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December (Website published on 30 December). Objectives to publish research articles and
academic articles for researchers, academeics, faculty, and students including religion,
philosophy, law, political science, public administration, linguistics, applied studies, and
other interdisciplinary areas.

Articles to be considered for publication to passed the consideration at 3 peer
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Views and opinions contained in the articles as Journal of Organizational
Management Excellence, it is the responsibility of the author of the article and is not
regarded as the viewpoint of the editorial teams as Journal of Organizational Management
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Each article will be reviewed by a journal review committees by 3 peer reviews to
specialize in a related field, and have received editorial approval prior to publication, are
considered in format to the reviewer does not know into the author’s information such as,
name or work history, and the author, name of the peer rewiew to reviewed the article is
unknown. (Double-Blind Peer Review). An article submitted for publication in a journal must
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journal, the author of the article must comply with the journal’s article nomination guidelines
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The opinions of the article’s authors are the responsibility of their authors, and not the
responsibility of the editors.
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Process for considering articles from experts

The journal has a quality assessment process from experts before publication.
Avrticles published in the journal have been reviewed by 3 experts in related fields in a double
blind peer-review manner. Articles from internal authors will be considered by experts
outside the unit. Journal work Articles by external authors will be reviewed by internal
experts. or outside the organization that produces journals that have expertise in the field and
has no conflict of interest with the author.
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Abstract

Academic work is an important mission of educational institutions that aim to
provide service recipients, namely students, with self-development in knowledge, attitudes, and
skills in various sciences in order to lead to specific educational goals and objectives. Academic
work therefore involves the curriculum and curriculum development, the process of
transferring knowledge to target groups or learners, organizing media and educational
technology. Measurement and evaluation Objectives of the research 1) To study the use of the
4 principles of Sanghawatthu in the academic administration of primary schools. Under the
jurisdiction of the Chiang Rai Primary Educational Service Area Office, Areas 1 and 2) to
propose guidelines for using the Sanghawatthu 4 principles in the academic administration of
primary schools. Under the jurisdiction of the Chiang Rai Primary Educational Service Area
Office, Area 1.

Research model It is a mixed methods research. sample group There were 317
administrators and teachers who provided important information, 5 administrators, 5 teachers,
a total of 10 people, using statistics to analyze the data by finding frequency, percentage, mean,
and standard deviation. and content analysis.

The results of the research found that 1) the use of the 4 principles of Sangahavatthu
in the academic administration of primary schools Overall, it is at a high level. The aspect with
the highest level of practice is learning management, followed by curriculum development. and
measurement and evaluation, respectively and 2) Guidelines for using the 4 principles of
Sangahavatthu in the academic administration of primary schools. Curriculum development
Schools should create orders to appoint teachers to prepare the curriculum and encourage
teachers to attend curriculum development training in terms of learning management, schools
should make orders to appoint teachers according to majors and use polite language with
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students. Measurement and evaluation Schools should have effective and diverse evaluation
measures. and educational supervision Schools should encourage the supervisory working
group to follow up and advise teachers in a polite and friendly manner.

The findings from this research are mutual assistance or what is called the pattern of
using the 4 Sangha Vatthu principles in academic administration. obtained from research
synthesis With the goal of creating and developing a curriculum Administrators encourage
teachers to develop themselves. Give importance to creating innovations or new things that
administrators and teachers use to keep learning up-to-date. at diversity and educational
institution administrators supervise and monitor teachers' learning management within their
classrooms. It is a form of supervision to give encouragement. in a friendly manner.

Briefly summarized, the use of the 4 Sanghawatthu principles in the academic
administration of primary schools as a whole is at the highest level. The learning management
aspect is followed by the curriculum development aspect. and the school should have an
appointment order Implementation of educational institution curriculum according to the
abilities, qualifications, and experiences of teachers and educational personnel.

Keywords: Academic Administration; Sanghawatthu 4; Primary School

unin
a & ~ a | v £ a sy« = =
MANMITUNUNTINAITAIVOIMIENY YUANA BunTSny (2551 : 22) viseanufnw
MsvandsuTvgaademnglunmsujianunelidsuuimslaun dniseu vieuaaaluguwulasy
MSALIAULEIRIUAIINS nAR Lasrinwelumanddie o WeihlugmunguavingussasAves
N3fn¥lasanILLIINITIANEITEITUNENAATLAL N TNALIMENFRNTNTLUIUNITANENOAAIINS

dsnquidmuneniediseunisindosazmalulagnisdny msiananazUsedung n1suseiu

Y

L3 a

AanmTINiinsdausseiniaiesslevinsivims nMsudmsauinnsuuuddiusiuny
nindsaving 4 vedlssFeulsvondne Sfnddneueiiuiinsdnussoufnwidosen 1
msudmsnuinnisidundniiugilunsidouasdife 4 Sudinfnvangauduresamiiug
nsAnwUszaunuifissme e 1 faseludl 1. ATUNTHRUIMANENTANUANYY 2. 1UN1TIANTT
Feu3 3. anunisianauazuseiluna 4. sunisimanisdnwinavdvandaaning 4 nanifa
nanssIudenning 4 daAning wuain sysuiduiidauvisnsanaseitu ssanduededamien
il mneds nénnsasedlanu andawmielatuld 35vinliausn nindieuanased dadu
wosszanilauasiniendilaulidusuniesudioniuld wasiliedfuseenusneuusisoun
Frefu wilouAuadnsofinsesisaliflitudiunszaely lssouauldldauiidesns daningdld
Uszns Ae 1. mu nsl madeaas msudsthufieyssleviuanudu Dreugnildidumdlsiviunn
A3 wuaduiu wiaduldan) 2. Je1191 msyaamhedesdlnisiggeuniiu 934l linavetuany

2511 weludaiiludsslovd wanzdunames waddenu (waandula) 3. Snaasen Hewmdedu



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 2 No. 2 (March - April 2024)

(refafull) 4. aundnan msdudiienuaiiaue lnguszwgdlvifianuauefuanetane
Nemifsety @doidufues) nszsssuinfied (mesd qainly, 2548) Femstmdndsaning 4 unld
TulsedoududdimnrdmivlsaSoulssonAnundainuaiiuiinsnvusyaudnuidoses we 1
PINMTIBNUNANTIIALELIUUSESTauUsEINa) 0.A.2563 ddnaueniiuiinisine
Ussannwndeesne e 1 wasdunismageussiumadinauaaiiufin1sdnuuszoud nw
o918 e 1 (2564) n15deu RT (Reading Test) n1saou NT (National Test) n1saeau O-net
(Ordinary National Education Test) nms33 wuinnagwsd 2 snseduamnmgiseulsiflsinuyly
AMSTET 21 mmﬁmmwawam3‘1/1@aaumamsﬁﬂmszﬁumasﬂguﬁugm (O-NET) FuUszaudnund
7 6 Unsfnw 2563 wutiniSeutulssauAndi 6 S 2,236 AUNNLIATEUYRIATNIULYA

i
A =

{ = = = a ! a o ! Y 1a
NUNNITANTIUTLOUANYINTHITIELUA 1 UAZLUUAILRAENS 4 ﬂaqllﬁ’]ig IWLLﬂ ’J‘?ﬁﬂ’ﬁﬂ'ﬂmﬁl

[
a VYA v

FVIRNAAIENS 331 INeIMEns wagdvintwsenguegluinaeissauainitseaulseme NI

Y

=

Gaduiaanmdgmiifetuisdaulafiesdnudymuasiaueuuivnamsuimsnuidsinsni
ndndsaning 4 veslsaFoulszanfinu dsfadriinaueiuiinsinuussosfnuidesse 1w 1
ot uuwamalunisd nasuuaswaudnissuluaniudnwidiluuszneunisnaunuweun
Usganinmuesnisuimsinnmsiisiuselevddeld

(%
v v Ya v

AenuE 338 levn1s3deses msldndndaning 4 Tunisuimsanuisinisvedlsuieu

e

[ o

YseauAne) §9nadTnUANUANISANBIUTLOUAN w8958 LR 1

(%
[ a o =

AuTIUTdaya Twnszinadeya asuuareiusienanisive n153deaseil §39e Tidnunely

= a

AT lAAnw gy

nsfnw wilvanmdymilaemilvemn 9 lsadeu

o

[3 a v
AOUILEIANTTIVY

1 efinwinisldudndsandng 4 lunisuinsnuisnisveddsuisulszaudny

[

INPANUNIUIRNUNNNSANIUTEOUANBTEI58 LR 1

2. ialauauuInensidnandianing 4 Tunsumsnuinnsvedsaseulssaung

[

INPANUNIUIRNUNNSANIUTEOURNWTEII LA 1



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
U 2 aduit 2 @Al - Wweu 2567)

NIINUNIUITIUNITU
a = dl U a a
BUIAAVIE WS NYINUVUINITIYINTTG
1. AMUNUYVBINITUIMTUIVING
a a @ A =t d‘ 1 = A & o v a

nsuimsnlvimsiludnnilsnuiegaeluaaudnuniluilandnvesnsuinsau
aelulsaseu eswnadnnsdunuiuianatasyssduna wangasniseenuuuniieiseus
FauneesiudinGeulaenss Tundvinmvaieviulaiinnumanglifsl

nua Quselasy (2547) lalanumunedn n1suImsudving vueds 115UsnIsaY
AUNTHMUIMENGATANTUANY N15TANITITEUAITADY Larn1TUTEIUNaNITIToUAITADY
WemunaunInnsanssuduimineggavesnisiavesanufing

