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Abstract

This quantitative research aims to study the marketing mix factors influencing the
decision to purchase residential real estate. A questionnaire, validated for content by
experts and tested for reliability through a pilot group, was used as the research
instrument. The population consisted of working-age consumers who have purchased
residential real estate in Bangkok and its metropolitan area. The sample size was 400
respondents. Data analysis employed descriptive statistics, including mean and standard
deviation, as well as multiple regression analysis.The research findings revealed that the
marketing mix factors—product, price, place, and promotion—significantly influenced the
decision to purchase residential real estate. Among these, product and price were

identified as the most influential factors affecting purchasing decisions.

Keywords: Marketing Mix, Purchase Decision, Real Estate, Residential Property, Consumers
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Abstract.

This research is a quantitative research aimed at studying marketing mix factors
that affect the decision-making of users of commercial banking applications via mobile
phones in Bangkok. A questionnaire was used as the research instrument. that have been
tested for confidence by experts and similar samples as research tools. The population is
service users in Bangkok who use commercial banking applications via mobile phones.
Sample group of 400 people. Statistics analyzed include mean (Mean) and standard
deviation (Standard Deviation) and data analysis. The research results found that the
marketing mix factors Product aspect, price aspect, distribution location aspect and

marketing promotion factors. It has the greatest impact on the decisions of service users.

Keywords : Mobile phones, financial transactions, Mobile Banking
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Abstract.

This qualitative documentary research was conducted with four main objectives:
(1) to study the meaning, principles, and essence of Nekkhamma Parami from the
Tipitaka, commentaries, and other relevant Buddhist scriptures; (2) to analyze the
concepts and components of leadership based on documents and research in the fields
of management and leadership development; (3) to synthesize the relationship between
Nekkhamma Parami and leadership development; and (4) to propose guidelines for
leadership development by integrating Nekkhamma Parami into dimensions consistent
with the current social context.

The research findings revealed that: (1) Nekkhamma Parami refers to the
renunciation of sensual pleasures and attachments in order to cultivate emotional
stability, concentration, and wisdom, which are key qualities of ethical leadership; (2)
effective leadership consists of vision, ethical decision-making, honesty, adaptability, and
the ability to develop followers, which are in line with Nekkhamma Parami; (3) the
practice of Nekkhamma Parami enhances impartial decision-making, reduces bias, and
strengthens organizational credibility; and (4) the proposed guidelines for leadership
development include mindfulness and meditation training, the use of Buddhist case
studies, the establishment of leader morality assessment systems, and integration with
modern leadership theories. The new body of knowledge derived from this study is the
“NEKKHAMMA Leadership Model”, a leadership development model that integrates
Nekkhamma Parami with g¢lobal leadership theories to cultivate leaders who embody
both ethical virtues and managerial competencies, thereby addressing the needs of 21st-

century society.

Keywords : Development, Leadership, Nekkhamma Parami
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M — Moral Integrity Ans@odndaasnuayauiuiinveulugiusdii

A - Altruistic Service MsvnuiaUseleyiver U IIRULeY

NEKKHAMMA Leadership Model

N — Non-attachment

E — Ethical Decision-Making
K — Knowledge Integration
K - Kindness & Compassion
H — Holistic Vision

A — Adaptive Capability

M — Mindfulness Practice
M — Moral Integrity

A — Altruistic Service

WHUATNF 1: NEKKHAMMA Leadership Model
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Aud adnd qasnuazal (Northouse, 2019)
SuRaveulugugin

A | Altruistic Service gaunsadluvanuisil 10 uawdeens | Servant Leadership

(Greenleaf, 1977)
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Abstract

This academic article aims to study and propose a conceptual framework for business
management based on Nekkhamma Parami , which is one of the Ten Perfections in Theravada
Buddhism. Nekkhamma Parami  refers to the renunciation of attachment to material possessions
and worldly pleasures in pursuit of inner peace and wisdom. This article analyzes its meaning, levels,
and applications in the context of contemporary business management, while linking it with modern
management theories.

The findings suggest that applying Nekkhamma Parami in business practices can help
organizations reduce decisions driven by short-term greed, enhance credibility, and create a balance
among economic, social, and environmental dimensions. The success of such application depends
on translating Buddhist principles into policies and practices aligned with organizational and market
contexts. The originality of this article lies in the introduction of the Nekkhama Model, which consists
of eight key components: Noble Sacrifice, Ethical Vision, Knowledge Sufficiency, Kindness-Oriented
Leadership, Holistic Responsibility, Accountability, Mindfulness Management, and Adaptability. Each
component can be translated into practical applications, such as organizational policy-making, the
cultivation of ethical organizational culture, and the development of moral performance indicators,

thereby fostering trust and sustainability in the business sector.

