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Abstract

This philosophical research aimed to study the definition of Non-Technical Skills
(NTS) and to analyze it within the context of life skills, thinking, and relationships. The
study employed conceptual analysis, comparative analysis, and hermeneutic
interpretation. The results revealed that NTS were not merely supplementary skills for
professional performance but rather an “Integrative Life Skills System” consisting of
three interrelated dimensions: Life (the ability to adapt and act mindfully), Thinking
(critical and ethical reasoning), and Relating (empathic and constructive relationships).
These dimensions reflected an individual’s capacity for adaptation, critical judgment,
and compassionate connection with others. Moreover, NTS were found to align with the
Inner Development Goals (IDGs) framework, particularly the dimensions of Being,
Thinking, and Relating, indicating that NTS functioned as an inner operational mechanism
integrating awareness, wisdom, and compassion to enhance quality of life, humanistic

leadership, and organizational as well as social sustainability.

Keywords: Non-Technical Skills, Life Skills, Thinking, Relationships
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Pieegifiesiumaiavioanuainsadiindn (Technical Skills) Bnsialy windusjaiullg
“yinweflaildimaiia” (Non-Technical Skills: NTS) Fsvsnefisynuesniuasnsafiungingsy
mwAn Msdeans wagnsvinnusmiulBuiidmasioUssansuavesnsvnnunazaun mdin
Tnes7u (Bailey, 2014; Flin, O’Connor, & Crichton, 2008) nwsinand ssdiunumardalunis
Feuloseadanuddiudninet msdnu waznsuimsdaniadrfunsianndngawaywd
ogadunsdsi Taslomnzlunrsafimeluladidunumfeidanadadoumnn muaans
fu “uywe” w3e “soft dimension” vesyanaianateiduladofifvuanudsduvesesdns
LardIANOEIUNAe (Seligman, 2011)

J

WIARLS 09 Non-Technical Skills 1ing uluwanasn1sduuaznisunndidudrduusn
Tnglamizaiured Flin uazamy (2001) AldWaurssuunmsusadunginssuvedidydunmely
o “Anaesthetists’ Non-Technical Skills” (ANTS) iileeSunevinued lilinissdanionisld
w3nsdle uwiduinuedunsdeans msdnaula uaznisdnnmsminenslunneingd dedaua
Tnensssonuaanssvesdtae ntuuwiAndnailduengluguatsans felunumeiuna
(Gordon, Darbyshire, & Baker, 2012) $1u3Aanssd 91uUlal (Irwin, 2023) Wagn15@ Nen
(Arquero, Byrne, Flood, & Gonzalez, 2022) lagilansiuAanisyaiy “n1s3mnviunuleIuay
Q’Su” Tuusunvesnsmiausuiu asanseutslan (World Health Organization, 1999) lal
AMUNUIBTDY “Tinwediin” (Life Skills) 11Ty “AuEILNT0luNTUTUSLAE NG RN IINLTIUIN
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81U (Inner Competence) Lty M3Anag1eiiintsnin s M3danisensunl msdoansesined
Usednsnn LLazmaa%wﬁ'mﬁuﬁmwﬁﬁﬁia;:ﬁu (WHO, 1997; Gamborg, Klemsdal, & Aase, 2024)
13183 Non-Technical Skills Tugiuy “diuvensvasrinwedin” Jeasviounuiliulviveg
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(Relationships) agauenlioan

Tukdvea “n13@n” (Thinking) N13WmuA Non-Technical Skills WAgadaslnensetunis
@suasvinwen19indula (Decision-Making Skills) n13AALEIILATIZI (Analytical Thinking)
wazn13AnDENIRasugal (Critical Thinking) 6‘2’5@Lﬁuaqﬁ‘dsxﬂauﬁwﬁmmaamiﬁﬁﬂL%qwqaﬂﬁm
(Cognitive-Behavioral Dimension) (Klein, 2008) Tuvauiilufifves “Pruduius” (Relationships)
Non-Technical Skills #8508 9n1580a513 98598554 (Constructive Communication), N3

yauduiia (Teamwork), 132511 (Leadership), wagni1ssiuaniiula (Empathy) (Salas,
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mﬁﬂmﬁ'ﬂhumLL@T%W&Hmmi’m,uﬂwmmmgmaa Non-Technical Skills 9% N1588a15 113
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N3AURLIAMIITATNYNTIUIN (Positive Psychology) kagn1siamuIAMAInGIa (Seligman,
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IATeidaUSvnwenleaiu “vinwedin N3fa warauduius” ageysannis elidinng
adungegrauszuuin NTS Aenszuiunisiseuimeluiifentesiunisiug auduius uay
ANMNETRITIN NsAnwAslFujuRufuYesineiing 1 Weaseeudilalndfideules

