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Abstract.

This qualitative research article aims to analyze and develop a framework for
ethical leadership development grounded in Sila Parami (the perfection of moral
discipline) in Theravada Buddhist philosophy. The study has three main objectives: (1) to
explore the concept and meaning of Sila Parami through a metaphysical and ethical lens,
(2) to examine its relationship with the desired characteristics of contemporary leadership,
and (3) to propose a conceptual model for leadership development based on Sila Parami.
Methodologies employed include philosophical analysis, documentary research.

The findings indicate that Sila Parami is not merely a moral prohibition but a deep
ethical structure fostering self-awareness, self-regulation, integrity, inner stability, and
exemplary leadership. The study proposes the “S.L.L.A.H. Model” as a practical and
conceptual guide for cultivating ethical leadership. The model includes five components:
Self-awareness, Integrity, Loving restraint, Adherence to ethics, and Humble role model.
It can be applied in individual development, organizational leadership training, and public
policy design. Recommendations highlight the need for leadership programs based on
inner cultivation, assessment tools aligned with ethical traits, and broader policy

integration.

Keywords : Development, Leadership, Leadership Development, Sila Parami
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Abstract

This academic article presents an example of a comparative analysis of the
meaning of the word “kue” in Southern Thai, Jeh He accent, and the word “ko” in
Standard Thai, using linguistic concepts, especially the meaning of words.

The study results found that the word “kue” is a root word that comes from the
spoken sound or speech in the southern dialect, Jeh He accent. It can express meaning
in sentences through lexical meaning and grammatical meaning. It is also an indicative
word of the speaker's intention or emotion. The word "kue" appears before words in the
following three ways: 1. "kue" precedes nouns of people, animals, or things. 2. "kue"
precedes verbs, indicating actions, symptoms, and gestures and 3. "kue" precedes
adverbs to describe, enhance, and give details about nouns and verbs. In addition, the
word "kue" appears together with groups of words or sentences depending on the context
that expresses the situation, which will cause the word "kue" to be interpreted differently.
Like the word "ko" in Standard Thai, which expresses meaning in a sentence, expresses

structural meaning, and is a word that indicates the speaker's intention or mood.

Keywords: Comparative analysis, Word meaning, Kue, Ko, Southern Thai dialect




MIgIaNUNan U 2 aiiun 7 ningiAN 2568]

anUunad
SHOM Foundiation

UNUI

e lneduld dndes “Bun” danulanmunismusssuLasn1wAEns 190
§3970 N15ANBIRIUAIINNLIBLT $5EUUTeR lasansTusEAURY WU e “e” il
WA UIUN saumsAneetsdndaiieldlunisiSeunsaounisilnedu Tnenisiiansan
i “Ao” lunwilneduld dudoadow 4 fanudraulawuiiondu d <A lunwlne
mmgmﬁmemwmwﬂuﬂiﬂm, LERIAIANLNENTASIEE1e wasTuAT uenanuIvIe
GREHLIENATT

awilnedinmsudsdudssnsamudnuasnisgieand vieviosduiifyaniwiiy q
01feey Tnserauudlaifu 4 ngulug) lun nwlvedunans mwilnemile muwilnefiuday
waznwneduld (wafl ASshwsana, 2554) egralsfinnu lundaziuasdnwdugasuen
sonludn Tnsanzaialdvesussmalng §ei au udled (2559) 1enanl3in “luneldaes
Uszwmdlng uenanawineduldudadainefilanaudn 3 a1 laua areanlu (e
AWELNDN LAz 1ENNU”

< v o

awilneaulfidnvagianied fedesmuazduiosiinais wadnd uasiaudy
398 (Li, 1960) nawimansyniudanguniwinszgaln (Ta) senidu 3 ngu leud anwln
naunziunnideslsd (Southwestern) aMwilvngunais (Central) wazn1wilnngunile
(Northern) 8nits us171i(Brown, 1965) tinawimaniyeiwiiudaldudanismszgaly (Tai
Ingldinaeiiamnisvendomduuy ase uazissnond Jenuitniwilneduld (Southern
Thai) fld$umsdnegluniwinsegalnngung funnidesls (Southwestern Tai) fae usnainil
usn (Brown, 1965) IFutsnwilneduldesnidu 2 ngu 1dud 1) nauldlven Usznoude
dndesyuns lven wazinizaye wag 2) naulduasaIsssusny Useneusle dies
UASAISTINTY uazasvan dsdnilsasvan Usznoufeduilosdes 8n 3 duiles Ae dudessy
Tun 8281 uaraga uenani Aaimed (Diller, 1976) Ynawimanivieeaasdeddlddauta
awilneduldlae@nuianides ddwy wazniniFosdrduresdt nuind 6 nqu Feiaiaes
(Diller, 1976) lsdnnwduldduiesanaoglunguieriufuduiisssran Jnmil uazussana

unaraAnnstiifnannsdianssunaauslumsiisunsaeuneinniwmans
dmungmuilneidiofnwinwilneduld dudondam duindnwifidgidiuluiiuiife
JUMIAUIITNA

dofsannmnlveiuld dudeadewm wiluiuiineuadldvessamalng wu Smin

[ v v

151577a Unend warueennolussnausu Useimnaunaldy (@19nauiausssudania

9

14515774, 2566)

o 1, & gy S & d' s a a |
AT “LAZERT UNUT 2 ATELE AB NTTLLEN 1 31AD11586RaU LLﬁ\‘i?j’JiﬁﬂJ aﬂmﬂmy

