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(Website published on 30 June) Issues 4 July - August (Website published on 30 August)
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December (Website published on 30 December). Objectives to publish research articles and
academic articles for researchers, academeics, faculty, and students including religion,
philosophy, law, political science, public administration, linguistics, applied studies, and
other interdisciplinary areas.

Articles to be considered for publication to passed the consideration at 3 peer
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Views and opinions contained in the articles as Journal of Organizational
Management Excellence, it is the responsibility of the author of the article and is not
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Excellence, copyright in not reserved, bur provides references of attribution.
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Criteria for consideration and selection the articles

Each article will be reviewed by a journal review committees by 3 peer reviews to
specialize in a related field, and have received editorial approval prior to publication, are
considered in format to the reviewer does not know into the author’s information such as,
name or work history, and the author, name of the peer rewiew to reviewed the article is
unknown. (Double-Blind Peer Review). An article submitted for publication in a journal must
not be published, or is being considered by a qualified person for publication in another
journal, the author of the article must comply with the journal’s article nomination guidelines
and must be in accordance with the prescribed format.

The opinions of the article’s authors are the responsibility of their authors, and not the
responsibility of the editors.
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Publication fee

The journal does not charge fees for articles.

The author must verify the completeness of the article according to the author's
instructions. If you don't follow the rules, The journal's editorial reserves the right to refuse
publication.
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2.The author does not follow the format of the journal

3.The article is not considered by experts or

4.The article is not edited as suggested. within the specified period (1 month after
the editor's notification)
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Process for considering articles from experts

The journal has a quality assessment process from experts before publication.
Avrticles published in the journal have been reviewed by 3 experts in related fields in a double
blind peer-review manner. Articles from internal authors will be considered by experts
outside the unit. Journal work Articles by external authors will be reviewed by internal
experts. or outside the organization that produces journals that have expertise in the field and
has no conflict of interest with the author.
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Abstract

This academic article It shows that education is a learning process for the prosperity
of individuals and society through the transmission of knowledge, training, and cultural
integration. Creation of knowledge resulting from Provide an environment and society for
people to continuously learn throughout their lives. and provide opportunities for people with
physical, social, emotional, intellectual, and knowledge conditions that are unusual for the
general public.

The results of the study found that the use of Boonkiriyawatthu principles 3 for
participatory academic administration of the Office of Special Education Administration
consists of academic administration operations of educational institution administrators,
teachers, personnel, and basic educational institution committee members. that are involved in
the operation Both in expressing opinions, making decisions, planning, and operating to
achieve the objective or solve various problems that may occur with academic administration
By the role and duties of the Special Education Office Academic administration includes
curriculum and curriculum administration, educational curriculum development. Research to
develop the quality of education Development of the learning process Internal supervision
Measuring and evaluating educational institutions and educational quality assurance There is
the introduction of Dhamma principles. There are 3 merit-making objects Thanamai, Silamai
and Bhavanamai are applied to the principles of participatory academic administration. It
results in Teachers or subordinates are satisfied with their performance in teaching and
learning. Learners achieve academic achievement according to their goals. and parents of
students are willing to cooperate with special education institutions that are under the principles
The three principles of meritorious virtuousness, namely danamai, silamai, and bhavanamai,
have an effect on students in special education institutions.

Knowledge of educational institution administrators Under the Office of Special
Education Has academic administration duties, including curriculum and curriculum
administration. Research to develop the quality of education Development of the learning
process Internal supervision Measurement and evaluation and educational quality assurance



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Ui 1 atun 3 (nquniay - Tguieu 2566)

Applied to the principle of Boonkiriyavatthu 3 These include Thanamai, Silamai and
Bhavanamai, which have a positive effect on teachers or subordinates being satisfied with their
work. Learners achieve academic achievement according to their goals. and parents of students
are willing to cooperate with educational institutions.

Brief summary of the principles of participatory academic administration in all 6 areas
of the Office of Special Education Administration. Can be applied in educational institutions
together with the 3 principles of Boonkiriyavatthu, in line with the aim of providing special
education for people with disabilities to have a good quality of life like normal people.

