglviseudilaiensiaun Wasuwlawnugeade n1aan auwme
Yadesing o ilmAnautlalunues wagkdu danueanu oanau sausuluaNuLANAIY uazdl

Y

Ausssy awsnthauiusuldlumsdnduiin Wunadedivessemend uazdsnulan sely

99AAIN3 wuURnYinwe Useneume auilen sugukuunisaey suUszaunisal Ay

AumIzaNiuisisey wazauirafveadisow Wiludnisdnnisseunisaeuluiesiou ludu

Y

ANUNTOUYDIFDNTADU ANUATHADU AULTEU WazAIUITNTAOU FvdINAdUgNTNIINITITe UMD
v o % ' [ v ¢ v o v a A A
Aseulumusiene Audiu duensual dudinuuaziuaidyny Ndsdusiely

ayulaede wuulnvinurdwadugrddedSeulagaunszuiunsiansiseunsaouna
AdNALY: WUURNYINWE, NadUgnENaNIsseY, Tulssandiny

Abstract

New future skills concept Learning in the 21st Century and the Conceptual Framework for
Learning in the 21st Century, which defines strategic guidelines for organizing learning. Skills
exercises are teaching media created as a guideline for training skills for learners. There will be
exercises as activities for students to practice and the activities should have a variety of formats.
Therefore, exercises are very important to students in helping to strengthen skills for students to learn
and understand faster, clearer, and more broadly. Make teachers' teaching and students' learning
successful and efficient. Therefore, exercises are quite important to students. In order to help
strengthen the skills of students to learn and understand faster, clearer, and more broadly. make the
teacher's teaching and students' learning is successful and efficient Creating exercises must take into
account psychology in order to create exercises that are appropriate for the age and ability of the
students. It also serves as a guideline for organizing teaching and learning activities. So that students
will be satisfied with doing the exercises. Cover content Interesting pattern Gain direct experience
Appropriate to the age of the learners There is clarity of instruction. and did it himself until he
developed a good attitude towards learning and can evaluate student development as well This will
lead to success in learning efficiently. Academic achievement that is a characteristic of knowledge A
person’s abilities that have developed after being taught, trained, and trained until they are successful
in knowledge and skills. and various aspects of performance Therefore, academic achievement is the
academic ability of each person. Assessed by taking tests or completing assigned tasks. which can be
measured in terms of practical skills by using practical tests and content measurement By using a
measurement test academic achievement It is a specific academic indicator. The social studies,
religion, and culture learning group helps students gain knowledge and understanding about how
humans live their lives. Both as an individual and living together in society adaptation to the
environment Managing limited resources also helps students understand development. Change
according to the era, time, according to various factors, causing understanding of oneself and others,
being patient, tolerant, accepting of differences, and having morality, being able to apply knowledge
to living life. Continue to be a good citizen of the nation and world society.
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The knowledge and skills training consists of content, teaching format. Experience
Appropriateness to the age of the students and the attitude of the students Leads to teaching and
learning in the classroom. In terms of the readiness of teaching media The teacher's side, the learner's
side, and the teaching method side. It will affect the academic achievement of students in physical,
social, emotional, social and intellectual aspects. that is sustainable.

In brief, skill training has an impact on student achievement through a good teaching and
learning process.

Keywords: Skill Training; Academic Achievement; Primary School Level
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AwuztidmIuglsuunay

Advice for Article Writers

1. drulssinnvasunauiiasiiunluansans

1.1 unAuNLAL (Special Article) UnANUNIABINTALAY ﬁmuaﬁammmi’%ﬁmmi
e LT LLazr;humi'ej'ml,t,agﬂmimmﬂ;ﬁwia@mwmuﬁwﬁﬁmﬁ?m finguithmnaduiniyinig
T TIvIN5/ATTIN

1.2 UnAu3se (Research Article) Ifun 5189 1unanuidelndidesdanuysuiy
Useloail azdosliinefiunwluasansing uineu

1.3 UnA21UN193YIN13 (Academic Articles) 1'7{LauaLf'rammmiﬁmmiﬁmmimLﬂ'u

[

\etiaueennL3ldgdny

1. Types of Article Publication in the Journal
1.1 Special Article: This focuses the scholars as a target group on providing rich

academic knowledge which is peered and approval by subject-matter experts.