Keywords : Business, Administration, Business Administration, Nekkhamma Parami

unin

Turnnsswdl 21 nsusmsgshadoundgiuanuiinievaisysenis wsludfves
ATugha deau wazdanaden Msudeduiisuusaazusinasuainnaialanyilivasesdns
satiunisadiilsasanluszerdu auasioodendnamusssuwazeuiuiinveusedilduldan
\de (Stakeholders) mieﬁﬁLﬁuqiﬁﬂimﬂm’1@31ﬂgﬂumw%aﬁﬁiuawﬁﬁlﬂgﬁ@mmmm?{amgw
NILATEIN T N15Ya188 WINa 0N wazn1savidnansussanu (Porter & Kramer, 2011)
Frograu nsdlusendnuduiwiiiivszautguinistessesainnisnevaiiy wiensld
ussenuiliusssy dwalvigadeiimnuhdetowasyariulussesen

Tudszelne wivziinsdaaiunisfiuguaianisia (Good Corporate Governance:

GCG) punannaaivaInatanannindwtalszmelne winisiilulgassluvisesdnsdnadu
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M5U3MNSEINA (Business Administration) Wumansuazadilieadesiunisdanis
Aanssuvesesdnsegrafiussuy ieliussainguszasdiinmunly lnglininensideyliin
Usgdndnn (Efficiency) wavUss@ndua (Effectiveness) gagn (Koontz & Weihrich, 2010;
Robbins & Coulter, 2018) M3Uimsgsnaliifisadunszuaunsiifmuafienaazaiuaunis
Fufluamiity uwidaduunsivauimesweilomunsasuulawesdn wsugia
wAlulag waginusssy

Tudsgiimans wunAnnsuimsgsialdiamsitunaisgaalio 3u1nnsiansids
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Uszaumsaluazandydriin lgnisl#asmsmaineimansuagngquiiiiindnnissesiu aufls
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dne wwaRavdndidn ”zy,mmsma%maiéfﬁmf

1. LWUIAANISUSINSTINENAERS (Scientific Management)

[
a a a o

LLmﬂmumqmﬂ%ﬁmﬁlmiawmmmswﬁ 19 1ay Frederick W. Taylor Fataueiinig
yhaansndfiuussasnmldmndinsinundunounisiauegadussuy Siesginauas
38013 (time and motion study) wagfMuALATEILNTINOLTRATER (Taylor, 1911) ausiufe
ibinsvihanuresmiinawlussuu annuagla waziiunandaluuSnamn

foun Frank waz Lillian Gilbreth leWamnnis@nwnisiadeuls (motion study) wite
misandumeudlaisidu uag Henry L Gantt auaiadesiiontsiaunuuazfamueuiy
uiundl Gantt Chart denaneifuinesileddglunuuimslasims

wikAaiazgninndiasaiditulssdniamideimunniuly wazoranes

6

wifnauduifies “indesdnsuyud” uifdoidusingiuvesszuunisdanisaelvl ngiawzlu
ATUNITHANKALENAIVINTTY

2. WWAIRANISU3MBaN5USININAM (General Administrative Theory)

Henri Fayol LﬂuQ’LauaLLmﬁ@miU%miﬁLﬂuwmwLLawﬁwﬁme’U%mi Tauinun
wifindn 5 Usen1s fe 1152194k (Planning) n159meeFns (Organizing) n15dan1s
(Commanding) n13Uszausnu (Coordinating) wazn1smiuau (Controlling) (Fayol, 1949)

3. WUIANUYBEFNAUS (Human Relations Approach)

Tuganensse 1920-1930 NsMAaed Hawthorne RS Western Electric Ing Elton

Mayo wagamy wunUademudinularinlavesntnanuinanalss@nsn1nn1siiauegiesun
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(Mayo, 1933) Jadaiu nslasumnuaulanguins nsiiujduiuslungy wasusseniai
Julins anunsadiuaiidslanasnandnle