Keywords: Boonkiriyawathu 3; Academic administration; Special Education Office
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Abstract

The Constitution 2017 has defined the role of citizens in politics, which reflects
political events. It is clear from what is currently happening that Section 44: Everyone has the
freedom to assemble peacefully and without weapons. Restrictions on freedom under
paragraph one cannot be carried out. The objectives of the research are to 1) study the level of
political behavior of the people, 2) compare the level of political behavior of the people, and
3) study the suggestions for developing the political behavior of the people.

research model It is a combined method research. Research including quantitative
research and qualitative research To complement the results obtained from quantitative
research.

Research results according to objective number 1: level of political behavior of the
people Overall and each aspect is at a high level. has an average of 3.94, followed by political
behavior Political participation There is the aspect of providing political knowledge and the
aspect of following political news. The average values were 3.93, 3.92, and 3.88, respectively.

Research results according to objective number 2: People of Kaset Wisai District. Roli
Et Province, with different ages, education levels, occupations, and average monthly incomes,
have political behaviors. They are significantly different at the 0.05 level. People of different
genders have different political behaviors.

Research results according to objective number 3: Local leaders should encourage
people to know their roles and participate in political activities. Encourage people to exercise
their right to choose representatives to act on their behalf in governance at each level of the
country. Encourage people to publicize or disseminate news to encourage others to exercise
their right to vote in elections.

The findings from this research are the political behavior of the people. Overall, it is
at a high level. As for the level of political behavior of the people The overall level is at a high
level, with people having different ages, education levels, occupations, and average monthly
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incomes. There is political behavior of the people. Overall, they are significantly different at
the 0.05 level. Recommendations for use in promoting participation in elections at all levels.

Brief summary of people's political behavior Overall and each aspect is at a high
level. People with different ages, education levels, occupations, and average monthly incomes
have political behavior. They are significantly different at the 0.05 level and local leaders
should encourage people to know their roles and participate in political activities.

Keywords: Case Study; Political Behavior; People of Kaset Wisai District
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AwuztidmIuglsuunay

Advice for Article Writers

1. drulssinnvasunauiiasiiunluansans

1.1 unAuNLAL (Special Article) UnANUNIABINTALAY ﬁmuaﬁammmi’%ﬁmmi
e LT LLazr;humi'ej'ml,t,agﬂmimmﬂ;ﬁwia@mwmuﬁwﬁﬁmﬁ?m finguithmnaduiniyinig
T TIvIN5/ATTIN

1.2 unAu3se (Research Article) Ifun 5189 1unanuidelndiidesdanuysuiy
Useloail azdosliinefiunwluansansing uneu

1.3 UnA2IUN193YIN15 (Academic Articles) 1'7{LauaLf'rammmiﬁmmiﬁmmimLﬂ'u

[

\etniaueennL3ldgdsny

1. Types of Article Publication in the Journal
1.1 Special Article: This focuses the scholars as a target group on providing rich

academic knowledge which is peered and approval by subject-matter experts.

1.2 Research Article: This is detailed studies reporting new work and is classified as
primary literature, and it has not been previously published in nor simultaneously submitted to
other journals.

1.3 Academic Article: This presents dominant academic knowledge provided new
body of knowledge in the society.

2. N15E9UNAIY
uneufiaziifusilu Journal of Organizational Management Excellence T
auduneudelul
2.1 i \Weuunaiuanidlvan Template una31u3dy vie Template
UnANEITInng unanEivy daduiiegimesnisideuunanunsans dWedadomunanuves
fiduadlu Template Tnsanansaariluanldsed
2.1.1 Template unA111398 (.docx)

2.1.2 Template UnAMNIVINTT UNAMUTLAY (.doCX)
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2.2 lguunanuanidlnannisdesusesnouiuiunaiuly Journal of
Organizational Management Excellence lnganunsaniilnanladi (pdf) wazlinsensieaziden
Tasusu wiewunenuiidoudadi fenslan Line wiiunsasiitensiadeuloy

