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Criteria for consideration and selection the articles

Each article will be reviewed by a journal review committees by 3 peer reviews to
specialize in a related field, and have received editorial approval prior to publication, are
considered in format to the reviewer does not know into the author’s information such as,
name or work history, and the author, name of the peer rewiew to reviewed the article is
unknown. (Double-Blind Peer Review). An article submitted for publication in a journal must
not be published, or is being considered by a qualified person for publication in another
journal, the author of the article must comply with the journal’s article nomination guidelines
and must be in accordance with the prescribed format.

The opinions of the article’s authors are the responsibility of their authors, and not the
responsibility of the editors.
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Publication fee

The journal does not charge fees for articles.

The author must verify the completeness of the article according to the author's
instructions. If you don't follow the rules, The journal's editorial reserves the right to refuse
publication.
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Process for considering articles from experts

The journal has a quality assessment process from experts before publication.
Avrticles published in the journal have been reviewed by 3 experts in related fields in a double
blind peer-review manner. Articles from internal authors will be considered by experts
outside the unit. Journal work Articles by external authors will be reviewed by internal
experts. or outside the organization that produces journals that have expertise in the field and
has no conflict of interest with the author.
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Abstract

Strategy is a plan to use resources that are superior to competitors. Change your
weaknesses into strengths. Create crises as opportunities for the organization to achieve its
goals. It is a decision-making process to determine the future direction of the organization. It
determines the future conditions in which the goals must be achieved and determines the
guidelines for achieving the specified conditions based on comprehensive and systematic
information. Strategic plans can also guide organizational adjustments. Mechanisms for
pushing forward the development process to keep up with changes and create continuous
development. This allows the organization to survive and compete. and is a leading
organization of situations or trends that can change And if the organization is in a state of
decline, the plan will help alleviate the damage and point out appropriate solutions to a new,
better direction. Factors that make an organization sustainable include continuous long-term
stability. Therefore, an organization that has a goal of developing a sustainable organization
(Sustainable Organization) must have a forward-looking vision. Whatever you do, don't just
expect short-term results. But it lays the foundation for the organization to grow in the long
term. Good long-term growth requires a strong foundation. There is a forward-looking plan.
As well as people in the organization cooperate in driving the organization in an excellent
direction. Including society also encourages and supports the organization to grow and move
forward continuously.

Keywords: Strategic Plan; Organizational Development; Sustainability
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Abstract
Professional executives are executives who have the ability to organize organizations.

Able to analyze situations in order to lead to changes. and adjust intelligently, knowing
weaknesses, strengths, opportunities, and limitations in order to synthesize them into
management strategies with competitive potential especially support and create a professional
learning community The objectives of the research are to study 1) the components and
conceptual framework of being a professional school administrator 2) the current condition and
the desired condition. and essential needs of professional administrators and 3) develop and
evaluate a model for developing professional educational administrators.
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Research model It is a mixed research method (Explanatory Mixed Methods Research)
which is a combination of quantitative research methods. (Quantitative Methodology
Research) and qualitative (Qualitative Methodology Research) together in providing both
quantitative data. and qualitative which is analyzed using statistical methods.

Research results according to objective number 1. The results of the synthesis of the
components of professional school administrators found that there were 4 main components:
1) Personality 2) Ethics and professional responsibility. (Professional value) 3) Professional
knowledge and understanding (Professional Knowledge) and 4) Professional Competency
(Professional Competency) and 15 sub-components.

Results of research according to objective no. 2 Results of study of current conditions
Desired condition and the necessary needs of professional educational institution
administrators, it was found that the overall current condition is at a high level. The component
with the highest average value was Personality, while the overall desirable condition was at the
highest level. The component with the highest average was ethics and professional
responsibility. (Professional value) Necessities, arranged from highest to lowest, are: 1)
professional knowledge and understanding (Professional Knowledge) 2) Professional
competence (Professional Competency) 3) Ethics and professional responsibility (Professional
value) and 4) Personality (Personality).