4. WIAATANGANTTUBIANIS (Organizational Behavior: OB)

v v
& o

Aans dimuLuAnuyweduusliantu Ine@nwiwsagela Miauai a1z wag
Tausssuernseg19.duszuu (Robbins & Judge, 2019) nudfy W nqujusgelaves
Maslow (Hierarchy of Needs) ngufjaastiaduuas Herzberg (Two-Factor Theory) ngu] X
wag Y 999 McGregor tJudu

5. BUIRANITUIUIITITZUU (Systems Approach)

wnAnieewnfu “ssuuiln” (Open System) fiflosrusznavdesdeslostu uay
ﬁﬂﬁé’uﬁuﬁ‘ﬁ’u?{aLnﬂa”a:umzmaﬂ (Kast & Rosenzweig, 1972) n1siasuuvasludiuniwes
sruugeudmadedndy 4 nauimsgiiadafesmlsinudeslssfainieluuazaneuen way
\Wun15USUs (Adaptation) sien1siUaeuudas

6. WUIRANITUTNITWIUIUIL (Quantitative Approach)
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>

¢ a

ATIEATUEY (Linear Programming) (Hillier & Lieberman, 2021) wwifailinuiziunis

U Aa 14 4 ¥

fnaulandudou ABINSVOUATIUTU 19 N1siMUALEUNIINIsVUdINUsENdaauUNan
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7. WUIAANISUSISIBeda1un1sal (Contingency Approach)
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a a = ! ad It

| a aa U, @y | Yo 2
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Y

wsenndeyn (Fiedler, 1967) fuimsnaslsunagns laseasne wazddnisvianulivangauiy
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WuUNIsIATIEanInInd eun1guen (External Analysis) wagatelu (Internal

& o

Analysis) LitafvunIdesiAd Wusha wavnagnsnazainennulaiussuluyatusg1edstiu

'
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(Porter, 1985) ns9UALASIEUN RN WU SWOT Analysis, PESTEL Analysis, uwag Five Forces
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9. WIAANMIUEINTBAMNEBU (Sustainable Business Management)

umsaisaunaszinaasgia dsau uazdanadey iefliSundn Triple Bottom Line
(Elkington, 1998) lazasdnsdasiuRinteusedfdulidmdeynngu lifousdderu unfni
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590157 (Agility) (Westerman, Bonnet, & McAfee, 2014) asdnsfiusuighavialdazansa
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[
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s 1
29AAU3 Ny
3 [ = S Ay ! &z o a
aaAnu3ldluns@nwasall laun Nekkhama Model luwmatiiunisdiiausluing i
LWIAA Usenausie
N = Noble Sacrifice fio n1saazdsiilidndunionauselovidiunu asnynussy
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E = Ethical Vision - Madidemiaiuasid mingasfinsungua s ssiuas s URnvausiodsn
K = Knowledge Sufficiency - msldrnuiiasninenseg1anaiiiewnumaniasugnanewiie

o

K = Kindness-Oriented Leadership - nmgffinijsasannuaziiona luideaden
H = Holistic Responsibility — AMMSURATEURUUBIATIN AsoUAgURilalaaudenniy
A = Accountability — A alussla asiageuld uaziisssuniuia

M = Mindfulness Management - nMsusmImeaiaznsnseninslunnnisinaula
A = Adaptability - Armannsalunsuiuiedsliqusssudenisiua sunUases
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LLmum‘W‘ﬁ 1 Nekkhama Model
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M 1o & S ! = a = 1 ! a{' ! P~ a !
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wnAndaannaesiungudfidiuladiude (Stakeholder Theory) uazdansatunanduun

[y

faiuuglunmsenaw Tlvinaanuiveunouasileri
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Y 9
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29ANSNT Ethical Vision aglufivuad mungiieawaitanils wHaginanInauIanieuens
WA (People) lan (Planet) uaznanls (Profit) amuwwifa Triple Bottom Line ¥4 Elkington
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g q
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Abstract

This study aims to analyze and apply the 20th Royal Working Principle, “Honesty,
Integrity, and Sincerity toward One Another”, in both philosophical and practical
dimensions, emphasizing the integration of Buddhist philosophy, Western ethics, and
contemporary social theories in order to generate new knowledge applicable at the
individual, organizational, and societal levels. This article employs a qualitative
hermeneutic approach, primarily through the analysis of documents, textbooks, and
relevant research.

