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Each article will be reviewed by a journal review committees by 3 peer reviews to
specialize in a related field, and have received editorial approval prior to publication, are
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name or work history, and the author, name of the peer rewiew to reviewed the article is
unknown. (Double-Blind Peer Review). An article submitted for publication in a journal must
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The opinions of the article’s authors are the responsibility of their authors, and not the
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The journal does not charge fees for articles.

The author must verify the completeness of the article according to the author's
instructions. If you don't follow the rules, The journal's editorial reserves the right to refuse
publication.
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Process for considering articles from experts

The journal has a quality assessment process from experts before publication.
Avrticles published in the journal have been reviewed by 3 experts in related fields in a double
blind peer-review manner. Articles from internal authors will be considered by experts
outside the unit. Journal work Articles by external authors will be reviewed by internal
experts. or outside the organization that produces journals that have expertise in the field and
has no conflict of interest with the author.



14
191989
U3en 1ude 1990 i
555/70 vy 10 fiuafian 81ineiiled Jminvauwiu 40000

https://s016.tci-thaijo.org/index.php/JOME/index
E-mail: journalome2024@gmail.com

Owner
Excellent 1990 Company Limited
555/70 Moo. 10, Sila Subdistrict, Mueang District, Khon Kaen Province 40000
https://s016.tci-thaijo.org/index.php/JOME/index
E-mail: journalome2024@gmail.com


https://so16.tci-thaijo.org/index.php/JOME/index
https://so16.tci-thaijo.org/index.php/JOME/index

U515

Editor
A5.0AAT KUUADT

Dr.Adisorn Nankhamjorn

NBIUIIUISNIS

Editorial Department
5A.03.5aur Jugnn

Associate Professor Dr. Rattana Panyapa

5A.75.3U9 NLATEY
Assoc. Prof. Dr. Winit Pharcharauen

HA.AT.deYeN AR
Asst. Prof. Dr. Sanya Kenaphum

uA.n3. ey AaNBLaY
Asst. Prof. Dr. Panya Klaydesh

AT.AUNY NYIYY
Dr. Sompong Kesanuch

ﬂmznﬁsuminﬁuniawwmm
(Peer Review)

57.05.19R UASH

Associate Professor Dr. Chot Bodeerat

HALAT.NUNATEY QUNIARYAT

Asst.Prof.Dr. Phumphakhawat
Phumphongkhochasorn

NA.ATLEANATIA dU7N
Asst. Prof. Dr. Seksan Sanwa

WA INNT08RS AT.458Y MYy

Asst. Prof. Acting Sub Lt. Dr. Suriya
Hanphichai

NALAT.ANANR TUNDY

Asst. Prof. Dr. Somsak Chanphong

USEm 1wide 1990 $1rin
Excellent 1990 Company Limited
journalome2024@gmail.com

WNINYIRYINVAUATIVEH

Ubon Ratchathani Rajabhat University
rattana.p@ubru.ac.th

URINEISIUUTY

Maejo University
winit.phacharuen@gmail.com
UMNINYYIVAUMAITAY

Maha Sarakham Rajabhat University
zumsa_17@hotmail.com
UNNINYHUMIRAINTUTIWINE Y

Mahachulalongkornrajavidyalaya University

panya7429@gmail.com
wIngdemAlulagsvNnagITINg i
Rajamangala University of Technology

Suvarnabhumi
sompongek@gmail.com

UNNINYRYIVN NYAAIATIY
Pibulsongkram Rajabhat University
chotbodeerat@psru.ac.th
unMnedumaluladssusaasaulnduns
Rajamangala University of Technology

Rattanakosin
phumphakhawat.ps@gmail.com

UNINIAET1U) S08L0n

Roi Et Rajabhat University
seksan@reru.ac.th
UININGNFETIVAL I NERNT
Thepsatri Rajabhat University
hanpichai@gmail.com
UINGIRENTINNTUYI