Research results according to objective number 3, development of a professional school
administrator model, include satisfaction and willingness to perform duties. Continuous effort
to perform duties Attention in performing duties regularly and check frequently Edit and
improve regularly. The format includes Principles/concepts, objectives, content and expected
results. Results of the format evaluation were found to be appropriate. possibility and
usefulness in actual use in development highest level

The findings from this research are the extension of knowledge development.
Professional understanding in the psychology of student development Creating a collaborative
network to develop learning and the application of technology for educational institution
management. Develop professional competency Problem analysis/risk analysis Academic
Leadership and evaluating and learning to create innovation.

In brief, the results of the synthesis of the components of professional school
administrators found that there were 4 main components and 15 sub-components. Results of
the current study Desired condition and necessary needs, it was found that the overall current
condition is at a high level Developing a model for professional school administrators,
including satisfaction and willingness to perform duties. Continuous effort to perform duties
The format includes Principles/concepts, objectives, content, and expected results. The results
of the form evaluation were found to be useful in use in actual development. highest level

Keywords: Development; Executive; Educational Institution
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4.Article Format Preparation

4.1 The TH Saraban PSK font type at the size of 16 pt. is to be used throughout for Thai
version and the Times New Roman font type at the size of 12 pt. employing a double-spaced
for English version. The text is on A4 size standard and leaving 1.5-inch top margin, 1-inch
bottom margin, and 1-inch left-right margins. Page numbers should consecutively be used
throughout at the top right side of the paper. The manuscript is maximum of 20 pages including
figures and tables.

4.2 Title needs in both Thai and English typed at the center.

4.3 The author details, such as academic position, major, faculty, affiliate of every co-
author or supervisor, are consecutive; begin with the main author and follow by other co-
authors under the title; at the center.; and end with the email.

4.4 Abstract is required in both Thai and English and should not exceed no longer than
500 words.

4.5 Keywords are required approximately 3-5 keywords.

4.6 Order of heading, the biggest heading is organized at a left-align margin;
subheadings are listed in a 3-5-letter spaced after the heading and other subheadings are listed
consecutively at the same point. Other headings should be typed in a 0.5-line space.

4.7 Use of numbers, abbreviations, and parentheses has to be typed in Arabic numerals;
used universally (the full form is identified at first); and started with a capital letter of each
word, respectively.

Research article should be organized to include the following:

1) Abstract

2) Introduction; identifying the significance of research problem

3) Research Objectives

4) Literature Review

5) Conceptual Framework

6) Research Methodology; identifying research plan of obtaining samples and sample
size, instruments used, data collection, and data analysis

7) Results: providing based on research objectives respectively in table or chart format

8) Discussion; providing as the essay to identify the relationship of results, conceptual
framework, and previous studies; should not be explained in item, but indicated the connection
of all variables

9) New knowledge from research. Explain new knowledge gained from research that
can be developed further.

10) Suggestion; stating the important conclusion, implication, and future research

11) References; requiring as in the footnotes in both Thai and English.
Special Article, Academic Article, should be organized to include the following:

1) Abstract
2) Introduction
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3) Content; presenting important points consecutively with conceptual framework
result of the paper

4) New Knowledge

5) Conclusion

6) References

5. 1PN&15919849 (References)

Tild3Uuuu APA (6th Edition) Juanasgiu lneanunsasiee1disn1siliey wnanse1984 7l
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1.2) Simon,Herbert A. (1976). Administrative Behavior. (3" ed.). New York:
The Free Press.
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UnAsearioadu, 1(1), 52-67.

2.2) Jurkovich,R (1974). A Core Typology of Organization Environments.
Administrative Science Quarterly, 19 (2), 380-394.

3) Ingnfinus/Auftnus/asinus/seaunide

A vaw A a L2 & A [ 1 Ao a a (Y

YOIy, AN, T8i529. TEAUYRINUIMNENUNTURAYOU : 1nIne1ae

3.1 @uws WnwasAs (2550). 015UnIsianIsevansluume unailos Taniauyusiil.
AIng1dnussgUseaumansuUadin. a191391115UNAT09Y090 Y. INe1dun1sUnATeIViBIaY :

UWINYIAYVDULNU.