1.2 Research Article: This is detailed studies reporting new work and is classified as
primary literature, and it has not been previously published in nor simultaneously submitted to
other journals.

1.3 Academic Article: This presents dominant academic knowledge provided new
body of knowledge in the society.

2. N15E9UNAIY
uneufiaziifusilu Journal of Organizational Management Excellence T
auduneudelul
2.1 i \Weuunadiuanidlvan Template una31u3dy wie Template
UnANEITINng unanEivy daduiiegimesnisdouunanunsans dWedadomunanuves
fiduadlu Template Tnsanansaariluanldsed
2.1.1 Template unA111398 (.docx)

2.1.2 Template UnAMNIVINTT UNAMUTLAY (.doCX)
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Vol. 2 No. 3 (May - June 2024)
2.2 lguunanuanidlnannisdesusesneuiuiunaiuly Journal of
Organizational Management Excellence lnganunsaniilnanladi (pdf) wazlinsensieaziden
Tasudu wienunanuiidoudadi fenslan Line niiunsasiitensiadeuloy
2.3 soimthidasendumuenansiuuuesiifouunanuiidadn Are15ldn
Line wiviuansans wirhiidewuu Google Form lfidsusnifiunismunuusiesusianann
2.4 dwihfinddlidnlussuvadasaundnesulativesnsaiswas/mie (n5d

Y o v v o a & z.s' oA ) = Y] Y a &
QﬂﬁuﬂiLLa’JG}ax‘iﬂﬂLUUﬂﬁGHlI‘U‘IJGIEm‘Vl 2.1 uag 2.2 [URYINU) ﬂﬂﬂL‘Uﬁ%‘U‘Ul@GﬂMﬁﬂﬂu https://sso.tci-
thaijo.org/auth/realms/thaijo/protocol/openid-connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://s016.tci-

thaijo.org/index.php/JOME/openid/doAuthentication?provider=custom (mmiaﬁdﬂmsﬁagmﬁmﬁulﬁﬁ ITUU ThaIJO)
https://docs.google.com/document/d/1ehMHBWPrsJCagaDhBnNQfRIHuw-_u98 hGHVMPGHO1l/edit BRGR
UNAUDNTLUULAD LWIUTNAEALAUNISATIedaULara L iun1TaudunaulunsInvinunauln

AEUUNAUNTIUINERUsB LY

2.Submission

The author shall produce the manuscript format in accordance with the guideline to
authors stated in Journal of Organizational Management Excellence as follows:

2.1 The author can download each template of types of the articles to arrange the content
of the author's article into a Template by the following steps:

2.1.1 Template of research article (.docx)
2.1.2 Template of academic article and special article (.docx)

2.2 The author must download the certificate of the journal by (.pdf) and complete the
details with the piece of writing in LINE on the webpage for initial verification.

2.3 The committee will contact back as attached documents of the author sending via
LINE on the webpage and the author will receive the Google Form to complete.

2.4 The committee will dispatch the registration system to the author. In case that the
author has already registered to the journal system, the author can follow step 2.1 and 2.2. The
pI’OCESS can be I‘eaChed through the ||nk here: https://sso.tci-thaijo.org/auth/realms/thaijo/protocol/openid-

connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://so16.tci-

thaijo.org/index.php/JOME/openid/doAuthentication?provider=custom (FOI‘ more information, the authOI’ can access tO
Thaijo). https:/docs.google.com/document/d/1ehMHBWPrsJCagaDhBnNQfRIHuUw-_u98_hGHVMPGHO1l/edit Once
the article is submitted to the journal system, the committee will proceed the verification
method and inform the author of the article.