2.3 soimthidnsendumutenansiuuuesiifouunanuiidadn Are1sldn
Line wiviuansans wihiidewuu Google Form Tgidsusnifiunismunuusiesusianann

2.4 dwihfind i lussuvadasaundnesulativessaiswaz/mie (n5d

2R v v o a & z.s' oA ) = Y] v a &
QﬂﬁuﬂiLLa’JG}ax‘iﬂﬂLUUﬂﬁGHlI‘U‘IJGIEm‘Vl 2.1 uag 2.2 [URYINU) ﬂﬂﬂL‘Uﬁ%‘U‘Ul@GﬂMﬁﬂﬂu https://sso.tci-
thaijo.org/auth/realms/thaijo/protocol/openid-connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://s016.tci-

thaijo.org/index php/JOME/openid/doAuthentication?provider=custom (@115 01A N1 GIBJJE]% A Aule N sruu Thaijo)
https://docs.google.com/document/d/1ehMHBWPrsJCagaDhBnNQfRIHuw-_u98 hGHVMPGHO1l/edit Wil od
UNAMILTITEUULAD L ntfiazafiunisnsisdeuiazaniunisauduneulunisdnyinunainuli

AgUUNAINIIUINEUsBlY

2.Submission

The author shall produce the manuscript format in accordance with the guideline to
authors stated in Journal of Organizational Management Excellence as follows:

2.1 The author can download each template of types of the articles to arrange the content
of the author's article into a Template by the following steps:

2.1.1 Template of research article (.docx)
2.1.2 Template of academic article and special article (.docx)

2.2 The author must download the certificate of the journal by (.pdf) and complete the
details with the piece of writing in LINE on the webpage for initial verification.

2.3 The committee will contact back as attached documents of the author sending via
LINE on the webpage and the author will receive the Google Form to complete.

2.4 The committee will dispatch the registration system to the author. In case that the
author has already registered to the journal system, the author can follow step 2.1 and 2.2. The
pI’OCESS can be I‘eaChed through the ||nk here: https://sso.tci-thaijo.org/auth/realms/thaijo/protocol/openid-

connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://so16.tci-

thaijo.org/index.php/JOME/openid/doAuthentication?provider=custom (FOI‘ more information, the authOI’ can access tO
Thaijo). https:/docs.google.com/document/d/1ehMHBWPrsJCagaDhBnNQfRIHuUw-_u98_hGHVMPGHO1l/edit Once
the article is submitted to the journal system, the committee will proceed the verification
method and inform the author of the article.


https://sso.tci-thaijo.org/auth/realms/thaijo/protocol/openid-connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://so16.tci-thaijo.org/index.php/JOME/openid/doAuthentication?provider=custom
https://sso.tci-thaijo.org/auth/realms/thaijo/protocol/openid-connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://so16.tci-thaijo.org/index.php/JOME/openid/doAuthentication?provider=custom
https://sso.tci-thaijo.org/auth/realms/thaijo/protocol/openid-connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://so16.tci-thaijo.org/index.php/JOME/openid/doAuthentication?provider=custom
https://docs.google.com/document/d/1ehMHBWPrsJCaqaDhBnNQfRIHuw-_u98_hGHVMPGH01I/edit
https://sso.tci-thaijo.org/auth/realms/thaijo/protocol/openid-connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://so16.tci-thaijo.org/index.php/JOME/openid/doAuthentication?provider=custom
https://sso.tci-thaijo.org/auth/realms/thaijo/protocol/openid-connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://so16.tci-thaijo.org/index.php/JOME/openid/doAuthentication?provider=custom
https://sso.tci-thaijo.org/auth/realms/thaijo/protocol/openid-connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://so16.tci-thaijo.org/index.php/JOME/openid/doAuthentication?provider=custom
https://docs.google.com/document/d/1ehMHBWPrsJCaqaDhBnNQfRIHuw-_u98_hGHVMPGH01I/edit
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fidsumsnszmindsnnudidglunismdenunanuligndosmusuiuuresunaimd
MIEIIMLA AAeAIUATIdBUATINgNRDILLILBY WiauTaRgatsnusAouTiardaunaliiy
U3515N15 Mawseuunanulvigndeswutainunvensansasyinlinisiansananuiiinaig
sadanndetu uagnanesussanimaveanuavifarlifinnsanunaruauniagldutlaligndes

ANVOANUAVDIINTES

3.Article Verification and Proofreading

The author has to realize on the importance of article guideline of the journal and its
correctness with proofreading before submitting to the editorial. So doing will shorten the
process of article submission and the editorial team reserves the right to rejection if article
correctness is adverse based on the journal regulations.

