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Journal of Organizational Management Excellence this is an academic journal,
one month Publication schedule to 6 issues per year Issues 1 -February (Website published
on 28 February) Issues 2 March - April (Website published on 30 April) Issues 3 May - June
(Website published on 30 June) Issues 4 July - August (Website published on 30 August)
Issues 5 September - October (Website published on 30 October) Issues 6 November -
December (Website published on 30 December). Objectives to publish research articles and
academic articles for researchers, academeics, faculty, and students including religion,
philosophy, law, political science, public administration, linguistics, applied studies, and
other interdisciplinary areas.

Articles to be considered for publication to passed the consideration at 3 peer
reviews in the consideration of publishing articles in both Thai and English

Views and opinions contained in the articles as Journal of Organizational
Management Excellence, it is the responsibility of the author of the article and is not
regarded as the viewpoint of the editorial teams as Journal of Organizational Management
Excellence, copyright in not reserved, bur provides references of attribution.
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Criteria for consideration and selection the articles

Each article will be reviewed by a journal review committees by 3 peer reviews to
specialize in a related field, and have received editorial approval prior to publication, are
considered in format to the reviewer does not know into the author’s information such as,
name or work history, and the author, name of the peer rewiew to reviewed the article is
unknown. (Double-Blind Peer Review). An article submitted for publication in a journal must
not be published, or is being considered by a qualified person for publication in another
journal, the author of the article must comply with the journal’s article nomination guidelines
and must be in accordance with the prescribed format.

The opinions of the article’s authors are the responsibility of their authors, and not the
responsibility of the editors.
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Publication fee

The journal does not charge fees for articles.

The author must verify the completeness of the article according to the author's
instructions. If you don't follow the rules, The journal's editorial reserves the right to refuse
publication.
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Process for considering articles from experts

The journal has a quality assessment process from experts before publication.
Avrticles published in the journal have been reviewed by 3 experts in related fields in a double
blind peer-review manner. Articles from internal authors will be considered by experts
outside the unit. Journal work Articles by external authors will be reviewed by internal
experts. or outside the organization that produces journals that have expertise in the field and
has no conflict of interest with the author.
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Abstract

The Vocational Certificate Program, B.E. 2019, is a curriculum developed for use in
Providing professional education at the professional certificate level Raise the level of professional
education of individuals. To be in accordance with the National Qualifications Framework, national
education standards and the National Vocational Education Qualifications Framework that is
linked to occupational standards, emphasizing learning into practice to develop the competency of
skilled personnel.

The research format is quantitative. and qualitative characteristics of the target population
of 46 people using a simple selection method. Likelihood-based Statistics used in data analysis
include mean, standard deviation, and percentage. Statistics

Objectives to study: 1) Conditions of learning management before and after school. Create
and develop skill training exercises. 2) Compare learning achievement before and after using skill
training exercises. Subjects: civic duty and morality, human society, and 3) comparison of students'
pre- and post-test scores.

The results of the research found that: 1) Conditions of learning management for the
subject Civic Duties and Morality. Subject: Civic Duties and Morality. about human society Using
the skill training exercises of students in the Vocational Certificate Program, Year 2, Factory
Mechanics Department. Kanchanaburi Technical College After studying using the skill practice
The average academic achievement score was higher than before studying. Statistically significant
at the 0.01 level, 2) Human social skills training exercises Civic duties and morality about human
society using student skill practice has E1/E2 efficiency higher than the specified standard of 80/80
and 3) results of comparing students' pre-study and post-study test scores The results showed that
all students had better scores after using the pre-test and post-test overall. There is a difference in
developmental scores of +1.62 points, an increase equivalent to 24.85 percent. The results of this
research will help raise the level of academic achievement in the subjects of students.

Findings from this research It is a skill training model for civic duties and morality that
can be used in teaching and learning in Kanchanaburi Technical College. From the explanation
from the CIPPA Model
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In summary, the overall picture of the article can be summarized as follows: Civic and
moral duties skills training It is more efficient than 80.00 as set by the criteria. And the students'
academic achievement after teaching with the skills training in the subjects of civic duty and
morality was higher than before, with statistical significance at the .05 level.

Keywords: academic achievement; civic and moral; Professional Certificate Program
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Abstract

Private schools in Lampang Province Under the jurisdiction of the Office of Education
There is a policy for organizing education to develop students in line with the 21st century.
Therefore, it is necessary that educational institution administrators Must have knowledge and
ability Skills and experience in educational administration to develop educational institutions
to be modern and appropriate with the change The objectives of the research are 1) to study
educational administration skills in the 21st century of private schools in Lampang Province
and 2) to study guidelines for skill development. Educational institution administration in the
21st century of private schools in Lampang Province

The research format is quantitative. The sample group consisted of 214 school
administrators and teachers. The research instrument was a questionnaire and statistics for
analysis. Including the average and standard deviation

The results of the research found that: 1. Educational administration skills in the 21st
century of private schools in Lampang Province. Overall, it is at the highest level. The overall
classification of each aspect is at a high level, arranged from highest to lowest. The top 3 are
technological skills and digital use. with an average of 4.75, analytical thinking skills with an
average of 4.73 and interpersonal skills with an average of 4.70 and 2. Guidelines for
developing educational administration skills in the 21st century of private schools in Lampang
Province is to survey needs. of personnel in their own development in order to formulate a
personnel development plan Perform duties with honesty, perseverance, and diligence. Assign
work according to aptitude and capability. Work with success and responsibility Be a good role
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model Build morale and encouragement by being neutral and remaining neutral when receiving
rejection or gossip. Consider preferences fairly and know how to restrain Maintain a stable
mood Respect the rights of subordinates at a high level The researcher saw that Educational
institution administrators have love and faith in their profession. Act honestly and consistently,
sacrifice, dedicate your time to work fully, and care for your co-workers. Assign work
according to your abilities and help others. Be a good advisor Build morale and encouragement
for subordinates stay neutral Put aside rejection or criticism. and consider the merits and
preferences of subordinates fairly.

The findings from this research are that the five highest average skills of school
administrators are technological skills and digital use, followed by analytical thinking and
creative thinking. interpersonal relationships Organization Administration and teamwork
Come create new knowledge of private schools in Lampang Province and guidelines for
developing management skills of private schools in Lampang Province that can be explained
with the SMART Model

Brief summary of educational institution administration skills in the century 21 private
schools The overall classification of each aspect is at a high level, arranged from highest to
lowest. The top 3 are technological skills and digital use. Analytical thinking skills and
interpersonal skills and opinions of private school administrators found that school
administrators like and believe in their work Survey the needs of personnel for self-
development in order to formulate a personnel development plan. Perform duties with honesty,
perseverance, and diligence. Assign work according to aptitude and capability.