Y] [ Na Y o | PN | = ‘g I '3

NTS WriunsimuAuA M InLasa1ginuiarnissuil 21 sgdnduasidussdsiy

AU SUITBLTY “N1TANUITITLATIZATEIUVEI Non-Technical Skills TuuSunaas

s =< o

inweddn nMsfnuazanuduius” Fadiaudndulunisfinauuwifn Non-Technical Skills
TnlluBeusvauaziningt Weuandiifuaaduiusszninnsan nmssiviviumuies uas
madeulestugBulugugnsruiunsdouiithiuendau msfnuiduauensouiiewiitaay
wazesnaIu3imailunisidnla Non-Technical Skills lugnueinwedIniBaysannis (Integrative
Life Skills) Beorafiutseleviironsoonuuundngmsiaunanuwe nmsUssiivaussouznigly

99ANT WAZNITTULAADULUIAR Inner Development Goals (IDGs) Tuszdudsnunaly
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L

ngUssaIAraIN1sIvY
1. WieAnwlnuwes Non-Technical Skills
2. 1WieAAs1giienuaes Non-Technical Skills TuuSunaaesinuedin n1sAnLay

ANMUFUNUS

A9AtUNTINY

n5398afsdiunmsTdodnmnin (Qualitative Research) Uszinn M3 deidausan
(Philosophical Research) isjs@nwiilenuuazaiseidsuuafnues Non-Technical Skills (NTS)
Tutsunvesinuedin N1sAn warANNENITLS tneondauuInie MIlAsemaUsngnIsaline)
(Phenomenological Analysis) Laz N15AAINULTIDTIAEUIY (Hermeneutic Interpretation)
i ovianudlaudunivesuuifa “sinueildlymeada” Tugiugusngnisainisdauas
Wﬂaﬂiiu“uawu‘wﬂ (Flin, O’Connor, & Crichton, 2008; Klein, 2008)

1. szlgulsIe

fAfofuliunsmunaensieseidaUugn 3 Sunou ldud

(1) M5IAsEiuLIAn (Conceptual Analysis) ipwenuezlATASINIIAIUNLNE VDS
A1791 “Non-Technical Skills” fmﬂLma'w]”aagamgqmma“aﬂqw,azmmlwEJ IGEITRRETT,
AnuduRus iU Tiedes wu “Soft Skills,” “Life Skills,” “Thinking Skills,” was “Relational
Competencies” LﬁammmLmnm'NLLazmmL%amiwuam@iazﬁﬁ (Bailey, 2014; WHO, 1999)

(2) M5Tssiidadseuiiou (Comparative Analysis) WialUSeuLiaunsauwuifn
NTS 21N1aNNa8&197 WU N15unwng (Gordon, Darbyshire, & Baker, 2012), n150U (Flin &
Martin, 2001), n15An®1 (Arquero, Byrne, Flood, & Gonzalez, 2022) Wagn15U5®159AN1S
i (Salas, Rosen, Burke, & Goodwin, 2009) tledaasizviunusinaesiony

(3) N19AAMNLTIDTIAN5UNY (Hermeneutic Interpretation) \ieoSU18AUMINETD
NTS Tuiifvesdningndsuiniasiaiuinisnieuyed nglanzauduiussening “n1sfn”
“N1IFWTIUAULDY Ay “mmé“uﬂ’uﬁﬁu@ﬁlu” Feioduifnreluresinuzdin (Seligman,
2011; Gamborg, Klemsdal, & Aase, 2024)

2. undsdaya

foyaililunisdnuiusznause

(1) NENSHAZIIUITEIZAVAING LU WTSdD 215819 LaZUNAIUNINIBINITIUEIV
IRINYT AITEINNY N1SUSUIT wWaenISAN®T 819 Flin et al. (2008), Gordon et al. (2012),

Reader et al. (2006), O’Connor (2024) taz WHO (1997, 1999)
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(2) lenaFIvMsnwng W Inerdnusuarunauves fimdy 9153nANUS (2557),

o v 6

WA AR LazAME (2563) Wag 51913 VIANT (2562) Feasvieunisuszendldvinwenlilvmeaila

<

Tuusunlne

N v

(3) onansileuiigudang e (Theoretical Comparative Texts) 3MnUnAnILAEITDS

a

AukwIAnNsAndulanusssuyR (Naturalistic Decision Making) WagA13eKUIMNAnTeyey e

T o

[y

A A a Y aa « SNa « o ) -
LW@LGU@NIENLL‘U'N’]W NTS N UUNVDY ﬂmﬂqwsﬁjﬁ Y3 ﬂ']ﬁW@Nu’ﬂu@]'JﬂJuinJ
3. %’uﬁaum‘ﬁmsﬂsﬁ{iaua