Bangkok Thonburi University
somsak.cha@bkkthon.ac.th



HALAT.LNAEAN TnAnTing
Asst. Prof. Dr. Kessuda Phokanit

FA.AS.NATTT SNWUAS
Asst. Prof. Dr. Kuljira Raksanakhon

A5.89nveUN duUNsTa
Dr. Lakkhana Inbueng

AT.N1 I ARANTITINUN Shufitanauay

Dr. Panuwat Kittikornwaranon
Rattanaphimonphonsaen

L

HIAN13915819

WwITNIn Usgdndln

Mr. Waratep Prajakko

UNINeRYT1wAg Tl
Chaiyaphum Rajabhat University
kate 2523@windowslive.com

UINYIREUBINNTUNN

North Bangkok University
kuljira.ra@northbkk.ac.th

1MINYIFENIPNL TUDBNLAYWNALD

Northeastern University
luckkhana.inb@neu.ac.th

LRINYIFYNIPNL TUDD NS

Northeastern University
art.panuwat072@gmail.com

Us™ Wuda 1990 31

Excellent 1990 Company Limited
journalome2024@gmail.com



d13U8Y
Table of Contents

A1y Articles

=» msidenssiesduiunansssudnsum 4
Local Elections and The 4 Principles of Intibath
I5deens nate
Weerachaiyut Khonlachai

= nagnsmsiannzfidwmiuduimssanufine dfnditneu waluiinisdne 13
UNTYT
Leadership Development Strategies for School Administrators Under the
Jurisdiction of the Chanthaburi Educational Service Area Office
ISTUNT 9NIA
Wantha Juthacom

n1aawIn Appendix 29



N1518aNAIYIRIDUNUNANSITUINS UM 4
Local Elections and The 4 Principles of Intibath

A5uyns nadey
UNINYINIUMINNA T VINGRY

Weerachaiyut Khonlachai
Mahamakut Buddhist University, Thailand
E-maill: chaikhon2204@hotmail.com

Received: July 23, 2023; Revised: August 15, 2023; Accepted: August 16, 2023

KXXXKXXX¥

UNANED

unAE3vINNT wanddiifiuinnisnszanesiunavzdeliusrmvulusiosdud il
$lunsunasesiesiueg19lndda Tnaanizriuianssunisidendslusssusiesd uaonadaaiy
mmmsmﬁimaamiﬂszmaé’wm'«aLLasmsﬂﬂmaﬁﬁaaﬁuﬂlu%’gﬁsiwm f??uwiwmﬁﬁ’ﬂsw 2540 faavu

NNSANTIY 2560

(%
o

nansAnw) maldendsdunszuiunsmenniesivszvvusenuuansmadenlunis
Unesesiesiu fafunmadenddadunmsivszemulidnivemuasasuuudsadendumuielf
funuiinudendulfuyiuihiundluesdnsunasesduiosiu udasiiufivesyseme Tduluany
wanuayeyrannainmednsuyweu tamnualidn wedwesszrvugenduyagiuuiigunely
voaffUnases wadusieinan desuansoanlnsmaidenasdugainuasifusssy dedntudundinsm
MANTEMIATIYRIIUe AU IINTasAzuUA e svaEe Tnsfevdnuilsaunilades nng
FondafiazdsraunaduSatudesendendnsssu dvsumd Usznaudie Sune F3ue Inng uarian
Fadundnsssud nazvmsidnieaslivannsuazuunAnlisraunadiifanumdndnsum finsy
wiseadldnsalilunsylastgn Werliiuteufod vieduumlivszaunadisa

padmu% woRnssun1sidonda tiun dnvaeide Vimured anudouay Adey Fududed
nszdulmAangAnsslunisidenis 1#5udvinaanudndvsuind lun Sune fo arudalaiazly
Henis Tuy Ao aundwnyilandendadasiasliinsindingudvina Inny fe eudnandeldls
fuiFesUszrdulay waritean Ao muAnlndnsendendadasiinuesiosniniielinindendeiu
Fuluegnauiavsefisssy

agUlnege ndnssluFemdndvsumnd THud dung Fo Inne wagithan Wundnsssud

dnsnasaUsvvulunisidendsliuszauninudisa


mailto:chaikhon2204@hotmail.com

Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 1 No. 4 (July - August 2023)
ANEIARY : NTTUIUNIERNAY; N15UNATEIMIBINY; viandnaum 4

Abstract

This academic article it shows that decentralization will help local people to participate
closely in local government. especially through electoral activities at the local level, in line
with the spirit of decentralization and local government in the constitution. from the year 1997
to the year 2017

Results of the study: elections are a political process in which people express their
choices in local government. therefore, elections are when people use their rights to vote to
choose representatives so that the representatives they choose can act on their behalf in local
government organizations. each area of the country to be in accordance with the principles of
the universal declaration of human rights. it has been determined that the will of the people is
the basis of the ruler's state power. such an intention it must be expressed through honest and
fair elections. which is held from time to time according to the term of office of local
representatives by thorough voting by holding the principle of one person, one vote. successful
elections must rely on the four iddhipada principles, consisting of chanda, viriya, citta and
wingsa, which are principles that buddha in order to use principles and concepts to be
successful according to the principles of iddhipatha. which the lord buddha said in the tripitaka
in order to make it a practice or is it a guideline for success?

