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The Journal of Organizational Innovation and Management remains committed to serving as an
academic platform for the dissemination of knowledge derived from research and academic scholarship
in the fields of organizational innovation, management, and related disciplines. The journal continues to
emphasize the integration of knowledge in organizational management, human resource management
and development, leadership, organizational behavior, as well as the application of innovation,
technology, and contemporary management perspectives to support sustainable organizational
development in the context of rapid change in the digital era.

Volume 2, Issue 1 (January — April 2026) comprises both research articles and academic articles
that reflect contemporary and significant issues in organizational development across multiple
dimensions. These include human resource development, lifelong learning culture, work-life balance
and organizational commitment, the strategic adaptation of human resource management in the
context of digital transformation, as well as the integration of artificial intelligence and continuous
improvement approaches to enhance organizational effectiveness and sustainability.

In addition, this issue presents scholarly contributions related to innovative leadership, quality
culture in educational institutions, and local creative economy development. These themes are highly
relevant in both theoretical and practical terms and are expected to provide value to executives,
academics, researchers, students, and general readers who seek to apply scholarly knowledge to the
advancement of organizations and society.

The Editorial Board sincerely hopes that this issue will serve as a valuable academic reference and a
meaningful space for scholarly exchange, contributing to the continuous development of knowledge in
organizational innovation and management. It is our aspiration that such contributions will help
strengthen the capability, effectiveness, and sustainability of organizations in both Thai and global
contexts.

On this occasion, the Editorial Board would like to express its sincere appreciation to all reviewers
for their time, expertise, and constructive evaluations, as well as to all authors for entrusting the journal
with their valuable scholarly work. We also extend our gratitude to all parties whose support has
contributed to the successful publication of this issue.

Asst.Prof.Dr.Jindarat Peemanee

Editor in Chief
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About the Journal

The Journal of Organizational Innovation and Management has a policy of publishing high-quality
articles in the fields of business administration and management across all disciplines, including
interdisciplinary studies related to management, behavioral sciences, and organizational behavior. The
journal targets faculty members, researchers, scholars, and students in Thailand and internationally.

Types of Articles
Research and academic articles
Language
Thai and English
Publication Frequency
Published 3 issues per year
Vol 1 (January - April), Vol 2 (May - August) ,Vol 3 (September — December)
Publication Fee
No publication fee
Journal Owner
Human and Organizational Innovation Development Institute
Beyond Impact Consultant and Development Co., Ltd.
79 Chalermprakiat Rama 9 Road, Soi 28, Yak 3-1 Dokmai Praves Bangkok 10250
Tel: 080-286-4444

E-mail Address: JOIMHOIDI@gmail.com
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The Journal of Organizational Innovation and Management is committed to upholding high
standards of academic publication ethics in order to promote transparency, fairness, and
integrity in the scholarly publishing process. The journal clearly defines the roles and
responsibilities of authors, editors, and reviewers in accordance with accepted academic ethical
standards.

Duties of Authors
Authors are required to ensure that their submitted manuscripts are original works that have
not been previously published or simultaneously submitted elsewhere. Proper acknowledgment
of sources must be provided, and any form of plagiarism is strictly prohibited. Authors must also
disclose any potential conflicts of interest related to their work.

Duties of Editors
Editors are responsible for making fair, unbiased, and independent decisions based solely on the
academic merit of manuscripts. They must maintain confidentiality regarding submitted
manuscripts and the peer review process, and avoid any conflicts of interest that could
influence editorial decisions.

Duties of Reviewers
Reviewers are expected to conduct manuscript evaluations with integrity, objectivity, and
academic rigor. They should provide constructive and scholarly feedback to enhance the quality
of the manuscripts. Reviewers must treat all submitted materials as confidential and refrain
from reviewing manuscripts in cases of potential conflicts of interest.

The Journal of Organizational Innovation and Management is dedicated to maintaining
ethical standards throughout all stages of the publication process in order to ensure the
credibility and academic quality of the journal.
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The Journal of Organizational Innovation and Management follows a double-blind peer
review process. All manuscripts are reviewed by qualified experts in relevant fields, with the
identities and affiliations of both authors and reviewers kept confidential throughout the review
process.

Manuscripts are assessed based on key criteria, including originality and academic
contribution, the appropriateness of the conceptual framework and research methodology,
academic rigor, coherence of analysis, and clarity of presentation. Review outcomes may
include acceptance, acceptance with revisions, or rejection. The final decision regarding
publication rests with the Editor-in-Chief, taking into consideration the reviewers’
recommendations and the journal’s editorial policies.
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