Y

NFIATIENTRYALTTS MsiAssAdadeniBaiiaang (Interpretive Content Analysis)
Tnefidunousd

(1) MInunmLAavan Mnuvadeyaiiisitosiomn e wunussanasieny
Non-Technical Skills Tuusiazanun

(2) NMsFuATITNBIAUTENDUTIN (Synthesis of Common Elements) WfemAuing
sadiusngluynnseu Wy nsdeans mssnaule msvhamdudiu wasmsnszuiindlunuies

(3) MsAAUAUTYYT (Philosophical Interpretation) lnge1AuuuIAnYINITISEUS
31nUszaun1sal (Experiential Learning) Wagn133i191udn (Mindful Cognition) \ioasuned
NTS Aenszuiunmsvesnsiulusuduiusseninemuesiugauluuiundineds (Klein, 2008;
Seligman, 2011)

(4) M3FuATIZRTUIAATINY (Conceptual Reconstruction) \Wisiauensoudeny NTS
Tugnug “Winwed3ndaysunnis” (integrative Life Skills) Afldnuazasnndeaiuiuiinves
psan1seuntislaniaznseuthmnensiauniglu (Inner Development Goals)

4. N1IATIVEBUANUNABIVDITDYA

iiellingsananindefiovesn1siinsiest (Trustworthiness) §3381438 nsnsavaoy
wuuandn (Triangulation) sislufifvesuvasdoya wuadn wazdidermgy (Fln et al, 2008;
Irwin, 2023) TngnsidIguiiisuauvanegyas NTS 31nna1ga1v139 wazUSnwiamsenadily
fudaingr Msfnw wazianayed iedudumnudenadevosteasuaznisinuds
wnfn mailddadunsoudomiiiunisndunseandsufvguasiipnudalszdndainionarsi
waINvaney

5. N15ELATIZANANITITY

Folddoasuanmsinnaundeessasuiend §ideliinsduaseinaludnvazves
N534AT129LT 952U (Systemic Analysis) tiadavi1 “Tuwnaniuduiusves Non-Technical
Skills Tuuunvewinue@in nsAn wazauduiug” Jsusznoudne 3 fAndn Ao

(1) Life Dimension ffveeinyediniaznisegsiuiuanuUasuwlag
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(2) Thinking Dimension fifwadN15AA N15lATATES Laznsanaulageasesssy
(3) Relational Dimension $ifivean15deans MDY wagaudUTUSIBwEi19assA
nseutlazgnldlunisedusenaiitelaus “asnAuslvi” v¥ad Non-Technical Skills Tu

FIUTIINFIVVDINTRRWIAUNNTIAUaEA 1 TUARITTUN 21

NAN1578
av A = a a ca . . a Y] Aa
NI NSANWITINATIZURENUVDS Non-Technical Skills Tuusunvaasinuwsdin

&

nsAnuazAmELTYS finquszasd 1. iiledAnwiilonuves Non-Technical Skills uay 2. Lilo
Awnsevitleruvas Non-Technical Skills TuuSunvewinuwedin nsAnwazaudunus asy
nansISeitlasad

1. nan15Anweuves Non-Technical Skills wui1 “vwnwzitlilimanaia” (Ju
LnAnflsesuIsALAINTaveIyAnalunsUf TR U 1sUaenty TUssAnSan uaxd

' '
faal 1 A

AduiusAsieddu lnelidusgiuanudiugianadaveddvndn wwidnil

a v

UN LA
a a o = s 45 v o £y LY Ly v 6 '3 Y]
wanNsiukagIdydunnd JelvianudAyiuladeiuuyedlugiugesdlsenaunanves
Anulaanieluni1syinay Non-Technical Skills wUsaandu 4 nuianan own N1saAnIsAITe
U M3suFaniunsel msdnduls waznisvhaududiy senlafinsvensuudndludanan
DITNDU WU NITNYIUIA AITHINNEG LAZAIAUINIT LAELANBIAUSENOUAIUNISADAITHAY
Azl WeasvieuauansansdiauwazInlavesiui URnuluanunisalndudeou
a a

TEEAG PRI NN

AINAITIATIZANINTIU WU Non-Technical Skills 1 urinyeNUsenaumiemnuaIunsn
melagayn demy wazvonsual Mnenyuliyraaanunsadndulaegeliad UjuRausgrsdamunin
wazasennusindodudduldeg1addndriln nwemalialdleiies “Wnveiasy” wadu
“dnveiugiuuesyed” Milinsldinvenanelaionadnsed 19dann 555ukaEAIY
SURAYaU