Keywords: development guidelines; administrative skills; 215 century

UNUI
WNUNAUILATYNARaETIANLWIYIA 20U 12 (W.A. 2560 - 2564) Seasiininuseiilas
a o o '3 %} v t:l' a r.:l' 1 t:l'
NIFYNAULNUNAIUIRUUN 11 31NF01UVIUTLNALATUSUNNISIURULUAIRNY 9 NUTELNe

MasUsrauay LagnTpunanueINIsINRUTIteNkarUssendldnanuivgvaaasugianeiiies

asd}

I 4 9 = ' 1Y) e Y & A Aa v o ea
anuluaudnane vesnsiauiegelddiusin msvmundandnauna §i8u lneilideriniae
sodlinnudidgiunisimuaiianinisiauigedudnsvisuwdasiiudssmelng anUsene
nsglavunanslgusvimaniisneglags Ianuduns wasdidu fauegsiuiuegeiiaugy way

CY L4

thlugmsussaiderimiszazen “duns dlsds 98y’ vesseme

N3eI1U Y ANITANYILAYIR NNSANTIY 2542 NUIA 5 F1928AITUTIITHAZNITIN
MsfnedIud 1 N13U3N3LANI5IANISAN®IY035T 11931 36 UnyelAtintuaniudny) Ay
Aamsilaedasy anunsaiaunszuuUImswaznsdanisfiiurewmmes farunaesds Sasan
maAnnsuazegnelinismiuguavesanianufnwiuazanng 39 Tyaalininsensinseany
SIUIINIUSMIUAZMTT AN AR TN seuU ST nMsUTsuYARaLaEIUIITUTlY

anufnwadunuimmiiiauiaunndisvesinseuliiduuaraniany sal ndAn nd1vi



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 2 No. 1 (January - February 2024)

nduansesnuaziiuyaainsfiadauninlag aiunsasyswdvyanad uldodsfiauguany
PN VRIMANGATHATNTETIVURR NMsAnwIUIIR
N1SUTMIINNITVIRUTM AN UAN DD INAANUEARYHaNITINNITANY HUTMNTEFBY
il sinwennsuImsaaufnunluanssuil 21 FeUseneude 1) inven1sfniiasiest Lagn1san
a$19a39A 2) Fnvennsuddam 3) Wnwenisdeas 4) Fnwemanaluladuaenisldfdnea 5) Wnue
ATUNITUTNITOIANTT 6) YiN¥eN15UIMITIUYARS 7) Vinwerawduiiy 8) Minveduuinnssy
iWionsiSeud 9) inwensinuaiirnisesdns 10) inwznnssuih 11) inwensdnd ul2) vinwe
Hanadugns 13) Fnvgauduiusseninsyana 1) Fnveansssua3esIs AMSTTIITESTTIYRS
quimsanu@nuluanmssei 21 fuimsluaaufnuiannsadfuldimngduuiunnisuims
Usznausiy AussNaiesssudmiuaues ausssuilensujsantiiinsuims dadesonde

' (%
Y a aa v

wansssulunisusgneumugluivanuianuausanisdy ielduduimsninenanin ausssu

Y

35534 wazllinuUselevinoasfnsiasdIntog s

lsaSsuenvuludminaiung dadsindinanuAinwsnis Suleviglunisdanisfing
dlowung3ouliaonadasiuamssed 21 iy Jadudsduduifuimsanudnulugalml
Turpssuil 21 dosfinnd 2 Amwanansa VinweuazUszaunsamnanisuImsnsAnyifioimun
anud nuliiuaiomunzanfunisiua suudasveslandesendeiinueniizdi lunisadia
anuduiusszninyaea TanuAnsuaiuassddanuannsalunisudlutigmidudou ueaii
ANOUIAA Laza1u15aas 199 lalil T unnaudfuaeuls egedilusedniaanuay
\NnUseavsnaagsasan G5y Jeasey. 2559 : 165)

A duswagauddguasdymiing1n §Idedediauaulassfinvinslumnisse
7l 21 vedsaSouenvuludmindi suasthlugmeimunanunuliiiussanina wazneliin

miﬁmm@mmwwamiﬁwmmﬁmmiwmmﬁ%’amqmiﬁﬂmasmé'ﬂ@usialﬂ

T UILaIANTIY

1. eAnwnswauITAven1suSmsanudnwiluanissed 21 vesdsadouwenvuly
FIna1UN

2. filEusuNII IR nYE M USmsanuAnulurmsse 21 veslsaSsuenyy

Tuswminaiung



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
UM 2 aduil 1 (WNTIAN - NUATUS 2567)

NIINUNIUITIUNITU

a a [ o/ Y a = o
LLu’)ﬂﬂLﬂEl’)ﬂ'U‘I/]ﬂ‘l%!%@UiﬂﬂﬁﬁOWUﬂﬂWﬂSLﬂﬂﬁ’liiHﬂ 21

giua nesd13a (2018) leindds WinweiaidumuaansafidiAyuesnadudiii
UsgAvBramaeinwadunisldanud nssviuns wazieiesdefdndulumsdniunuielna
dsadulunmuinguszasd MAnnUszaunisal mseinw msiineusy wagmsnsevifiasiase
uazsialiles guisanuAnwidadudihvesaniudnu Jednduidedlasunmesimuvinue sy

wazddgyion1suTsIanisanuAnwiitetlugnmsuimsnuliiussansnin Al suvinweves

1
4 Iy

a = d' gy o a _a ¢ a Y I3 ..
Nmmmmuﬁﬂwﬂuﬂm%‘ww 21 4e9U 1) NN¥ENITARIATIZA WarN1sAnds19d59A Critical and

e

[

creative thinking skill) [JuinwgdAauaansalunsiansalninseuidymnulugiinig

o

azidunlunissuunuenues Wisuisudeyaisessamnnnsalig 9 eg19ungy 2) sinwenis
unUgyun (Problem solving skills) Lﬁummmmmiumﬁmeﬁ%’mmiﬁzymﬁLﬁ@%@&h«%
szUULLazLﬁaﬂmaLm”ﬂagmﬁ'mmzamﬁ'qm 3) finwen158 0a13 (communication skill) 1w
anuannsalumslddmauazauwwimadieuanseenisnuidnindnegamunzan 4) sinweya
walulaBuaznisldfanea (Technological anddigital literacy skills) \uanuanunselunisioans
Ug’jé’mﬁ’uéﬁut:i’ﬁuimi%m@luiaﬁLLazﬁﬁmaa 5) YEA1UNITUIUITR9ANTS (Organizational
management skills) Lﬁummmmmﬁ%ﬁ’]mmi’mqé’mﬁﬂww%mimﬁmsmwNmiﬁﬂwﬂﬁ
AaUsyavsnmanndeiy 6) Vineensusmsauyaaa (Personal management skills) 1upasaninse
Tunsusmsyaansmeluanufny anansadensulavangauiuanug anuanunsavesru i
7) finweyinauduiiy (Teamwork skills) L’f]umﬁuamﬁiz:fluﬂﬂiﬁwmuﬁumqﬂﬂaﬁﬁwmiwh”u i
msUszaununelussdnsiiielvussaainudse 8) invesuuinnssuiiienisiious (Leamning
innovation skill) tuAnuansalunisianudslv 9 ieenuuuaine uarufiRiielunandni
finaunmnielussAns 9) inwenisiinuadienisesdns (Setting instructional direction skill) 1Uu
ATMANNSIRIUT ST muATiane ulsunewasmstauesdngieliussgauimanedisld
10) Winwenssusla (Sensitivity skill) WWuanuaunsavesduimstunisldnnuiuazUszaunisallu
ﬂﬂi%’uiﬁqﬁtﬁmﬁfu 11) vinwzn1sandu (Adjustment skill) Lﬂummmmamm@’u?msﬁﬁaqﬂé’w
Faaulawazmdayfuiymilietuiieadeanudefionisluesdng 12) vinwzalanadugy’ (Results
orientation skill) \UuAnuaunsavesruimslun1simuinuduuinsiznnis Ineyni1sdnnis
L?Emjj’ﬁ't,ﬁwjfl,%mﬂ udfey 13) inweauduwusseninsyana (interpersonal skill) 1w
mnuasnsalunsUszaunudeulesmnuduiusivyaainsneluaaudne ieliAnamuidla

