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(Website published on 30 June) Issues 4 July - August (Website published on 30 August)
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December (Website published on 30 December). Objectives to publish research articles and
academic articles for researchers, academeics, faculty, and students including religion,
philosophy, law, political science, public administration, linguistics, applied studies, and
other interdisciplinary areas.

Articles to be considered for publication to passed the consideration at 3 peer
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Views and opinions contained in the articles as Journal of Organizational
Management Excellence, it is the responsibility of the author of the article and is not
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Criteria for consideration and selection the articles

Each article will be reviewed by a journal review committees by 3 peer reviews to
specialize in a related field, and have received editorial approval prior to publication, are
considered in format to the reviewer does not know into the author’s information such as,
name or work history, and the author, name of the peer rewiew to reviewed the article is
unknown. (Double-Blind Peer Review). An article submitted for publication in a journal must
not be published, or is being considered by a qualified person for publication in another
journal, the author of the article must comply with the journal’s article nomination guidelines
and must be in accordance with the prescribed format.

The opinions of the article’s authors are the responsibility of their authors, and not the
responsibility of the editors.
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The journal does not charge fees for articles.

The author must verify the completeness of the article according to the author's
instructions. If you don't follow the rules, The journal's editorial reserves the right to refuse
publication.
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Process for considering articles from experts

The journal has a quality assessment process from experts before publication.
Avrticles published in the journal have been reviewed by 3 experts in related fields in a double
blind peer-review manner. Articles from internal authors will be considered by experts
outside the unit. Journal work Articles by external authors will be reviewed by internal
experts. or outside the organization that produces journals that have expertise in the field and
has no conflict of interest with the author.
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Abstract

Organizational design is a concept that combines knowledge in all activities of the
organization and organizes them for relationships within the framework of a network of
management that is thought to be effective and effectiveness In the study of organizational
design, it is the study of the organization of activities and work relationships in a network.
Findings: Organizing knowledge systematically to facilitate search. By gathering the
knowledge that is within the individual such as thoughts, skills, and experiences or in the form
of a document Save a message meeting minutes Operation manual It is a systematic way to
bring knowledge from the clip. To make it convenient for everyone in the organization when
they want to use it. exchange of knowledge By synthesizing the knowledge gained Classify or
reorganize to bring into a new organization that can be used to develop and improve the
organization and disseminate it to the public to create a learning society. Knowledge
management is beneficial to human development. Develop quality work in an era of high
competition. knowledge management It is also a tool for providing quality services to lead
organizations that have the potential to perform even better in order to achieve organizational
structure in the future. Organizational design is both a science and an art that will enable an
organization to achieve organizational effectiveness. with a purpose It is the bringing together
of organizational forms to make the organization's objectives successful. In organizational
design, it creates a culture in the organization. Dimensions of organizational design Both the
structural dimension and the context dimension are interrelated. For example, large
organization Use routine technology (Routine technology) and have a certain environment. It
will make the organization highly formal. There is division of labor and centralization of
power. The designer must have knowledge and understanding of concepts and principles to
manage the organization. Otherwise, the resulting structure may not be appropriate and lead to
management problems in the later period. In bringing together the factors that are considered
to be of primary importance that must be taken into account in organizational design.
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Knowledge, techniques and methods for designing knowledge management for
organizations Starting with organizational design in terms of formalization. Specialized areas
of expertise Line of command and professionalism It will affect knowledge management (KM),
including knowledge identification. Creating and seeking knowledge Systematic knowledge
management and the processing and filtering of knowledge.

Brief summary of knowledge management To make it convenient for everyone in the
organization when they want to use it. exchange of knowledge By synthesizing the knowledge
gained Can be used to develop and improve the organization and disseminate it to the public
to create a learning society. Knowledge management is beneficial to human development.
Develop quality work in an era of high competition. knowledge management It is also a tool
for providing quality services. To lead organizations that have the potential to perform even
better in order to achieve organizational structure in the future.