U3ms 1doynslsatl (2550) Na1771 a1uasluaunszuIUNMSARIUIULED N15UTIS
a =< a a ! A v LY [ a ng
F¥1M1T Medie nsrUINMTUIMISAanssunnegiliieItesiun1susul NS sunsaeuliaTy
AaANISAIMUAUleUIY N15IHRUNTUTUUTITRILINMSISEUNIsaRuAanIuNsUTHIUNAN1SIS 8
A 9 va ! Y ' = Y a ¢ 'Y
el dulumugnaingvemangns uazadaingveinsinw uagliiinusslovigeaaunyisey
NINUBINITUTMITIUIYINTG TUATUIIUVREIUAN YT IUUTMITUTVINIS b un 91unIs
AIUANALAYANEATNITERY 9UNTAINTITABY NTIALULLTEU AdaAg N15IATUSTEY N15IRATLD
dau N15UTUUTINITTEUNNTADUNITHNBUTUATNTHMANITANYINTMEUNTI1UIYINTT NTIANG
N13ANEINISANYIITEN1TUsEuLIRTTINan uAn YL oUTUUTInaun Azl seans nnes
anuAnw

v £ a su_ ¢ Y i a I A a ' =
Yudng dunsing (2551 : 2) lona331 v iNsiluanuinsiunsiavemiisny v3e
=2 a = v | a va - Yy o Y 1 o A =

anuAnwinusueniauTvgnanymunglunisujiianuieligSuusnistaun dnifeu vieyanaly
urulaSuNITTALIAWeIIUANS Lanad wazvinvelumansang 9 et lugidvanguas
T UseatAvren1TAnwlaglanizudvInisun o1 eai unanansiazn1sHmUINa Na N
nsrvIuNMstenennuiludingudmuenseriseunisindowasimalulagnisfing nMsinnauas
Usziiuna MIUsEiunun M INamIsInusseInAiioUseleyinieininis

ayulean andvmstedunundniddgaunisluaaufing n1susmsaudvinsng

1 4 Y a ) o o U a Y Y a Y a k4 1 IS a a d‘ I a Y Y a

eglaiugiseududidy nsdefanssulvSeulmseuiogeiivssdnsamieduasulviiSouussg

MuIngUsTasAvaIgaanInen1sinyntanmuall



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 2 No. 2 (March - April 2024)

2. ANUEAYVBINITUINITIUIYINAG
8101 YayYae (2548) lananifisanudAyued n1uTmsnudnnigi lnenaluaisia
=] = = Y < =2 1 N Y
senuluanuAnu lnglamglulsaseudnuendu 6 v TuueanuAnwiasiendssunvseies
P Ak (5 2 v a v = = & M 1 = L) a v v
nirlindueg fuuTinuvesinS ey dnAnwvesanudnuiu q wilddanu@nwvdelsuleulalals
dalidounuinnis fadedumnladdyriesenlaindunundnvesaniudnuivesaaiudnunie
Tsa38u duauiuyaaIng §3013 nan1suniseulaznudy o Wunuiuaduayuanivnisill
AuAm Ay udyinsddllyiiedidniSeusueeni@euls vaunanidy uadesiuia
nsmsetinludinusiniugdusgdianuguandvnsdaduinisivisznevendnlauasiduu
suiingeuRanuNNUBIalasazeanlUhieimuUssmalusuaniiey
WY YgyAnsna (2557) na1331 MsUIMTIvnsiuagingar desdiiiunisiieadu
La9nn waslleulsyyausvasdvasnisdnwnislulsassusenulidmauioduwuinig Ti
yaransvesvadlsaseu YuRldussaidmuneduimsdedinnuinnudilalundnansiluegied

Fnuugiliagidnlduaziuszuranisaoun 1lasenisasunievufinnisaeu suanlunisdn

ealle

A3aeudnsIen1ivang o lawwnzgay Wudlinistme wiemdlinistmeaulinisinaunag

JAnFenuazdnfanssy
%0./ a
Y

a a
NI5N1SUILLUUNANNS

De

sAnuaragunsaliaziusilinsldnumdimivaiunsavedlsuseulving
idSuvdngmsdnties ayslviguaziniFouduaisnanuiifingy duadulieg
Sgun1saeu waziIniansaeuiUIulTaslumunisaou

AVIAN 519 ENB (2550) nAnI dAnmslunuifianudidyde mzgaymane

YINMTUIMITIVINTegNNsasnliniseulilinuamn fdanus da3esssunasinuaudiniuinenis

[

drnsludiiad@igunin wazaudnsaveddsusouaudAgeddsasoudnaziiatsanain

o

[
= (5%

AMAINVBIHAKER AB ALY ALY AN MYBINaNER Feusgiuuseansainlunisaiunu

v

FUABINITVILSAUTHU NITUTIIT P INI5I AT U UNEFUVDIRUS SIS IS sUNE A DS URAYDU

o

=3

Tumsldnannislunisuimsauauilegns dusgansam

dinaunsfnwinganmaniuas (2556) g lsaseufivszauaudusalunis
UIMSIAYING Juimsanufinuagdesdidnla uasdvinweifeatunisuimsadnnis dudun
NAIYINITNIN A IUNSNGATUALNTITEUNITARY I NN ndedessuazidilanseuy
LUIAUANTBINENFATUNUNANNIANITUNUgIULaZNTZUIUNTIRYIranansanufnwduee
a o °o A v o (Y = & v I [
A auanunsathludiunsdnimdnansanudnuiidulumumdnansununans wagluvusiieaiy
fAaueinuieInts anvauls wasdneninuediSou UnAses YusuLaziaadiu SIuMauIse

WaunFeuazinaluladnisiseusivunzay AaonuNTIALIUAINTSUINWeme alviuasany



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
U 2 aduit 2 @Al - Wweu 2567)

ThAnuiutsnnudAgueen1susmseuivinisin lusiunistdnarlunisusmisau nnsts
AnudAyresluanuAny uluanusuinveuveuIvg

agulén msusmsnuieng Wuiilandnvesnisuimsaniudnuiiudausd e
mnududavesmsUisArmeaguimsuazyaainsiinelusn@nwidimadenuninves

<

nsIanTsAny) Iiinuseansuanesiseududdny

3. YBUUNBVBINITUINITIIUIYING

dNUANENTINNTUTEANANWIWIYIR (2553) lamnuareudnenIsusmsnuivInTg
vodlsadoulszoufnulifed Lowdundngaauasimdngaslld 2. rumadeunisaou 3.
Janaunsaivanans 4. eudanaussidung 5. MUiesayn 6. MUILWMANSANYI 7. 91UAUNT
MUHURAEAMUATENTANTLIY 8. NUdUATINNTARY UAg 9. MTUUTEYUBUTUNINIYINTG

N3ENINANYITNT (2556) lamnunni1snavedlsuisudseufnwinunugiiinsgiu
Tsa3ousseufnu Wenfunuiunmsi 6 du dil

1. N9NUNUIRINTT MAkn A1ssusIndeyauarn1sdninseideuwuiu] i

fAgITUNIANIAT MIUNUNYIYING 2. Msuimsanuinng tun msdvuentiifiian
SUHAYEU MITANGUSHY N13IANITNEBU NMITIAATUIINADUAINAITN NITIRATADULNY N1
Tanssusazmalulagunldlunisanduanuniadvsinis 3. n153an1siseun1sasu lawn N153991
n5ld nsUuU kUM saousIsdnn uagnsiann davi TUnge3nen wardauaiunisndnde
N1S3EUNITARY 4. NITHAUILAZARATUNIAILIVING WU NITHRIUINTEUINNSISEUNITaDU
nMsdnaeudeniaiy msinAanssuiieduaiunisiSounisaou msdafanssudniSounaumdngns

=

MeALIATNISLAYINT S1utunsiiniumseuTImieiineusimaduArnsluseu 2 ¥ msatis
ussemansivmshlsaSeu msdaaiunsiesed 39 eiwuinsiFeunisaou 5. myiana
Usziliunansseu wassunsidoutiniEey lauwn nsanlunisianawasUssiliunanisow n15as
uavUSulsueesiiomsinnanisiiou msdalitienansuaziuurleduiendumsianawazseiiuna
nMsi3eu mMadudunufedundngiunmsiasauazUssdunanaifou wasnunsdouiniSeu uay
6. N15UsEEUNANITINNITUIT Tl N15UsEliuNanI5IAN159IW3YT wagn1sussdiunaluau
ABNINNNTIANITISEUNTTADY

agUlad1 veud1eeIn1suTmIsuinnis iWuanusidunuduisiniseang o laun
NumMANgasanUANY NuimuInsruIuMTtens nudanalssdunalasiiguley MR
do utanssu uazmaluladnianis@ner nswauszuuysefuganmnisly sudiuisenis

N13ANY UATUTMANITANY NIUAUTBIALA waTIIUBY 9 MNEITUAWIVING Anaenanns



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 2 No. 2 (March - April 2024)

i

Paunsadunldlunisuimsnuivinmslulssieudszondny aleedideldasuilunsouuniidn
sondu 4 a1 anuuleuisuazganiu lud Aunsimuindngnsaniudng diunisdanisisey
nsaeuluaniudnw drunsiauuaslddamalulagnians@ne wazsunsinnalssidunanag
nsigulounansSyY
nandaning 4
wznInuAnsel (V.a.Ugaln) (2550) lalinnunungvesmansssudeaning 4 fe 1Ju
v  a - = = H 1 v v a v

vansysuiiluesesdamienilany uazdszanuvgauliviandad Useneusie

}%

28U U %30

q

1. mu vy As watowawnk duday kUt drevdodaansizy

nindaudwes naenaulininui aruinlanazfauinen

a a g

2. Y8111 weegesniu Ao nandiann lwsig dails duas wusihdendu Jselowd
fmeua WJundngiu dngelunmifeng visuansanuiueniiula indsla $3n waldinaay
e aunuanded alues vlvsnlastuliewasyismdeiienariu