17




18

Institute of Sufficiency Journal Vol. 2 No. 7 [July 2025]

anUunad
SHOM Founciation

TsuSoulanugaiag Ifidranuduinainausie Ao quisdniaiss @) efaddusuansou
allenszumaAINsELINnANTIBgE 31 W@’ 1nanai e szizs Wuau
usnidnansdugiuluuiund deanflaudy 9 enemndadugtuauduramy desnFeniiiuly
Bu e aunntudl (afun wasgassns uasy uaswd, u.U.U) nssuad 2 antenans “de
thuunandloswsidna” Ranidle w.a.2555 i 63 91 “fiviefIFuuduiedinindisiaziFeo
du viad3u “ldre” nomgnidenenenewdofies auansatunefigauanysoiuvimis
omnen WenduasuimniulugFeunsinduituilslidusa mnfuFaelude dorh aney
Adlal fulsl Symfudoseunils Tordndalsiane Ifndaliuinuined FumnluiFeunsided

daviudaraiidfnulue waglaludnldndidedmned uineAuazgnisenduuwiudsnou

>3
Y v A = & A

F950u0z0sUI “UI%...4F 9 wwuder10rAuN” JuduTeves “Wem” Tuaiseu (eAtun
FOTIWNA hazAY, 2555)

nsuAaung (2545) namdsnrwauld dudsadzsm 1397 “Gviiuetlnsie duwa
Liuwdenszananilounwingdulaeyiall dnawiemansysisssmanguvialinstodunnii
] = £ 1 dy 1 U d' o [ £% a gj dy ¥
disnwdananidinagiauuannuninenlduiminglerisluefe Nilmwsznisldniw
luidndsednTuvesd o wniddullannileluey Wy vImale nueds viense, nan

= 1 I3 2V )
BU809 U LUURY
‘NQJ = 1 24 = QI Y o a 24 ¥

wananil Ann1sAnwmudt Jauladnwnwineduldduieadumlagldyuuomis
AWIFNER3 a5 UIBRAEIATIENUITINGNITAINIIN 1IN Sl T1uutdosunn Wi Wns¥R
1U5una wagsutiun ased (2541) Anwaniugvesnwmniuluntwivedu wagdnuilenu A
NUYBN3A LATEYIEYS (2562) AnwiniswlsnisidainIenniwiainly (1Fsim) auseauengy
Yo linwiludiua Wewm sunennlu Jawdausiing mewssainani fideumiuvaunisdy

I a ada a ¢ a = a O« a Y o o &

98198 AATITATUUSBUTIBUALINEYRea “Ae” Tunwlneduld dudvadzv uay

« Dy 44' = a = & v Y
M “0” Tunwlneuinsgiu eusslevilumsissunsasuniwiingdiu sudadudeyaliu

Aaulanamnanwinguazawimanseely

AMNNEuaIm “fa” Tumerlneduld dufleadem

A1 “fe” wansanuningluussloalanieaiunuieusedia (lexical meaning) way
LAAIAIUNNIENILATIATIN (srammatical meaning) tneUsingAn “Ae” WiniAn 3 anwas
seluil

=Y

1) “fe” dwthiuy au d0d Ao lag “fe...” uansluuseleadall “gunsuisiie
gnslsne wuliinsediagNoniuuiag” nuneAud1 AaunUIwseimgauuliresfiay
agnmuanld@ddn w3 “JunildnluisvhsudnnlUidesnanne” nuneainud Judaznnldien