3.2 Jaffee,D. (2001). The Development on New Generation of Thai Farmers to
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Natthabhan, S. (2000). The Besuty of Wonmen in Theravada Philosopy.
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Fomdage. (UNRA). anunfiam: dwdniias.
WU WIUIYASHAYUTITV N AgFa L. (2525). nTUNNUNIUAST: d1T N9

1 UUNREANI.
Shoter Oxford English dictionary. (2002). New York: Oxford University Press.

5.In-text Citation

In-text citation system, APA style, is used in this manuscript systemized by authors
last name(s), year of publication, and page numbers of the paper at before or after of the cited
text as follows:

1.As the name author—date system implies, the in-text citation includes the author and
date with the author names in running text and year of publication in parentheses. For
instance: Research by Chester L, (1938) supported...

2.As the name author—date system implies, the in-text citation includes the author and
year of publication inside parentheses. For instance:

2.1 In case the author has only one cited author, it must be (Borel, 2016).

2.2 In case the author has two cited authors, it must be used an ampersand (&)
between names for a work with two authors: (Grazer and Fishman, 2015).

2.3 In case the author has 3 or more cited authors, it must be used an ampersand (&)
before the last author: (Argyris et al.,1972).

Reference Writing

At the end of the pieces of the article, you, as the author, need a list of materials that
you have used or referred to followed by APA style as follows:

1.Book

Author(s). (Year of publication). Title. (Edition). Place of Publication: Press’ Name.
Simon,Herbert A. (1976). Administrative Behavior. (3" ed.). New York: The Free Press.

2.Journal Article

Author(s). (Year of publication). Title. Name of the Journal, Year (Volume), Article
Page (p.) Number (first page-last page).

Jurkovich,R (1974). A Core Typology of Organization Environments. Administrative
Science Quarterly, 19 (2), 380-394.

3.Dissertation/Thesis/Thematic Paper/Research Report

Author(s). (Year of publication). Title. Level of the Writing Piece. Affiliate: University
name.

Jaffee,D. (2001). The Development on New Generation of Thai Farmers to Propel Thai
Eeonomy . Research Report. College : Thepsatri Rajabhat University.

4.\Website

Author(s). (Year of publication). Title. Online. accessed Year Month Date. Available
from: URL.

BBC New. (2016). Etnical Alzheimers or Social Advocates solution. Online. Retrieved
May 3, 2017. from : http://www.bbc.com/2016/ WORLD
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5.Proceeding

Author(s). (Year of publication). Title. Conference Title. Date Month Year of the
Conference. Venue. Place of Publication: Press’ Name.
Natthabhan, S. (2000). The Besuty of Wonmen in Theravada Philosopy. Nebraska Symposium
on Motivation : voll. 38. Perspectives on Motivation. 18 July 2000. Lincoln. USA: University
of Nebraska Prees.

6.Dictionary

Name of the Dictionary Book. (Year of publication). Place of Publication: Press’ Name.

Shoter Oxford English dictionary. (2002). New York: Oxford University Press.

6. daunndsznau (Figure) wazdiun131e (Table)
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6. lllustration section (Figure) and table section (Table)

Ilustrations and tables should be as sparse as necessary. Print 1 image or 1 table per
page. For captions and tables, type them above the image or table. As for additional
explanation, put it under the picture or table.
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7. Copyright

To comply with copyright law All authors must sign the form granting copyright to the
journal. together with the final edited version of the original article. In addition, all authors
must confirm that the original article submitted for publication is It has been submitted for
publication only in the Journal of Organizational Management Excellence. If another author's
image or table has been used in another publication, The author must first request permission
from the copyright owner. along with showing the book that has been approved to the editor
Before the article is published However, if the author does not comply with the said database,
the author is solely responsible. The journal is not responsible in all cases.
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Certification Letter
Before Submission to Journal of Organizational Management Excellence

Dear The Editor of Journal of Organizational Management Excellence
AS AN L

for publication in Journal of Organizational Management Excellence

With this occasion, | and the team certify that this submitted paper has it has not been
previously published in nor simultaneously submitted to other journals. We agree to all
regulations of the original paper. We consent that the right for consideration, any incorrect,
incomplete, or false statement of this paper furnished by me and the team will be considered
as just cause for rejection of this application or dismissal from the editorial team. Herewith, the
editorial team is authorized for the published paper with full authority to Department of Journal
of Organizational Management Excellence. In case it is an unexpected situation of any
accusations about picture, graph, message, and or opinion in this paper, we consent to be solely
responsible for all cases.