Knowledge and electoral behavior include character traits, attitudes, beliefs, and values
that stimulate election behavior. influenced by the four principles of iddhi pada: chanda is the
willingness to go to the polls, viriya is the courage to choose a candidate without fear of
influence groups, chitta is the mind focused on democracy, and vimansa is the thought to reflect
and choose. the candidates they want in order for the election to be pure and fair
briefly summarized, the religion principles regarding the four iddhipada, namely chantha,
viriya, citta, and vimansa, are religion principles that influence the people to be successful in
elections.

Keywords : Election Process; Local Government; 4 Principles of Influence
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Abstract

Educational leadership is critical to the success of any government or private
organization. Must have appropriate roles and qualifications in various administrations and
have behavior in performing duties. that is correct and appropriate Because the success of every
aspect of the organization depends on the leader. or executives Who will be the person who
gives orders or decides to solve various problems. To make work efficient The objectives of
this research are 1) to study the current and desired conditions of leadership for educational
institution administrators, 2 ) to develop leadership strategies for educational institution
administrators, and 3 ) to evaluate leadership strategies for educational institution
administrators.

Research model The research method is a hybrid of quantitative and qualitative research.
The research tools included questionnaires, semi-structured interviews. and strategy suitability
check form Quantitative research

Research results according to objective number 1: Leadership for educational institution
administrators. Under the jurisdiction of the Primary Educational Service Area Office
Chanthaburi Province The average of the desired condition is higher than the current condition
in every aspect and every issue. Overall, it is at a high level. When sorted by importance of
urgent needs that must be developed first. Which is determined from the PNI index values as
follows: 1) morality, 2) expertise, 3) human relations, and 4) vision.
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Research results according to objective number 2: Leadership strategies for school
administrators. Under the Chanthaburi Primary Educational Service Area Office, it consists of
4 main strategies: 1) a strategy to transform leaders with a shared vision, 2) a strategy to
develop leaders to be proficient with innovation, 3) a strategy to strengthen the human relations
of leaders in a sustainable way, and 4) a strategy to change leaders. Moral couple

Research results according to objective number 3: Evaluation of leadership strategies
for school administrators. Under the jurisdiction of the Primary Educational Service Area
Office Chanthaburi Province Experts have examined the leadership strategy and found that it
is appropriate. possibility and usefulness Overall, it is at the highest level. and can actually be
used in development

The findings from this research are that leadership development strategies for
educational administrators It comes from the desirable characteristics of leadership strategies
for school administrators, including 1) vision, 2) expertise, 3) human relations, and 4) morality,
by integrating together leadership principles with of educational institution administrators,
consisting of 1) a strategy to transform leaders with a shared vision, 2) a strategy to develop
leaders to be proficient with innovation, 3) a strategy to strengthen human relations among
leaders sustainably, and 4) a strategy to change leaders with morality.

In brief, leadership for educational institution administrators is average, overall at a
high level. Considered from the PNI index values as follows: morality, expertise human
relations and 4) vision Leadership strategies for school administrators consist of 4 main
strategies: a strategy for transforming leaders with a shared vision; Strategy for developing
leaders to become proficient with innovation Strategies for strengthening human relations
among leaders sustainably and strategies for changing leaders with morality Evaluation of
leadership strategies for school administrators found that they were appropriate. possibility and
usefulness Overall, it is at the highest level. and can actually be used in development

Keywords: Assessment; Strategy; Leadership
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Advice for Article Writers

1. drulssinnvasunauiiasiiunluansans

1.1 unAuNLAL (Special Article) UnANUNIABINTALAY ﬁmuaﬁammmi’%ﬁmmi
e LT LLazr;humi'ej'ml,t,agﬂmimmﬂ;ﬁwia@mwmuﬁwﬁﬁmﬁ?m finguithmnaduiniyinig
T TIvIN5/ATTIN

1.2 unAu3se (Research Article) Ifun 5189 1unanuidelndiidesdanuysuiy
Useloail azdosliinefiunwluansansing uneu

1.3 UnA2IUN193YIN15 (Academic Articles) 1'7{LauaLf'rammmiﬁmmiﬁmmimLﬂ'u

[

\etniaueennL3ldgdsny

1. Types of Article Publication in the Journal
1.1 Special Article: This focuses the scholars as a target group on providing rich

academic knowledge which is peered and approval by subject-matter experts.