vWsulUdeansesing “Ae” dmthawny au dad Fwes Usingluaisnei 1 deludl




anUunad

SHOM Foundation

nymanniuwad 1% 2 aivi 7 ningau 2a68) | 19

AN5197 1 WAAIAN “ND” UNTNAIUNL AU Fn7 A9v89

1@ dufloadzwm na9 1@ dudoadewm N84
Aodu n3u Aotion nug
Aoden n52an Aady N5¥9
Aodou n3¥iaU WBNAIINTEIEN Aova Foaeiadeslsziv
Aonu AYNIU nadu nazay Wi
Aev1m, NolaY ASEAIM NIYULEIY Aod1u UNNTLINU
nogn n3zgn nenade Aousey nazLiby
Aelay N521AN UDUYIE LAUNIY Anfein NNNSZLan
Aoy n3¥YY g N3y AYuvaIU
AoYn NS Aolre nIzIYe
Aesu nsEAY, Wil Aelou nsylau
Aoles, w@inalaa nszlag, le@luse Aala nsgle, Tule
Aeni ns¥RoU, NS¥Yiou Aeofn nseAnlath
Aond n3EN4 AoNTI NYNTA
Noider nzidins, doaien Ao N3z, Lesestaunmiy
Fofa 5T Fos Uansed
Ao NTELH, Aoudn lsinznun
Aanie ﬂszqaLﬁﬂUWﬂmﬁa Ao Asede, T
BIEN ASTUBY Aoty nSYUY
501 Aol a4, Tondlounu nava Aswe
Nayn nszUn Aalusy, Aaluss nszluse
naly nsey], Yoy NaEuY7? QEIVIEY
natieon nszuen, WlHdnvioy naloy nsgy, lhiuvdanis
Aty Uanseiuy Aonaudiu Uanendeluth
R, suldvuinuzunifia Aoaen nasslyl fehaseu
uyin Wasnudaduwu
Aol ATTINE oI N5¥°U WAl
Aenson n3250N Aolseu unnTzISEUAUUAN
Ao NILLY N UAU noa unnszaulan
Aoaay nsveEe m%wiiaﬁw Aegou A5zEU LA3DIEUNE
Noqu nszauldos N e fEve
Aonian anglynensenun Aodou nansfswe
Aoag NLAY NVULAIUAAY Aot neds Sonfinuudas
Arn3MIgenss Unlad Tow 9 11 nedawil
Aowne nYNg Aoloe ngi




20

Institute of Sufficiency Journal Vol. 2 No. 7 [July 2025]

anUunad

SHOM Foundation

1@ dudloadzwm na9 1@ dudoadewm na9
Ao Fauanngna Aawgu WANNENTU
Aone newe Unduadiands Aogau nzazeey myurldth
Aenseon nzan Aonid nldthanensy
notie nedia fughinanda n1nedm \PSRaINENIAUIY
AL Founnuwn Aol mla
Fomsudu YUY Fomutle RVEGIN
Noud, unaineus, NeYULa, SN, an ALY 39U, vukinds Wany:
Inanfoud nagua Aouegla)
Aonuu YU Aation, Aaden YUa NUY
AONLDY GGN Aodou nszudley, Asue
Aol NaIAYEINY VBN Aoy, Aoy VU mmmamwm
Fonmuuiions 41UN3EVIN Aoy BE
Aedon 41men Aoas 4183
Aol Wi azopsAiy AU woua Adlhidn 1
A9177 Frun Sdendud || Aearsdamides, Ao | drawilen
Flluu il
Rofeails Vvl Aonwsau Kot
Aoway, Aewaunsra | 13 insenagniglu wa Aot Vg, dndainadanis
Aowasulun N3 | AANENTEIaN
Aslain ABLUY AUNTEOU Aouda ALN3I
Aaden ArnzTuan Aadean ez Tuoen
Aoy QUUNUN Aovial analdldfaves
Aol FuUses Aouiern Usziden, 103
A5 Wy, Iurieni WLNREN \A3DIIPUIDIAZITR
Aoy funsEiay Aoren #15u mugldnudn
Mnneile anngilaltsidnuie Aafe, Nonn VERELIR
AeLvigiene nouwI gy Wanelns Wansfinaundausn
felns nssing Aoden UNNTEIDN
Aonin nszan w3edldfnuns Aose n¥ANY
Aodu unnsziu Aoy, Inaniegu | nzau
Aovd ASY, AdsUandes Aofm nszaY, Tngiuuiy
Aona n5LHa Aalei nsziiu, Wugld
Aaldn nszan Aonm QEEDEN
Aovieu nseviou ABLEY N3EABY, VUM 4
Ao UNNTZN Aotev nszlag
Ao UNNTEIN Aoty NIEURAN




anUunad

SHOM Foundation

nymanniuwad 1% 2 aivh 7 ningau 2a68) | 2L

1@ dufloadzwm na9 1@ dudoadewm N84
Aoy QERAIN Aoidas nszilo
Aovae NTULY Rowilem 1ns1in 1 T g et
Aogns UNB4 Ao, Aow dhuvodle vy
Aove nsve, 15A AoLIu ABIRTTLIY
Aode inszde Aeane n5%ENY LASOINNTNE
Nain) UNAWII RER nsvoeu Whaduan
nalan nNEatensng nellz %agﬁw JnzUs
Aolng? NELNT Ao I Founiden
Aelin Founnisian Aonulge wusllald
Aol YU Ao1n YUA
Aol U NILNDUNANUN AoUIU YU LA WD
Aol iy It Aotly g dessaviiediy
Fasamra 41619 Aol USENA, AULYUS
AoUnen, ADWYEa %aﬁuﬁjﬂammm Touuy ATLUY
Noyu Us2U ¥aeAni3e 50 flala, delavimid A | \ne, Bu, eyl
N8y lervinle LAY
Aowii A909ne Fanfiausy Fuau
vuieg vulszg iy Aog, Tnheg Usggiu
Aols fuazme songnluiin Aong neni1lvgjguas 9 v
AOLTigaIus WIney