2. NAN15IASIZLEUUB9 Non-Technical Skills TuuSunveainuwedin n1sAnLaY

a

v o ¢ ! [ « Y aAa 9 = v aa [ P aa
ANMUANNUS WU NTS vJu IWVUNNBSYVIRLYIYIUINITG NUIENDUAIYANLGNAN AD UAUD

Lo

(%
L% s 1 4 v (3 ¥

VinwedIn 1A109n15AN warlRveInNUAUTUS TIAIUAEYBUNMTIALIIATINYRINYBETIIN1Y
NOANIIY ALAA Lazdnla dusululifvewinwedin NTS uansdemuaiusalunsususi
96719a3719a55A $ITIuanIUNTal wardAN1TANTEIIURYNaNna YARaNIinvelganunTa
L3 U A 1 = a U L% 1 aa a 4‘ o a
muAnesualuazAndulvegliafinglausinaiu duluiiiveanisdn NTS Weulesiunisan

sty Msnaulisgsliveng uwarnsiseudainUssaunisal Fadusngiuveanis
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W tgenazauseunsulunisineu Meillulifvesmuduius NTS Laniieauanise
Tunsdeans nsadnanulinga msvhannduiin waznisiinneiivuiiugiuvesanudla
1 = <
FmsazAULEonule

Taasu NTS luuunvesinusdin n1sin wazaruduius dlmduiisaniaadioie
Winusyansnmuisemnudasadelunisvieuitu uadunssuaumsimunnelufdaaduls

yanadad Yy waziani @a1u1safenleaninufniunisnsgiinlaeg1vaenadasuasll

Y
v  6a LY

Auduiusiiegadiuldu Fadusngrudridgvesnunmdisuaznziidauinludsay

Y

Uaqdiu

aAUs1ENaN1TIY

ATeI309 MIAnwITeIlATIEvTlienmves Non-Technical Skills Tuuium
YBIINWEAIN N1sARRAEAINFUITUS A1nn1sAnwImuingUseasdaunse aiusey
ThRtenditat]

1. 91ANan15ANw181uva9 Non-Technical Skills 2iUs18nan133381d 31 “Non-
Technical Skills” (NTS) LﬁuLLmﬁmﬁa%mEJmmmmmﬁuamﬂﬂaiumw‘hmuasmﬂaamﬁ’a l
Usedninm uaziluyweduiug Iﬂahﬁuagj Turnusiameynaresindniy q fnsed wofn
NTS fi59ng1uaInemanssnu Human Factors fisjevinmnsidlangAnssusngudluanmunisaing
yhoundanududeugaazinnuidss dainliamnsaiavioosuisldterinusmanadadios

v

ag1uie7 N13AnwlTsaeiowinladedidyvesUseaniamnsvihnulilaegnaudiuig

[
4

Nty widuagduanuatunsalunisdeans nsdedula n1svihusAug au way

AMPRUNTIY WY

(Y]

uuAnd aenadesiuaddeues Flin, O’Connor way Crichton (2008) léamnnlanna
nsdannanyfinue NTS dmsuidaydunnd nessyivinwemdriasounqu 4 du ldud
N59AN15115291U (Task Management), M33u3an1uni1sal (Situation Awareness), n1sndwla
(Decision Making) uaz n1sviaudufiy (Teamwork) 3aduedusznaundnuesnisvhauedi
Uaeadgluusunindniidudeu Visilds aenndeafuuuifnues Fletcher et al. (2003) 7134
NTS iuszuungAnssufianunsoilnduld wazfinalnonssienulasndovesuiv@a
Tngivnglunuiliedosiudinvedu 1wy mauwmduaznsdu

UONING LUIAATD Reader, Flin, Lauche wag Cuthbertson (2006) &'saiuayu
nan1533e1 Tneddinuedlaildmanaia Wy nsdeas (Communication) waza11eg 1

v o w

(Leadership) Wulladuddguesusz@nsamiiuluniisnuings fsiivanauianainiagiiiy
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ausauiieluaniunisaliidesdndulaneldaiunadu Sniieds denndefuLuIAnves
Gordon, Darbyshire Wag Baker (2012) fauein n1silneusy NTS WHunalnddgluniswaun
aruaenfovosiionaraunnmsuiiReululsmenia dwendih NTS Saudnuundy
vinwgiAgadestua Toyan wazmsmseviinilutiunvesnisie

v 6

Han13ANatUNEs aseiun1sfnuves @nSiny Wiy waviialy 9133ndRus (2557)