4. JULUUNTIALATIUUNAY

4.1 dmiunwilve uneusesdudifunife Tneldyauuudnus (Font) vdialveansusse
(TH SarabunPSK) au1adnu9s 16 AR undanse druunanuniwsangulilduuudnes Times
New Roman wu1a8nus 12 lun1sdaliiiszezinsseninaussianiedos (Double spacing) naen
WoNENs AUt eraIuunsYAERITEUYLAE & (Ad) Srer veunsyatwuY 1.5 69, 819 1 i,
d18/9771 1 11 ndeuldnunsiaaniindifuniayueuun i unauliasenaiy 20 i
nszauiiniay Tng TuTnnmUszneukazng

4.2 FoiFosdesiinulneuasnvdingy Ruilinhusnasanans

4.3 FofTou Muntmnedvinig a1 e dada/minsnuvesysumiefiuinwinnau
lngi3eanEllsuunany 1 65w 2,3,4 suvtdlatedes iednlwinveminszane & E - mail
finnselunisdaunald

4.4 undndonulneuazn1wdinge liiu 500 AsaunAngs

4.5 MuunedAgy (Keywords) ﬁgqmmlﬁnwazmmé’qmw 3-5 A

4.6 NM3389ite Mtelnygn WRuNTaveunuge WtedosliuninwIniitelng 3-5
Frsnusuaridedssruaierfudosiuiiinseiu Wetumdelngasiiu ssesfind 0.5 g
UTIVIN

4.7 msldduay fde wazradu Mdusuaveorsinimun Mededbuanamibu ey

Auauliluasansn) msndunwsingy asldnal (Network Organization) Wusu
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unAuise IHSedduanse deil

1) unAnge (Abstract)

2) uni (Introduction) szuaudRgyvaslayminsidey

3) ”mqﬂizmﬁmﬁ%’ﬁ (Research Objectives)

4) nunNIUITIUNITU (Literature Review)

5) nTaULUIAALLNITIYY (Conceptual Framework)

6) sxLU8U35748 (Research Methodology) iquL‘UUL.Lmuﬂ']{i%’ﬁlﬂﬁlﬁm?ﬁmju PRI IGE
mMstmussanguiiogs edesdlellilunside Bnsiu susmdeya wesmeneideya

7) nan13338/man1mnad (Results) Lauawaﬁwummi’mqﬂizaqﬁmﬁ%’amué’wﬁ’uasm
Foau mstauelugumaavisousunil

8) afis1ewa/Aansal (Discussion) wuerfuniuiies Tiidiuisrundonlos vewmanside
funseuRUIRn warwidefiiiuun lenseAusedudes ud Fidiuderundenlesvesiudsd
Anwviavan

9) BaAAN3 N5 (New knowledge from research) a%maaaﬁmmiﬂmjﬁlﬁmﬂ

AMFINEUTUINA LA BE DA LA

Ao o v

10) Toiausuug (Suggestion) szyteajuildiAgyuasdaiausiuylunisimanisideluly
wazUsziudnsunsidesely

11) lonansinsde (References) foafusnenisidnsensdsBludeossawidu Wunwilne
LAZAIYIDING Y

UNAUNLAY UNAINTYINTS UNANUINSIAU UAmung unaaulasalndedes T4
Bosshduanss sl

1) unfnga (Abstract)

2) unid1 (Introduction)