2) “fe” UmthAIN3en wanIN3en 8113 wazyinie Usinglumisned 2 deludl

ANS19% 2 WARNAT “ND” UNTTNAINSEN LARINSEN BINT WATVINNIG

18 dndoadum

N8N

18 dndoaduwm

RN

nolvu nszlay negn nsran, Weanly
Aaan N3TYIN AALALLY Fodu N3EAY, WAL 9
Aaan nsedn, Aemau, Neviou NSeABY, AvviouTY
QEERY 3319 aineanla Aalan nszlan
Aawiethn AseneUNn e Aowien ASLLAYR, LBWINT19D7
N9 n3ev Nonn nszan, Fnidnlnesa
Aeldnnedin deanselannseenn Aodan ns¥an, 0A00Y, lAoY
Aaien QERT 0 Aoy nsEny, Uzne, sed
Aedu AFEALN Aedn nsEdnn, wdesln
Aouan ASTUNN, NSENU nene ASEIND WA LaLLA




22

Institute of Sufficiency Journal Vol. 2 No. 7 [July 2025]

anUunad

SHOM Founciats

18 dnllvafen nana 18 dnllvadem nana
ooy QEEIRTRH Aoty UseBainly 2 4
wineuan WANSENY edn N3N NEANesNIINAL
nTIuNedu N3N Aendou nau Un oy aevgy

=

Aensy, Nenau

YTURT NENTURNN

Aalay, ot

ERNEGNERN

=~ + I~ +

nvv1¢, A

UIY, NTLIY

nage, Aagey

U198, N3

% & v

Aot u, Aeiu

YUV USENUIN ALY

Aeile, Aoshe

v1n Uashuveaduly

Aonil yilamn g 18 AovouinsTIN 28U §INNTILHIN
AovyuAeniy o MsTsLEUINIMEDTY Aodh ey Mmings naas
Aondi Ve vl TS Aondu Aene: yifuipdeulm
Aaveh w1 Gu wIn Agn Aendu UM
Fousliy (&) sy ndnandlansean Fouiloy wilou Austnenay
AoLes, Ate el GumeUaein ADLYYT e il unsediou
Aolne lven nzlwanneiwan Aolea Tuga vilvigedu lues
Ao azah, duAi Pails At
Foneh, Ravenions | fu Juadilaouss Aol ALY, BRI
Rowdeu s Ao9u 4
Aonen A, sudnly Aendy, Nevay WU
noloy Ugy) UANYIBNADNLN Aans weud, Wugse, et
Aed, Jod a8 Aol 3U
Aeveu, Aeviey affuneslrnduvie | Audawmides, Audomdes | ussau
panld | UF9U
Roviow, Aoviouls | azvieuls, 4le Aevousen yfoudefinauadly
Aowenn, Aemdn | walenann, weaudeduds Ao agvny, ATuASIY, iy
Aoty nsEdu, wuvain Aede ALY, WHYIU
Aawu QR flagn QEET 0
Aosen ﬂszmﬂ,ﬂmaqﬁu Aole A5ELAY, LALLM
Aogqu o wdleine Nenan NIPUTINTUNTELINAS
AoLiou AseL¥iou, dviiou o nsevuilelnd
Aowin a9 Tatunlaeisy Aous nsrueu vnidesluaime
Aol NelN1E dounan Ao 239, M9m, Jula
Ao Y Seagiuly Aovidly Aewil viiu Juidwiseuludn
Aondn ¥8n ilimaeld Aodon YO DINITNAUBNNS
Aavieny 8 95U A Aeveniendn VENVEN

Aaldn, Aeldn

YN AUNTDIINIEY

Uanelineg1anuiniguy

Aounal, Ao

wuald eouauelali

Viosguad




anriunad
SHOM Foundciation

MIgIaNUNan U 2 aiiun 7 ningiAN 2568]

18 dndoalduwm

AN

18 dndoaldzwm

HGEN

Aowsauaasniz (U | Wizasw, Wgnanaeu Aaiiiou aviitou, omslwadu
Anvaag) lLyifnde NS IZQNNTENUNTEIIY
Yosu A3 YINEeY nalae nelnu
Fofn, Aovian avin, WanoEuide nonnodu MEaMEHINGULA
WAz Wszad
Aouviad e Nans aula, 9999
1henens) Taiuoua, lsiugse, liAeades