1.2 Research Article: This is detailed studies reporting new work and is classified as
primary literature, and it has not been previously published in nor simultaneously submitted to
other journals.

1.3 Academic Article: This presents dominant academic knowledge provided new
body of knowledge in the society.

2. N15E9UNAIY
uneufiaziifusilu Journal of Organizational Management Excellence T
auduneudelul
2.1 i \Weuunaiuanidlvan Template una31u3dy vie Template
UnANEITInng unanEivy daduiiegimesnisideuunanunsans dWedadomunanuves
fiduadlu Template Tnsanansaariluanldsed
2.1.1 Template unA111398 (.docx)

2.1.2 Template UnAMNIVINTT UNAMUTLAY (.doCX)
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2.2 lguunanuanidlnannisdesusesnouiuiunaiuly Journal of
Organizational Management Excellence lnganunsaniilnanladi (pdf) wazlinsensieaziden
Tasusu wiewunenuiidoudadi fenslan Line wiiunsasiitensiadeuloy

2.3 soimthidnsendumutenansiuuuesiifouunanuiidadn Are1sldn
Line wiviuansans wihiidewuu Google Form Tgidsusnifiunismunuusiesusianann

2.4 dwihfind i lussuvadasaundnesulativessaiswaz/mie (n5d

2R v v o a & z.s' oA ) = Y] v a &
QﬂﬁuﬂiLLa’JG}ax‘iﬂﬂLUUﬂﬁGHlI‘U‘IJGIEm‘Vl 2.1 uag 2.2 [URYINU) ﬂﬂﬂL‘Uﬁ%‘U‘Ul@GﬂMﬁﬂﬂu https://sso.tci-
thaijo.org/auth/realms/thaijo/protocol/openid-connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://s016.tci-

thaijo.org/index php/JOME/openid/doAuthentication?provider=custom (@115 01A N1 GIBJJE]% A Aule N sruu Thaijo)
https://docs.google.com/document/d/1ehMHBWPrsJCagaDhBnNQfRIHuw-_u98 hGHVMPGHO1l/edit Wil od
UNAMILTITEUULAD L ntfiazafiunisnsisdeuiazaniunisauduneulunisdnyinunainuli

AgUUNAINIIUINEUsBlY

2.Submission

The author shall produce the manuscript format in accordance with the guideline to
authors stated in Journal of Organizational Management Excellence as follows:

2.1 The author can download each template of types of the articles to arrange the content
of the author's article into a Template by the following steps:

2.1.1 Template of research article (.docx)
2.1.2 Template of academic article and special article (.docx)

2.2 The author must download the certificate of the journal by (.pdf) and complete the
details with the piece of writing in LINE on the webpage for initial verification.

2.3 The committee will contact back as attached documents of the author sending via
LINE on the webpage and the author will receive the Google Form to complete.

2.4 The committee will dispatch the registration system to the author. In case that the
author has already registered to the journal system, the author can follow step 2.1 and 2.2. The
pI’OCESS can be I‘eaChed through the ||nk here: https://sso.tci-thaijo.org/auth/realms/thaijo/protocol/openid-

connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://so16.tci-

thaijo.org/index.php/JOME/openid/doAuthentication?provider=custom (FOI‘ more information, the authOI’ can access tO
Thaijo). https:/docs.google.com/document/d/1ehMHBWPrsJCagaDhBnNQfRIHuUw-_u98_hGHVMPGHO1l/edit Once
the article is submitted to the journal system, the committee will proceed the verification
method and inform the author of the article.
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ANVOANUAVDIINTES

3.Article Verification and Proofreading

The author has to realize on the importance of article guideline of the journal and its
correctness with proofreading before submitting to the editorial. So doing will shorten the
process of article submission and the editorial team reserves the right to rejection if article
correctness is adverse based on the journal regulations.