3. 9R0a3e7 YIUTElETULALY AD TIBAEDAIBLIINELAZVIUTILWILLNED NINITAN 9
o (] L4 I ! U ! a 14 a
Unigyansisaulselevd sumshesunlulymuazdisusuusdaasaluiu asesssy

4. aupna lemiinaunu fe inmiiniunld MewuateruaneUaglinuaue

¥

e UjURaiavedusisaunvaite lienuSeusaviauslugund Aesiugy suvnd $9u5u3

&

Sl welninuselevigusuiu
L3 a 1% U 1 U 1 o U 1
N3¥53UINAN9158 (Useys suudnle) (2549) lanan3dn deannay wuadn Mawwrenis
annser Jedusssunddguindmsudnuins davinulddusalasorderudu drinuims
unwsaas esuyweduius ezl aunnyievinau Weluillasyieviaue Adudnusnislule

= aa

WszNVSIVMsIERUnANNTassIyseduiusl IS enIndwening wunedaisynle Aevihwthiidunile

Y
WonUsranuaunwaeieiu duadn dinariduae dandaginuimsazaiuisannlaiveu
S wazglaadutnulila a1 dening 4 Usems deandng 4 Usens taun
1. mu vunede M leudenen3) Unuimsnanediuilazdnigeieiaunly nuun
d' } Y v @ v v 1 v o Y v sl 1 « aa a
WauTIna wagk liTadudyrimslinesislnnaudulila dammsnadndl “nin Auadtinnd
dlvigouynladinglile” dnuImsenalvimiuld 3 35 Ae
1.1 97dlanu vueds nslidsweuniieusinauuaslddidutyyn laganiy
D - o A A -:4 v 9 a o A A DA A -:4
nshiieynlalugnufiwinndmselinnuioniou An18RSINgUNTN “Liauwr Asieuiivieinde

Tugnuanen” Astrsnatansedutuioudanlusiianiu



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
U 2 aduit 2 @Al - Wweu 2567)

1.2 e Ao s35umu mneds nisliduugivdeseudSineu figndes sauds
nsdanangasimuyaanviseddluAnwiuazga

1.3 affevu vineds mslieduidleiindeiianarslunisiem viesaiuds funas
fu msliedslavinlid idesgaduerls iunsamusiagnuslinansuunusinigs dude

1ATRTAINNAUAULN wazilAUAUR T ULTUDNALNTS

[

2. Y2191 mnedia nMsnadesmlniszsauviu (3lwsig) Unuimsiaaeian gnlanu
AIEANABEUNIIU Ananeunseanarntalaslile auundausazindsesdedld vesgeu Wy

Wan wsealntin TuvihuaudsinusiazsinlanulansedsssisauniIy

| v ¢

3. 9909581 UL N3y lmdulselevinnady (A4ATIZRUTZUIVY) ATINUAINILNE

Y
191 “egtnuvinegilsganey Juiituanglignituay” dnusmsvi dnaasenlavaneds

4. audnnen vaneds N1seiadate (Nemuned) Wetnuimslineniie 3y

(%
v = A A = L4

vy 1w1dsagannsoadeiinuluanle dumsiieaddn “Gvndsiund Jausiu @n” dnusnis

'
a wva o Y]

Aoana1suiiaveulunansdndulavewnuies fwaldennindafuuiniueds veswmu dnusmsdes
ponuuntiosauti lliuiilonfisenniugns

A5¥an songly (2550) nanadla wandaaning 4 11 iundnsssuvemszwnsemaw Gl
Tumsaaaswigdu Sussduniewnlund fi1 dandng m1anddn “deam” ulain asnsies
fudin “Ing” uladn Fes ety Faming Faudaruiuin “Besmsaaase” viendnssaulu

NsawATIEY dvdning 9 4 7o 15endn dendng 4

1.y vanede nsld 0 9 eutugondosnisanutiemdodetuwasiuludiusing end
U Fun$ndaudunes wdesgulnauilaae 4 ludumdanie densevitRanisvesiuag fumis
me lufunan yaen FemdeiuluFesinsyn lusuadtdyan Paelvimnuilinisuusiluded
ATFATLULLIA 9 N15MF L ow nﬂﬂuwgatﬁﬂLLaz&ﬂuzgmmﬂﬁﬁmemﬁa@’ﬁaaﬁﬁaaﬁmﬂﬁ
mMstewmdeilng sednlafezigliussaiestlenifidesns vieteialiiugUasen

2. Vo191 mefia maasndedesiianm mnfesiiyneenludududosditll
an fienadenunainlavesddu shliAnanuidela nsyevidonsuanseenynafsiosiafegiaue

3, §w0a3e1 Mo nsUsengRvslenitulaziu fe nmsvihddiidu Ysslemideantu
i Tsaneuna 1saSeu aninende videdseuiinuoifeegnaonieusmand ddaiidulnuiansg
avcfuliingssh mavsgngfnuliduusslosdannsaufoalétainme 1191 T lunnnauagynlenia

4. guntiaae vuneds Anudufieeuadiate Jwnnedis nstinuaneduatelaiy

(% (%
Y v v v [ YY) [ = a va v Y

e Tarudayrmserlatadutay nssnwssleuitedulaivnauisl R ivavadesniy

1
Y v Y v Y



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 2 No. 2 (March - April 2024)

Wil PUyelRenld Wussidouvesanuil semiisau Wi ngszilevveammheny ngszifouves

Y v LY

anufieing o 1udu sasedenguunetrudomiaudus Tunenssynsmauifonsside Jyah
dmsunseinwiaangtiuies

[ [

aquleian dsandng ¢ \Dundnsssuduluniedamilendnlonu ynlanunasysyaumyu

9

[

Tienuandind Wundnsssubinudundn Wuiveulavesruinly Wumdnsssulunisaaasiziiddu
yilusseanialunisyitanud silidsnuduge wndusmsaniufnwinisiiunysannsldlu
MIUIMsITINMIEarUaudY o lugaudnw agvlidmanennalivssaunadisa yaains

AUNIANET WU AT WnISew TaNagusms T98ineg sauiueeelinanue

NSAUKUIAANITIY

va o

31NNsANMIAUATIENANTHI LAz WITE AT lad N wInagnsuazulau1eves

Y

AUNNUVANUANITANIUTEOUAN YT L9978 U9 1 WALIINAITAIATIZILBNETT WMAUNUANTDU

WIARUBINNTIvY (Conceptual Framework) wanalagail

ANSUTNUITUIYING
1. AunsiRuIvaNgns
2. fNUNFIANTSISEUS
3. UM sInnauazUseiiiung

4. grunsimAnsAnY

NMSUSMSNUINNIAUNANTIANTRG 4

2995058 UUsEANANE FINRANINNULYATUT

d9Anng 4 mMsfinyUszaufnudessne e 1

1. My

2. YN

3. 9R09580

4. gundnaen

LHUNINNA 1 NTOULUIAANITIVY



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
U 2 aduit 2 @Al - Wweu 2567)

= ada o
TLUYUIBIVY
sULUUN1TIRY
sULUUNI5398A5 e 1uTdei89d1599 (Survey Research Methodology) 8{snssauuuay

[ (% '
=

UssEeUsINgnIsainiadulunuilsassulszaufny ddeddnauueaiunnisfnuUssaudnw

WJeas18 e 1

o

UszvnsnguadegnuazglideyadiAgy

v

1. Yszwans (Population) Tun153duasad laun fuimsaniudnuinavasiaeu

= = v U o w & A = = = o =
IiﬂLiﬁJuﬂimuﬁﬂm FNNAFIUNNULANUNNTANIUTEOUANE LYYI518 LA 1 1UIU 186 Iﬁﬁlﬁ&]u

[ %
U [

FINIFUINUIU 1,830 AU

[
Ve

2. nguRl9819 (Samples) luns3fuasedliIdelammuangusiiegenldluniside

Y a =2 v v o

avell MaunduimsanuAnuinazasdasy lsulsulszaudne dindidnauaniuiinisdne

| Y

Usgoufnwideesie 1w 1 59uv9du 317 au JelaunlaeiSqudaeg1aegiedte (Simple Random

Sampling) Imammﬂmmiwﬁﬁagﬂmm Krejcie and Morgan

vy v
v a

3. { WidayadrAsy (Key Informants) lun1s3deased laun guimsaniufnw

[

U 5 AU UATATHABUIININ 5 AU TINTI9EY 10 AU AVUANMIIAENISIRBNLUURIZIS
A4 A A av % 4 A aou &
w3eelenlElunuide JuneunisasiunIeilolinad
A4 A av o a A
\A39IN LT IUTUI
1. Anwmannisiiernunislandndeandng 4 lun1suimsnuisinisveddsusey
Uszaudney diedinanuaiuinsfinssaufneidessieg e 1
2. MvuansaukAn tunsasnaasedleddy
3. MvuadngUszasalunisadiuniesdiende lngveA1Usnyannssunise1a1senusnm
WeTnus
4. adrapIeaile Andunisasiuaiellody wasiauestuaTellon1sIdefe195d
MSnuiveinusuavilenvgy iensivdeuuazUTuUwnlasialy