3) “fo” dmthAn3enieval asuiuAmanyne @5 uaglinvasiBunves

AL wazAIngen Usinglunisned 3 selud

AN 3 WAAIAT “NB” UNNTNAINSE LAYl

18 dndoadum

AN

18 dndoalzwm

NAN

Aatan ns¥aen, W, Aot nsztu, Indidnan
NennN A32ANe Ne1U U Aagenedie N3398N3¥218
Aadaneve ns¥dnnTEae, AoV w tfo 14uiile Uanusis
fowdeai], unsnioide | ne, Usien, dneg Ao wils faaSen wiy ul
Aold omsnvhlvduau, 89 Aoss Aanuududunien
wIriouon, ¥nasiousn | eINTHATULLY naly UMY, NENTD, gAAN
nalan nsglan, ilvingn Aowsv, Aovay 91M13NTNTULY
dadan, thndadan | 11aan lifevls 9372 Way, ielde vﬂmegwm
Tfenen Unidan 9udan udsUsylev
linadau laiddla yustu T

AUANYVDIAT “R” Tumwlneunsgu

Fozan d91ued (2018) Anwianuvanevesan “A” lunwilng laewiunwnldlunis
aunuvesaulnetagiu wasiiednwid “A” lulBsseifuaznsitaunimsanunuigly
wazadly lnesuswusadoglaiouszunn w.a 1800 audadaqiu nan1simsievian “A” 1

Usngistulaseasiavesnsaunud, Usingausdwniswazvtn ludnwuedeaiudue “fe”

Tunwlvneduls dudeadzn

Y o [ [ ! & a ¢ a = = = a
QL%EJU%@U’]U'E%L@U@Q?]@’]’JU 1IATEATRUSsuiey euselevilunisiseunisaeu

AMwlng waznu ey deld

23



24 |nstitute of Sufficiency Journal Vol. 2 No. 7 [July 2025]

anriunad
SHOM Foundciation

a ¢ a - = [ S-S a Y o o &y
N132LATIZULYNUTYIUNEUAINUNRUIEVDIAT “ND 1“31'11971%8511«!19\ GRINVESR I EANY]

O w8y
waz A1 “A” lumwlneuinsgiu
Usziusaluifidouauemsinseidauiouiisunnumnevesd “fe” Tluntwlne
auld dudleadem wazen “A” Tunrwilneninsgiu Anvanvardidgussnismilanadeadeiy
| A & a Y o A [2] [ «N <, ~
nanfe vanwveduls dudeadem wasnwlneninsgiu wud “Ae” uag 1”7 MUsINGNS
TdumaIna e a@1usanand e NIAINUTUIEVBINISERNSY, N1SHLUEN, ASTBNAIY, NS
wantauly, N1suanInNUsENaInle kasnsuaninuasdy Tnsduegiuuiunvesusslend
T99u fsil
1. AUNNIYUEAINTITHDNTU
31NNTIATIZARAZAUTOYaN1INI8 (LTBunuIied “Na uay A7 WanaNIg
o A & v U oa avy v
gaNsumIBIUMIBiUlana UL
Wy “fAlUdsilsaseulile” (M neunIgw)
“Analudarilsasewinene”  (nwlneduld dudeadvin)
2. ANUNNNBLEAINISITUEN
PINNFIATITRLasuToyansnw fillsunuinvied “Aa gag A7 uanenisiiug

AUAAYVDIAINTDIATIAULY

v
1

« <Y 1% o o‘d”
Wy “iseAfewn iliug TuAnsi (M lneunsgu)
“giinfanewviemeinuiuaniiid” (nmwilveduld dullsadein)
3. AMURUIYUEAINITLIDUAIN
91NN193LATIENRATLAUTaLaN 19N 8 {AT8UNUIIAT “Aa 4ag 77 wans
v v & A I Id
ANMNANNUTUTDAULTUUAALUUNE
1 « < v 1 ¥ [ < 4 ”
Wy “Adathiviutnig AeeUinres”  (nwlneuinsgu)
“fAatipuiunieiudnaediniaaaduiisuras”
(mwlneduld dulloadzin)
4. AnunIneLanstauly
a ¢ & v Y a & e = <, =
IINMTAATILALNUTRYAN AW Hllsunuinied “Aa uag A7 uanudeauly
NIDUDIAAUINDY
Wi “Afduriaudniududezldtiuiedn” (M lneunsgv)
v ° o N ey & s a Y o « &
Asonauvinnueeingadlailowasunaz” (nwlneduld dudlvadzim)
5. AMuRINELanIANUTERaNA 1Y
NNTIATIIRANUTOYaNI9YY HITBUNUTNINA “A2 4ag A7 wanIAIy

Useramtaviseanulininfn




MIgIaNUNan U 2 aiiun 7 ningiAN 2568]

anUunad
SHOM Foundiation

i “widlifiaeingnazaniii” (M neunsg)
“wifanhelsinaginlvanazani” (nwlnefuld dufloadzm)
6. ANUVUILUAAIANAIY
MnnslnTsduasfiuteyanianie filsunuiiedn “Ae uaz A7 uanan
asdevisenuliuule
Wy “wedseniianfatiundgs” (nMlneannsgu)