Keywords: Organizational Design; Knowledge Management; Organizational Culture
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Abstract

Risk Management is a rational strategy used to identify, analyse, evaluate, manage,
monitor, and communicate risks related to the activities of an organization or department. It is
an organizational process. To help minimize losses and maximize opportunities for the
organization. Findings Risk management is a process established to predict and reduce the
negative effects of uncertainty. with planning Evaluate, manage, respond, follow up and
communicating risks related to the organization's business, unit, or operating process. To
reduce losses that may affect the organization to an acceptable level. This is in order to achieve
the organization's objectives more efficiently. Risk management besides taking action to reduce
risks. It also adds value to the organization. Risk assessment or analysis It considers the
probability of occurrence (Likelihood) and impact (Impact) to use as a basis for risk
management. The risk measurement criteria may be high, medium or low. Risk assessment
methods may use quantitative and qualitative techniques together. Management should choose
responses that keep the probability and impact of the risk at an acceptable level. When choosing
a response An action plan for the response must be developed, specifying responsible parties,
a timeline, desired results, and measurement. In addition, there must be control activities that
ensure effective implementation of the plan. Therefore, risk management is an important tool
for ensuring that Risk affects the organization arising from both external and internal factors.
Receive complete management services or at an acceptable level As a result, operations will
be more efficient and effective. But because of the risk various uncertainties Can change at any
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time Organizations should therefore implement appropriate risk management. and efficiency,
including regular review of risk management operations So that the organization can cope with
situations or risks in a timely manner.

New knowledge Risk management is about transfer or transfer - Distributing /
transferring risk (Risk Sharing / Spreading) is distributing risk in assets. or various processes
To reduce the risk of loss, such as taking out insurance for damage that may occur. Including
insurance, outsourcing, which transfers risk to an insurance company. and outside companies
Making multiple copies of documents and distributing storage of valuable assets.

Brief summary: Assessment or risk analysis. It considers the probability of occurrence
(Likelihood) and impact (Impact) to use as a basis for risk management. The risk measurement
criteria may be high, medium or low. Risk assessment methods may use a combination of
quantitative and qualitative techniques. Management should choose responses that keep the
probability and impact of the risk at an acceptable level. When choosing a response An action
plan must be developed for the response, specifying responsible persons and a time period.
desired results and measurement. In addition, there must be control activities that ensure
effective implementation of the plan.

Keywords: Techniques and methods; Risk management; organization
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Advice for Article Writers

1. drulssinnvasunauiiasiiunluansans

1.1 unAuNLAL (Special Article) UnANUNIABINTALAY ﬁmuaﬁammmi’%ﬁmmi
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1.2 UnAu3se (Research Article) Ifun 5189 1unanuidelndidesdanuysuiy
Useloail azdosliinefiunwluasansing uineu

1.3 UnA21UN193YIN13 (Academic Articles) 1'7{LauaLf'rammmiﬁmmiﬁmmimLﬂ'u

[

\etiaueennL3ldgdny

1. Types of Article Publication in the Journal
1.1 Special Article: This focuses the scholars as a target group on providing rich

academic knowledge which is peered and approval by subject-matter experts.

1.2 Research Article: This is detailed studies reporting new work and is classified as
primary literature, and it has not been previously published in nor simultaneously submitted to
other journals.

1.3 Academic Article: This presents dominant academic knowledge provided new
body of knowledge in the society.

2. N15E9UNAIY
uneufiaziifusilu Journal of Organizational Management Excellence T
auduneudelul
2.1 i \Weuunadiuanidlvan Template una31u3dy wie Template
UnANEITINng unanEivy daduiiegimesnisdouunanunsans dWedadomunanuves
fiduadlu Template Tnsanansaariluanldsed
2.1.1 Template unA111398 (.docx)

2.1.2 Template UnAMNIVINTT UNAMUTLAY (.doCX)
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2.2 lguunanuanidlnannisdesusesneuiuiunaiuly Journal of
Organizational Management Excellence lnganunsaniilnanladi (pdf) wazlinsensieaziden
Tasudu wienunanuiidoudadi fenslan Line niiunsasiitensiadeuloy
2.3 soimthidasendumuenansiuuuesiifouunanuiidadn Are15ldn
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https://docs.google.com/document/d/1ehMHBWPrsJCagaDhBnNQfRIHuw-_u98 hGHVMPGHO1l/edit BRGR
UNAUDNTLUULAD LWIUTNAEALAUNISATIedaULara L iun1TaudunaulunsInvinunauln

