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Abstract

This study aimed to: (1) examine the level of work happiness among employees of
BTY Food Co., Ltd.; and (2) compare work happiness across personal factors. The sample
consisted of all employees of BTY Food Co., Ltd. Data were collected using a work happiness
questionnaire and analyzed using descriptive statistics, including mean and standard deviation,
as well as one-way analysis of variance (ANOVA).

The results indicated that the overall level of employees’ work happiness was high
(X = 3.68). The three highest-rated dimensions were altruism and helpfulness (X = 4.07),
learning and knowledge development (X = 3.91), and good health (X = 3.82). Comparative
analysis revealed no statistically significant differences in overall work happiness or in any of
its dimensions when classified by gender, age, work experience, or average monthly income

at the .05 significance level.
Keywords: Workplace Happiness
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