AimunaeingAnssuvesindulnedu NTS AseuAqumiiAnvas Co-operation, Leadership,

Situational Awareness, Decision-Making ez Communication FegonnaInuanEaEUy NTS

v
a v v 1%

lusgdvanna lnglanizaunisusmsiuuaznisandulaluaniunisalidesgs 8nnsds aenndes
uauvee 51915 Vided (2562) Mvenewuifn NTS darausnistuaienistu laeddn NTS fe
“YinuesouAl” NMEBNTINNITADANT NMITNUNL MU waen15§AN13N1T2NY Hie

iesuAnulasndouaramnInlunsiiuinig

=

Tunsin nansfnwifeagioudn nmsfieny NTS laduiiesnisimuangfinssu
¢ I3 N 2« a ¢y 1 Y a a v saa
faUszasd wildunsuewdiu “aussous¥euyud” Aelvnisldinvenanallafianadwsng
Useansnmuaziiasusssu J aenndoaiunuAnves Seligman (2011) Mduein ANEI5av09
wywdlaAnanANaIsaNIawmAtiamty widetodevinwenely W n1s3winviuensual
MsAnleuan waznsassduiusilindald aduileves NTS luiimedsivewasdeey

2. IINNANIFAATIZUUBIUYBY Non-Technical Skills Tuusunvasinezdiin n13fn

L v ¢ a a v Y a « v Ha a
wazANFNRYS aAUT1BHaN1TITLAd1 NTS anansaeduielalugiue “seuurinuedinds
Y3811 (Integrative Life Skills System)” fitws1z31 NTS fildiduiissnguveanginssumie
aussousfldlunisvhauwinty widunssuiunsimuiuyydediesisiu Hwusne ala
wazdany FeagvioumuaunsavesyAnalun1sAin n1sUTuM wagn1sedsuiugBueg1udile
wagifenaiu nsued NTS Tuusuniidaduniswieunseumnudilean “vinveiion sujun”
g “Vinweiiiean13asatin”

NaN15I98l denndesnuLulIAnUBIaIAnNIsauNNElan (WHO, 1999) NluAiunuieves
“sinwedin” (Life Skills) 3nduanuaunsanisdnlovasdianlunisusudegiununzaniv
A meludinuszdniu lagygadunisfinegeliiansug i msaseminilunuies uazns
aseanuduiusidauin Jeaennnelagnsanuadnusenaured NTS Mauni1ssuianiunisal

) a I A a ) 9 ) a .
N153AN1TN1TENU Uagn1sdeansegellai wenanfids aennaesiulwiIAnval Klein (2008)
Naueangud Naturalistic Decision-Making 31n13dndulavesuywdluaniunisaiaieiosendy
Uszaunisel mssus waznislesasedlunandendu Jwseiunisiinau NTS dunisdndule

pgilafuuiugiuvesUszaunsaluazaudiusiugau
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Tufifiveanisin nan1sAnwiss denndasiuiiuyes Gamborg, Klemsdal wag Aase
(2024) TRPTFINEULUITEIIS “Tnusmamadin” waz “Tnuweiililonaneadn” Wuifodds
auNR seinuemsan nsdnaula waznisazveuny drudetendunisinduianisusnuas
moly FadunisBuduin NTS Ao “Wneeasluiidmasenisuan” uenainid aenadosy

L3 [ % e‘d‘dd ﬂﬁ]v o

WUIARUBY Seligman (2011) Nuasnsiidaygdensunitazaudunusafeladud Ay

aaa (% aa 1 v

ANUATLarANA S IWTIN Jeazviouliiiiudn NTS Hfifvesn1siauunnunmdIneg1auvias

Tudifveenudunius nan1339ell #39AUN15ANEIV03 Reader et al. (2006) 11791
nsiauluniisnuings W viewniau vsendeauaun1stiy feserduaulindauay

d' A a a a a = = Y v Y a ao

mM3Feansniuszansnm Nl NTS gelanefisnnuanunsalumsdilagau nsasefiuiduns
Lazn15UIAILLUAAT TedanndadiuluIAn N1IeR1L¥eduius (Relational Leadership) il
AnwdEAyiunsilsegsdndauaznisiansnludnaesve oy

UoNANT HANITUATIZNEY donAARITULLIAAYEY Inner Development Goals (IDG) 7
yaumsiawnuaudineluvesuywd 5 4@ lawn Being, Thinking, Relating, Collaborating,
uag Acting Feanuiiausnilduiuslaensaiu NTS Midunsziviniuny (Self-awareness) N15@n
9g19873150u5y10¢ (Critical Thinking) kagn13aseauduiusag1unena (Compassionate
Relating) Mianuailagyioudn NTS Wunnniwinuelufivihau uaduinwevesnisiddinedned
afuarANUTURAYOURDEDY

lawasy nan153LATI8W 1977 Non-Technical Skills A9 “NT¥UIUNITAIIULDS

a 9 N a Y v [y ~ a o [ r.:’ljré

naAnssn” Ananuad Ty waziumadimeiu nsiinan1sidsesnuitudnvasiiiongis NTS
) et Yo saa a o o v = v
Juinwentnaulaiudssaunsaldin maSeuiniediay uasmsasviounisly 39 aenades
flulWIARYDY Bandura 43849 Social Learning Theory M83U183184wEL38U3IINNTFUNALAL
n1sdduswWAvEDU Feanunsawmun NTS lin1un1sdufduius n1svinausiudy wagnis