TupsufuRnunubiussaaudivang uas 14) inveansssuasesssy (ethical-moral skills) Wu



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 2 No. 1 (January - February 2024)

nsufURnulunuuegie  f Maweuewiiebiduddafdygyr anuguazanuaiuisalunis
wdayiinTuegegnasagiviazay

[ 1

asllann vinweresuimsanufnuluanissui 21 tedudAyeddiideddsunis
[ Y] A o I o @ 1 a (% = ~ o 1 a Yl a a

Wauinwendndunagdrfgdonisuimsdanisanudnwiiethlugnmsuimsnulniussansam
FaUTENOUAIBT LA 9 A9l INBENITAATILATIZULAZNITANET19ETIA Tnyen1TA Uy
inwrn13doans invenavaluladuarn1sldalnea YinBeAIuUNITUTINTOINNIT BINBENITUTINTU
uana nweianuwduiin fnvedruuinnssuiion1si3ousinyen1smmuafian19ueeIAng

Vinwenssuila vinven1sindu inveymadugns AinveanuduiusseninuanauasinyeAMsITY

385554

NSAUKUIAANITIEY

va o

iddel \Humsiteduin {idefmuanseuuundansifemuuunin/mguivesine
A Usgnaume M3fndnseikaznsanaineassd n1suidamn msdeans walulad was
msldAdnea MsuTmsesdnis msvimsnuyaaa shauduiiy uinnssuien1sBous msdmue
fievnsosdng nsula MRy yaadugns auduiudseninayana uazAMsITNIESTIY

IS a (2 ‘&I
YN laeiisneazidunnal

WinwzmsuimsaauAneluanassed 21
1. WN¥LNITANILATILALALNISANES19ETTA
. yinwensuAUaimn

VWnwennsdeans

. inwzwaluladuaznslvnanes

. IN¥EAITUSANTOIANT

- TINYEANTUIMITNUYAAG LUINIINTITWRIUN
. wﬂwmmuwuv’m —> FHEANSUSIAIS
 inwruinnTsuivenisiseus -
anufnuluAnIsTY

O 00 ~N O U1 A WDN

PNWENISANUATNANIDIANT
% U dl
10. Winwensiuila n 21

11. Yinwzn1sinaula

12. MnyEINaAIOND LHUAINN 1 NTOULUIAANITIVY

13. finweAnuduiusseninuana

14. ynwyeAMEIINIILEITY




Journal of Organizational Management Excellence ISSN : 3027-7213 (Onllne)
U 2 adudi 1 (wnay - NUANUS 2567)

I ada v
331UUI5IY
sULUUN1TIRY

ANSITLI B9 BLUININITHRAIUINNBENITUSINSAIUAN T TUARITIEN 21 Y9lsaeu

va

enyuludmindiune madeluasell {ITeld38n19399eUsuu

TEL G HIGERGHI RN

[%
[

1. Uszrnsdildlunisidended Ao duims ag lulsadouensulusimiadiung
uIu 21 l5a58u 911U 460 3U / AY

2. ngustogneiildlumsidoadsd 1dun fuims a3 lulsadsuenvuludmind g
i 21 15058y

vASa9liaN tgluauldY

Uszunmadasile n53deasediideldsuuuunisiseisnsuuunan (Mixed Method

Y Y

Research) & [uuvaeunuduadesiiolunsisedeUsuna (Quantitative Research) uazlduuuy

[y

unwallun1539eigenanin (Qualitative Research) lneifisngazidenvauasaedions 2 Ussian

[
=]

e
=

1) n19398 @903 §398lda3 esdlolunisidusiusindeyadu wuvasuniy
- - d‘ = U U o a
(Questionnaire) \igafunuavsnisaauAnuiluanissedl 21 vedlsadouensuludmingiuis 8
snwuztdunuunsIaaeusIenis (Checklist) Luuninsidiuuszunuai (Rating scale) 5 szu
wuuapuauuwuulaneila (Open ended Questionnaire) wuadu 3 nou Aell
pouil 1 WJudeyadiudivesfnounuuasuniuiieaduiumis sgaun1sfine waz
Uszaunisalnisvianu fanvaziduwuunsivaeusionis (Checklist) noudl 2 wuvasunudaya
WWeatunsanunuluanissed 21 vedsaisuenvuludwminaiuis Sdnwasiduwuuuinsdiu
Uszanauan (Rating scale) 5 sgau (Uagyla aiadindusina, 2555) aall 5 vuneds dinsujdReglu
L dl = al a wa I U = al a wva L U
S¥AU WNTgR, 4 nunede din1suRedlusedu win, 3 waneds dnsufuRedlusedu drunang, 2
wuneds AnsuuReylusedu ey waz 1 vuneds dnsudfedluseiu deeiign uaznoun 3
v N Y] = a a gy & a
JoldusuzingnunITan IuAne luensIed 21 vedlsuisuonvu danvaziduwuuvaiala

(Open ended Questionnaire)
N138519UAZNIAMNINLATENNDATY

H39 eaﬁ”wmiemaﬂﬁﬂumimmwnmEmaLLmMNmiamuﬂﬂeﬂuﬂmiiwm 21
Yaalsa5suenvuluTwmIna U9 LLazﬁm@mmwmamsawe §a 1) Anwlenans wwldn ngul waz

MAENAITeItU anuAnwiluanissen 21 dilddnisasnaasesllenuuaaunIuiagnsoukiIAn



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 2 No. 1 (January - February 2024)

19sm93e 2) Anwsuuuuarlaseadanuuasuny e aoudnwiluamsswil 21 uag 3) a¥is
wuvasuaIuS o9 anufnuiluamssud 21 vedlsadeuensulufming vy S8nvandunuy
n533@0U518N15 (Checklist) wuumnsaiuyseanuan (Rating scale) 913w 1 4 il 3 mou il
poudt 1 1dunvuasuaanferdudeyadiuiave neunuuasuaiui safusumis
Uszaunisain1svien wazsedunisiine f8nvasduuuunsiadeusients s1uau 2 9o noud 2