4. JULUUNTIALATIUUNAY

4.1 dmiunwilve uneusesdudifunife Tneldyauuudnus (Font) vdialveansusse
(TH SarabunPSK) au1adnu9s 16 AR undanse druunanuniwsangulilduuudnes Times
New Roman wu1a8nus 12 lun1sdaliiiszezinsseninaussianiedos (Double spacing) naen
WoNENs AUt eraIuunsYAERITEUYLAE & (Ad) Srer veunsyatwuY 1.5 69, 819 1 i,
d18/9771 1 11 ndeuldnunsiaaniindifuniayueuun i unauliasenaiy 20 i
nszauiiniay Tng TuTnnmUszneukazng

4.2 FoiFosdesiinulneuasnvdingy Ruilinhusnasanans
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4.4 undndonulneuazn1wdinge liiu 500 AsaunAngs
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5) nTaULUIAALLNITIYY (Conceptual Framework)
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1) unfnga (Abstract)

2) unid1 (Introduction)
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4.Article Format Preparation

4.1 The TH Saraban PSK font type at the size of 16 pt. is to be used throughout for Thai
version and the Times New Roman font type at the size of 12 pt. employing a double-spaced
for English version. The text is on A4 size standard and leaving 1.5-inch top margin, 1-inch
bottom margin, and 1-inch left-right margins. Page numbers should consecutively be used
throughout at the top right side of the paper. The manuscript is maximum of 20 pages including
figures and tables.

4.2 Title needs in both Thai and English typed at the center.

4.3 The author details, such as academic position, major, faculty, affiliate of every co-
author or supervisor, are consecutive; begin with the main author and follow by other co-
authors under the title; at the center.; and end with the email.

4.4 Abstract is required in both Thai and English and should not exceed no longer than
500 words.

4.5 Keywords are required approximately 3-5 keywords.

4.6 Order of heading, the biggest heading is organized at a left-align margin;
subheadings are listed in a 3-5-letter spaced after the heading and other subheadings are listed
consecutively at the same point. Other headings should be typed in a 0.5-line space.

4.7 Use of numbers, abbreviations, and parentheses has to be typed in Arabic numerals;
used universally (the full form is identified at first); and started with a capital letter of each
word, respectively.

Research article should be organized to include the following:

1) Abstract

2) Introduction; identifying the significance of research problem

3) Research Objectives

4) Literature Review

5) Conceptual Framework

6) Research Methodology; identifying research plan of obtaining samples and sample
size, instruments used, data collection, and data analysis

7) Results: providing based on research objectives respectively in table or chart format

8) Discussion; providing as the essay to identify the relationship of results, conceptual
framework, and previous studies; should not be explained in item, but indicated the connection
of all variables

9) New knowledge from research. Explain new knowledge gained from research that
can be developed further.

10) Suggestion; stating the important conclusion, implication, and future research

11) References; requiring as in the footnotes in both Thai and English.
Special Article, Academic Article, should be organized to include the following:

1) Abstract
2) Introduction
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3) Content; presenting important points consecutively with conceptual framework
result of the paper

4) New Knowledge

5) Conclusion

6) References
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5.In-text Citation

In-text citation system, APA style, is used in this manuscript systemized by authors
last name(s), year of publication, and page numbers of the paper at before or after of the cited
text as follows:

1.As the name author—date system implies, the in-text citation includes the author and
date with the author names in running text and year of publication in parentheses. For
instance: Research by Chester L, (1938) supported...

2.As the name author—date system implies, the in-text citation includes the author and
year of publication inside parentheses. For instance:

2.1 In case the author has only one cited author, it must be (Borel, 2016).

2.2 In case the author has two cited authors, it must be used an ampersand (&)
between names for a work with two authors: (Grazer and Fishman, 2015).

2.3 In case the author has 3 or more cited authors, it must be used an ampersand (&)
before the last author: (Argyris et al.,1972).

Reference Writing

At the end of the pieces of the article, you, as the author, need a list of materials that
you have used or referred to followed by APA style as follows:

1.Book

Author(s). (Year of publication). Title. (Edition). Place of Publication: Press’ Name.
Simon,Herbert A. (1976). Administrative Behavior. (3" ed.). New York: The Free Press.

2.Journal Article

Author(s). (Year of publication). Title. Name of the Journal, Year (Volume), Article
Page (p.) Number (first page-last page).

Jurkovich,R (1974). A Core Typology of Organization Environments. Administrative
Science Quarterly, 19 (2), 380-394.

3.Dissertation/Thesis/Thematic Paper/Research Report

Author(s). (Year of publication). Title. Level of the Writing Piece. Affiliate: University
name.

Jaffee,D. (2001). The Development on New Generation of Thai Farmers to Propel Thai
Eeonomy . Research Report. College : Thepsatri Rajabhat University.

4.\Website

Author(s). (Year of publication). Title. Online. accessed Year Month Date. Available
from: URL.