“pauAnoagIntsag1ItnanfasuLand” (nMwilneduld dudeaizn)

o 1 ws <, a Y o o & =
Eﬁ‘ﬂ A131 “Na lay n IUﬂW‘t}’WIVIEJﬂ‘UIG] ALUYILITLN LLﬁ%ﬂWU’]lV]EJiJ’Wﬁ;ﬁ;"IUQJﬂ’J’]ﬂJ

PANNAEIUNISITINU TI99NNTUIUSUNVRIUSE AN EYINANUDN AR LA NLYIRS

nuRARULILAVT Va9 LAYAIUVINEYDIAN

LnAafuisazrifivesdtAgadestunsuissiaviennadlunwing Fewde
YIAAINLUIEINTALILANYDINSEENgUARAaYUaTs (2541) Tdinauaidnuun 3 tnaual laun
Anuving Wil wagsums lAedavidledaviinvesdfifinansnrumnguienane vt
Tngtanzdin “fe” Tunwlunmwlneduld dudeadem wazdin “8” Tunmwilneanass
Faildnanauazensegnal ey

fnnueanilassaaiuinviussznndnuusiamsvessy fajunsudeie
vosrnmulhnsaiuiusuifiugubensaininaziullifazteudnuazawilneduiiase
waziauenssaugd “msldinasilunisdndusiianianuiadlimsldinaeivainate GFuml
Aagnad, 2538) aeslsiany Wnarwemanslasiasnwedin anumnadudeiudou ean
Aenfudszaunmsaluazaluimivesyud fufuivliemsihamumnenn@unasilunissuun
e duhlugnsldinamisiumis

unAnadnnst GifsuhnAaduniuasvinfivesd uarauIneTesEIINFe
iiensieszdiumisuesdn uiensseyviavesiuiazgnaesuddaduaumuiglunis
doansveslinm

wennil fidsunesin nsesuiedosiindriluunarud whadilufewomdnniw
v3elwnsalveaniwivesdn “Aa uaz A7 niwssdiudeansivauinussauiesdiu vie
ousn¥awiesdiu danuddaiduegsds mmedvosdulundazviesd uvesuseinalne
Wisuiailou “51n” veanwiuar Tausssulng deideunesiiluiaanan 30 Yisuan aulne
sufagmvulng JouFounwisasemanveng 4 snnmnesnnnifgieudsuntwilng
wiagdnisdnnisiseunisasuniwingluanidunisfing ninisaeuiseu viensduasy

atuayu Winsdeansiesldaniwmesduluaniufne) nien1simuianIunInwes “n1w

25




26

Institute of Sufficiency Journal Vol. 2 No. 7 [July 2025]

anUunad
SHOM Foundiation

viosdu” Wannsalddearsiieuminniwineuinsgiu asissandunishivsingegiaiu
JUsTI Lalanun mveIn wkaginusssuvied uligglulunssuave sy atwinazng

TAUSTTY

LUIANAUNRNIBUDIAN

Tnmwenans wietnessarmansfianwdesrnuming suunauviinedy 3 Ussan
A AINUNNIEB 19D (referential meaning) AINUNNNBLTITRIFY (affective meaning) Lay
ANUMIENIGET 9PN (social meaning) (Finegan, 1999 wag Yule, 2007 §13d9lu auTen Ta13s30y,
2563)

UNAMLAINISE A UL AAANINEYBIAT TALRNIZAIIUAL S 19T T AR
ANUFNRUTIENIN93UA1WT (symbol) A3AR (concept) wazdeiidnadia (referent) 203An “Aa
uag A7 wananuvunglulseloaldfiemununeUsesna LashansNYIeNIATIEsIa

O U & o & =] L3 1%
VNENL‘U‘IJWISU‘UE)ﬂLR]GIU']M?E)E]’]i@Jm“UENE‘)IWuW

unagy

nnilomveInsiinszidaussuiisuauninevesd “feo” luntwilveduls
duflbaden uay M A7 Tunwilneinesgudy WEsienginnsesdud uazanumane
931 auLumnImans Insldundaduniagmiiivesdiveanszeguindalans
(2541) wwrARAMNRINEYRIA1BIlNLLLAY (Finegan, 1999) wazega (Yule, 2007) 1A