[ = LY =2 A = v v o =
JuwuugeunuNgIfukuIN1ensanuAn e luAn1ssen 21 vedlsuseuenyuludwinaune 4

[ I 1 1 - v 13 [ a wva a
anwaziduluuuinsduyszuiuen (Rating scale) Ingldinasissaun1sufuiRanuisinig wus

sonu 5 seiu Ao Arazuul Wi 5 dnsujiRegluseau undige, 4 nsujun egluseeu

1N, 3 dmsufudeglusedu Yunang, 2 finnsufdfedluseeiu Wes war 1 n15UuR eglusedu

2% I

\ ~ v a ) = a d
Weedige dumauil 3 TalausiuzifgliukIvaNIsanuAnyiluAnITsen 21 vadsuiouenyuly
Famdad1Us Sdnwaziduiuulatads

4) AkuUERUNNNATITU Lauee13158NUTNB1UITENAITNY ATIRERUUTUUT

1 ¢ v & o A & cal =
LLm‘UlﬂaMuim LLﬁgiﬂﬂ’J’]MLﬁu‘?ﬁa‘U, 5) ULUUADUDIUN N IUAULAUTBUAINDINTENUTAYT U0

'
L% o Y

Jovin atunudluudaueseitieansy 91U 5 v WeNTUIRTINEUANLYNADY kay Usuidu

Y

[

AMAINYBLLULABUULEMAT Index of Item Objective Congruence (10C) AURANLAIA T
+1 winede wiume Wudeniluldle

i o

0 el ldwila Wudediseausuumiluniedneen

'
Y a o

-1 wuneds Biviusie Wudemihluldlildmsdnesnnieusulgudlulaedonas
Usaiivluusiazdo Slendaus 50 FulU (eiddeifld.60-1.00)

6) ﬁ’]LLUUﬁa‘UmmmﬂBiL%EJ’J%WQJJZJ’]U%JUUEQLLfﬂ% Muan1sUsTluMS olBlaua UL
v 1T r9gy Faviuduavvanysaildiduiudewasdeniaoandosmsaduid eeil 148
7) ‘LI’]LLUUaaumuﬁ%ﬁ”uﬁ‘l%mmaﬁﬁalﬂwmaaﬂsﬁ (Try out) AuUszansii ladldnguiegis
$au 30 AU 7) thuvuaeuaumAenudeiiuiusesuiaslnenmsinnuiznisves AseuLIn
(Cronbach) 1#i evnandudsyans oa (Alpha Coefficient) Ineldinasidaus 70 Tuly was
8) ﬁﬂLLwaaummﬁﬁﬁmamL%ﬁumummsﬁﬁﬁmumﬁ“@ﬁﬁLﬁuaﬁuﬁamyiduasﬁmﬁﬁﬂﬂiﬁﬂumi

[ v 1
NuTIuTINdeyasely



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
UM 2 aduil 1 (WNTIAN - NUATUS 2567)

nsiuTIuTtaya
< v a a VA v ! v U U 1 4
nsiiusausmdeyadeliuna §idedwvuaeunuesuladludingudiegielagld

VA v YA v o ]

Goole form el uUaUNNNAUALENIULAEHITE U AIwUUaADUNULBIUN A UwaL I UTa SUAULDY

Y Y

SaTeAY 260 il Nty thuuvasuamatuiiauysalluienesideyanuingUssasdvesniside
sl lngldlusunsuneniiumesdniagy
nsAATIEVtaYa

1. ‘imeﬁ%%aﬁ’lﬂﬂmawﬁauLLuuaaummﬁlmﬂyum"umu'q STAUNIIANEI
wasUszaun1sainisvheu TnenismaadouasSevas

2. Amsgszavanudnuluansseil 21 sedsadouensuludmindiune Tnednsien
wenade (X) L.Lazehmﬁmwummgm (S.D) TalnesIuar s unRsn1ses Likert waauild
FeufuinueiAaae 5 sy uasulana fai 4.51 - 5.00 vuNgda ﬁmsﬂﬁﬂ’ﬁimzé’umnﬁqﬂ,
3.51 - 4.50 vueda An1sufuRluseauuin, 2.51 - 3.56 vuiede In1sufuatuszavdiunans,
151 - 2,50 vanefs fimsufuiluseduties uag 1.00 - 1.50 e fnmsufialuszduiosdian

3. Aas1esuunianisantudnelurnissed 21 vedsadouwensuludmingiui

U 4 A1 InedeTeiteyalenanmlnensiiasiziiilen (Content Analysis)

NAN13IJY

Faguszasddl 1. nams3denudn LmnssAnYENNsUImsan AR AR TTY
7l 21 vedlssFouenvuludmindrunsduuniaminugnsuimsaniufnw Tuanssei 21 &
nananansiATzsideyalumsei 1

1. AndouarmdudsuumnasgunsiainugnsuImsaoudnuluanissei 21
YouuIMIMIIRLinunsUIanuAnwlusms sl 21 s 14 Tpgnnsaumnany agluseau
1N NN (X = 4.67, S.D = 0.43)

2. AnadsuagAddonuunasT N siauiny M sUImsanuAnu luamsTwi 21
YouIMIMSIRLinunsUIanuAnulusms sl 21 s 14 Tpgnnsaumnany agluseau
1IN YNeU (X =4.67, S.D = 0.02) definnsardusiede wui Gﬁaﬁﬁﬁ%a?ﬁ'aqqqm AD INWENI
weluladuaznsliaavia eglusefuunnilgn (x = 4.75, S.D = 0.39) 50905 fie inwzn3iuAn
st egluseduann fign (€ = 4.73, S.D = 0.40) shan Ao Vinwesunisdeans agluszdunin
fign (x = 4.53, S.D = 0.49)



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 2 No. 1 (January - February 2024)

M990 1 AedsnarAtdudeauningIunsn e inyen1susnsan U nw lumn 99y

A o o a = = & o
n 21 GUENLLu’J‘W'Nﬂqiwwuq‘ﬂﬂ@%ﬂ'ﬁ‘Uﬁ'Vi'ﬁaﬂTUﬂﬂUWIUﬁG}'JﬁiUV] 21 M9 14 auLkdns

