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Abstract

This article aims to explain and synthesize the concept of a lifelong learning culture in
organizations, with a focus on its meaning, importance, challenges, and approaches for
developing sustainable learning practices. It also examines the relationship between lifelong
learning and long-term organizational success. The article highlights that cultivating learning as
a core organizational value is a key factor in fostering a lifelong learning culture, particularly
in response to changes in technology and work structures. Essential components include
leadership as a driving force for learning, the creation of a supportive learning environment
and psychological safety, the provision of accessible and diverse learning opportunities and
resources, the promotion of knowledge sharing, the integration of learning with organizational
goals, recognition and reward systems to reinforce learning behaviors, experiential learning
through practice and experimentation, and continuous evaluation and improvement of
learning systems. Developing a sustainable lifelong learning culture requires a systematic and
ongoing approach to embed learning into daily work practices, serving as a foundation for

long-term organizational success.
Keywords: Learning Culture, Lifelong Learning, Sustainable Success
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