5. Usudsaudly uwasdanuiuuuasunuatvanysaiuazinlldasaiieiiusiusiudoya

fungudiegradmung



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 2 No. 2 (March - April 2024)

anwnzveaAIRlia I TIUTIW

« A i av @ A a« a 1 ! < -1
iwsestlaldlun1sideidunvuasunusuuuudedidnnsetind lngudseenity 3 neu Asil
maudl 1 wuvasun udadei ugIuvesi neukuuasunl Laiuwn twa 818 @na1unn

AANSANYT Uszaunisalaeu wagsiunia anvaguuvasun1ud uwuuns19a0us18013

(Check list)
moudl 2 Judunvvasuauviinuinsauseanuan (Rating Scale) 5 sz lnarivun

nausinsliazuun fail 5 muneds sedumuAnuiu egluseduinniian, 4 vanels sefuenudnudiu
aglusgivunn, 3 mneds szauauAniy ogluszauliunany, 2 nunels seauauAniu oglu
seiutios wag 1 mnefs szdueuAniu eglusyfutiesiian

Tneutsszduanadeoandurasdell (And nethufa, 2557 : 134) léud Aade 4.50-5.00
Avunlviogluinauet mﬂﬁqﬂ, ANRaE 3.50-4.49 Mvualiegluinaet win, Aaae 2.50-3.49
fvualfeylunast Urunans, Aede 1.50-2.49 fvunliegluinasi dos wazAnades 1.00-1.49
Avunlogluinust toedign

ol 3 Tolausnuziioafutigmnislivdndsaning 4 lunsuimseuisinisves
Tsadsutszondne dsdndinauaeiiuiins@nyszosAnuidessis 1wa 1 Jusuuasuany
Uaneia (Opened ended Question)

N13ATITFBUAININYBILATDITBLT U

va v

Tunsarivaeuaun nvenaIedlle FIdeladiunismutuneu fail
o o el | a a s al A4 A v 14

1. 90AUz19IN9191597USnEINeNdnus nsivdeulnIoslenasal]

2. mAanuiieanss (validity) lnetuuuaeuanuuavuuuduniwaifias1aasaauausesiuy
LarNTIUNSTIUS NIV inus Wevernuiuteukaziauasefieiygdnuau 5 v iefiansan
alunuiilemanszuazlaseainawesdnny JULUUTaUUEBUATN AABAIUNTETILTLALATIFERY
AUNMYBLATRNIE tnemArdvliaiuasnndes (I0C) larnvdauaennaassiaue 0.5 9 1.0
A o Y aAv vy o oa 1% ° ! Ya o Y o ° ° v o
dieiunetenlardul mnugenadewiindy 0.5 FIdulausulsaunlumumiuzdiveElierngau
lardviinnuasnnseaniuingussasdavausiazte (Index of Item Objective Congruence : 10C)
waglea1 10C laAunndt 0.05 (wey Weaes, 2549)

3. AUl eduvewAIesiie (Reliability) lnsuwuvasvaruiinilunarlunaaesly
(Try-out) Alailgngustegnaldlun1side 91uau 30 au lawn iienIAMueliuaie38nN151A
duuszdnsueatin (Alpha coefficient) veanseuuia (Cronbach) (Wway Woer3, 2549) lar1Aay
Wetuvewuudaua1uyiatu waglaamianudedunisadudsydnsieann (Alpha coefficient)

WInAU 0.96



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
U 2 aduit 2 @Al - Wweu 2567)

4. thuvuasuaufiiiummeassliud iausreeiasefivsnviinednudiieveniny
Wureunazdafiusivuuasunuiduatuanysal wWeltlunsiudeyasioly

dnunzvaniasiiaiteidanmunm

wuuduneaiailnfslaseasde (Semi-structured Interview) Ussidiudnen 4 dau leud
ATUNTHRUIMANGAT AIUNTIANITITEUS AUMTIANALazUTHEUNG waAUNSTMANSANY)
TneninsedunsuIvnsamngg

TumpumssduaznsandaulniosiioiBegmnm

1. fAfefnvienansuazsmAdeifedesiuguuuunsaisuuudunvalfsasaing

2. f{3sweenuuuing esfleuuudunivaindlassadranguiuimed ¥ vavguazas
ASURAYEUINIININTIENRTIUUININNTUTMSTINAMINMIIUmvandaning 4

3. {RdehiausnIssvinuineninusiievedeiausuuzsUiuumsaanuudunival
AdassaanagmstufinualuamansuimsiAnnsaamdndsaning 4

va v o

4. fA3nlUUssuaNug N e3Ya1AT 0L aA UL TEMANELTEIVIYIIWIU 5 viTuLae

kY

Y LdUe919158NUS N Inendnusludumaun

va o o v

5. {3dpihdoiaueuuzye9913138 N1 U nwuUsuussazdnvinduatuauysaliiodavi
msdunuaingunudedidnnsednd Wsunsu Google Meet
AsusIusIUtoya
[ ¥ a
1. MsAUTWTINTaYALTIUTU
vonisdeifiovennueynseilunisiivsivsindeyalun1side mnduimsuazag
lsaSsudszanfnundsinddnanueiuinsfinyussaufinuidesis e 1 WevenuounsIe
Tumsiiususindeyaiiions3de mntuiidedmilidevennueyaszilunsinusiusudeyaly

mMTeiauedeuImsuavajlsussulstanfAnw WevenueuAEilunsAuTIUTINTRYALe

VYa v a 3

M3ITenfoutusuvasuauiialiusIUTINTayalun1s3ITemiunue wasIeRnnunuTIuTw
LUUABUANY WAlllasuanIunsainsunsssuinvedlsalada 19 yilvinisviuuunaaeuldsuwuy
Google Form lnen1sds QR code rnudedianvseindludinguenegsiiladonliugy

2. maiususndoyaidenmnin

'
a

ludiuvesmTITeidagunngd3deldisnsdunival agvinisdunivalllvideya

Y

[ |

ddglagldIgnisduntvaluvuidaseasne 91w 10 au lnedadunivalyndeyadiAgysu

>

U

Wsunsuddnnseiind Google Meet nsiiusiusindeyarideaniunisiiusivsiudoya ned

L

TuneuInUszytaunuINaulaaAlTe QY 10 Y



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 2 No. 2 (March - April 2024)

nsAATIEVdaYa

1. afiAinssauun (Descriptive Statistics) dmsuesuruanuasniluveingudiogisuas

1Y) a < Y aa i a Y ! a
wssauTEAuAmUAniulaltatfA1mI Ll Frequency Ansauaz Percentage Atads Mean lay
ALdeeunansg1u Standard Deviation

2. MTIATIEMLUUF A walLUUA lATIas1e (Semi-structured Interview) lagld3s
MsBATeikuugUle (Analytic Induction) lneundayaunseuisewazinwunegiulussuuainiu
o a d‘ £ v 6 ¥ ¥ ¥ U d' ¥ <] ¥
dndruvanedienles anuduiusiaraiisteasyanteyasiie q Asausila lnevilunsey q

fumaiususiu Jeya

NaN1578

[

agUszaeAn 1 nan153denudn msldndndeaning 4 Tunsusmsnuinnisvedsasey
Uszaudnw laeamsiu (X =4.39, S.D. = 0.33) Fsegluseduaniian seaun1susmsnuiving
o U Q‘

gufun 1 Ao Aunsianisiseu; (X=4.60, S.D.=0.21) sudui 2 sgluszduuin As A1uns

Wawmangns (X =4.36, S.D. = 0.47) duduil 3 agluszauinn Ae srunsinnauazUsziduna

'
v v A

(X =4.33,S.D. = 0.31) uazdusun 4 agluseduuinme aumstdmenisfne (X =4.25,S.D. =

0.33) AuaeU

M13199 1 uansAnadsuazdiulenvunnsgiunsidvandeaning 4 Tunsuimsanuiznnisves

1595 suUsEaufn® TngnIngIu

STAUNITUINITIIUIVINIG

NMIUITNUINIMIINUVANTIANIAG 4 _ .