INZUPRR
vinuzn1sUmsanuAnunluandssei 21 x SD. | wlaua a1y
WINWENITIUARIATIEN 4.73 0.40 | wnitgn 2
MinweauNIsLATgYM 4.65 0.42 | wnilga 11
yinwgiunsdoans 4.53 0.49 | mniign 14
Vinwenanaluladvaznisliaiva 4.75 0.39 | wnilgn 1
VINYEAUNITUIINTBIANT 4.69 0.40 | wnilga 4
VINYEAUNITUIINTNUYAAR 4.66 0.44 | mniign 9
Vinweenuvihaududi 4.68 0.44 | wnilgn 5
vinwgiuuinnssuionsfous 4.62 0.44 | anilgn 12
WINYENIIMUUANANIIBIANT 4.68 0.45 | wnilga 6
Vinwensusha 4.66 0.44 | aniign 10
Winwen1sdinaula 4.62 0.43 | mniign 13
vinwedusjanaduams 4.67 0.43 | wnilgn 7
MinyeauANUENRLSIENINUAAS 4.70 0.43 | mniign 3
VINYEAUANSITUITLTTTY 4.67 0.46 | 1niign 8
s 4.67 | 002 | wnilgn

[ o’d' a o 1 d' 1 a =3
TUTEEIAN 2. HAN1TITENUIT A1NAITNT 4.17 WUT1 AUAAIUYBILUING
ANSHAIUNTNEEAISUSUNITADIUAN L UARISTYN 21 Va9lsassuenuuludwmindune wWeafansaun

lngsiu wud aglusesuun (¥ = 4.67, S.D = 0.43)



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
UM 2 aduil 1 (WNTIAN - NUATUS 2567)

anUs1gNAaN1SIAY
1. IN¥EAI5USUIsaa UAnu luANISSEIA 21 vadlsassutanvululdiIna1ung

Tngsanagluszauann Sewininluntdes afusienanall

1Y

NAYINNISITYTARUSZEIAT 1 WU T NEEAISUSMTAaUANwlUANITSEA 21 D9

9

Isasgwenvuludmina1une Juunseaulagsiueglussauanseinuin lundes 3 dusuusn

Town inwznmawmaluladuaznisianana ineenISAIUARIATIZY LaSTNYEATUAMUTUNUSTENING

a = 4

uana Matlonadumszdn nsswadsaudngealanidadduimsanufnudsdesusudilidiiu

kY

a a v d' d‘ = ¥ (% a v a o A !
Uunuagdanindeuilludsunuainaeniian dedenndesiunuideves Auga Arilla (2559) wud
1) nmginluAnissui 21veaduimsamsineglussduuin Weiarsadusiede wui 1aid

Anadgean Ae Juimshinudidysenisiaunu dvualdedad Wusia uleure wWanune

(3 Y v v % ¥

TrgUszaAuaznagnsn1sUTMsIAnnsluanudneg sesawnfe Walanalvgladsdudayyd

o

a

wulsianawialidinw wagduimsianudednd 2ssndnfdeniieay wasninnisulinveu

a

2) nansiwIsuigun1igdluandssuin 21 ¥eauTvis nudn AmTINuImsiasdaeuiaiiy

aa

a 3 | o ' a v o w a [y [y Y o a
AALAULANAINAY BYNUUYAIAYNIADANTEAU 0.05 3) LWUINWAITNAUINTT Quﬂmmiww 21

ee

YIRUITMIAEARUANY LAY TDAUTIWATEVIENUTY  TWWINIVIINLA 15 WWINg

2. BWUINIINISHAIUINNEENISUSHITEUANE TuAn255EN 21 vaalsuseuanvyuly
9MINAIU9
wamﬂmﬁﬁ’a’?mqﬂizmﬁﬁ 2 WUIN mmﬁﬂLﬁmaq@ﬁmﬂﬁaﬁamaﬂ%u A9NnAIUNIU
AnwiSnsdanind1une nudn guimsanufnuveuuazainsluau §1593A2UAINTVBIYARINT
lunsiauawesiemuuawnuinuIyaains JUaniniaisaudedndaase I3us guavy
WaUMINENUAINANLaTALaE Taauaunse guatelaldlinnudisvdedsiunu lenmanuds
[y dl' 1 d{' v I [ a a wa a wa 2 a a
fulileuuuiioad e duiasiuins UfifnuwasufifnuanesuateUaty danudsaas
Aa ~ P a v ' A ~ ' a Ava Y A & p PP °
{anlanlevdeuensivianutiewdedoiveusinay eirvatunsujiandin Wudsnwng vieu
aeAudSanarsuinreu Wuluueg1eia asrsiuazidsla Sladunans nanedeldsunis
Ufiasnsen1stiuminng s innsanenuveveginlusssy wasdandula Shwiensualldduas wisn
avsvesladsdudny egluszaunin Mellonadumsedn guimsanufinuiinusnuasasngily
913W UfURnued 19 odnduazianaduanolay @eaaz gfirnailunisyiawani wilald
59U WBURIBNURNNANENNTawaztIeEod 0w WunuInua vinumeaudniiouag
SuRaveununldsureuIng assviguasiddalidladedutyy Meadunans wazinaese

a

N15ULasv3ensh

v v Y] 1

Audum wagiansananuiuarauteuresiUsAuiyyegiadusssy &



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 2 No. 1 (January - February 2024)

aonndesiuauideves nusdnd (Douyyay (2554) Idvhnisdesinyininiifneenisuims
anufnwilummssuil 21 Wllunshau qudmuaunsdugiin Usem Ingmstuuisuszime
Tng $aie wud1 wiinaw Snrstdiinvenisusmsaaudneluanissed 21 WiHlunrsveuls
Uszaunadiialagende usegelanisuennisfe Fosadrdliiiniululadud ssfudoudiiel in
augeufiasvhauiy 4 vntdudeddanueanusoguassasng q fagilinudy vssqiihmune
Tuvazyia wilaldlusuiinnuuRavevlunufivhuasnmsfiansanlasasesnudivhegrsseuneu

iinMInsIImsaey YeunniesielianuinUssdvsningge

asdnulmininnisiseiewaunairsanuduiga

1nM53deviliiAnesdaug Fudunszuiumsiauinuznisuimsaaiufinm
Tummsswd 21 lasidenieinuzves{uimsaniufnuiduiifiidadegean 5 a1du uasn
peAANs v vadlsusewenvuludmindiuie wae Lwmemsiauinye  n1susms ves

Tsassuensuluiwminaiu1s sne SMART Model AatuunIn

S : aathuunegneaizas (Specific)

a o

Ao Nskawmaluladkaznsldndvia

M : Tanals (Measurable)

.