The findings reveal that honesty, integrity, and sincerity go beyond simply telling
the truth; they encompass keeping promises and commitments, practicing transparency
and accountability, acting with genuine intentions free from hidden interests, and
fostering mutual trust in society. This body of knowledge was synthesized into the
T.R.U.S.T. Model, which illustrates the interconnection between inner virtues, ethical
practices, and social relationships. Practical applications of the T.R.U.S.T. Model include
strengthening personal credibility, cultivating organizational cultures grounded in good
governance, and enhancing social capital at both community and national levels.
Ultimately, the study highlights that “Honesty, Integrity, and Sincerity toward One
Another” serves as a structural virtue that plays a crucial role in sustainable

development and in building trust across all levels of society.

Keywords : Application, 20" Royal Working Principle, Sufficiency Economy, Honesty,

Integrity, Sincerity towards One Another

unin

ndnnmssutef 20 “anudedndgaineTeladedu” undslundnnisdrdgd
WILVIMNANAINTTUTUTUNITIUAT UMATANADAALLATNMITIY VTHUIAUNAT V538 adiosTu
LUINNIMADANTTATEITIVE NIERIANTINTEMININANT edndqainuazauasdlaiileiiies
AasITNUTEaTIyana wildumnguvesnsiuiudindwiiludsadifianuvainvansuas
Fudou stefadundiddyi vinldanusiuiievwazniswauiUssmasniulveg e ey
(Porpeang.org, 1.U.U.; difn nus,, 2563) wsrswsdanasnszswnsteiavanesuandliiiiu
11 msademalindessningaunazaniudndudossuannisiisledednd a3 uas

vsdlarenu MidluseautalaniazseAuesAns (Chanyanoot & Taksaya, 2019)
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aaUszandann Tuniasganunsaliidunseulumsdualusssuniuia (Good Governance) waz
nsteeiun1snaie (Anti-Corruption) luniagsivanunsaldilunuimisveaniziidnnsssy

(Ethical Leadership) wazn1sinfuguafianisia (Corporate Governance) diuluniauseyn

o =

deruuaznisfny aunsaldiduiugrulunmsimuauliidediinaisisazuazamsssuluns

LY Y 1
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Y

ANUTadndgasauazatilaanunsaaiiusetunialanazanulielaunganulaeees ol og

'
o

AINALLNAAINNI NI DLALNITHAILNE T

57




58

Institute of Sufficiency Journal Vol. 2 No. 8 [August 2025]

s dund
At N1sAnwINIsUTEENAldnansnsauden 20 FalianudrAydonisiasuasg

=

o Ao Y ] A A o a Y o o A
aﬂﬂﬂﬂﬂﬂ'ﬂﬂl’l'ﬂqﬂiﬂ I‘Uﬁﬂlﬁ LLASHAUEITH ‘lllLWENL‘W@ﬁ']i\iﬂ')']llaﬂllLiEJ‘Ui@EJGUENaQﬂlI LLAIYILND

q

[
[ Y

I IR SEUluNNEaU AstaRnuAraIudsTEAUYIA

L

ngUszaeAuaINIsAne
1. iilefinwiAnnuving uuida uazsngumeUivgwemdnnsmssanded 20 “anu

Fodngaainasdareriu” seluuiunineuasaina

2. \ioliseviunumuaraud Ry veseNTednd Anuaatn wazaNadslasionis
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ffAunEne@edeny danannsusvyn dasemansaziunn IAsuadeledeny wazns
ArUdaysuMs (@ nus., 2563; Chanyanoot & Taksaya, 2019)

1. ifnssanadsfiony pudednd (Honesty) munefianisBaduludafinsuaznis
Ujdiegsmsalunssan lddmdoudeyaiiievsslovidiuny (Williams, 2002) A1ugase
(Integrity) munefanisaslidemnuaenadesszninsandon mnude uaznsnszyivosyana

(Audi & Murphy, 2006) @21A11123413 (Sincerity) ﬁamsvﬂmmammuwamﬁuazmmiﬁﬂﬁ
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A v

widlasunannmaauaimieanutewdy riuduiusvasnussauiiauitdnuunduas
\nFonaiuiu ndnfe audedndiJusingiuresniuaain wagarugaindesenisdianiy
939laeegnedeiu (audin l@nnsal waveay, 2562)

2. fidvmsusugyn Tunsusvan “day” Wunilsdunauisifinsslnsdnidesinfiauile
sl mnedsmssaiulueuatidagliviulmdeguassa (wsensvuannnsal (.o,
Ugale), 2541) Fazlunsslasdngniildiiienisnnninuase winaufnissnudya nsdsengd
penaTuAl LarnINsEYTinssrendnssI (B3und fusiSey, 2568)
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3. fifaseAansazdunn wnAnnziuanivateyuuesiiesuluaudedndaasnasdla
Lo