3) foidos (Content) uansanvzan ”@ﬁﬁaQﬂ1§ﬁ1Lauamwué"]é’uLLazﬁﬂsaULLmﬁmmaﬁuqmé
YBIUNAY

4) saAnuiluval (New Knowledge)

5) unagy (Conclusion)

6) LoNa139190¢ (References)
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4.Article Format Preparation

4.1 The TH Saraban PSK font type at the size of 16 pt. is to be used throughout for Thai
version and the Times New Roman font type at the size of 12 pt. employing a double-spaced
for English version. The text is on A4 size standard and leaving 1.5-inch top margin, 1-inch
bottom margin, and 1-inch left-right margins. Page numbers should consecutively be used
throughout at the top right side of the paper. The manuscript is maximum of 20 pages including
figures and tables.

4.2 Title needs in both Thai and English typed at the center.

4.3 The author details, such as academic position, major, faculty, affiliate of every co-
author or supervisor, are consecutive; begin with the main author and follow by other co-
authors under the title; at the center.; and end with the email.

4.4 Abstract is required in both Thai and English and should not exceed no longer than
500 words.

4.5 Keywords are required approximately 3-5 keywords.

4.6 Order of heading, the biggest heading is organized at a left-align margin;
subheadings are listed in a 3-5-letter spaced after the heading and other subheadings are listed
consecutively at the same point. Other headings should be typed in a 0.5-line space.

4.7 Use of numbers, abbreviations, and parentheses has to be typed in Arabic numerals;
used universally (the full form is identified at first); and started with a capital letter of each
word, respectively.

Research article should be organized to include the following:

1) Abstract

2) Introduction; identifying the significance of research problem

3) Research Objectives

4) Literature Review

5) Conceptual Framework

6) Research Methodology; identifying research plan of obtaining samples and sample
size, instruments used, data collection, and data analysis

7) Results: providing based on research objectives respectively in table or chart format

8) Discussion; providing as the essay to identify the relationship of results, conceptual
framework, and previous studies; should not be explained in item, but indicated the connection
of all variables

9) New knowledge from research. Explain new knowledge gained from research that
can be developed further.

10) Suggestion; stating the important conclusion, implication, and future research

11) References; requiring as in the footnotes in both Thai and English.
Special Article, Academic Article, should be organized to include the following:

1) Abstract
2) Introduction
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3) Content; presenting important points consecutively with conceptual framework
result of the paper

4) New Knowledge

5) Conclusion

6) References

5. 1PN&15919849 (References)

Tild3Uuuu APA (6th Edition) Juanasgiu lneanunsasiee1disn1siliey wnanse1984 7l
Qﬂé]’auﬁmLﬁﬂﬁmﬂﬁﬂﬁwﬁ*‘um APA http://www.apastyle.org

5.1 nsdreddluiionunaay

dmdunsersdaenarsiuunanuiuldszuu APA Tildssuusdnusiagld 20y da-Un
warsryTo-unuana vosfileu I we. waziauvii venenansfithangadaiduinedonudld
§1989 1onansisnedsluumanuazdesusnglutenansdredsineunaunniiens wazgiou
wmméfaq%’uﬂm%uﬁﬂmmQﬂ@'fawaaLaﬂmiﬁﬁmé’w@wg@wm nso198adunruninense
1899w 1ngFURUUUDINITE9BLBNENT figadd

1. mﬂ%aQ’LL@'@agjjwﬁﬂﬁi’fammﬁé’wﬁﬂﬁli’f%@m O
(2545) 3o Robbins, Stephen P., (1998)

2. mnTerusitagetonuionsta ld @egues, N : laumin) 1w

L @UNYN) LY 0195 UsEAnta

1) nsdlffusia 1 au WMTowdu @efioy, Y7Ru) Wy @wissa vdearssasn, 2548)
%38 (Oakland, J, 2000)

2) nadlusia 2 au Tidewuiu (ol 1 wazdon 2, IAAUW) 1w (URuINs Nounys uay
WEINBY A, 2560) 3o (Chandler,Ralph C. and Plano Jack C, 1982 : 3)