https://sso.tci-thaijo.org/auth/realms/thaijo/protocol/openid-connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://so16.tci-thaijo.org/index.php/JOME/openid/doAuthentication?provider=custom
https://sso.tci-thaijo.org/auth/realms/thaijo/protocol/openid-connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://so16.tci-thaijo.org/index.php/JOME/openid/doAuthentication?provider=custom
https://sso.tci-thaijo.org/auth/realms/thaijo/protocol/openid-connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://so16.tci-thaijo.org/index.php/JOME/openid/doAuthentication?provider=custom
https://docs.google.com/document/d/1ehMHBWPrsJCaqaDhBnNQfRIHuw-_u98_hGHVMPGH01I/edit
https://sso.tci-thaijo.org/auth/realms/thaijo/protocol/openid-connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://so16.tci-thaijo.org/index.php/JOME/openid/doAuthentication?provider=custom
https://sso.tci-thaijo.org/auth/realms/thaijo/protocol/openid-connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://so16.tci-thaijo.org/index.php/JOME/openid/doAuthentication?provider=custom
https://sso.tci-thaijo.org/auth/realms/thaijo/protocol/openid-connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://so16.tci-thaijo.org/index.php/JOME/openid/doAuthentication?provider=custom
https://docs.google.com/document/d/1ehMHBWPrsJCaqaDhBnNQfRIHuw-_u98_hGHVMPGH01I/edit
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fidsumsnszmindsnnudidglunismdenunanuligndosmusuiuuresunaimd
MIEIIMLA MaeAIUATIdBUATINgNRBILLLBY WiauTaRgatsnusAouTiardaunaaliiy
U3515N15 Mawseuunanulvigndeswutaimunvensansasyinlinisiansananuiiianaig
sadanndetu uagnanesussanimsveanuavifarlifiansanunaruauniagldutlaligndes

ANVOANUAVDIINTES

3.Article Verification and Proofreading

The author has to realize on the importance of article guideline of the journal and its
correctness with proofreading before submitting to the editorial. So doing will shorten the
process of article submission and the editorial team reserves the right to rejection if article
correctness is adverse based on the journal regulations.

4. JULUUNTIALATIUUNAY

4.1 dwmsunwlng unaudenduiifiunida Tngldgauuudnus (Font) silalveansuss
(TH SarabunPSK) au1adnus 16 AR undanse druunanuniwsangulilduuudnes Times
New Roman wu1asnus 12 lun1sdaliiiszezinsseninaussianiedos (Double spacing) naen
LONEAT ﬁmﬁ‘mﬁﬁLﬁmawummwﬁmﬁﬁgmmmLa 4 (A4) z8y VBUNITEAWUU 1.5 5’3, a9 1 f:’s,
d19/9771 1 11 ndeuldnunsiaaniindifuniaueuun i unaaliaisenaiy 20 ui
Asvauiady Tne TusiunmUsznouwarans

4.2 YoiFesdosiinwiveuarnudsngy Al indusnnssnans

4.3 FofTou Muntmnedvinig a1 e dada/minsnuvesysumiefiuinwinnau
lngiseanElleuunany 1 63w 2,3,4 iuvdlddeidos (osdntlanvemtinsea i E — mail
fieselunisasunaule

4.4 Tundndonulneuazn1wdinge liiiu 500 AssunAngs

4.5 MuunedAgy (Keywords) ﬁgqmmlﬁnwazmmé’qmw 3-5 A

4.6 M3Seide telnyan Wiuidaveunudie idedesiuvininiitelng 3-5
Frsnusuaridedssruaierfudosiuiiinseiu Wetumdelngasiiu ssesfind 0.5 a9
UIIVIN

0.7 msldan fge wazradu Tdudiaversinioun Tmdefiduanawitu ey

Auanliluasansn) msndunwsingy astdnadl (Network Organization) Wusu
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1) unAnge (Abstract)

2) unid (Introduction) szuaudRgyvaslaymin1side

3) ”mqﬂizmﬁmﬁ%’ﬁ (Research Objectives)

4) nuNIUITIUNITU (Literature Review)

5) nTaULUIAALUNITIYY (Conceptual Framework)

6) sxL08U35748 (Research Methodology) iquL‘UUL.Lmuﬂ']{i%’ﬁlﬂﬁlﬁm?ﬁmju PRI IGE
mMstmussanguiiogs ededlelliluniside Bnaiu siusmdeya wesmeneideya

7) nan13338/man1mnad (Results) Lauawaﬁwummi’mqﬂizaqﬁmﬁ%’amué’wﬁ’uasm
oy mstauelugumaavisousunil

8) afis1ewa/Aansal (Discussion) wuerfuniuiies Tiidiuieundonlos vewman1side
funseuRLIRn warwidefiiiuun lenseAuseduden ud Fiiuderundenlesvesiudsd
Anwviavan