FINYEAITITUARNILATIZI

A : 7l@a3e (Achievable) Vinwgau

|

ANNENITUSIENINYAAS

R : 1Ng1983ivdNson1s (Relevant)

PNBEAIUNITUSUITOIANS

T : aglunsauiian (Time-bound)

o £ o <
NNPEANUNIUTUNY

WRUAINT 2 wandesAnuilmaintnainniside



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
UM 2 aduil 1 (WNTIAN - NUATUS 2567)

A193UNBBIAANS VY

SMART Wushgeiiltifleiinuszaniamnsimuadminenislugsiavesnn uiionan
Usggndysannsiiniuidesteansuimsmsne Uszdnsamnisiau wazmsimuinineins
uywd Tneflreasdondetelud

Specific (tlaw12191229): M3ldinalulafuagnisldfda Wunsdadminevosfuinig
anfidesmailieuiefunisdsunisaeuduiaegiaazamazdaau aunssadnnisdnu
IsegaiiuszavBamilazasdiSoulanians

Measurable (Yanald): snudsiiaszs fuimsanufnudesdindninasindaiaudniuly
Sapurmtilunisussqudveng defvuaidvanediianald Tiasaninuegldeslsidunas
wagimummgsidAyinufenisussadmnetug fesianasenunldiadnanmuands
Usuneu

Achievable (ussanaldia3a) : Aruduiusseninuana HUSMITANIUANYY AoenTIvdey
ranunsavssaidmanelaswieli Tnen1siuTeuiisuia useu wagAldang dunausslev

U a

M sTnauANNdIAyug ANUTsEzgeame Aesann1susTaiiinineg Tuanuduiussening

'
aa %

AuIMIiuAsHaouresegslunsasduiusnmnRsieriu
Relevant ({iny1utigadas): Minwed1un1suinmsesdns guimsaniudnuidesnts dnds

AN gtesvandmunengluesAnsnudy aa1udne daeg1udu fuimslasuueunangli

€

AsrasulnruldnugeriwisaunsTadlusunsulntaienues uimsaniudnyinlisiaisun

9AULAEIVDITENINTBNALISAUNITIANSANE Tuan I UANEI D19l AR 9T

9

Time-bound @insauriandaa): Vinvesnuinuduiin guiisaaudnwfesiivuaia

' '
a v A

Aodanddgiign Aol Tundmunsuasisiaweginazasirulaiiasnsariladnsanslunseu

(%

N o o A [ Y @ v = 1 1 Ve ' 1 & a o w 1 dl
bIRU ﬂWﬁum’JUVIﬂiUﬂTViuGﬂML‘UUVLUVL@LL@SEJWWQL! LLlI’J']ﬂ'J'WlIEﬁﬂLiﬁ@'ﬂuﬁ]%LﬂUﬁﬂﬁﬁﬂ@ LANTTURYY

nsaatnelmdunisudeiunanazlinelminUselovinaaniuAnen luning iy

GEAL

3

agtlunmsesunau 1. sinwgnsuimsaniudnuiluamssuil 21 vedlsadsulenyy
Tudsmind1uns Tnsnmsameglusesusnniian 3 susfuusn loun vinwemamaluladuaznsldada
VinwgmseuAnIeTIEd Lagsinuedumuduiussevninteyana Saeds 2. wuamnanisiam
vinwgnsuimsaniufnuiluamssuil 21 Ao di51aeudesnisvesyrainslumsiamnnueaile

[ 6

AvuALHUTRUIYAaINT UUAMINAIeAuTedndsasn 58y gnavy NaUNUNIgIUNINAIY

9



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online)
Vol. 2 No. 1 (January - February 2024)

atauazdnmnuainnsn viumeaudsauazSuinveu [Wukuuegenia asruiguaziiadla 3

[

Tadunans Murelleldsunisuiasvisensiuniiinan fiarsaneuveves udusssy wagsdn
Yula Snwrorsuallaiuas insnansvesd lavsdutnyen eglussdvunn ideiudn guins

anuAnwliausnuazasvaluedn jURnues1ndednduazianasuanalats dudas afida

Tunrsviauiud wenlalddsinau teununenuauANaIsaLasIsmaeau Wunusnwia

[ v Y

asaviguasiaslaliladedudaye 119dq Wunans aeerenisyJuasnion1sfduiduni was

<

YY) 1

ﬁ"mim’]ﬁﬁ’maLLﬁ%ﬂ’J’W@J%@‘UﬂJ@QEﬂﬁﬁﬂﬂUUﬁU%’]@ﬂNLﬁuﬁiiﬂJ

4

YDLEUDUUY
1. dawauauuzlunisuinanisidelulduselovd
1. HaINMTITeIngUsEasAi 1 wud inwed1unisdeansiaiazuuuiad onngn
Frathy ﬁU%M?iﬁHiSUJUM‘JﬁaaﬁﬁLLG]ﬂGiNﬁ’UlUG\’]ﬂJﬂ’MiJ Joyanus Uszaunisal laeghamungay

Yadudazaniun1sallaiduasneg

2. #a9NMFITEINQUIZAIAT 2 WUTT ARIUAATILYBIMUIVINITARUITINYENTT

a1 a = ¥

UvnsanuAnuluanisswdl 21 mundndvsum suiilidnadesagn Ao fuimsmsiiaaleande
viowolatinlddensuimsanufine 1dun arwiifayniu andeiihdn iFesiulaegfuaudy 1
Udey laivihslulvu mazuu wuvadvludniivh didann
2. farauauurlunmsiideniialy
2.1 msAnvmdnsssudulunsszgndldlunisuimsanudng

2.2 msFnwnguMeg19ndTwRLTY Idulsdasenlianuvainvaiguniu



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online) @

Uil 2 aduil 1 (Wns1An - nuaus 2567)

LONAITD19D9

B3¢ 3ULa30y. (2559). 3a59n 51 TeugineAwdluAmITsY 21. NTUNNUMIUAT: YallSanATanunded.

a o Qe

19 ASatndusna. (2555). NISHRILILALNITATIITOUAMN INATENTDITE  ANFNTINTITIATY

9

-2
2

a a

I0Ine). nTuNNEMIUAT: TSRUNAINIAlINTINe Y.

I3
a

MAne Wenunav. (2544). nrsinwenisusmsaniudnwluamissei 21 lUldlunsne
gugnIvANNITTUNAS VSN Tngnisduunedsemalneg 190, Inerinusnisfne
UM Ue. TnInenae: Ininenasinde.

a

fiway) dila. (2559). n1azgiluamnasswil 21 veufusmsnadauinyiuasioussuniodianIvi
Jastomufay. Inerdnus@nwieansunidudn. Junaine1de: uningraenig
danesu.

g3ua nes91sa. (2018). Jusmisanufnuiluanissudl 21. n15UssquivnIsiauanadIuise

saUYIA. 1 (2), 603-610.



ANANUIN
Appendix



Journal of Organizational Management Excellence ISSN : 3027-7213 (Online) @

Uil 2 aduil 1 (Wns1An - nuaus 2567)

AwuztidmIuglsuunay

Advice for Article Writers

1. drulssinnvasunauiiasiiunluansans

1.1 unAuNLAL (Special Article) UnANUNIABINTALAY ﬁmuaﬁammmi’%ﬁmmi
e LT LLazr;humi'ej'ml,t,agﬂmimmﬂ;ﬁwia@mwmuﬁwﬁﬁmﬁ?m finguithmnaduiniyinig
T TIvIN5/ATTIN

1.2 UnAu3se (Research Article) Ifun 5189 1unanuidelndidesdanuysuiy
Useloail azdosliinefiunwluasansing uineu

1.3 UnA21UN193YIN13 (Academic Articles) 1'7{LauaLf'rammmiﬁmmiﬁmmimLﬂ'u

[

\etiaueennL3ldgdny

1. Types of Article Publication in the Journal
1.1 Special Article: This focuses the scholars as a target group on providing rich

academic knowledge which is peered and approval by subject-matter experts.