AEUUNAUNTIUINERUsB LY

2.Submission

The author shall produce the manuscript format in accordance with the guideline to
authors stated in Journal of Organizational Management Excellence as follows:

2.1 The author can download each template of types of the articles to arrange the content
of the author's article into a Template by the following steps:

2.1.1 Template of research article (.docx)
2.1.2 Template of academic article and special article (.docx)

2.2 The author must download the certificate of the journal by (.pdf) and complete the
details with the piece of writing in LINE on the webpage for initial verification.

2.3 The committee will contact back as attached documents of the author sending via
LINE on the webpage and the author will receive the Google Form to complete.

2.4 The committee will dispatch the registration system to the author. In case that the
author has already registered to the journal system, the author can follow step 2.1 and 2.2. The
pI’OCESS can be I‘eaChed through the ||nk here: https://sso.tci-thaijo.org/auth/realms/thaijo/protocol/openid-

connect/auth?client_id=thaijo&response_type=code&scope=openid&redirect_uri=https://so16.tci-

thaijo.org/index.php/JOME/openid/doAuthentication?provider=custom (FOI‘ more information, the authOI’ can access tO
Thaijo). https:/docs.google.com/document/d/1ehMHBWPrsJCagaDhBnNQfRIHuUw-_u98_hGHVMPGHO1l/edit Once
the article is submitted to the journal system, the committee will proceed the verification
method and inform the author of the article.
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ANVOANUAVDIINTES

3.Article Verification and Proofreading

The author has to realize on the importance of article guideline of the journal and its
correctness with proofreading before submitting to the editorial. So doing will shorten the
process of article submission and the editorial team reserves the right to rejection if article
correctness is adverse based on the journal regulations.

4. JULUUNTIALATIUUNAY

4.1 dwmsunwlng unaudenduiifiunida Tngldgauuudnus (Font) silalveansuss
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4) nuNIUITIUNITU (Literature Review)

5) nTaULUIAALUNITIYY (Conceptual Framework)
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10) Toiausuug (Suggestion) szyteajuiidiAgyuasdaiausiuylunisimanisideluly
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11) 1onansinsde (References) foafusnenisidnsensdBludeossawidu Wunwilne
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Bosshduanss sl

1) unAnea (Abstract)

2) unid1 (Introduction)

3) foidos (Content) uansanvzan ”@ﬁﬁaQﬂ1§ﬁ1Lauamwué"]é’uLLazﬁﬂsaULLmﬁmmaﬁuqmé
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4) saAnuiluval (New Knowledge)

5) unagy (Conclusion)

6) LoNa139190¢ (References)
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4.Article Format Preparation

4.1 The TH Saraban PSK font type at the size of 16 pt. is to be used throughout for Thai
version and the Times New Roman font type at the size of 12 pt. employing a double-spaced
for English version. The text is on A4 size standard and leaving 1.5-inch top margin, 1-inch
bottom margin, and 1-inch left-right margins. Page numbers should consecutively be used
throughout at the top right side of the paper. The manuscript is maximum of 20 pages including
figures and tables.

4.2 Title needs in both Thai and English typed at the center.

4.3 The author details, such as academic position, major, faculty, affiliate of every co-
author or supervisor, are consecutive; begin with the main author and follow by other co-
authors under the title; at the center.; and end with the email.

4.4 Abstract is required in both Thai and English and should not exceed no longer than
500 words.

4.5 Keywords are required approximately 3-5 keywords.

4.6 Order of heading, the biggest heading is organized at a left-align margin;
subheadings are listed in a 3-5-letter spaced after the heading and other subheadings are listed
consecutively at the same point. Other headings should be typed in a 0.5-line space.

4.7 Use of numbers, abbreviations, and parentheses has to be typed in Arabic numerals;
used universally (the full form is identified at first); and started with a capital letter of each
word, respectively.

