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Abstract

The objectives of this article were 1) to study the factors affecting internal supervision
practices of quality schools 2) to examine the internal supervision practices of quality schools
3) to investigate the relationships between the factors affecting internal supervision practices
of quality schools and 4) to develop a prediction equation for the factors affecting internal
supervision practices of quality schools under the Secondary Educational Service Area Office
Phitsanulok Uttaradit. The sample consisted of 296 school administrators and teachers,
determined using Krejcie and Morgan’s table. The administrators, totaling 36 persons, were
selected through purposive sampling, while the 260 teachers were selected using stratified
random sampling. Data were collected using a questionnaire on factors affecting internal
supervision practices of quality schools under the Secondary Educational Service Area Office
Phitsanulok Uttaradit. Data were analyzed using mean, standard deviation, Pearson’s
Correlation Coefficient, and standard multiple regression analysis.

The findings revealed that 1) the overall level of factors affecting internal supervision
practices of quality schools was high, with personnel-related factors having the highest mean
score (x = 4.27) 2) the overall level of internal supervision practices of quality schools was
high, with evaluation and improvement of supervision having the highest mean score (x = 4.27)
3) the correlation coefficients of the predictor variables ranged from 0.616 to 0.751, with
academic administration system factors showing the highest correlation; and 4) the multiple
regression analysis indicated four significant predictors at the .05 level administrators’
leadership, work motivation, academic administration system, and personnel participation in
supervision. The multiple correlation coefficient (R) was 0.811, with a predictive power of 65.70

percent and a standard error of estimate of 0.281.

Keywords: Factors Affecting Internal Supervision, Implementation of Internal Supervision,

Quiality Schools
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