3) nsalguaiaannndt 3 auduly Asawsnliileuiedldeunivan wazasssalulmasudy

U
s

ANY 1Y (WORTBuAUT 1 wazAny, UML) 1 (aufnd UseAnsdy wazane, 2561 ) w3 (Argyris
etal.,1972)
4 159198 e gunadIy Wl gUiuy APA 13esau 6 arasieg 19

(http://www.apastyle.org)

1) ilsde

Yoruea. (UNTiun). Foi509. (ATINNUN). aounfiam: drudnfiun. wu

1.1) ¥y NwAsAS. (2543). 2475 n15Ugidaeu. (NUNATIN 2). NFENNUNIUAT
s yailslasansimadinumansuazuyyeans.

1.2) Simon,Herbert A. (1976). Administrative Behavior. (3" ed.). New York:
The Free Press.
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2) unanuluasans

JofiTouunany. @ifu). Founanu. 92735975, T (@UT), tavwhil Using
unAuluInTEns.

2.1) 2893 WAL, (2556). 11583195 1UAINF LUNITUSMITTIANTYNBY. 275575

UnAsearioadu, 1(1), 52-67.

2.2) Jurkovich,R (1974). A Core Typology of Organization Environments.
Administrative Science Quarterly, 19 (2), 380-394.

3) Ingnfinus/Auftnus/asinus/seaunide

A vaw A a L2 & A [ 1 Ao a a (Y

YOIy, AN, T8i529. TEAUYRINUIMNENUNTURAYOU : 1nIne1ae

3.1 @uws WnwasAs (2550). 015UnIsianIsevansluume unailos Taniauyusiil.
AIng1dnussgUseaumansuUadin. a191391115UNAT09Y090 Y. INe1dun1sUnATeIViBIaY :

UWINYIAYVDULNU.

3.2 Jaffee,D. (2001). The Development on New Generation of Thai Farmers to

Propel Thai Eeonomy . Research Report. College : Thepsatri Rajabhat University.
4) unastoyaniuled

Yorleu. ([UNfum). Yeises. seulal. Fuawdle Ju wwieu U. unasun : Url

LU

=~ a o ) 4' a A yooA Y

fiswa meyidegns. (2553). nsduimdewasugialve. souladumuile 7 fugeuy

2555, uwiaafiun http://www.buddhismth.com/index.hp?y.

BBC New. (2016). Etnical Alzheimers or Social Advocates solution. Online.
Retrieved May 3, 2017. from : http://www.bbc.com/2016/ WORLD

5) 189U FUTEYUVTRFULUIMNIVINT

orusia. Vi), Foides. FaronarssauniasstenrunIsysean. Ju ey U aanuil
0. aonufiius: d1infu,

WU aU1u 1AR1ned. (2550). MTWAILINITISEUI MIMIEATNI9NITIANTS.LaNa T
UsenaunsUsaunIsUsea NI INYuYY. 25 WaAIneu 2550. 15ausuuniliin. njunnuviuas: fige
NSRUN.

Natthabhan, S. (2000). The Besuty of Wonmen in Theravada Philosopy.

Nebraska Symposium on Motivation : voll. 38. Perspectives on Motivation. 18 July 2000.
Lincoln. USA: University of Nebraska Prees.
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6) WAUIYNTY
Fomdage. (UNRA). anunfiam: dwdniias.
WU WIUIYASHAYUTITV N AgFa L. (2525). nTUNNUNIUAST: d1T N9

1 UUNREANI.
Shoter Oxford English dictionary. (2002). New York: Oxford University Press.

5.In-text Citation

In-text citation system, APA style, is used in this manuscript systemized by authors
last name(s), year of publication, and page numbers of the paper at before or after of the cited
text as follows:

1.As the name author—date system implies, the in-text citation includes the author and
date with the author names in running text and year of publication in parentheses. For
instance: Research by Chester L, (1938) supported...

2.As the name author—date system implies, the in-text citation includes the author and
year of publication inside parentheses. For instance:

2.1 In case the author has only one cited author, it must be (Borel, 2016).

2.2 In case the author has two cited authors, it must be used an ampersand (&)
between names for a work with two authors: (Grazer and Fishman, 2015).