Research article should be organized to include the following:

1) Abstract

2) Introduction; identifying the significance of research problem

3) Research Objectives

4) Literature Review

5) Conceptual Framework

6) Research Methodology; identifying research plan of obtaining samples and sample
size, instruments used, data collection, and data analysis

7) Results: providing based on research objectives respectively in table or chart format

8) Discussion; providing as the essay to identify the relationship of results, conceptual
framework, and previous studies; should not be explained in item, but indicated the connection
of all variables

9) New knowledge from research. Explain new knowledge gained from research that
can be developed further.

10) Suggestion; stating the important conclusion, implication, and future research

11) References; requiring as in the footnotes in both Thai and English.
Special Article, Academic Article, should be organized to include the following:

1) Abstract
2) Introduction
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3) Content; presenting important points consecutively with conceptual framework
result of the paper

4) New Knowledge

5) Conclusion

6) References
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Publication Ethics
Duties of Authors

1. The author has to assure that his/her paper has not been previously published in nor
simultaneously submitted to other journals.

2. The author shall not commit any degree of plagiarism in his/her paper.

3. The author shall produce his/her manuscript format in accordance with the ‘guideline
to authors’ stated in the journal.

4. The author whose name listed in the paper shall contribute to paper production or
research-related procedure.

5. All pictures, figures, or tables appearing in the paper must be cited properly with their
source(s) accurately identified. The author(s) shall be solely liable to any legal suit, if any.

6. The author shall verify the accuracy of content and format in both in-text citations
and bibliography, no citation(s) shall be made for unread references, and the proper number of
citations is preferable

7. The author is required to correct or rework on their paper in due time as assessed and
advised by reviewers and the editorial board.

8. The author shall identify the source(s) of research fund (if any) as well as any
applicable conflict of interest.

9. Acknowledgment should be stated only after the consent has been secured from the
related contributor(s).

10. Findings must be presented in accordance with the acquired data. No exploitation
(false summary, or distortion or biased selection of data/finding) shall be committed.

11. No reference shall be made to any revoked article unless the cited statement refers
to that in the revocation procedures. A statement must be additionally provided in the said
reference as ‘the revoked article’.

Duties of Editors

1. The editor will assess the paper quality for publication and select only those passing
through the reviewing process, in which the clarity of and congruence with the journal policy
must be prioritized. The selected paper must contain a body of knowledge that reflects valuable
perception, and a theoretical framework derived from experiences or textual/research synthesis.
A grounded theory or a conceptual model contributing to further research must be preferably
included.
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2. No information regarding the paper’s author(s) or reviewers shall be revealed to
irrelevant parties during the paper reviewing process.

3. The paper published formerly elsewhere must not be accepted by the editor for
publication. Plagiarism must be scrutinized seriously by using a credible detecting software.
The paper detected as bearing plagiarism must be frozen for further evaluation, the author(s)
be contacted, and related explanation be demanded to support the editor’s decision to accept or
reject the said paper.

4. The editor must bear no conflict of interest with the author(s) nor the reviewer(s).
5. The editor must not claim a partial or all of the submitted paper as his/her own.

6. The editor must consider for publication only the paper conducted with valid
methodology and yielding accurate findings, and the quality of which serves as the main
indicator for publication.

7. In case the editor detects plagiarism or false data in the submitted paper and hence
deciding for revocation with which the author(s) refuse(s) to comply, the editor has thus full
rights and responsibility to proceed with the revocation process without the author(s)’s prior
consent.

Duties of Reviewer

1. The reviewer must keep confidential of the submitted paper and avoid revealing a
partial or all of the information of the said paper to irrelevant parties during the paper
reviewing process.

2. Perceiving as having a conflict of interest with the paper’s author(s) that may
inhibit his/her freedom of expression, the reviewer should notify the editor at once and deny
to take part in the reviewing process of the said paper.

3. The reviewer should evaluate the paper that fits with their area of expertise, by
assessing the paper’s contribution to the discipline, quality of analysis, and intensity of
literature review related to the topic of study. Advices should also be provided regarding the
literature failed to be included by the author(s), and personal judgments without supportive
evidence should not be used as a criterion for paper evaluation.

4. The reviewer must not claim a partial or all of the submitted paper as his/her own.

5. In case the plagiarism is detected, the reviewer must notify the editor at once.
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