- 938AanIAASIIL (Virtue Ethics) v0va3alafia Neainmudednduazauasdlau

o o

AusTIUNRBIUIIZRUNSHNNY aunaterdudiunilsvesidenfeu (Aristotle, trans. 2009)

- 93uEnsuunTl (Deontology) ¥8IATUY 8131N1TNAAINISIMAaAINNTeaRELTu

Y

wihiimaasssudilitusunadnsd nmslnunusastionund AeRnfasssy (Kant, 1996)
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999 “Anududa” Tun1s3douazn1susnmsdnnis (Printeger Consortium, 2016) %ngmamf
aunsninuUssendiunsHaIIAnsuazNIAsElLIn I

5. N3ARNNRIYININTST Weweuleadiivddnmeiu szmulddmannismsanuden

[
o w [

a o <) « 9 . . . A A [}
20 fdanwuzidu “ANSIIUYTAIINIGY (integrative virtue) Asdaudrdgyrisluszduynna

o

[ L4 a

(personal ethics) kagsesiulasasiedany (institutional ethics) NM3iANUTedndaaTnIsilasie
Auliiiesdanasionuduiusseninayana widiasnsssuudinuuasoansndsdu lnganunsald
Jwasesdelunisasuasisssunivia Jesiun1snase wasiaununmdinvesdssymuy

28199704 (FUSNY LAV WATANLE, 2559; UGS L@1IN1NTA WaTANE, 2562)

watlan1sussenaldy

n15dmaNNIINTINUdeNt 20 “Audedndgainaislasienu” lugnsuuhesnd

L % (3

Uszandua ndudedddmaiiniaunsoadawazsissmnulinsdansluszduynna a3dns uay

59




60

Institute of Sufficiency Journal Vol. 2 No. 8 [August 2025]

anriunad
SHOM Foundciation

denn nMsUszendldanunsafinsantaly 3 dandn lown Aasy n1Agsia waznadssdeny
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1.1 n1silawedayasgnelusela (Transparency): ¥aviszuudoyaida (Open
Data) tioliusyrwuanusanTivdeuldetureios (Sirruk Nitthat-ek, 2025)

1.2 n3Ugnieasesssudns19n1s (Ethics Training): Anousudmidilinsznind
Wi AasssumNLLIARYesAILY (Kant, 1996) uavysanmsuandaazuisianumsussan
(wsgwsvuAnsal (U.e. Uyaln), 2541)

1.3 n1stdesnunauszlevdviudau (Conflict of Interest Management): 14
Lﬂ?mﬁ@ﬁ’lﬁu@JLL@ﬂ’]EJIULLﬁ%ﬂ’]EIU@ﬂ WetestungAnssui veuviatsaulindaves
@1571503U (Printeger Consortium, 2016)

2. lunagsia : MsafreTmusssuasdnsiontiuluanugasa
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arunidofeunzaudsiu Ingldinadaged
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LUIAAUBY Brown, Trevifo ay Harrison (2005) %ﬂﬂj’m;:dj

o v ¢

"fidodnduazasdlaauisoadiouse
Juaalalazanusnaveantnaula

2.2 n1514%aNN13 “Triple Bottom Line”: T nudAtys onaa nsniaiaswgng
Ay LLazéaLmé’auasmﬁu@a wioudavananulusela (Elkington, 1997)

2.3 n1589815981993 918 (Authentic Communication): 197158 oa157 1. Jawe
Asalunsaun LLaﬂﬁ%yJamué’amﬁaammmhﬂ”iﬂﬂﬁ] (Poloski Voki¢, Rimac Bilusi¢, & Najjar,
2020)
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3.3 n1slddunuun1equsTIH (Moral Role Models): ngasynnans aaernsi
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4.1 AusIIUEIUYAAD (Personal Virtue) M1ULUIAAITLAIANST A UTITUVDS
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gndosusluanunsaiiendiun
4.3 N1539aKaUsElevdUIIN (Common Good) Muaseransiielseleviiiey
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val o °
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U sdspuiitisandunumsieuaznsindulasiy (Putnam, 2000) Awdednddtivan
usegslalunsyaiauazifinnulusslaluszuunisuimsdnnis (Printeger Consortium, 2016)

wazatvayunsiaunddulagasessuuanusiiendunslussuze (Banty Yadav, 2024)
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