X S.D. uwlawa | susun
1. AUNSHRImANgNS 4.36 0.47 nn 2
2. UMSIANTFEUS 4.60  |0.21 WINgn 1
3. MUNSIANALaTUSELIUNA 4.33 0.31 170 3
4. ATUNNSTNANISANY 4.25 0.33 1N 4

TAgNINTIL 4.39 0.33 3170




Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
U 2 aduit 2 @Al - Wweu 2567)

Faguszaadi 2 nan133de wudn {lideyadAylalianuAniunuimisnislingn
Fsandog 4 TumsudmsaAnnisvedlsadeutseoufnw wuin Tsadeunisaedarddausns
nsanunudarimangasaniufinvinuanuaiunsn Aulal LagUszaun1saluesnuazuaaing
nansfne Tsadeumsazduahilingiaunarsvemdngns ndngmsviesiu itethluaeutinEou
muan etz viosiy lsadsumsavatuayuliasuazyaainsmenisdnwlafiniseusamiau
auteLAgfumsiaumdngnsogiaue lsasumsazduasunisuszaiuauszninaniufinw
aelunguiaietnslunisuaniuasundngmsviesdiudeinglun’ TsuSeumsazatuayulinguas
uAaINIMIIMsanwddusinlunisiaumdngasaniufnusiuiuanenssunsan udnuiiag
vy Lssseumsasuivlsmangasanufinumauvanansinunatskazuiundnansauuleuieves
N3ENTIANYITNT TsasoumsazduasunsidununisdnnisiSeuinundngns lsuiounlsasd
msUszfiunslivdngasaniudne Aldlunisdansfously InmsAnniiniuan sadoumsazih
wangaslUldiimnganiuanudeainisuaganuatdnvesdnissuudaruana 15030UAITILNEUNT

1Y) Y a Ao a Yy gy o I | o a ] A
‘Viaﬂqmwamuwwmu’mLLaﬂMLUUVIEJE]@J?UG]E]&’]SW‘JWUN bUU ﬂ']iV]']LV]EJuVLGUVLaQQ N1INBLANN

a s o
anUINgNan1sIeY
Ha91NNTITngUsEasAi 1 91nNan15398 WUl AnuARiLYeIUIIN IV e sEAUUL TR

vosuImslsadounazasiaululsafeuiifionsuivsaAnnsmundndseming 4 vedsaou
Uszonnulasnmen eglussduann silidesnduimslsadoulsson@nynasasiaeulseSou
Uszoudnudagdu Tildmnuddsenisusmsnuinmsg weysiunudunisdanmssouilu
Tsadsuvszan@nw dafndrinnuaeiiuiinsfnssaufneifesse wa 1 Wiisgansan
Feuwhiulsadeulszandne daindninnuaniuiimsnvlssaufnuiendy q uazaaufnw
wonvusaziaulhuiivensuvesssvuluiesdu efiyuwuazlindalign nanu WunSey
Tsassudszanfnuilndvu Jsazvasannsglvigunasedldiuogiann vilviguimsi mmsdaata
wagimunmIuImsnuirinmsdumsdanisdeuiunndedu dnmsduasunmsfaunines g
vosngdaou SnvimumdngnsnadsumsasulimnzaniudiFou aonadosfunanising vas
flow Funzianiide (2560) 16AduiTeq “uuamemsuImsmdnnsaamdnssnnivalulsaiou
JsauAnwvuadn Saiauasanssh” Kan1s3TNUI 1. ANINNITUIUITIIUININITANUNENGSS
nAvtalulssseudsenfnwvuiadn Yminuasaissa nesimeglusedunn waginnsanduse

auegluszauuin mudduAtadsanuInlunitdes Ae A1UNISIANITISEUNITABY FI1UNIT



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 2 No. 2 (March - April 2024)

UIMsnundngns Aunsinnazuszifiuna wagsnunsimanieluaaiufinw dusuiiney
wuuaeuay dmnuAniudedeian fio sunsiauIyAaINTIHYIATg
HaaINA1TI TR UsEatAT 2 nan19398 wudn TsuSounisesdaved sun e
N13AIUIUIAYIINENGATANTUANYIAIUAIINEINT AR wazUTEaUNITAIT0IATUAZUARINT
nensdne TsaGeumsazdusiilingiamuiaisyremdngns ndngesviesiu iethluasutinEou
muanmYesUsazyiosiu lsadsumsavatuayuliasuazyaainsmenisdnula dnseusuiaun
aueafgrfumsiwumdngnsogiaue 1sassumsavduaiunisussaiuauszninsaaufing
aglunguiaievnslunisuaniudsundngnsviesiuseinslumd 1sadsumsezatuayuliaguay
uAaININIIMsanwddusulunisiaumdngasaniufnusiuiuanenssunsanudnuiiag
YUy LsaseumssuiulsmdngasanufnumauvangasununasiasuSunangnsauuleuieves
N3ENITNANYITNIT Lsauseunlsazdaasunsldunun1sIanIsisousmuvanans Lsuseunisasdl
msUszfiunslivdngasanudne Aldlunisdansfously InmsAnniiiiuan sadoumsazh
wangasiUldiimngauiuanudeinisuazanuatdnvesdniseuidazuana 150T8UAITILINEUNS
vdngmsviesiuiimunud i duieensuseasnsumu 1wy mevinisululags mveidenn Wudu
Feaonadosiuaiddoves W5 Snmnude (2560) levhnsAnwinisusmsadnmsuuuiidi
SveRrUmavandaning 4 lsuleulszanfnudeinesdnisusmsdindaminuunys ngu 17
NANITITENUTT LUAMINIINITUIMIsIUITInIsuUURdausvesuy Sdsd dunistaun
ndngmsanuAnu Wensuidusulunsdedle onsnarsuuddniZou Sauforauinuisinis
Fmaulszanniedegunsaimaifeunisaousniuaniufinu dunsiwuinszuaunmaieus
guyuTINduasuaus TN UliuTnSsukAL SN TATAMAN Y SUTNUTEaAYRIIS B AU
nsianaussiunan1sieu yurulldwsulunsinnauasUssiliunanisiseuivesdniteuiulsase
aunsilmanisfine ffanssuadnnzanudufiinussueunisunasesniusznsulag 1
amnudvaas Yromdegdulnefauszlovidusn waznmsnsueadunasduilsnnudnriuves

yd' a wa I3 1 al'al
WOUUAUAAULUULUUDE NI



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
U 2 aduit 2 @Al - Wweu 2567)

asdnulminnnsiseiiewaunairsanuduiéa

MNWAYeIN1I98 1309 Msldndndaaning 4 lunmsuimssuivinsvesdsaiou
Useoufine dafadithemesiiufinsfinuussaufnuidese wn 1 §ideldasifuesdanuilu
sUuuy GIVE MODEL #sil

A193UBBIAAINS VY

GIVE MODEL wngfis n19a3as1zi szhamﬁaﬁaqas?ﬁﬁ'uLLazﬁ’u w3eL3eNdn JUkUY
NMSUTMTNVIMIAUNANTIANIRG 4 Algannsdaaserouddelunded

G = Goals yanefs 1Whmnglunmsaiauasimundngnsidaay fuimsduaiuliag
Waeues susunisidvanansegiaue

I = Innovation vuneds fufnnssunsdnnisiSeunisaeuetsatnaue

V = Variety nungds anunainiaislun1sesniuunagn1susnsann1saniufine

E = Encouragement nneds duasumddlasanisudmsidielfiinanudusalunis

WaIazn1TUSMTeeRnsas 1 dussuy

GEAL

L]

asllunmsinvesunanu msldvdandsaning 4 Tun1susmsnuivinisvedsuseu

QJdI = 14

Uszaudne Taeninsy ﬁaaﬁiusxﬁumwnﬁqm SLAUNITUSINTNUIVINGOUAUN 1 AB A1UAIT
IAn19i38u3 sesaanegluseauiin Ae Aunsimumanges egluseiuinn A aumsianauas
Usgilluna agluseduuinde Aun1sdmaAnIsAnyl aua1ay nazlsasounasilndsun s
nseiuudarimangasan uAnwInIuANNEINNT0 AN wazUTTauN1TalueIATHAYYAAINT
MansAne waradsazduasulviagimunaisyvemangns wé’ﬂqmﬁmﬁu e lasuiniouny

ANNVDILAALNDIDU



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 2 No. 2 (March - April 2024)

TRIEIGIE
1. dauauuglunisiinanisideluldusslevi
TssSovdunasulifaginuidemanszvemdngnslimngantuanmiiasduuazain
ABIN13VRITiNTEY
2. faiauauurlunmaiidenaialy
mshnsAnwnnedihwesnmsuimsnuinmsdsinesdnsunasesdiuiosiu ey

wmlunsiaMgiveIMsuImInivnssly

LBNE15919D4

(%
[

nua fUselass. (2547). nIsUFmIsINIYINIsluanIuAny). (RUNATIN 3). NTUNNUNIUAT: LETY

AUNTINTA Tay.

N3ENINANYIBNNT. (2556). glansudnmsaniudnwIduiiuguidudiyana. nTENNunIuAT:

v 9
BIANNTTUAAUAUAE AR U,

i netuin. (2557). N1539e4HENTITUTIIT. UUMYS: 351301 Lua wWIuRs.

5

AR DUNIINY. (2551). NISUSHITIIUIVINITUALNITTLNAN 18 IUAD1UAN ). (WUNATIN 5).

=
e

H
Unanil.

vies gawly. (2548). s79Uas wawynsuen sAnwMmsmIad gar3a. nsummamuas: a5
losansu.

NN YN8, (2557). ¥aNNITUAE N WNITUTNITNITANY). UUNUS: ATTUATS.

Tl FungIaiite. (2560). MsUMRIUANTTINTT. Farindedl 2). ngaummamnuas: fanid,

U3ows 2edeynslaa (2550). msUSmsaLdLirIngg. (Rusiededl 2). nguvmamnuas: fua

WsU3s $nenude. (2560). n15U5MT9INITINISUUUTF I ALY NTUA NN IANTHY 4
lsuSeuszoufinwdainesinsusnsaudminuunys ngy 1. Inerdnusuvsenans
wdaudin @191391NTUIMISNSANYT. Tdiindng1de: NnIng1duumIuIanIasIy
Ny

Wse55UINANNTEY (Useys suudale). (2549). wns5n75U59I7. NTUANNUMIUAT: 159RUUMIIN
ANTUTIVINGRY.

wsgnsnunannsal (U.o.Ugnln) (2550). 5550y@/73m aUvr1IU7u. nsammamiuas: aa1du Jude

5594,

a o

wey Weaes. (2549). e 1NNITAN). (MUNASIA 2). nTMnUUAT: N NN,



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
U 2 aduit 2 @Al - Wweu 2567)

ANIAN S19WAENT. (2550). NI59AUAZNITUTIITIINIYINIT. NTUMNEMIUAS: drdnfiuiunIne sy
FIUAUNN.