BBC New. (2016). Etnical Alzheimers or Social Advocates solution. Online. Retrieved
May 3, 2017. from : http://www.bbc.com/2016/ WORLD
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5.Proceeding

Author(s). (Year of publication). Title. Conference Title. Date Month Year of the
Conference. Venue. Place of Publication: Press’ Name.
Natthabhan, S. (2000). The Besuty of Wonmen in Theravada Philosopy. Nebraska Symposium
on Motivation : voll. 38. Perspectives on Motivation. 18 July 2000. Lincoln. USA: University
of Nebraska Prees.

6.Dictionary

Name of the Dictionary Book. (Year of publication). Place of Publication: Press’ Name.

Shoter Oxford English dictionary. (2002). New York: Oxford University Press.
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6. lllustration section (Figure) and table section (Table)

Ilustrations and tables should be as sparse as necessary. Print 1 image or 1 table per
page. For captions and tables, type them above the image or table. As for additional
explanation, put it under the picture or table.
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7. Copyright

To comply with copyright law All authors must sign the form granting copyright to the
journal. together with the final edited version of the original article. In addition, all authors
must confirm that the original article submitted for publication is It has been submitted for
publication only in the Journal of Organizational Management Excellence. If another author's
image or table has been used in another publication, The author must first request permission
from the copyright owner. along with showing the book that has been approved to the editor
Before the article is published However, if the author does not comply with the said database,
the author is solely responsible. The journal is not responsible in all cases.
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Certification Letter
Before Submission to Journal of Organizational Management Excellence

Dear The Editor of Journal of Organizational Management Excellence
AS AN L

for publication in Journal of Organizational Management Excellence

With this occasion, | and the team certify that this submitted paper has it has not been
previously published in nor simultaneously submitted to other journals. We agree to all
regulations of the original paper. We consent that the right for consideration, any incorrect,
incomplete, or false statement of this paper furnished by me and the team will be considered
as just cause for rejection of this application or dismissal from the editorial team. Herewith, the
editorial team is authorized for the published paper with full authority to Department of Journal
of Organizational Management Excellence. In case it is an unexpected situation of any
accusations about picture, graph, message, and or opinion in this paper, we consent to be solely
responsible for all cases.

If the editorial team of Journal of Organizational Management Excellence has found
that some evidences are inaccurate and unauthentic, the editorial team is authorized to negate
the submitted paper immediately without any notice in advance. The author certifies and
consents such agreement with the signature at the bottom of this certification letter.

Main Author Sign (1% Name) Co-author Sign (2" Name)

Contact (Main Author)

Facebook: ...,
LINE ID: e
E-mail:
Tel:

Note: both main and co-author are required to sign; supposing there are more authors, you
can add more under the 2" name of co-author
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Example of publishing an article

T 1. Inch
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- Articles English (14 pt) .,
Name - Surname of Article author (12 pt)
Agency (12 pt)
E-mail (12 pt)
KXXXKXXX%
Abstract (14 pt)
(12 T 500 WOTG)..ottterrrrerreieersssieeseesss e seess s e e
Keywords : 3-5 words (12 pt)
Introduction (14 pt)
(12 pt) Show the main content that needs to be presented in SEQUENCE.........ccoccccerrerneres

Content of each issue According to the academic/research article format (14 pt)

(12 pt ) Show the main content that needs to be presented in sequence

Conclusion (14 pt)

(12 pt ) Show the main content that needs to be presented in sequence

References (14 pt)

(12 pt) Show the main content that needs to be presented in SEQUENCE.......c..cccoovrvvrrrrnns

1 Inch




Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 1 No. 4 (July - August 2023)

4

3855TUNISANUN

UNUMUaEnINNva gLl suUNAY

Y a

1. (hsuazfasbidsunanunmelasun1sARuNe LN Niaunau waslddeduatuunainu

Y

1% '
CO4 % A

FffouiuTansou 9

2. {L78ULABIAIaiRsE5ITUNITINY LANTNKNAUVRIYARR DY eRadlifnaannadIuves
e [
HouNLUuveInULeY

3. flguagApLludnhdnriiuatuunANunIuninITesnsans uasdfuanumugi

[

dmUEleueg1ATIATe
v a s \

4 ) Yal 1 £ o = a0 1
4. NL?JEIUVI@HJE)IUUVW'J’]@W!HQU avAonduniidiusiulunisinviiunainy nielidiusiulu