2.3 In case the author has 3 or more cited authors, it must be used an ampersand (&)
before the last author: (Argyris et al.,1972).

Reference Writing

At the end of the pieces of the article, you, as the author, need a list of materials that
you have used or referred to followed by APA style as follows:

1.Book

Author(s). (Year of publication). Title. (Edition). Place of Publication: Press’ Name.
Simon,Herbert A. (1976). Administrative Behavior. (3" ed.). New York: The Free Press.

2.Journal Article

Author(s). (Year of publication). Title. Name of the Journal, Year (Volume), Article
Page (p.) Number (first page-last page).

Jurkovich,R (1974). A Core Typology of Organization Environments. Administrative
Science Quarterly, 19 (2), 380-394.

3.Dissertation/Thesis/Thematic Paper/Research Report

Author(s). (Year of publication). Title. Level of the Writing Piece. Affiliate: University
name.

Jaffee,D. (2001). The Development on New Generation of Thai Farmers to Propel Thai
Eeonomy . Research Report. College : Thepsatri Rajabhat University.

4.\Website

Author(s). (Year of publication). Title. Online. accessed Year Month Date. Available
from: URL.

BBC New. (2016). Etnical Alzheimers or Social Advocates solution. Online. Retrieved
May 3, 2017. from : http://www.bbc.com/2016/ WORLD
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Conference. Venue. Place of Publication: Press’ Name.
Natthabhan, S. (2000). The Besuty of Wonmen in Theravada Philosopy. Nebraska Symposium
on Motivation : voll. 38. Perspectives on Motivation. 18 July 2000. Lincoln. USA: University
of Nebraska Prees.

6.Dictionary

Name of the Dictionary Book. (Year of publication). Place of Publication: Press’ Name.

Shoter Oxford English dictionary. (2002). New York: Oxford University Press.
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6. lllustration section (Figure) and table section (Table)

Ilustrations and tables should be as sparse as necessary. Print 1 image or 1 table per
page. For captions and tables, type them above the image or table. As for additional
explanation, put it under the picture or table.

s
7. AUENS

~ v a a £ va i v N A s a a £

wielidulununguunedvans {lsunnvitudesasaeiedolunvunesuluueuivans
unAaliuAsans wiesuivunanuduatunlaunluassgaieg wenanil Fllsunnvitudesguduy
i v v oA aa Y Y Sa ¢ . .
TunanuduatuiidsAnunty ldwnfnuianizlu Journal of Organizational Management

Excellence wgauviafienvingy wniinsldninmienmssvesideudunusingludeifiunduniuay

a a

ALBusveayIM1vesivANSneu nieunanmisdelasunisiugeudoussansns neud

unANNaglasuMsARiun MetlmngeuliufdRnugiudeyadinanidileusuinveuusiie s

U

W 13anselusuinyeunnal

7. Copyright

To comply with copyright law All authors must sign the form granting copyright to the
journal. together with the final edited version of the original article. In addition, all authors
must confirm that the original article submitted for publication is It has been submitted for
publication only in the Journal of Organizational Management Excellence. If another author's
image or table has been used in another publication, The author must first request permission
from the copyright owner. along with showing the book that has been approved to the editor
Before the article is published However, if the author does not comply with the said database,
the author is solely responsible. The journal is not responsible in all cases.
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Certification Letter
Before Submission to Journal of Organizational Management Excellence

Dear The Editor of Journal of Organizational Management Excellence
AS AN L

for publication in Journal of Organizational Management Excellence

With this occasion, | and the team certify that this submitted paper has it has not been
previously published in nor simultaneously submitted to other journals. We agree to all
regulations of the original paper. We consent that the right for consideration, any incorrect,
incomplete, or false statement of this paper furnished by me and the team will be considered
as just cause for rejection of this application or dismissal from the editorial team. Herewith, the
editorial team is authorized for the published paper with full authority to Department of Journal
of Organizational Management Excellence. In case it is an unexpected situation of any
accusations about picture, graph, message, and or opinion in this paper, we consent to be solely
responsible for all cases.