F5Tand senala. (2550). WiguiTounadugninianisiseuuazauaamulunisiseus v
wsennsAIau1 (309 AaAuing 4 wsvainis 4 lasanval 3 nquaiuasuanvasday
Fuszaudnudil 4 senarnisaeussemidentsgunasnisaouniuund. Inerdnus
NMsfnyImddn @1313vIUTINISANY. Tadnineae: i Ine1deunansaiyl.

drinanunis@nungamnuniung. (2556). uamNnIsuTmsIamslulsusgudaansunwumiuas
NITUTMITIINIYINIG. NTUINLIIUAT: vidgAnwilmen.,

dtinauANENITUNISUTEOURNWILNRA . (2553). WeeT1wUYainIsAnYIUNIYIF W.A.2552 unly
WlsIFY AUV 3 W.A.2553. nFAVmIYIUAS: dnuNEn3gELS,

8107 Yayyae. (2548). N15U511597W3117 75 IUls U, NTIMNEIUAT: 18 10d WIURe LEd.



LUINIINISWRIUINNYLNI5USISaa1URN e luAn35eN 21

Guidelines for Development Educational Institution Administration
Skills in the 215 Century

aAve FILABAYINA

UNINYIRINMINN 1IN

Apichai Suradechdechakul
Mahamakut Buddhist University, Thailand
E-mail : Apichai.2530@hotmail.com

Received: March 2, 2024; Revised: March 29, 2024; Accepted: March 31, 2024

KEXXKXXXXX¥

UNANED

unAr il mnguimsaniuAnwvnsinuslunisuinsudagouvinlihivszay
mwdfe mslivszauanudifalumsussanunuivifunasesuazag Jeamnuainiiguimslai
vinwen1ansuims AgildiAstgmilunsuimsnususing q lulsadeu Saguszasdiiiednw
WAMSMINATNYENsUSsanufnuluanissed 21

NANISANYY WU LUINIINISHRITIBEn1sUS I Tanudneluanissed 21 fe
Useneuse nsilideviml Anuamisandiving nmsdeans waswmaluladnisdudndSuatieassd
wazUsznaunsinadiemds wazusetuanaladauan duuuiia waznsaireguvunrennssous
wanand sinuzvesfuimsaniufnuiluamssed 21 feduyenaiiddyediedsidosldsy
mMswauinwed suduuazdrdgyionisuinsdanisaniudnwii et lug nnsudmsaulid
UseAvBnn wazkadugms Tun1suimsnsing

psAANNFLIMINMsTRLn vz sUIsaauAnwluamssudl 21 9ild Uszneusevdn
AC Wun AuAnad19assd (Creativity) n1sAneenafiiansagia (Critical Thinking) nsdeans
(Communication) waznsyiteuduiia (Collaboration)

agUlaege fuivsanuAnuiiiauinuazavsiluendn UjURnue1sdednduazianedy

a

aneUane eodar afiria1lun1sinaudud 1lalddsiuau YeunieNuRINAIINENITaLAE

' '
a = t:l [y LY o

gagmdeou \unuinwid asreuiyuasidslalidlddedudyen medudunans 1vaede

o
Y v v

msuiasusenshaduiium uariansanaufuasenureuresylsdsrudymedialusssy

o

ANEIARY: WUINNNITHAIUY; TINYENITUIIS; anTuRne



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online) @

I 2 atud 2 @unaw — wweu 2567)

Abstract

This academic article If school administrators lack management skills, they will not be
successful. Failure to coordinate with parents and teachers This is due to the fact that the
executives do not have management skills. It will cause problems in various aspects of school
administration. The objective is to study guidelines for developing educational institution
administration skills in the 21st century.

The results of the study found that the guidelines for developing educational institution
administration skills in the 21st century include having a vision. Academic, communication
and technological abilities to be a creative innovator and entrepreneur who builds power and
positive inspiration, good role models, and building a learning community In addition, the skills
of educational administrators in the 21st century are extremely important to acquire.
Developing skills that are necessary and important for managing educational institutions in
order to lead to efficient administration. and achievement in educational administration.

Knowledge guidelines for developing school administration skills in the 21st century
that are composed of the 4C principles, namely Creativity, Critical Thinking, Communication,
and Teamwork. (Collaboration).

In brief, educational institution administrators have love and faith in their profession.
Act honestly and consistently, sacrifice, and dedicate your time to work fully. Pay attention to
co-workers Assign work according to your abilities and help others. Be a good advisor Build
morale and encouragement for subordinates. Remain neutral, ignore rejection or gossip. and
consider the merits and preferences of subordinates fairly.

Keywords: Development Guidelines; Administrative Skills; Educational Institution
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8) AUy sTukagAUNINLies (Commitment and Persistence) @j’u%m%ﬂ’mﬁ
Anuaiukagauumeg e uia lunsmandulinguasinissuinaiuysiuwazaauyam
! o 2/ o = £4 ! = a a
sonshanuliuszaunnudnsalaegnlivssdnsnm

9) Audulaviazifous (Wilingness to Learn) & usn1sfaeuataninaiug
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Advice for Article Writers

1. drulssinnvasunauiiasiiunluansans

1.1 unAuNLAL (Special Article) UnANUNIABINTALAY ﬁmuaﬁammmi’%ﬁmmi
e LT LLazr;humi'ej'ml,t,agﬂmimmﬂ;ﬁwia@mwmuﬁwﬁﬁmﬁ?m finguithmnaduiniyinig
T TIvIN5/ATTIN

1.2 unAu3se (Research Article) Ifun 5189 1unanuidelndiidesdanuysuiy
Useloail azdosliinefiunwluansansing uneu

1.3 UnA2IUN193YIN15 (Academic Articles) 1'7{LauaLf'rammmiﬁmmiﬁmmimLﬂ'u

[

\etniaueennL3ldgdsny

1. Types of Article Publication in the Journal
1.1 Special Article: This focuses the scholars as a target group on providing rich

academic knowledge which is peered and approval by subject-matter experts.

1.2 Research Article: This is detailed studies reporting new work and is classified as
primary literature, and it has not been previously published in nor simultaneously submitted to
other journals.

1.3 Academic Article: This presents dominant academic knowledge provided new
body of knowledge in the society.

2. N15E9UNAIY
uneufiaziifusilu Journal of Organizational Management Excellence T
auduneudelul
2.1 i \Weuunaiuanidlvan Template una31u3dy vie Template
UnANEITInng unanEivy daduiiegimesnisideuunanunsans dWedadomunanuves
fiduadlu Template Tnsanansaariluanldsed
2.1.1 Template unA111398 (.docx)

2.1.2 Template UnAMNIVINTT UNAMUTLAY (.doCX)
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2.2 lguunanuanidlnannisdesusesnouiuiunaiuly Journal of
Organizational Management Excellence lnganunsaniilnanladi (pdf) wazlinsensieaziden
Tasusu wiewunenuiidoudadi fenslan Line wiiunsasiitensiadeuloy

2.3 soimthidnsendumutenansiuuuesiifouunanuiidadn Are1sldn
Line wiviuansans wihiidewuu Google Form Tgidsusnifiunismunuusiesusianann

2.4 dwihfind i lussuvadasaundnesulativessaiswaz/mie (n5d

2R v v o a & z.s' oA ) = Y] v a &
QﬂﬁuﬂiLLa’JG}ax‘iﬂﬂLUUﬂﬁGHlI‘U‘IJGIEm‘Vl 2.1 uag 2.2 [URYINU) ﬂﬂﬂL‘Uﬁ%‘U‘Ul@GﬂMﬁﬂﬂu https://sso.tci-
thaijo.org/auth/realms/thaijo/protocol/openid-connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://s016.tci-

thaijo.org/index php/JOME/openid/doAuthentication?provider=custom (@115 01A N1 GIBJJE]% A Aule N sruu Thaijo)
https://docs.google.com/document/d/1ehMHBWPrsJCagaDhBnNQfRIHuw-_u98 hGHVMPGHO1l/edit Wil od
UNAMILTITEUULAD L ntfiazafiunisnsisdeuiazaniunisauduneulunisdnyinunainuli

AgUUNAINIIUINEUsBlY

2.Submission

The author shall produce the manuscript format in accordance with the guideline to
authors stated in Journal of Organizational Management Excellence as follows:

2.1 The author can download each template of types of the articles to arrange the content
of the author's article into a Template by the following steps:

2.1.1 Template of research article (.docx)
2.1.2 Template of academic article and special article (.docx)

2.2 The author must download the certificate of the journal by (.pdf) and complete the
details with the piece of writing in LINE on the webpage for initial verification.

2.3 The committee will contact back as attached documents of the author sending via
LINE on the webpage and the author will receive the Google Form to complete.