Y U

ASTUIUNITINY

5. ATEUALADIONBWANU N1 1A ndimsiinldluunenuvewmues Inglisey

]

wA y A Y} A a a £ a % I3 U a v A v
NN LW@ﬁ@QﬂUﬂqiagLﬂﬂﬁﬂJaWﬁ (Vqﬂllﬂ']iﬁaﬂia\ﬁ"\]gLﬂu@?qmiUNmﬂjQUﬂaﬂﬁﬂLSUEIULW]LWENFSLWUFJ)

6. LW YUILADINTIVADUAINUONA DIVDITIUNITLONAITD DY ALAITO19DIBNANTEVIN

Y

e

Fudusgranunzay lumsesdaenarsnuinauiuly wazdesiinnuduiusialuilen waginaiay

7. {ilsuazgdoudluunanununalssduaindnssnanduasnesussandnsliudaiase

_ e

a o
Aglunaniinvun
8. HilguazsRITEUTBLMamUnlnsatuayulun1siIdy (i) uazazdesssynalselov
CY Y/ Y a
NuLau (073)

v v | v PN N I3 a L & v
9. IU‘UV]WNNIZJJLGUEJU"\]%G]ENINT]ENWU?J@%I@V]Q@’]@Lﬂa@u’iﬂﬂﬂiﬂﬂ%ﬂuf\]ﬁ\‘] VL&J'J']"\]%LUuﬂ'ﬁﬁi’N

RGE

10. fifsuazdesinauenanisidenudeyailean lifinsuarsnnadsylow @guiie vide
nsladeuniensiiendeya/nmsAunlayeni)

11.131'@1';55?@5@5@U1/|@’M3J1’7fgﬂLﬁﬂaau% q Guusdoauiigndasdnsddutunounis
onidn fosddnduanfninlunisdrdeiinaniniu weraiignifinaey’
UNUMLaEVT e sUTIINENS

1. UT3NEMTIZABS AU MIUANAMATNYDIUNAY Wi R e nsluITan T ny
SURAYOU wazADIAREaNUNANNINANLIRINHIUNTEUINNTUSTEUUNAINLED Tnefiansan
Mnanudaau fmnuaenadoswenienfuulsusrenisanidudidy warazfesiosdausi

AvviouyuNey WNANTINgElaINUszaunisal N1sduATILMenas wiedwide



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Uit 1 atuil 4 (nsnAY — FevnAu 2566)

2. ussandnnsagdedliilamedeyavesifou wasUssiduunanuuiyanad u 7l
Rendeslurianamesmsussiiuuney sgdosdnuliduaudy

3. UssSMsazdesliffuiunA LT AeAd UL axdesiinisnsrvaeunisdaasn
AU 981993984 warldlusunsuiiidedeld ielsiunladn unanuidfasilunsaslidnng
ANAONNANUYDIDU LAYMNATIINY MIARABNNAILTBIEDY AxfomeanTzUIuNTUTEIY WAz
fadedidouunaundniiui ilovedduas iledsenauns “reuiu” wie “Ufias” nsRfiu
UnANLITY

4. ussansMIvResliiinaussloviviudauiuidow wasgusediu

5. “Uiizm%mﬁaﬁlﬁﬂﬁagamadmﬁanﬂdamawmmmwLﬁ‘fluwamusummw,m

6. UssANBMsIMT Tl nsandRanimeunsnanuIseiflsdeuisidefigndes uazlvuai
iidefie lasthuavesnmsifoanuiiini aumsifusisouniviel

7. MAUTIANENNIATIIMUIT unanuiinisasnideuunanudulaefiveu niefinisUas
wasteya Fsaumsgnasnnou uifileudfiasiioznouunanny vssansnisanansasiiunisaey
unanulalaglidadldiumiudusenandifouddoiiudnsuazauiviinveuisunaiuves
UIIBUBANS
unumuazntitivesfusziliuunaniy

1. fuszifiuunenudesinuanudunaziilamedoyavesunanuiidamiofiansanun
yaratilsiiiadedutissreznaivesmsussduumeny

2. MENLATUUNANUIINUITAUNTNITITAS kasUssiuunndny aseninil auedenall
wausgleviviudoutugdnusivinliliaunsalideAniunasdoiausuuzegiadasyls fussidy
unANLASLATTUsIINB NI ST UKerU fiasnsUssdiuuman i

3. JUsziduunay msUszduunanuluavindaudanud vy Tnedaisan

L3

auddreaiemluunaui dneavrdvidug AMATNYDINITILATIYY WALAIUTUTUVDY
HAMUNTOTEYNAIIUT Jefidfy uazaenndostuunauiitdsussiu ok Weuunauliles 19
fe i lvlunsUssiiuunanusedussdiulimslidnudniugiumiiliideyasesfuandunms
TunsAnauunay