If the editorial team of Journal of Organizational Management Excellence has found
that some evidences are inaccurate and unauthentic, the editorial team is authorized to negate
the submitted paper immediately without any notice in advance. The author certifies and
consents such agreement with the signature at the bottom of this certification letter.

Main Author Sign (1% Name) Co-author Sign (2" Name)

Contact (Main Author)

Facebook: ...,
LINE ID: e
E-mail:
Tel:

Note: both main and co-author are required to sign; supposing there are more authors, you
can add more under the 2" name of co-author
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Publication Ethics
Duties of Authors

1. The author has to assure that his/her paper has not been previously published in nor
simultaneously submitted to other journals.

2. The author shall not commit any degree of plagiarism in his/her paper.

3. The author shall produce his/her manuscript format in accordance with the ‘guideline
to authors’ stated in the journal.

4. The author whose name listed in the paper shall contribute to paper production or
research-related procedure.

5. All pictures, figures, or tables appearing in the paper must be cited properly with their
source(s) accurately identified. The author(s) shall be solely liable to any legal suit, if any.

6. The author shall verify the accuracy of content and format in both in-text citations
and bibliography, no citation(s) shall be made for unread references, and the proper number of
citations is preferable

7. The author is required to correct or rework on their paper in due time as assessed and
advised by reviewers and the editorial board.

8. The author shall identify the source(s) of research fund (if any) as well as any
applicable conflict of interest.

9. Acknowledgment should be stated only after the consent has been secured from the
related contributor(s).

10. Findings must be presented in accordance with the acquired data. No exploitation
(false summary, or distortion or biased selection of data/finding) shall be committed.

11. No reference shall be made to any revoked article unless the cited statement refers
to that in the revocation procedures. A statement must be additionally provided in the said
reference as ‘the revoked article’.

Duties of Editors

1. The editor will assess the paper quality for publication and select only those passing
through the reviewing process, in which the clarity of and congruence with the journal policy
must be prioritized. The selected paper must contain a body of knowledge that reflects valuable
perception, and a theoretical framework derived from experiences or textual/research synthesis.
A grounded theory or a conceptual model contributing to further research must be preferably
included.

2. No information regarding the paper’s author(s) or reviewers shall be revealed to
irrelevant parties during the paper reviewing process.
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3. The paper published formerly elsewhere must not be accepted by the editor for
publication. Plagiarism must be scrutinized seriously by using a credible detecting software.
The paper detected as bearing plagiarism must be frozen for further evaluation, the author(s)
be contacted, and related explanation be demanded to support the editor’s decision to accept or
reject the said paper.

4. The editor must bear no conflict of interest with the author(s) nor the reviewer(s).
5. The editor must not claim a partial or all of the submitted paper as his/her own.

6. The editor must consider for publication only the paper conducted with valid
methodology and yielding accurate findings, and the quality of which serves as the main
indicator for publication.

7. In case the editor detects plagiarism or false data in the submitted paper and hence
deciding for revocation with which the author(s) refuse(s) to comply, the editor has thus full
rights and responsibility to proceed with the revocation process without the author(s)’s prior
consent.

Duties of Reviewer

1. The reviewer must keep confidential of the submitted paper and avoid revealing a
partial or all of the information of the said paper to irrelevant parties during the paper
reviewing process.

2. Perceiving as having a conflict of interest with the paper’s author(s) that may
inhibit his/her freedom of expression, the reviewer should notify the editor at once and deny
to take part in the reviewing process of the said paper.

3. The reviewer should evaluate the paper that fits with their area of expertise, by
assessing the paper’s contribution to the discipline, quality of analysis, and intensity of
literature review related to the topic of study. Advices should also be provided regarding the
literature failed to be included by the author(s), and personal judgments without supportive
evidence should not be used as a criterion for paper evaluation.

4. The reviewer must not claim a partial or all of the submitted paper as his/her own.

5. In case the plagiarism is detected, the reviewer must notify the editor at once.
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