2.4 The committee will dispatch the registration system to the author. In case that the
author has already registered to the journal system, the author can follow step 2.1 and 2.2. The
pI’OCESS can be I‘eaChed through the ||nk here: https://sso.tci-thaijo.org/auth/realms/thaijo/protocol/openid-

connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://so16.tci-

thaijo.org/index.php/JOME/openid/doAuthentication?provider=custom (FOI‘ more information, the authOI’ can access tO
Thaijo). https:/docs.google.com/document/d/1ehMHBWPrsJCagaDhBnNQfRIHuUw-_u98_hGHVMPGHO1l/edit Once
the article is submitted to the journal system, the committee will proceed the verification
method and inform the author of the article.


https://sso.tci-thaijo.org/auth/realms/thaijo/protocol/openid-connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://so16.tci-thaijo.org/index.php/JOME/openid/doAuthentication?provider=custom
https://sso.tci-thaijo.org/auth/realms/thaijo/protocol/openid-connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://so16.tci-thaijo.org/index.php/JOME/openid/doAuthentication?provider=custom
https://sso.tci-thaijo.org/auth/realms/thaijo/protocol/openid-connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://so16.tci-thaijo.org/index.php/JOME/openid/doAuthentication?provider=custom
https://docs.google.com/document/d/1ehMHBWPrsJCaqaDhBnNQfRIHuw-_u98_hGHVMPGH01I/edit
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https://docs.google.com/document/d/1ehMHBWPrsJCaqaDhBnNQfRIHuw-_u98_hGHVMPGH01I/edit

Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 2 No. 2 (March - April 2024)

3. AIATIVFDUUNANULAZNEIUDN WS

v

v

fidsumsnszmindsnnudidglunismdenunanuligndosmusuiuuresunaimd
MIEIIMLA AAeAIUATIdBUATINgNRDILLILBY WiauTaRgatsnusAouTiardaunaliiy
U3515N15 Mawseuunanulvigndeswutainunvensansasyinlinisiansananuiiinaig
sadanndetu uagnanesussanimaveanuavifarlifinnsanunaruauniagldutlaligndes

ANVOANUAVDIINTES

3.Article Verification and Proofreading

The author has to realize on the importance of article guideline of the journal and its
correctness with proofreading before submitting to the editorial. So doing will shorten the
process of article submission and the editorial team reserves the right to rejection if article
correctness is adverse based on the journal regulations.

4. JULUUNTIALATIUUNAY

4.1 dmiunwilve uneusesdudifunife Tneldyauuudnus (Font) vdialveansusse
(TH SarabunPSK) au1adnu9s 16 AR undanse druunanuniwsangulilduuudnes Times
New Roman wu1a8nus 12 lun1sdaliiiszezinsseninaussianiedos (Double spacing) naen
WoNENs AUt eraIuunsYAERITEUYLAE & (Ad) Srer veunsyatwuY 1.5 69, 819 1 i,
d18/9771 1 11 ndeuldnunsiaaniindifuniayueuun i unauliasenaiy 20 i
nszauiiniay Tng TuTnnmUszneukazng

4.2 FoiFosdesiinulneuasnvdingy Ruilinhusnasanans

4.3 FofTou Muntmnedvinig a1 e dada/minsnuvesysumiefiuinwinnau
lngi3eanEllsuunany 1 65w 2,3,4 suvtdlatedes iednlwinveminszane & E - mail
finnselunisdaunald

4.4 undndonulneuazn1wdinge liiu 500 AsaunAngs

4.5 MuunedAgy (Keywords) ﬁgqmmlﬁnwazmmé’qmw 3-5 A

4.6 NM3389ite Mtelnygn WRuNTaveunuge WtedosliuninwIniitelng 3-5
Frsnusuaridedssruaierfudosiuiiinseiu Wetumdelngasiiu ssesfind 0.5 g
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1) unAnge (Abstract)

2) uni (Introduction) szuaudRgyvaslayminsidey

3) ”mqﬂizmﬁmﬁ%’ﬁ (Research Objectives)

4) nunNIUITIUNITU (Literature Review)

5) nTaULUIAALLNITIYY (Conceptual Framework)

6) sxLU8U35748 (Research Methodology) iquL‘UUL.Lmuﬂ']{i%’ﬁlﬂﬁlﬁm?ﬁmju PRI IGE
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Anwviavan

9) BaAAN3 N5 (New knowledge from research) a%maaaﬁmmiﬂmjﬁlﬁmﬂ
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10) Toiausuug (Suggestion) szyteajuildiAgyuasdaiausiuylunisimanisideluly
wazUsziudnsunsidesely

11) lonansinsde (References) foafusnenisidnsensdsBludeossawidu Wunwilne
LAZAIYIDING Y

UNAUNLAY UNAINTYINTS UNANUINSIAU UAmung unaaulasalndedes T4
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1) unfnga (Abstract)

2) unid1 (Introduction)

3) foidos (Content) uansanvzan ”@ﬁﬁaQﬂ1§ﬁ1Lauamwué"]é’uLLazﬁﬂsaULLmﬁmmaﬁuqmé
YBIUNAY

4) saAnuiluval (New Knowledge)

5) unagy (Conclusion)
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4.Article Format Preparation

4.1 The TH Saraban PSK font type at the size of 16 pt. is to be used throughout for Thai
version and the Times New Roman font type at the size of 12 pt. employing a double-spaced
for English version. The text is on A4 size standard and leaving 1.5-inch top margin, 1-inch
bottom margin, and 1-inch left-right margins. Page numbers should consecutively be used
throughout at the top right side of the paper. The manuscript is maximum of 20 pages including
figures and tables.

4.2 Title needs in both Thai and English typed at the center.

4.3 The author details, such as academic position, major, faculty, affiliate of every co-
author or supervisor, are consecutive; begin with the main author and follow by other co-
authors under the title; at the center.; and end with the email.

4.4 Abstract is required in both Thai and English and should not exceed no longer than
500 words.

4.5 Keywords are required approximately 3-5 keywords.

4.6 Order of heading, the biggest heading is organized at a left-align margin;
subheadings are listed in a 3-5-letter spaced after the heading and other subheadings are listed
consecutively at the same point. Other headings should be typed in a 0.5-line space.

4.7 Use of numbers, abbreviations, and parentheses has to be typed in Arabic numerals;
used universally (the full form is identified at first); and started with a capital letter of each
word, respectively.

Research article should be organized to include the following:

1) Abstract

2) Introduction; identifying the significance of research problem

3) Research Objectives

4) Literature Review

5) Conceptual Framework

6) Research Methodology; identifying research plan of obtaining samples and sample
size, instruments used, data collection, and data analysis

7) Results: providing based on research objectives respectively in table or chart format

8) Discussion; providing as the essay to identify the relationship of results, conceptual
framework, and previous studies; should not be explained in item, but indicated the connection
of all variables

9) New knowledge from research. Explain new knowledge gained from research that
can be developed further.

10) Suggestion; stating the important conclusion, implication, and future research

11) References; requiring as in the footnotes in both Thai and English.
Special Article, Academic Article, should be organized to include the following:

1) Abstract
2) Introduction
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3) Content; presenting important points consecutively with conceptual framework
result of the paper

4) New Knowledge

5) Conclusion

6) References

5. 1PN&15919849 (References)

Tild3Uuuu APA (6th Edition) Juanasgiu lneanunsasiee1disn1siliey wnanse1984 7l
Qﬂé]’auﬁmLﬁﬂﬁmﬂﬁﬂﬁwﬁ*‘um APA http://www.apastyle.org

5.1 nsdreddluiionunaay

dmdunsersdaenarsiuunanuiuldszuu APA Tildssuusdnusiagld 20y da-Un
warsryTo-unuana vosfileu I we. waziauvii venenansfithangadaiduinedonudld
§1989 1onansisnedsluumanuazdesusnglutenansdredsineunaunniiens wazgiou
wmméfaq%’uﬂm%uﬁﬂmmQﬂ@'fawaaLaﬂmiﬁﬁmé’w@wg@wm nso198adunruninense
1899w 1ngFURUUUDINITE9BLBNENT figadd

1. mﬂ%aQ’LL@'@agjjwﬁﬂﬁi’fammﬁé’wﬁﬂﬁli’f%@m O
(2545) 3o Robbins, Stephen P., (1998)

2. mnTerusitagetonuionsta ld @egues, N : laumin) 1w

L @UNYN) LY 0195 UsEAnta

1) nsdlffusia 1 au WMTowdu @efioy, Y7Ru) Wy @wissa vdearssasn, 2548)
%38 (Oakland, J, 2000)

2) nadlusia 2 au Tidewuiu (ol 1 wazdon 2, IAAUW) 1w (URuINs Nounys uay
WEINBY A, 2560) 3o (Chandler,Ralph C. and Plano Jack C, 1982 : 3)

3) nsalguaiaannndt 3 auduly Asawsnliileuiedldeunivan wazasssalulmasudy

U
s

ANY 1Y (WORTBuAUT 1 wazAny, UML) 1 (aufnd UseAnsdy wazane, 2561 ) w3 (Argyris
etal.,1972)
4 159198 e gunadIy Wl gUiuy APA 13esau 6 arasieg 19

(http://www.apastyle.org)

1) ilsde

Yoruea. (UNTiun). Foi509. (ATINNUN). aounfiam: drudnfiun. wu

1.1) ¥y NwAsAS. (2543). 2475 n15Ugidaeu. (NUNATIN 2). NFENNUNIUAT
s yailslasansimadinumansuazuyyeans.

1.2) Simon,Herbert A. (1976). Administrative Behavior. (3" ed.). New York:
The Free Press.
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2) unanuluasans

JofiTouunany. @ifu). Founanu. 92735975, T (@UT), tavwhil Using
unAuluInTEns.

2.1) 2893 WAL, (2556). 11583195 1UAINF LUNITUSMITTIANTYNBY. 275575

UnAsearioadu, 1(1), 52-67.

2.2) Jurkovich,R (1974). A Core Typology of Organization Environments.
Administrative Science Quarterly, 19 (2), 380-394.