9) BaRANN3 NN (New knowledge from research) a%maaqﬁmmi’[,mjﬁié’mﬂ

AMFINEUTNUNNA LA DL DA LA

Ao o v

10) Toiausuug (Suggestion) szyteajuiidiAgyuasdaiausiuylunisimanisideluly
wazUsziudnsunisidesely

11) 1onansinsde (References) foafusnenisidnsensdBludeossawidu Wunwilne
LAZAIYIDING Y

UNAUNLAY UNAINTYINTS UNANUINSIAU UAmung unaaulasalndedes T4
Bosshduanss sl

1) unAnea (Abstract)

2) unid1 (Introduction)

3) foidos (Content) uansanvzan ”@ﬁﬁaQﬂ1§ﬁ1Lauamwué"]é’uLLazﬁﬂsaULLmﬁmmaﬁuqmé
YBIUNAY

4) saAnuiluval (New Knowledge)

5) unagy (Conclusion)

6) LoNa139190¢ (References)
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4.Article Format Preparation

4.1 The TH Saraban PSK font type at the size of 16 pt. is to be used throughout for Thai
version and the Times New Roman font type at the size of 12 pt. employing a double-spaced
for English version. The text is on A4 size standard and leaving 1.5-inch top margin, 1-inch
bottom margin, and 1-inch left-right margins. Page numbers should consecutively be used
throughout at the top right side of the paper. The manuscript is maximum of 20 pages including
figures and tables.

4.2 Title needs in both Thai and English typed at the center.

4.3 The author details, such as academic position, major, faculty, affiliate of every co-
author or supervisor, are consecutive; begin with the main author and follow by other co-
authors under the title; at the center.; and end with the email.

4.4 Abstract is required in both Thai and English and should not exceed no longer than
500 words.

4.5 Keywords are required approximately 3-5 keywords.

4.6 Order of heading, the biggest heading is organized at a left-align margin;
subheadings are listed in a 3-5-letter spaced after the heading and other subheadings are listed
consecutively at the same point. Other headings should be typed in a 0.5-line space.

4.7 Use of numbers, abbreviations, and parentheses has to be typed in Arabic numerals;
used universally (the full form is identified at first); and started with a capital letter of each
word, respectively.

Research article should be organized to include the following:

1) Abstract

2) Introduction; identifying the significance of research problem

3) Research Objectives

4) Literature Review

5) Conceptual Framework

6) Research Methodology; identifying research plan of obtaining samples and sample
size, instruments used, data collection, and data analysis

7) Results: providing based on research objectives respectively in table or chart format

8) Discussion; providing as the essay to identify the relationship of results, conceptual
framework, and previous studies; should not be explained in item, but indicated the connection
of all variables

9) New knowledge from research. Explain new knowledge gained from research that
can be developed further.

10) Suggestion; stating the important conclusion, implication, and future research

11) References; requiring as in the footnotes in both Thai and English.
Special Article, Academic Article, should be organized to include the following:

1) Abstract
2) Introduction
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3) Content; presenting important points consecutively with conceptual framework
result of the paper

4) New Knowledge

5) Conclusion

6) References

5. 1PN&15919849 (References)

Tild3Uuuu APA (6th Edition) Juanasgiu lneanunsasiee1disn1siley wnanse198s 7l
Qﬂé]’auﬁmLﬁﬂﬁmﬂﬁﬂﬁwﬁ*‘um APA http://www.apastyle.org

5.1 nsdreddluiionunany

dmdunsersdaenarsiuunanuiuldszuu APA Tildssuusdnusiagld 20y da-Un
uarsrydo-unuana vosfileu I we. waziauvii venenansfithanadaiiduinedonudld
§1989 1onansisnedsluumanuazdesusnglulenansdradsinsunaunniiens wazgiou
wmméfaq%’uﬂm%uﬁﬂmmQﬂ@'fawaaLaﬂmiﬁﬁmé’w@wg@wm nso198adunruinense
NM¥189N9Y IngFURUUUDINITENBLBNENT figadd

1. mﬂ%aQ’LL@'@agjjwﬁﬂﬁi’fammﬁé’wﬁﬂﬁli’f%@m O
(2545) %30 Robbins, Stephen P., (1998)