Trsnsaglunuiesegiemaiilo

29ARNFTn

NMFITT 09 “nsAnendediasizieonnves Non-Technical Skills Tuuunves
Finwdin Msfnuageudiiug” annsnagosdnulnadldwsd

1. n1sdaAszi NTS 1 “szuudinuedIniBaysans” (Integrative Life Skills
System) 91NN153IATIERTUSBYINUT NTS Aoszuuiinuedindidoules anudfndnues
wywd |y lawn

1) Life Dimension: M3egsiufumaasuutasieafuaznsuivfogisainassd

2) Thinking Dimension: N13ANBENIINMTUYIULALTVAHATIRTETITY




MNsgEniuvan 1N 2 atun 10 [fuAN 2568]

anUunad
SHOM Founciation

U %

3) Relational Dimension: N15&319ANNEUNUS qeanudle Wineniula wazn1ig

2a

o

2
)
Lo
*°
(% e

£%
o

Maudadihausiulug e ssuUeRTINYesial “Aunmdinnigly” 1nni
Thwsiitonsvauwini

2. m3fiaules NTS Wfiunsau Inner Development Goals (IDGs)

mATeiifunuiesdlszneures NTS Srnudenndedagnseiu aumnauwsnues IDG
Framework laun

1) Being Ao M33wiviunuuazn1sAIuANeIsual (Self-awareness, Mindfulness)

2) Thinking A N15AnE19TIA1TNRY I N15Findulauugiumaan (Critical Thinking,
Purposeful Judgement)

3) Relating A msa%fwé’mﬁuéﬁlLﬁyagal,t,asmsl,ﬁu@mm;ﬁu (Compassion, Empathy,
Trust)

fatiu NTS Fadu “nalnufjtiin1snielu” (nner Operational Mechanism) a4 IDGs 7
iinsiawanaelunatedugusssulunisiiuiings

3. Msa¥1ensauLLIAnlvives NTS IawaauAMTIauaznaziiin

NIdelalauansaukuIAnlrUAias Ui NTS = Awareness + Reflection + Relation

1
=

Faaeie “ANanuIalun1Iing (Awareness) nslasAsigazviauny (Reflection) wagnis
funusedeilian (Relation)” NsaULYIN N1sWAILT NTS doasuainnieluvesyana dlgn1sen
Y] r.:l I a o Y @ Y o a & ..
Winwenreueniiieteginiel wagarunsainlUldidugiuves angdundeuywed (Humanistic
Leadership) lsoenedstiu

4. MsgudugUSyey1d1 NTS Ao “Yinweuneddn” (Life-Oriented Competence)

HaN1533enang1dn NTS laladndnegluuunendnianienis uife “vinyeuieadin’ 7
| ) ¢ o i Y] o aa Ad v v & ! v o &
Pgliuyudaseegludinnegadinunin lneddnlanausg 1nla waziiunuA1vesnmduius
AUl Y aenrnesiuluIAnvatadIAnIsauilan (WHO, 1999) MueaininwedinAeiilaves
NSUANTIAUENTRLaEEIRLNEAMNINTINA

a3Uledn Non-Technical Skills @ilgiiesynvinweiasuivon1sudfnu ninde “svuy
NwEATIABYIUINTT INETUTAY0INTANTITIN (Life) N13AnBE9quaNuAZIANALTIAMAN
(Thinking) wazAMUANLSTES19a5IATULBY (Relating) wWhmeriu auAnluaussouzniely
vibiyana “3ia-lasnses-duius” sgnaenuszaiu visdl NTS vuihidunalnaieluves
n38v IDGs (InsLanie Being, Thinking, Relating) Tuusaninainauanwazdauusssuly

d
LY

A awal ¥ a aa ° & 19 Y o a a v saa
ﬂ’J']iJaqﬂJ'ﬁﬂ‘Vl‘UgUﬁlﬂﬂi\ﬂumjmuagﬂqiwqﬂqu f\NLaaMmﬂ%wﬂwzmﬂL‘Vlﬂumﬂﬂwaa‘Wﬁw3J
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ANAMULAEIATESITU WIBNENTEAUAMAINTIN AgUNTyeY LazAudidurataeAnis

wardInulng Iy

[

Wewdukaunim Model lagadl

Integrative Life Skills System of
Non-Technical Skills (NTS)