3) Ingnfinus/Auftnus/asinus/seaunide

A vaw A a L2 & A [ 1 Ao a a (Y

YOIy, AN, T8i529. TEAUYRINUIMNENUNTURAYOU : 1nIne1ae

3.1 @uws WnwasAs (2550). 015UnIsianIsevansluume unailos Taniauyusiil.
AIng1dnussgUseaumansuUadin. a191391115UNAT09Y090 Y. INe1dun1sUnATeIViBIaY :

UWINYIAYVDULNU.

3.2 Jaffee,D. (2001). The Development on New Generation of Thai Farmers to

Propel Thai Eeonomy . Research Report. College : Thepsatri Rajabhat University.
4) unastoyaniuled

Yorleu. ([UNfum). Yeises. seulal. Fuawdle Ju wwieu U. unasun : Url
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=~ a o ) 4' a A yooA Y

fiswa meyidegns. (2553). nsduimdewasugialve. souladumuile 7 fugeuy

2555, uwiaafiun http://www.buddhismth.com/index.hp?y.

BBC New. (2016). Etnical Alzheimers or Social Advocates solution. Online.
Retrieved May 3, 2017. from : http://www.bbc.com/2016/ WORLD

5) 189U FUTEYUVTRFULUIMNIVINT

orusia. Vi), Foides. FaronarssauniasstenrunIsysean. Ju ey U aanuil
0. aonufiius: d1infu,

WU aU1u 1AR1ned. (2550). MTWAILINITISEUI MIMIEATNI9NITIANTS.LaNa T
UsenaunsUsaunIsUsea NI INYuYY. 25 WaAIneu 2550. 15ausuuniliin. njunnuviuas: fige
NSRUN.

Natthabhan, S. (2000). The Besuty of Wonmen in Theravada Philosopy.

Nebraska Symposium on Motivation : voll. 38. Perspectives on Motivation. 18 July 2000.
Lincoln. USA: University of Nebraska Prees.
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Fomdage. (UNRA). anunfiam: dwdniias.
WU WIUIYASHAYUTITV N AgFa L. (2525). nTUNNUNIUAST: d1T N9

1 UUNREANI.
Shoter Oxford English dictionary. (2002). New York: Oxford University Press.

5.In-text Citation

In-text citation system, APA style, is used in this manuscript systemized by authors
last name(s), year of publication, and page numbers of the paper at before or after of the cited
text as follows:

1.As the name author—date system implies, the in-text citation includes the author and
date with the author names in running text and year of publication in parentheses. For
instance: Research by Chester L, (1938) supported...

2.As the name author—date system implies, the in-text citation includes the author and
year of publication inside parentheses. For instance:

2.1 In case the author has only one cited author, it must be (Borel, 2016).

2.2 In case the author has two cited authors, it must be used an ampersand (&)
between names for a work with two authors: (Grazer and Fishman, 2015).

2.3 In case the author has 3 or more cited authors, it must be used an ampersand (&)
before the last author: (Argyris et al.,1972).
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At the end of the pieces of the article, you, as the author, need a list of materials that
you have used or referred to followed by APA style as follows:

1.Book

Author(s). (Year of publication). Title. (Edition). Place of Publication: Press’ Name.
Simon,Herbert A. (1976). Administrative Behavior. (3" ed.). New York: The Free Press.
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Science Quarterly, 19 (2), 380-394.

3.Dissertation/Thesis/Thematic Paper/Research Report

Author(s). (Year of publication). Title. Level of the Writing Piece. Affiliate: University
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Eeonomy . Research Report. College : Thepsatri Rajabhat University.
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from: URL.
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Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 2 No. 2 (March - April 2024)

5.Proceeding
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Shoter Oxford English dictionary. (2002). New York: Oxford University Press.
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page. For captions and tables, type them above the image or table. As for additional
explanation, put it under the picture or table.

s
7. AUENS

~ v a a £ va i v N A s a a £

wielidulununguunedvans {lsunnvitudesasaeiedolunvunesuluueuivans
unAaliuAsans wiesuivunanuduatunlaunluassgaieg wenanil Fllsunnvitudesguduy
i v v oA aa Y Y Sa ¢ . .
TunanuduatuiidsAnunty ldwnfnuianizlu Journal of Organizational Management

Excellence wgauviafienvingy wniinsldninmienmssvesideudunusingludeifiunduniuay

a a

ALBusveayIM1vesivANSneu nieunanmisdelasunisiugeudoussansns neud

unANNaglasuMsARiun MetlmngeuliufdRnugiudeyadinanidileusuinveuusiie s

U

W 13anselusuinyeunnal

7. Copyright

To comply with copyright law All authors must sign the form granting copyright to the
journal. together with the final edited version of the original article. In addition, all authors
must confirm that the original article submitted for publication is It has been submitted for
publication only in the Journal of Organizational Management Excellence. If another author's
image or table has been used in another publication, The author must first request permission
from the copyright owner. along with showing the book that has been approved to the editor
Before the article is published However, if the author does not comply with the said database,
the author is solely responsible. The journal is not responsible in all cases.
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Certification Letter
Before Submission to Journal of Organizational Management Excellence

Dear The Editor of Journal of Organizational Management Excellence
AS AN L

for publication in Journal of Organizational Management Excellence

With this occasion, | and the team certify that this submitted paper has it has not been
previously published in nor simultaneously submitted to other journals. We agree to all
regulations of the original paper. We consent that the right for consideration, any incorrect,
incomplete, or false statement of this paper furnished by me and the team will be considered
as just cause for rejection of this application or dismissal from the editorial team. Herewith, the
editorial team is authorized for the published paper with full authority to Department of Journal
of Organizational Management Excellence. In case it is an unexpected situation of any
accusations about picture, graph, message, and or opinion in this paper, we consent to be solely
responsible for all cases.

If the editorial team of Journal of Organizational Management Excellence has found
that some evidences are inaccurate and unauthentic, the editorial team is authorized to negate
the submitted paper immediately without any notice in advance. The author certifies and
consents such agreement with the signature at the bottom of this certification letter.

Main Author Sign (1% Name) Co-author Sign (2" Name)

Contact (Main Author)

Facebook: ...,
LINE ID: e
E-mail:
Tel:

Note: both main and co-author are required to sign; supposing there are more authors, you
can add more under the 2" name of co-author
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Publication Ethics
Duties of Authors

1. The author has to assure that his/her paper has not been previously published in nor
simultaneously submitted to other journals.

2. The author shall not commit any degree of plagiarism in his/her paper.

3. The author shall produce his/her manuscript format in accordance with the ‘guideline
to authors’ stated in the journal.

4. The author whose name listed in the paper shall contribute to paper production or
research-related procedure.

5. All pictures, figures, or tables appearing in the paper must be cited properly with their
source(s) accurately identified. The author(s) shall be solely liable to any legal suit, if any.

6. The author shall verify the accuracy of content and format in both in-text citations
and bibliography, no citation(s) shall be made for unread references, and the proper number of
citations is preferable

7. The author is required to correct or rework on their paper in due time as assessed and
advised by reviewers and the editorial board.

8. The author shall identify the source(s) of research fund (if any) as well as any
applicable conflict of interest.

9. Acknowledgment should be stated only after the consent has been secured from the
related contributor(s).

10. Findings must be presented in accordance with the acquired data. No exploitation
(false summary, or distortion or biased selection of data/finding) shall be committed.

11. No reference shall be made to any revoked article unless the cited statement refers
to that in the revocation procedures. A statement must be additionally provided in the said
reference as ‘the revoked article’.

Duties of Editors

1. The editor will assess the paper quality for publication and select only those passing
through the reviewing process, in which the clarity of and congruence with the journal policy
must be prioritized. The selected paper must contain a body of knowledge that reflects valuable
perception, and a theoretical framework derived from experiences or textual/research synthesis.
A grounded theory or a conceptual model contributing to further research must be preferably
included.

2. No information regarding the paper’s author(s) or reviewers shall be revealed to
irrelevant parties during the paper reviewing process.
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3. The paper published formerly elsewhere must not be accepted by the editor for
publication. Plagiarism must be scrutinized seriously by using a credible detecting software.
The paper detected as bearing plagiarism must be frozen for further evaluation, the author(s)
be contacted, and related explanation be demanded to support the editor’s decision to accept or
reject the said paper.

4. The editor must bear no conflict of interest with the author(s) nor the reviewer(s).
5. The editor must not claim a partial or all of the submitted paper as his/her own.

6. The editor must consider for publication only the paper conducted with valid
methodology and yielding accurate findings, and the quality of which serves as the main
indicator for publication.

7. In case the editor detects plagiarism or false data in the submitted paper and hence
deciding for revocation with which the author(s) refuse(s) to comply, the editor has thus full
rights and responsibility to proceed with the revocation process without the author(s)’s prior
consent.

Duties of Reviewer

1. The reviewer must keep confidential of the submitted paper and avoid revealing a
partial or all of the information of the said paper to irrelevant parties during the paper
reviewing process.

2. Perceiving as having a conflict of interest with the paper’s author(s) that may
inhibit his/her freedom of expression, the reviewer should notify the editor at once and deny
to take part in the reviewing process of the said paper.

3. The reviewer should evaluate the paper that fits with their area of expertise, by
assessing the paper’s contribution to the discipline, quality of analysis, and intensity of
literature review related to the topic of study. Advices should also be provided regarding the
literature failed to be included by the author(s), and personal judgments without supportive
evidence should not be used as a criterion for paper evaluation.

4. The reviewer must not claim a partial or all of the submitted paper as his/her own.

5. In case the plagiarism is detected, the reviewer must notify the editor at once.
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