S 1@Ynin) Wil 0175 Uszanla
2. mnPerusiveginedonuidnsis WY @oguss, Vit : tamth) 19y
1) nsdlffusis 1 au WMTewdu @ef oy, Y7Ru) Wy @wissa vdearssasn, 2548)
%38 (Oakland, J, 2000)
2) nadlusia 2 au Tidewuiu (ol 1 wazdon 2, IAAUW) 1w (URuINs Nounys uay
WAINBY A, 2560) e (Chandler,Ralph C. and Plano Jack C, 1982 : 3)

3) nsalguaiaannndt 3 auduly Asawsnliileuierldeunivan wazasssalulmasudy

=3

s
a

ANY 1Y (WORTBuAUN 1 wagAny, UML) 1 (audnd UseAnsdy wazanie, 2561 ) w3 (Argyris
etal.,1972)
4 n1sg19g e rgunadty IldgUuuy APA LieTd U 6 Aad 8y 194

(http://www.apastyle.org)

1) milade

Foruea. (UNTiu). Foi509. (ATINNUN). aounfiam: drdniiun. wu

1.1) ¥y INg inwnsAs. (2543). 2475 nsugifaeu. (NUNATIA 2). NFUNNAUNIUAT
s yailslasansiadnumansuazuyyerans.

1.2) Simon,Herbert A. (1976). Administrative Behavior. (3" ed.). New York:
The Free Press.
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2) unanuluasans

JofiTouunany. @ifu). Founanu. 92735975, T (@TU), tavwhil Using
unAuluInsEns.

2.1) 2893 WAL, (2556). 11583195 1UAINF LUNITUSMITTIANTYNVY. 275575

UnAsearioadu, 1(1), 52-67.

2.2) Jurkovich,R (1974). A Core Typology of Organization Environments.
Administrative Science Quarterly, 19 (2), 380-394.

3) Ineginus/gufinus/asinus/seaun1sivy

A vaw A a L2 & A [ 1 Ao a a (Y

YOIy, AN, Tai529. TEAUTRINUIMNENUNTURAYEU : 1nIne1ae

3.1 @uws nwasAs (2550). 015UTnIsianIsevansluume unailos Taniauyusiil.
AIng1tnussguseaumansuUadin. a191391115UNAT09Y090 Y. INe1dun1sUnATeIViBsau ;

UWINYIAYVDULNU.

3.2 Jaffee,D. (2001). The Development on New Generation of Thai Farmers to

Propel Thai Eeonomy . Research Report. College : Thepsatri Rajabhat University.
4) unastoyaniuled

Yorleu. ([UNfum). Yeises. seulal. Fuawdle Ju wwieu U. unasun : Url

LU

=~ a o ) 4' a Ay ooA Y

fiswa meyidegns. (2553). nsduimdewasugialve. souladumuile 7 fugieuy

2555, uwiaafiun http://www.buddhismth.com/index.hp?y.

BBC New. (2016). Etnical Alzheimers or Social Advocates solution. Online.
Retrieved May 3, 2017. from : http://www.bbc.com/2016/ WORLD

5) 189U FUTEYUVTRFULUIMNIVING

Forusia. Vi), Foides. FaronarssauniasstenrunIssean. Ju ey U. aanuil
0. aonufiius: d1infu,

WU a1 1AR1Ned. (2550). MITWAILINITSEUI MIMIEATNI9NITIANTS.LaNa T
UsenaunsUsaunIsUsea e INYuYy. 25 WAIneu 2550. 1susuuniliin. njunnuviuas: fige
NSRUN.

Natthabhan, S. (2000). The Besuty of Wonmen in Theravada Philosopy.

Nebraska Symposium on Motivation : voll. 38. Perspectives on Motivation. 18 July 2000.
Lincoln. USA: University of Nebraska Prees.
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6) WAUIYNTY
Fomdage. (U, anunfiam: dwdniia.
WU WIUIYASHAYUTITV N AgF L. (2525). NTUNNUNIUAST: d1T N9y

1 UUNREANIU.
Shoter Oxford English dictionary. (2002). New York: Oxford University Press.

5.In-text Citation

In-text citation system, APA style, is used in this manuscript systemized by authors
last name(s), year of publication, and page numbers of the paper at before or after of the cited
text as follows:

1.As the name author—date system implies, the in-text citation includes the author and
date with the author names in running text and year of publication in parentheses. For
instance: Research by Chester L, (1938) supported...