Life Thinking Relational

Dimension Dimension Dimension

Adapt & Live Think & Decide Connect & Lead
Mindfully Ethically Humanely

—
—

Internal

Quality of Life & Leadership
Thinking

Critical Thinking
& Purpose

Being W Relating
Self-Awareness Compassion
& Mindfulness A & Trust

Inner Development Goals (IDGs)

Awareness Reflection Relation

—— Awareness + Reflection + Relation = Humanistic Leadership —
WKL 1 Integrative Life Skills System Model of Non-Technical Skills (NTS)

TRIGIVRIIE
1. YaiauauusiBuleuiey
1.1 MguMIANBIaENALINTNGINTUYYY NINIATTLALLENYUAITUTIY Non-

Technical Skills (NTS) tJunisluaussausndnvosniswauiaulurnissen 21 lnganizlu
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A3EUILMSENDUTY $1519113 YAAINTNNANISANYY Wazgiesdng i edaaiunnI AL
“aus3auzn1elu” (Inner Competence) fivszneusmead Jgya uazmnn dadusingiuves
AMNINTINLALTTTUIAUIG

1.2 andugaudny) ATl MangnsnIsEusieYIINIT (Integrative Learning
Program) 7 14 81189 NTS U Inner Development Goals (IDGs) Tnga s un1515 susain
Uszaunisal (Experiential Learning) n1sazviaunu (Self-Reflection) wazn1sisunAuduius
Tudsadreassd odgnilainnefiindaysdiusssduiindnuluaudsuimsosdng

1.3 migaummuaulguigseaund 1wy d1inauauenssunsinsninmasey
(n.w), drdnauanimuINsATYgnakardInNuis® (@rY.) uavdunauneuaTualUNg
aaaugunw (@aa.) msatuayunsaine NTOUINATIIUANTIOUY NTSIDG Framework #ild
lumsussiiiuiagiusasynainsnasy IneBanann1susziiukuuasdsin (Holistic Assessment)
Fathumginssuidsdndriin msAnogsdivanalienue waznsduiusedisiiaummn

1.4 aAgsiauazesAnImAUszudsay msiuleuiedumsiamninuedililinisg
wmadaluuszgnaldlunisesnuuy Tausssuesdnsusisn1siug (Mindful Organizational
Culture) Liloaf19augasznineUsEdnsnMuniaasssAauazA NN inuesyaaINg naoaay
iduaisanalindanagarsuiioluosdnsededsdy

2. Forauouuzlunsinideasialy

o =
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Abstract

The research entitled “The Development of Leadership through Khanti Parami
Based on Theravada Buddhist Philosophy” The study aims to analyze the concept of
Khanti Parami in accordance with Theravada Buddhist philosophy. This study employs
philosophical and documentary research methods, analyzing data from the Pali Canon,
commentarial texts, Buddhist scholarly works, and research in psychology and leadership
through hermeneutic analysis and cross-referencing in order to synthesize a conceptual
framework.. The findings revealed that Khanti Parami was the root of all perfections
(Parami) and served as a contemplative virtue that nourished and strengthened other
moral qualities. In Buddhist philosophy, Khanti was not merely passive endurance but
rather “patience with wisdom,” grounded in the awareness of emotions and the
understanding of causal conditions. A mind trained in Khanti became calm, stable, and
compassionate. Leaders who possessed Khanti Parami were able to regulate their
emotions, transform suffering into wisdom, and lead through understanding rather than
authority. The analysis synthesized new knowledge in the form of the KHANTI Model,
which consisted of six components: K = Knowing the Truth (awareness of truth and causal
conditions), H = Harmony within (inner balance and emotional stability), A = Acceptance
(embracing differences with compassion), N = Non-reactivity (responding with mindfulness
rather than emotion), T = Tolerance & Transformation (endurance leading to
transformation), and | = Insightful Leadership (leading with wisdom and moral
discernment). The new body of knowledge presented in this study proposed the KHANTI
Model as an innovative framework in Buddhist psychology for leadership development. It
integrated the dimensions of morality, concentration, and wisdom harmoniously, serving
as a foundation for cultivating sustainable leadership at the personal, organizational, and

societal levels.