4. fussiiuunanuazsedhithdoyaudusenndiuesunanuliilunarnuveinuies

5. vngUssiiuunaunud ddulavesunaig fifmumileusu vietdoufunanuiu

DU ARILASIAUTTUIENI NI



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 1 No. 4 (July - August 2023)

UsenAveaaudnviin1sd198annsansive (TC) 5aan15UseilunuasesssN/5581us el

NyaTInnsinglugiudeya TC Tui 24 Tguigu 2562

Publication Ethics
Duties of Authors

1. The author has to assure that his/her paper has not been previously published in nor
simultaneously submitted to other journals.

2. The author shall not commit any degree of plagiarism in his/her paper.

3. The author shall produce his/her manuscript format in accordance with the ‘guideline
to authors’ stated in the journal.

4. The author whose name listed in the paper shall contribute to paper production or
research-related procedure.

5. All pictures, figures, or tables appearing in the paper must be cited properly with their
source(s) accurately identified. The author(s) shall be solely liable to any legal suit, if any.

6. The author shall verify the accuracy of content and format in both in-text citations
and bibliography, no citation(s) shall be made for unread references, and the proper number of
citations is preferable

7. The author is required to correct or rework on their paper in due time as assessed and
advised by reviewers and the editorial board.

8. The author shall identify the source(s) of research fund (if any) as well as any
applicable conflict of interest.

9. Acknowledgment should be stated only after the consent has been secured from the
related contributor(s).

10. Findings must be presented in accordance with the acquired data. No exploitation
(false summary, or distortion or biased selection of data/finding) shall be committed.

11. No reference shall be made to any revoked article unless the cited statement refers
to that in the revocation procedures. A statement must be additionally provided in the said
reference as ‘the revoked article’.

Duties of Editors

1. The editor will assess the paper quality for publication and select only those passing
through the reviewing process, in which the clarity of and congruence with the journal policy
must be prioritized. The selected paper must contain a body of knowledge that reflects valuable
perception, and a theoretical framework derived from experiences or textual/research synthesis.
A grounded theory or a conceptual model contributing to further research must be preferably
included.

2. No information regarding the paper’s author(s) or reviewers shall be revealed to
irrelevant parties during the paper reviewing process.
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3. The paper published formerly elsewhere must not be accepted by the editor for
publication. Plagiarism must be scrutinized seriously by using a credible detecting software.
The paper detected as bearing plagiarism must be frozen for further evaluation, the author(s)
be contacted, and related explanation be demanded to support the editor’s decision to accept or
reject the said paper.

4. The editor must bear no conflict of interest with the author(s) nor the reviewer(s).
5. The editor must not claim a partial or all of the submitted paper as his/her own.

6. The editor must consider for publication only the paper conducted with valid
methodology and yielding accurate findings, and the quality of which serves as the main
indicator for publication.

7. In case the editor detects plagiarism or false data in the submitted paper and hence
deciding for revocation with which the author(s) refuse(s) to comply, the editor has thus full
rights and responsibility to proceed with the revocation process without the author(s)’s prior
consent.

Duties of Reviewer

1. The reviewer must keep confidential of the submitted paper and avoid revealing a
partial or all of the information of the said paper to irrelevant parties during the paper
reviewing process.

2. Perceiving as having a conflict of interest with the paper’s author(s) that may
inhibit his/her freedom of expression, the reviewer should notify the editor at once and deny
to take part in the reviewing process of the said paper.

3. The reviewer should evaluate the paper that fits with their area of expertise, by
assessing the paper’s contribution to the discipline, quality of analysis, and intensity of
literature review related to the topic of study. Advices should also be provided regarding the
literature failed to be included by the author(s), and personal judgments without supportive
evidence should not be used as a criterion for paper evaluation.

4. The reviewer must not claim a partial or all of the submitted paper as his/her own.

5. In case the plagiarism is detected, the reviewer must notify the editor at once.



Journal of Organizational
Management Excellence

P58 Wurda 1990 s

555/70 w3 10 shwadar srnadies Sauiavauuiu 40000
Excellent 1990 Company Limited

555/70 Moo. 10, Sila Subdistrict, Mueang District,
Khon Kaen Province 40000
https://so0l6.tci-thaijo.org/index.php/JOME/index
E-mail: journalome2024(@gmail.com