2.As the name author—date system implies, the in-text citation includes the author and
year of publication inside parentheses. For instance:

2.1 In case the author has only one cited author, it must be (Borel, 2016).

2.2 In case the author has two cited authors, it must be used an ampersand (&)
between names for a work with two authors: (Grazer and Fishman, 2015).

2.3 In case the author has 3 or more cited authors, it must be used an ampersand (&)
before the last author: (Argyris et al.,1972).

Reference Writing

At the end of the pieces of the article, you, as the author, need a list of materials that
you have used or referred to followed by APA style as follows:

1.Book

Author(s). (Year of publication). Title. (Edition). Place of Publication: Press’ Name.
Simon,Herbert A. (1976). Administrative Behavior. (3" ed.). New York: The Free Press.

2.Journal Article

Author(s). (Year of publication). Title. Name of the Journal, Year (Volume), Article
Page (p.) Number (first page-last page).

Jurkovich,R (1974). A Core Typology of Organization Environments. Administrative
Science Quarterly, 19 (2), 380-394.

3.Dissertation/Thesis/Thematic Paper/Research Report

Author(s). (Year of publication). Title. Level of the Writing Piece. Affiliate: University
name.

Jaffee,D. (2001). The Development on New Generation of Thai Farmers to Propel Thai
Eeonomy . Research Report. College : Thepsatri Rajabhat University.

4.\Website

Author(s). (Year of publication). Title. Online. accessed Year Month Date. Available
from: URL.

BBC New. (2016). Etnical Alzheimers or Social Advocates solution. Online. Retrieved
May 3, 2017. from : http://www.bbc.com/2016/ WORLD



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Ui 2 atun 3 (nquanay - Tguiey 2567)

5.Proceeding
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Conference. Venue. Place of Publication: Press’ Name.
Natthabhan, S. (2000). The Besuty of Wonmen in Theravada Philosopy. Nebraska Symposium
on Motivation : voll. 38. Perspectives on Motivation. 18 July 2000. Lincoln. USA: University
of Nebraska Prees.
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Name of the Dictionary Book. (Year of publication). Place of Publication: Press’ Name.

Shoter Oxford English dictionary. (2002). New York: Oxford University Press.
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6. lllustration section (Figure) and table section (Table)

Ilustrations and tables should be as sparse as necessary. Print 1 image or 1 table per
page. For captions and tables, type them above the image or table. As for additional
explanation, put it under the picture or table.

s
7. AUENS

d' v a a £ va i v N A s a a £

wielidulununguunedvdns flsunnvitudesasarededolunvunesuluueuivans
unAaliuAnsans wieauivunanuduatunlaunluassgaieg wenanil Fllsunnvitudesguduy
i v v oA aa Y Y Sa ¢ . .
TunanudualuidsnAnuity ldwnAnuiianizlu Journal of Organizational Management

Excellence wgauviaiienivingy wniinsldninmienmssvesideudunusingludeifiunduniuay

a a

ALBusveayIM1vesivANSneu nieunsanmisdelasunisiugeudoussansns neud

v
v A

unANNaglasuMsARiu MedlmngesuliufdRnugiudeyadinanidideusuinveuusiie s

U

W 13anselusuinyeunnal

7. Copyright

To comply with copyright law All authors must sign the form granting copyright to the
journal. together with the final edited version of the original article. In addition, all authors
must confirm that the original article submitted for publication is It has been submitted for
publication only in the Journal of Organizational Management Excellence. If another author's
image or table has been used in another publication, The author must first request permission
from the copyright owner. along with showing the book that has been approved to the editor
Before the article is published However, if the author does not comply with the said database,
the author is solely responsible. The journal is not responsible in all cases.
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for publication in Journal of Organizational Management Excellence

With this occasion, | and the team certify that this submitted paper has it has not been
previously published in nor simultaneously submitted to other journals. We agree to all
regulations of the original paper. We consent that the right for consideration, any incorrect,
incomplete, or false statement of this paper furnished by me and the team will be considered
as just cause for rejection of this application or dismissal from the editorial team. Herewith, the
editorial team is authorized for the published paper with full authority to Department of Journal
of Organizational Management Excellence. In case it is an unexpected situation of any
accusations about picture, graph, message, and or opinion in this paper, we consent to be solely
responsible for all cases.