¥ o I

Nan1TIATIEIANUIn M Ao Fadudsindmininanideswavdemmelunsduld dudes
o lneusinge “fe” i 3 dnvaesteludl 1. “Ae” vamhduy au dad dwes 2.
“Aa” dnA1n3en LanIn3en 91N aerIne wag 3. “Ae” U mtiAnsendAwal e3une
Audnwy a3y warliieasBoavesduunagdinien uenaindusingd “fe” saufu
naue vieUsslon lnstusgfuiionmuindeuiinansanunisaifeaesilid “fe” gnuus
WRAUETULY Wuieadu An “A” MmmimmmgmﬁLLamﬂ'J’]wmsﬂuUsﬂm, TGN
Aumaen1alasiadne wazidumd venanuvioonsualvoswa warusingnislday
narnmaedsannsouandliiennuminvesnissensy, Mgy, Madeua, nsuans
Houly, nsuansmulsevanela wasnsuansauasds Tnsduegiuuiunvesusyloadildan
nufindmitisatuayuiardaaiunmsoyindnviveiuuas Tausssuresiu inszdvesiu
Tuwsiagviasduvesdsemalng Wisuiaiiou “51n” veanwuaziamsssilng Amsiinaiadiu
wazalnennnguasmszmiinenmddny uazthetuiluylnildludielne Woldlviswiosiuany

Tusmuniatan




MIgIaNUNan U 2 aiiun 7 ningiAN 2568]

anUunad
SHOM Foundiation

UITUIUNIU

o [

nsuAaung. (2545). Tusssy AwunIsnIeUsyiamans tenanval uazgddgygI1vimin

¥3759798. NFUNNUMIUAT: 15INUAATANIAIANITI.

ATu wilR. (2559). 7197: ¥sANYATyIMINTRUETTUYRIYIF. NTUNNUNIUAT: 1SaRUN

BIANTALATIEINIMINILAN Tunszususiguaus.

WAL weNadTT ey wawal. (WU, swudaunilangy. 1.Um.

wnsv A TSN uazsutiud nsedl. (2541). anruzvesnIwmnluluniwilngu (asinis -
vl 2). Yool : Aizywemaniuazdiaumand 1ninerdasatuniuns,

wall Asnwsanand. (2554). nwAuveslne. njavmuvuAs: dTinfuiuIne des AU,

130 193531893, (2562). nswdsnisldaniennwnnly (13ewm) anusyavengvesgliniuily
Aualdzm snnemnlu Swiausisina. 275975 INe198519051Y3, 14(1), 28-40.

AFund a1aynsd. (2538). Insas 19990 Iwlyeg. nunnuviuas: SnfiuiumInede
FIUAUM.

AN @91U9A. (2018). MsuaRsAIUMINevasAn "A" luntwilne. Language and Linguistics,
2(1), 46-68.

aU3en Tamissau. (2563). gilensAnungniv) mwimansiiessi (ntroduction to Linguistics) Tugail
7 Semantics. WuNy3 : anviAaUmMans iimivendealuiesssut s,

diinnutausssudminussng uaraninusssusnennly. (2566). Fuaiunivlneauls
D198 widein o nneninlu. [eoulatl]. wwa e U1 : https//pubhtmls.com

/yqig/otfl/basic/ [10 Hunmu 2568].

a o

oAt Fosmped uazanie. (2555). Fotuuiuilesdminugsaa. ussane: uum.

guAnAaYans, wszen [y nmayauday). (2541). wdnaIwilne (79535 15307 neFILS
gunanwal). n3unnumuAs: e nmnily,

Brown, J. M. (1965). From ancient Thai to modern dialects. Michigan: The Social Science
Association Press of Thailand.

Diller, Anthony V.N. (1976). Toward a Model of Southern Thai Diglossic Speech Variation.
Ph.D. Dissertation. Cornell University.

Li, F. K. (1960). A tentative classification of Tai dialects. In S. Diamond (Ed.), Culture in
history: Essays in honor of Paul Rodin (pp. 951-959). New York: Columbia

University Press.

27



https://pubhtml5.com/

28

Institute of Sufficiency Journal Vol. 2 No. 7 [July 2025]

anriunad
SHOM Foundciation

AMEHINEUYTHUMIEINRN: NTAATIRNDTYTTTULALNALNS
Leadership of the Three Heroes of the Three Kingdoms
: An Analysis of Ethics and Strategy

Lonanwal LHaNIu
Eakkaluk Pengprom
Audnaliiesding Tadinine1dy uninerdesivdgaiuaium
Sufficiency Study Center, Graduate School, Suan Sunandha Rajabhat University
Email : pengprom2527@gmail.com

Received: July 16, 2025; Revised: July 27, 2025; Accepted: July 31, 2025

UNANED
wmm‘iﬁmmiﬁuﬁLﬂswﬁmazﬁﬁwmamﬁaazmﬁﬁé’zymmiimmiu?mﬁmamﬁ”ﬂ
e Tala 1@ waggunu runsounAnduaiemaniuaznagnsnistesdns ieduasgh
anuidlalmiisafuguuuuneduinlugeadfefiuandetu unarudlduuimianisfne
55uNIsUTFRL Inedean @idn avumsremszaad (my) \uuastoyandn aaugiu
mMassuifisufunAnisesssuluwnsyiugn 9o wazdnieh wansAnudlidui lala
Vo o .