1.2 Research Article: This is detailed studies reporting new work and is classified as
primary literature, and it has not been previously published in nor simultaneously submitted to
other journals.

1.3 Academic Article: This presents dominant academic knowledge provided new
body of knowledge in the society.

2. N15E9UNAIY
uneufiaziifusilu Journal of Organizational Management Excellence T
auduneudelul
2.1 i \Weuunadiuanidlvan Template una31u3dy wie Template
UnANEITINng unanEivy daduiiegimesnisdouunanunsans dWedadomunanuves
fiduadlu Template Tnsanansaariluanldsed
2.1.1 Template unA111398 (.docx)

2.1.2 Template UnAMNIVINTT UNAMUTLAY (.doCX)
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2.Submission

The author shall produce the manuscript format in accordance with the guideline to
authors stated in Journal of Organizational Management Excellence as follows:

2.1 The author can download each template of types of the articles to arrange the content
of the author's article into a Template by the following steps:

2.1.1 Template of research article (.docx)
2.1.2 Template of academic article and special article (.docx)

2.2 The author must download the certificate of the journal by (.pdf) and complete the
details with the piece of writing in LINE on the webpage for initial verification.

2.3 The committee will contact back as attached documents of the author sending via
LINE on the webpage and the author will receive the Google Form to complete.

2.4 The committee will dispatch the registration system to the author. In case that the
author has already registered to the journal system, the author can follow step 2.1 and 2.2. The
pI’OCESS can be I‘eaChed through the ||nk here: https://sso.tci-thaijo.org/auth/realms/thaijo/protocol/openid-

connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://so16.tci-

thaijo.org/index.php/JOME/openid/doAuthentication?provider=custom (FOI‘ more information, the authOI’ can access tO
Thaijo). https:/docs.google.com/document/d/1ehMHBWPrsJCagaDhBnNQfRIHuUw-_u98_hGHVMPGHO1l/edit Once
the article is submitted to the journal system, the committee will proceed the verification
method and inform the author of the article.
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3.Article Verification and Proofreading

The author has to realize on the importance of article guideline of the journal and its
correctness with proofreading before submitting to the editorial. So doing will shorten the
process of article submission and the editorial team reserves the right to rejection if article
correctness is adverse based on the journal regulations.

4. JULUUNTIALATIUUNAY

4.1 dwmsunwlng unaudenduiifiunida Tngldgauuudnus (Font) silalveansuss
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4.Article Format Preparation

4.1 The TH Saraban PSK font type at the size of 16 pt. is to be used throughout for Thai
version and the Times New Roman font type at the size of 12 pt. employing a double-spaced
for English version. The text is on A4 size standard and leaving 1.5-inch top margin, 1-inch
bottom margin, and 1-inch left-right margins. Page numbers should consecutively be used
throughout at the top right side of the paper. The manuscript is maximum of 20 pages including
figures and tables.

4.2 Title needs in both Thai and English typed at the center.

4.3 The author details, such as academic position, major, faculty, affiliate of every co-
author or supervisor, are consecutive; begin with the main author and follow by other co-
authors under the title; at the center.; and end with the email.

4.4 Abstract is required in both Thai and English and should not exceed no longer than
500 words.

4.5 Keywords are required approximately 3-5 keywords.

4.6 Order of heading, the biggest heading is organized at a left-align margin;
subheadings are listed in a 3-5-letter spaced after the heading and other subheadings are listed
consecutively at the same point. Other headings should be typed in a 0.5-line space.

4.7 Use of numbers, abbreviations, and parentheses has to be typed in Arabic numerals;
used universally (the full form is identified at first); and started with a capital letter of each
word, respectively.

Research article should be organized to include the following:

1) Abstract

2) Introduction; identifying the significance of research problem

3) Research Objectives

4) Literature Review

5) Conceptual Framework

6) Research Methodology; identifying research plan of obtaining samples and sample
size, instruments used, data collection, and data analysis

7) Results: providing based on research objectives respectively in table or chart format

8) Discussion; providing as the essay to identify the relationship of results, conceptual
framework, and previous studies; should not be explained in item, but indicated the connection
of all variables

9) New knowledge from research. Explain new knowledge gained from research that
can be developed further.

10) Suggestion; stating the important conclusion, implication, and future research

11) References; requiring as in the footnotes in both Thai and English.
Special Article, Academic Article, should be organized to include the following:

1) Abstract
2) Introduction
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3) Content; presenting important points consecutively with conceptual framework
result of the paper

4) New Knowledge

5) Conclusion

6) References

5. 1PN&15919849 (References)

Tild3Uuuu APA (6th Edition) Juanasgiu lneanunsasiee1disn1siley wnanse198s 7l
Qﬂé]’auﬁmLﬁﬂﬁmﬂﬁﬂﬁwﬁ*‘um APA http://www.apastyle.org
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(2545) %30 Robbins, Stephen P., (1998)
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1.2) Simon,Herbert A. (1976). Administrative Behavior. (3" ed.). New York:
The Free Press.
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2.2) Jurkovich,R (1974). A Core Typology of Organization Environments.
Administrative Science Quarterly, 19 (2), 380-394.
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3.2 Jaffee,D. (2001). The Development on New Generation of Thai Farmers to

Propel Thai Eeonomy . Research Report. College : Thepsatri Rajabhat University.
4) unastoyaniuled

Yorleu. ([UNfum). Yeises. seulal. Fuawdle Ju wwieu U. unasun : Url

LU

=~ a o ) 4' a Ay ooA Y

fiswa meyidegns. (2553). nsduimdewasugialve. souladumuile 7 fugieuy

2555, uwiaafiun http://www.buddhismth.com/index.hp?y.

BBC New. (2016). Etnical Alzheimers or Social Advocates solution. Online.
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5.In-text Citation

In-text citation system, APA style, is used in this manuscript systemized by authors
last name(s), year of publication, and page numbers of the paper at before or after of the cited
text as follows:

1.As the name author—date system implies, the in-text citation includes the author and
date with the author names in running text and year of publication in parentheses. For
instance: Research by Chester L, (1938) supported...

2.As the name author—date system implies, the in-text citation includes the author and
year of publication inside parentheses. For instance:

2.1 In case the author has only one cited author, it must be (Borel, 2016).

2.2 In case the author has two cited authors, it must be used an ampersand (&)
between names for a work with two authors: (Grazer and Fishman, 2015).

2.3 In case the author has 3 or more cited authors, it must be used an ampersand (&)
before the last author: (Argyris et al.,1972).

Reference Writing

At the end of the pieces of the article, you, as the author, need a list of materials that
you have used or referred to followed by APA style as follows:

1.Book

Author(s). (Year of publication). Title. (Edition). Place of Publication: Press’ Name.
Simon,Herbert A. (1976). Administrative Behavior. (3" ed.). New York: The Free Press.