If the editorial team of Journal of Organizational Management Excellence has found
that some evidences are inaccurate and unauthentic, the editorial team is authorized to negate
the submitted paper immediately without any notice in advance. The author certifies and
consents such agreement with the signature at the bottom of this certification letter.

Main Author Sign (1% Name) Co-author Sign (2" Name)

Contact (Main Author)

Facebook: ...,
LINE ID: e
E-mail:
Tel:
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Publication Ethics
Duties of Authors

1. The author has to assure that his/her paper has not been previously published in nor
simultaneously submitted to other journals.

2. The author shall not commit any degree of plagiarism in his/her paper.

3. The author shall produce his/her manuscript format in accordance with the ‘guideline
to authors’ stated in the journal.

4. The author whose name listed in the paper shall contribute to paper production or
research-related procedure.

5. All pictures, figures, or tables appearing in the paper must be cited properly with their
source(s) accurately identified. The author(s) shall be solely liable to any legal suit, if any.

6. The author shall verify the accuracy of content and format in both in-text citations
and bibliography, no citation(s) shall be made for unread references, and the proper number of
citations is preferable

7. The author is required to correct or rework on their paper in due time as assessed and
advised by reviewers and the editorial board.

8. The author shall identify the source(s) of research fund (if any) as well as any
applicable conflict of interest.

9. Acknowledgment should be stated only after the consent has been secured from the
related contributor(s).

10. Findings must be presented in accordance with the acquired data. No exploitation
(false summary, or distortion or biased selection of data/finding) shall be committed.

11. No reference shall be made to any revoked article unless the cited statement refers
to that in the revocation procedures. A statement must be additionally provided in the said
reference as ‘the revoked article’.

Duties of Editors

1. The editor will assess the paper quality for publication and select only those passing
through the reviewing process, in which the clarity of and congruence with the journal policy
must be prioritized. The selected paper must contain a body of knowledge that reflects valuable
perception, and a theoretical framework derived from experiences or textual/research synthesis.
A grounded theory or a conceptual model contributing to further research must be preferably
included.
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2. No information regarding the paper’s author(s) or reviewers shall be revealed to
irrelevant parties during the paper reviewing process.

3. The paper published formerly elsewhere must not be accepted by the editor for
publication. Plagiarism must be scrutinized seriously by using a credible detecting software.
The paper detected as bearing plagiarism must be frozen for further evaluation, the author(s)
be contacted, and related explanation be demanded to support the editor’s decision to accept or
reject the said paper.

4. The editor must bear no conflict of interest with the author(s) nor the reviewer(s).
5. The editor must not claim a partial or all of the submitted paper as his/her own.

6. The editor must consider for publication only the paper conducted with valid
methodology and yielding accurate findings, and the quality of which serves as the main
indicator for publication.

7. In case the editor detects plagiarism or false data in the submitted paper and hence
deciding for revocation with which the author(s) refuse(s) to comply, the editor has thus full
rights and responsibility to proceed with the revocation process without the author(s)’s prior
consent.

Duties of Reviewer

1. The reviewer must keep confidential of the submitted paper and avoid revealing a
partial or all of the information of the said paper to irrelevant parties during the paper
reviewing process.

2. Perceiving as having a conflict of interest with the paper’s author(s) that may
inhibit his/her freedom of expression, the reviewer should notify the editor at once and deny
to take part in the reviewing process of the said paper.

3. The reviewer should evaluate the paper that fits with their area of expertise, by
assessing the paper’s contribution to the discipline, quality of analysis, and intensity of
literature review related to the topic of study. Advices should also be provided regarding the
literature failed to be included by the author(s), and personal judgments without supportive
evidence should not be used as a criterion for paper evaluation.

4. The reviewer must not claim a partial or all of the submitted paper as his/her own.

5. In case the plagiarism is detected, the reviewer must notify the editor at once.
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