If the editorial team of Journal of Organizational Management Excellence has found
that some evidences are inaccurate and unauthentic, the editorial team is authorized to negate
the submitted paper immediately without any notice in advance. The author certifies and
consents such agreement with the signature at the bottom of this certification letter.

Main Author Sign (1% Name) Co-author Sign (2" Name)

Contact (Main Author)

Facebook: ...,
LINE ID: e
E-mail:
Tel:

Note: both main and co-author are required to sign; supposing there are more authors, you
can add more under the 2" name of co-author
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Publication Ethics
Duties of Authors

1. The author has to assure that his/her paper has not been previously published in nor
simultaneously submitted to other journals.

2. The author shall not commit any degree of plagiarism in his/her paper.

3. The author shall produce his/her manuscript format in accordance with the ‘guideline
to authors’ stated in the journal.

4. The author whose name listed in the paper shall contribute to paper production or
research-related procedure.

5. All pictures, figures, or tables appearing in the paper must be cited properly with their
source(s) accurately identified. The author(s) shall be solely liable to any legal suit, if any.

6. The author shall verify the accuracy of content and format in both in-text citations
and bibliography, no citation(s) shall be made for unread references, and the proper number of
citations is preferable

7. The author is required to correct or rework on their paper in due time as assessed and
advised by reviewers and the editorial board.

8. The author shall identify the source(s) of research fund (if any) as well as any
applicable conflict of interest.

9. Acknowledgment should be stated only after the consent has been secured from the
related contributor(s).

10. Findings must be presented in accordance with the acquired data. No exploitation
(false summary, or distortion or biased selection of data/finding) shall be committed.

11. No reference shall be made to any revoked article unless the cited statement refers
to that in the revocation procedures. A statement must be additionally provided in the said
reference as ‘the revoked article’.

Duties of Editors

1. The editor will assess the paper quality for publication and select only those passing
through the reviewing process, in which the clarity of and congruence with the journal policy
must be prioritized. The selected paper must contain a body of knowledge that reflects valuable
perception, and a theoretical framework derived from experiences or textual/research synthesis.
A grounded theory or a conceptual model contributing to further research must be preferably
included.

2. No information regarding the paper’s author(s) or reviewers shall be revealed to
irrelevant parties during the paper reviewing process.
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3. The paper published formerly elsewhere must not be accepted by the editor for
publication. Plagiarism must be scrutinized seriously by using a credible detecting software.
The paper detected as bearing plagiarism must be frozen for further evaluation, the author(s)
be contacted, and related explanation be demanded to support the editor’s decision to accept or
reject the said paper.

4. The editor must bear no conflict of interest with the author(s) nor the reviewer(s).
5. The editor must not claim a partial or all of the submitted paper as his/her own.

6. The editor must consider for publication only the paper conducted with valid
methodology and yielding accurate findings, and the quality of which serves as the main
indicator for publication.

7. In case the editor detects plagiarism or false data in the submitted paper and hence
deciding for revocation with which the author(s) refuse(s) to comply, the editor has thus full
rights and responsibility to proceed with the revocation process without the author(s)’s prior
consent.

Duties of Reviewer

1. The reviewer must keep confidential of the submitted paper and avoid revealing a
partial or all of the information of the said paper to irrelevant parties during the paper
reviewing process.

2. Perceiving as having a conflict of interest with the paper’s author(s) that may
inhibit his/her freedom of expression, the reviewer should notify the editor at once and deny
to take part in the reviewing process of the said paper.

3. The reviewer should evaluate the paper that fits with their area of expertise, by
assessing the paper’s contribution to the discipline, quality of analysis, and intensity of
literature review related to the topic of study. Advices should also be provided regarding the
literature failed to be included by the author(s), and personal judgments without supportive
evidence should not be used as a criterion for paper evaluation.

4. The reviewer must not claim a partial or all of the submitted paper as his/her own.

5. In case the plagiarism is detected, the reviewer must notify the editor at once.
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