2.Journal Article

Author(s). (Year of publication). Title. Name of the Journal, Year (Volume), Article
Page (p.) Number (first page-last page).

Jurkovich,R (1974). A Core Typology of Organization Environments. Administrative
Science Quarterly, 19 (2), 380-394.

3.Dissertation/Thesis/Thematic Paper/Research Report

Author(s). (Year of publication). Title. Level of the Writing Piece. Affiliate: University
name.

Jaffee,D. (2001). The Development on New Generation of Thai Farmers to Propel Thai
Eeonomy . Research Report. College : Thepsatri Rajabhat University.

4.\Website

Author(s). (Year of publication). Title. Online. accessed Year Month Date. Available
from: URL.

BBC New. (2016). Etnical Alzheimers or Social Advocates solution. Online. Retrieved
May 3, 2017. from : http://www.bbc.com/2016/ WORLD
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5.Proceeding

Author(s). (Year of publication). Title. Conference Title. Date Month Year of the
Conference. Venue. Place of Publication: Press’ Name.
Natthabhan, S. (2000). The Besuty of Wonmen in Theravada Philosopy. Nebraska Symposium
on Motivation : voll. 38. Perspectives on Motivation. 18 July 2000. Lincoln. USA: University
of Nebraska Prees.

6.Dictionary

Name of the Dictionary Book. (Year of publication). Place of Publication: Press’ Name.

Shoter Oxford English dictionary. (2002). New York: Oxford University Press.
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6. lllustration section (Figure) and table section (Table)

Ilustrations and tables should be as sparse as necessary. Print 1 image or 1 table per
page. For captions and tables, type them above the image or table. As for additional
explanation, put it under the picture or table.
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7. Copyright

To comply with copyright law All authors must sign the form granting copyright to the
journal. together with the final edited version of the original article. In addition, all authors
must confirm that the original article submitted for publication is It has been submitted for
publication only in the Journal of Organizational Management Excellence. If another author's
image or table has been used in another publication, The author must first request permission
from the copyright owner. along with showing the book that has been approved to the editor
Before the article is published However, if the author does not comply with the said database,
the author is solely responsible. The journal is not responsible in all cases.
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Certification Letter
Before Submission to Journal of Organizational Management Excellence

Dear The Editor of Journal of Organizational Management Excellence
AS AN L

for publication in Journal of Organizational Management Excellence

With this occasion, | and the team certify that this submitted paper has it has not been
previously published in nor simultaneously submitted to other journals. We agree to all
regulations of the original paper. We consent that the right for consideration, any incorrect,
incomplete, or false statement of this paper furnished by me and the team will be considered
as just cause for rejection of this application or dismissal from the editorial team. Herewith, the
editorial team is authorized for the published paper with full authority to Department of Journal
of Organizational Management Excellence. In case it is an unexpected situation of any
accusations about picture, graph, message, and or opinion in this paper, we consent to be solely
responsible for all cases.

If the editorial team of Journal of Organizational Management Excellence has found
that some evidences are inaccurate and unauthentic, the editorial team is authorized to negate
the submitted paper immediately without any notice in advance. The author certifies and
consents such agreement with the signature at the bottom of this certification letter.

Main Author Sign (1% Name) Co-author Sign (2" Name)

Contact (Main Author)

Facebook: ...,
LINE ID: e
E-mail:
Tel:

Note: both main and co-author are required to sign; supposing there are more authors, you
can add more under the 2" name of co-author
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Publication Ethics
Duties of Authors

1. The author has to assure that his/her paper has not been previously published in nor
simultaneously submitted to other journals.

2. The author shall not commit any degree of plagiarism in his/her paper.

3. The author shall produce his/her manuscript format in accordance with the ‘guideline
to authors’ stated in the journal.

4. The author whose name listed in the paper shall contribute to paper production or
research-related procedure.

5. All pictures, figures, or tables appearing in the paper must be cited properly with their
source(s) accurately identified. The author(s) shall be solely liable to any legal suit, if any.

6. The author shall verify the accuracy of content and format in both in-text citations
and bibliography, no citation(s) shall be made for unread references, and the proper number of
citations is preferable

7. The author is required to correct or rework on their paper in due time as assessed and
advised by reviewers and the editorial board.

8. The author shall identify the source(s) of research fund (if any) as well as any
applicable conflict of interest.

9. Acknowledgment should be stated only after the consent has been secured from the
related contributor(s).

10. Findings must be presented in accordance with the acquired data. No exploitation
(false summary, or distortion or biased selection of data/finding) shall be committed.

11. No reference shall be made to any revoked article unless the cited statement refers
to that in the revocation procedures. A statement must be additionally provided in the said
reference as ‘the revoked article’.

Duties of Editors

1. The editor will assess the paper quality for publication and select only those passing
through the reviewing process, in which the clarity of and congruence with the journal policy
must be prioritized. The selected paper must contain a body of knowledge that reflects valuable
perception, and a theoretical framework derived from experiences or textual/research synthesis.
A grounded theory or a conceptual model contributing to further research must be preferably
included.
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2. No information regarding the paper’s author(s) or reviewers shall be revealed to
irrelevant parties during the paper reviewing process.

3. The paper published formerly elsewhere must not be accepted by the editor for
publication. Plagiarism must be scrutinized seriously by using a credible detecting software.
The paper detected as bearing plagiarism must be frozen for further evaluation, the author(s)
be contacted, and related explanation be demanded to support the editor’s decision to accept or
reject the said paper.

4. The editor must bear no conflict of interest with the author(s) nor the reviewer(s).
5. The editor must not claim a partial or all of the submitted paper as his/her own.

6. The editor must consider for publication only the paper conducted with valid
methodology and yielding accurate findings, and the quality of which serves as the main
indicator for publication.

7. In case the editor detects plagiarism or false data in the submitted paper and hence
deciding for revocation with which the author(s) refuse(s) to comply, the editor has thus full
rights and responsibility to proceed with the revocation process without the author(s)’s prior
consent.

Duties of Reviewer

1. The reviewer must keep confidential of the submitted paper and avoid revealing a
partial or all of the information of the said paper to irrelevant parties during the paper
reviewing process.

2. Perceiving as having a conflict of interest with the paper’s author(s) that may
inhibit his/her freedom of expression, the reviewer should notify the editor at once and deny
to take part in the reviewing process of the said paper.

3. The reviewer should evaluate the paper that fits with their area of expertise, by
assessing the paper’s contribution to the discipline, quality of analysis, and intensity of
literature review related to the topic of study. Advices should also be provided regarding the
literature failed to be included by the author(s), and personal judgments without supportive
evidence should not be used as a criterion for paper evaluation.

4. The reviewer must not claim a partial or all of the submitted paper as his/her own.

5. In case the plagiarism is detected, the reviewer must notify the editor at once.
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