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ABSTRACT

This academic article aims to study strategic human resource management in the
digital age by applying the four divine states of mind (Brahmavihara) to create an organizational
culture that supports collaboration and promotes personnel efficiency. Applying the four
divine states of mind (Brahmavihara) to strategic human resource management in the digital
age, systematic planning and implementation to achieve set goals by analyzing the current
situation and forecasting the future to determine the direction and guidelines for operations
that are consistent with those goals can help organizations achieve their goals more
effectively, especially in terms of building good relationships between executives and
personnel, developing personnel potential, creating innovation, and adapting to changes in
the digital age. In addition, guidelines for applying the four divine states of mind (Brahmavihara)
in the context of various organizations are proposed to maximize benefits.
Keywords: Strategic Human Resource Management; Digital Society Era; The Four Divine States

of Mind (Brahmavihara)
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