Keywords : Development, Leadership, Leadership Development, Khanti Parami
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Abstract

This academic article aims to examine approaches for driving the Inner
Development Goals (IDG) leadership network in Thailand from the perspective of Dr.
Potjanart Seebungkerd (Coach Jimi) and to synthesize policy and practical
recommendations for sustaining the network. A qualitative method was employed
through phenomenological reflection and in-depth interview analysis. The findings
revealed that Coach Jimi viewed the movement of IDG as a process of “collective
awakening” rather than structural management. The approach emphasized the power of
relationships, trust, and deep listening as the heart of leadership. The synthesis of ideas
led to the development of the J..M.I. Model, which consists of four dimensions: Journey
from Within, Inner Listening with Compassion, Meaning-making through Thai-rooted
Culture, and Integrity in Relationship. This model reflected the integration of the global
essence of the IDG framework with Thai cultural roots in a harmonious and holistic

manner.

Keywords: Driving, IDG Leadership Network, Thailand, Dr.Potjanart Seebungkerd (Coach Jimi),

JIL.M.I. Model
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Wity uwadunmsaniulumnuduius JeazviouliRves Presence, Empathy, wag Humility luvnn
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Abstract

This academic article titled “Business Administration Based on Khanti Parami” aimed to
analyze the concept of Knhanti Parami (the perfection of patience) as a spiritual virtue that could be
applied to modern business administration for sustainable success. The study draws on a Buddhist
philosophical framework and connects it with modern management studies using philosophical—
interpretive analysis. The findings revealed that Khanti Parami was not merely passive endurance but
an active state of awareness and understanding of causal conditions, enabling leaders and
organizations to manage challenges with wisdom and mindfulness rather than impulse or
dominance. The article proposes a new conceptual framework called the K-HANTI Model for
Business Administration, which consisted of six core elements: Kindness, Harmony, Awareness, Non-
Reactivity, Tolerance, and Integrity. Each element represented an application of Khanti Parami at
personal, interpersonal, and organizational levels, fostering balance between internal peace and
external performance. The model highligshted that patience, when cultivated as a managerial virtue,
enhanced emotional resilience, ethical leadership, and harmonious teamwork, thereby supporting

both Inner Development Goals (IDGs) and Sustainable Development Goals (SDGs).

Keywords: Business, Administration, Business Administration, Khanti Parami
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Abstract

This article aimed to study the application of the 22nd Royal Working Principle,
“Perseverance,” as a philosophical foundation for work and life according to the King’s
Philosophy. The objectives of the study were: 1. To analyze the concept and essence of
“Perseverance” under the Royal Working Principles from a philosophical perspective,
and 2. To examine the application of Perseverance in daily life and work practices. The
findings revealed that Perseverance, as reflected in the Royal Thought, was not about
haste or strugsle, but rather about acting with mindfulness, wisdom, and continuity until
achieving a balance between action and mental stability. The philosophical analysis
compared Perseverance to Samma Vayama in Buddhist teaching, which emphasizes the
right effort to abandon unwholesome states and to cultivate wholesome ones
continuously. The study synthesized the “PERSEVERE Process” (9 steps) to transform
Perseverance into a developmental process and proposed the “P.E.A.R. Model”
(Patience & Presence, Empathetic Endeavor, Analytical Action, Reflective Renewal) to
illustrate the inner structure of Perseverance as a form of wisdom in practice. The
synthesis indicated that Perseverance represented a dynamic form of wisdom integrating
awareness, action, and reflection, which led individuals, organizations, and societies
toward sustainable development from within. Ultimately, this principle embodied the
essence of the King’s Philosophy - a way of life grounded in inner stability, balance, and

continuous self-development.

Keywords: Application, 22" Royal Working Principle, Perseverance
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Abstract

This academic article titled “Business Administration Based on Khanti Parami” aimed to
analyze the concept of Knhanti Parami (the perfection of patience) as a spiritual virtue that could be
applied to modern business administration for sustainable success. The study draws on a Buddhist
philosophical framework and connects it with modern management studies using philosophical—
interpretive analysis. The findings revealed that Khanti Parami was not merely passive endurance but
an active state of awareness and understanding of causal conditions, enabling leaders and
organizations to manage challenges with wisdom and mindfulness rather than impulse or
dominance. The article proposes a new conceptual framework called the K-HANTI Model for
Business Administration, which consisted of six core elements: Kindness, Harmony, Awareness, Non-
Reactivity, Tolerance, and Integrity. Each element represented an application of Khanti Parami at
personal, interpersonal, and organizational levels, fostering balance between internal peace and
external performance. The model highligshted that patience, when cultivated as a managerial virtue,
enhanced emotional resilience, ethical leadership, and harmonious teamwork, thereby supporting

both Inner Development Goals (IDGs) and Sustainable Development Goals (SDGs).

Keywords: Business, Administration, Business Administration, Khanti Parami
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WHUNINT 1 KHANTI Model for Sustainable Business Management
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