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Within", with Inner Development Goals for Curriculum Development to Enhance Life
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Abstract

This qualitative research aimed to analyze and synthesize the integration of the Second
Royal Working Principle, “Exploding from Within,” with the Inner Development Goals (IDGs) as a
conceptual framework for curriculum development aimed at enhancing non-technical skills,
including life skills, cognitive skills, and relational competencies. The study employs a qualitative
approach through document analysis and conceptual synthesis. The findings indicate that the
principle of “Exploding from Within” aligns closely with the IDGs framework in emphasizing inner
human development, particularly in terms of self-awareness, inner transformation, and the extension
of internal change into sustainable external practices. The integration of these two frameworks
contributes to the design of curricula that emphasize experiential learning, reflective practice, and
social interaction. Such an approach effectively promotes life skills, critical thinking, and the ability to
build meaningful relationships. The knowledge derived from this study provides a practical
foundation for developing holistic educational curricula that respond to the demands of human

development in the 21st century.

Keywords: Life Skills, Thinking, Relationships, Royal Working Principle, Exploding from Within
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Inner Development (IDGs)
- Self-awareness (Being)
- Cognitive Development (Thinking)

- Relational Awareness (Relating)

A\ 4

Learning Process (Transformation)
- Experiential Learning
- Reflective Practice

- Dialogue & Social Interaction

Learning Outcomes (Non-Technical Skills)
- Life Skills
- Critical Thinking

- Relational Competencies

UWNUATNT 1 ﬂiauLLmﬁfﬂmﬁqﬁm’lﬂ’l'ﬁﬁ]’]ﬂﬂ’l&liuq'maé'Wﬁ‘ (Inner-to-Outcome Integration

Framework)
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Abstract

This research article aims to analyze leadership development through the perfection
of Metta Parami. The study employs qualitative research methodology, particularly
documentary analysis and philosophical interpretation, drawing from Buddhist scriptures,
academic literature, and modern leadership theories. The findings reveal that Metta Parami
serves as a fundamental basis for spiritual leadership development, emphasizing unconditional
goodwill toward others. It can be developed into leadership competencies across three levels:
self-transformation, relational leadership, and collective impact. Moreover, Metta Parami
enhances trust, collaboration, and sustainability within organizations, aligning with concepts of
servant leadership and spiritual leadership. The study proposes a new body of knowledge in
the form of the “Metta Parami Leadership Model (MPL Model)” as a framework for leadership

development in contemporary contexts.

Keywords: Development, Leadership, Metta Parami
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Abstract

This article aimed to examine the approach to driving the IDG leadership network
in Thailand from the perspective of Pongsathorn La-iad-on and to synthesize policy and
practical recommendations for sustainable network development. This article employed
an interpretive analytical approach, drawing on an in-depth interview conversation with
Pongsathorn La-iad-on, together with a synthesis of related literature, within the
framework of inner human development in relation to the Inner Development Goals
(IDG) concept. The findings indicated that driving the IDG leadership network should be
grounded in inner human development, emphasizing self-awareness, experiential
learning, and deep relational connections, rather than reliance on organizational
structures or abstract conceptual frameworks. Based on the synthesis, the study
proposed the L.I.LF.E. Model, which consisted of life mastery, inner structure awareness,
embodied practice through real-life experience, and the development of a shared
leadership ecosystem. The study suggested that the development of the IDG leadership
network in Thailand should focus on creating accessible shared language, supporting
experiential learning processes, and connecting authentic practitioners to generate

collective power, in order to drive sustainable transformation from within to society.

Keywords: Inner Development, IDG Leadership Network, Leadership, L.I.F.E. Model,
Thailand
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vosuyud” Fadugfunumlunsduindounisiudsuudadluynszdu (Inner Development
Goals, 2023a; Andersson, 2024) WiIAA Inner Development Goals (IDG) 3slasun1sismunlu
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ANUARIBIININY AnuduiusiBedn wazanuaunsalunssaniiedu Woatuayunisussg
\Wmunenn g 6984 (Sustainable Development Goals: SDGs) a8aLdugUsssu (Gaia

Education, 2023; Openkdition, 2023)
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Abstract

This academic article analyzes the concept of Metta Parami (loving-kindness) in Buddhist
philosophy and synthesizes it into a conceptual framework for business administration, focusing on
integrating leaders' inner virtues with managerial processes and organizational outcomes. The study
adopts an approach based on documentary analysis and conceptual synthesis of Buddhist texts and
related academic literature. The findings show that Metta Parami can be understood as a
progressively developing virtue that plays a significant role in guiding decision-making, fostering
relationships, and managing human resources within organizations. The study further proposes a new
body of knowledge - the Metta-Based Business Administration Framework (MBAF) - comprising three
dimensions: the Leader Dimension, the Process Dimension, and the Qutcome Dimension, with Metta
Parami functioning as the inner mechanism systematically connecting all three. The framework
demonstrates that effective and sustainable business administration is not driven solely by resource
management but is fundamentally grounded in the development of human consciousness and
relational quality within organizations. This knowledge offers practical guidance for organizations

seeking to balance business performance with ethical value, leading to long-term sustainability

Keywords: Business Administration, Metta Parami, Moral Leadership
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Abstract

This academic article aimed to present an interpretation and application of the
first royal working principle, “Systematic Data Study” in the dimension of developing
human awareness. It expanded the meaning of “information” from external data to
“internal data,” including thoughts, emotions, feelings, and psychological reactions. The
article employed a philosophical analytical approach and interdisciplinary synthesis to
explain the relationship between internal data and human perception processes. It also
proposed a “process of awareness development” consisting of systematic observation,
awareness, and transformation, which led to continuous self-development. This study
employed documentary analysis combined with philosophical synthesis of primary and
secondary sources related to royal working principles, phenomenology, Buddhist
philosophy, and contemporary learning theories. The synthesis results indicated that
studying information systematically at a deeper level was not limited to collecting
empirical external data; rather, it involved learning to continuously and impartially
observe the data of the mind. This process was considered the foundation of genuine
awareness and human development. Therefore, this article proposed a conceptual

framework that linked the King’s philosophy with inner development in the 21st century.

Keywords: Application, the First Royal Working Principle, Systematic Data Study,

Awareness
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