AunBegnsaansnymadugusidundn wdJagviounneiiumnnsssud

Y 9

[ Y
LUUAILNUYDINTT

ee

WuANSn AUANR waraLELEaY dIULUNIULAAIUNUIMYBINIRNTIEAVEY SauABU
warSnwaunavinunaneeuAsuLUas unaEieliaaiii@a “LEAD. Model” dssenausie
Loyalty and Legitimacy (L), Execution and Efficiency (E), Adaptability and Alignment (A),

)

uway Depth of Ethics (D) wiaidunsaulunmsvianudilan1izdunlugdn lneamslugand
AMUEUNINEY e FelaTaiaisiadTeuiisungiivewisauuanaluifiveinagns
I3UTITU WALAUNLILANFDUTUNVRINI TR B LR UNIFInURas NI duanuisatly

UszgnaliiunsAinwinngdinluuiundagdulaegeninwing

Y

AdnAny : Azl awdin, 1ala, WnT, guniu, A3eemans, gnseans




MgIaNiuNan U 2 aiiun 7 ningiAN 2568]

anUunad
Founciation

SHOM

Abstract

This academic article aims to analyze the leadership of three central figures from
the Chinese historical novel Romance of the Three Kingdoms—Cao Cao, Liu Bei, and
Sun Quan—through the conceptual frameworks of ethics and organizational strategy, in
order to synthesize new insights into leadership models across different historical and
cultural contexts. The study adopts an interpretive literary approach, using Romance of
the Three Kingdoms: Thai translation by Chao Phraya Phrakhlang (Hon) as the primary
source, alongside comparative ethical analysis srounded in Buddhist philosophy,
Confucianism, and Daoism. The analysis reveals that Cao Cao represents strategic
leadership focused on effectiveness and results; Liu Bei exemplifies virtuous leadership
that emphasizes compassion, loyalty, and self-sacrifice; and Sun Quan embodies
adaptive leadership that values balance, prudence, and stability in times of uncertainty.
This article introduces the “L.E.A.D. Model,” comprising Loyalty and Legitimacy (L),
Execution and Efficiency (E), Adaptability and Alignment (A), and Depth of Ethics (D), as a
framework for understanding leadership in depth—particularly in volatile and complex
environments. A comparative table of the three leadership models is also included,
addressing their strategic orientations, ethical foundations, and relevance to transitional
social and political contexts. These findings offer meaningful applications for

contemporary leadership studies and practice.

Keywords : Leadership, Three Kingdoms, Cao Cao, Liu Bei, Sun Quan, Ethics, Strategy
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MgIaNiuNan U 2 aiiun 7 ningiAN 2568]

anUunad
SHOM Founciation

o (%
v A Y

agviouinmunszntng anuwuen warasesssudrudumilavesnigfinndedu visluuiun
ML IUDBNUATATIUAN

unauiidajsAnvinnggihvesiaagasanin ldun Tala 11l uazguniu agld
LINNIATILNITRTEAMANTUALNAENENITUI09ANT BN F70N AU INTZeIMITEAaT (M)
Faduatuuvanaradnilasunissensuluminisivinsine wiendeulostunuanainnms
USna w9de wazdnduin ieduaszvianudnlalusifsadunnzdilulangalmifidaim
Fudounarliuiueuundsiu lnedadmunefiasinseiaudnuusves] indednduia

93u555U Nagns wavuunmederuegadussuy

(Y [3

INUITEAINYDIUNAIY
1. Aisgnnnizguiivesiiavasaiuin lawn lala w1l wazguniu lngldnseunuidn
AUITLANANTLAZNAENENITUIDIANT
2. Wiguigudnuaizn1izgdimsadlufennsssy nagns wasuIunnedenunisiiles
P DA i A A a an
iieuans i uLANA1uarANUNAUNAUBIN1YIT
3. dupsgvikunfnsiuadenun1izdin lnewesleaiunansssulunmnsusua wuada

A v oa o+ = k4 a L4 Yo o o a

U330 Uavdnsie Weasnseunsinsginnginfansatluussendldluuium

IUALE

NIDULUIAAKASIUININNITIATIZH

e nmensieseiidaenats (Documentary Analysis) kazn1siiaands
Us9ey1 (Philosophical Interpretation) lago1Aun1sIATIERAIUNANINITTUATIY “@min” adu
Wnszenszads () Wuunasteyandn augiunisidenleanAnsuaiomaniuazniig

o a

Ainangiidayeymeiusenuazaziuan toun wvsUsueyn v198 AnSn TIufenToukuIAn
InIngwarn1suImsIamsadelngd ieduasivianudnlaludifesiunneihaiuguuuy
PNNFUMATATUAN

6 o a

MyATERasaluiunsouLuIAninUseanlu 3 fad gy laun:
1. fifa3eA1aAs (Ethical Dimension): I3AIAMETTN ANUTURATOY kazwa4la
Yo InglLuIfraNITENNSAEW (NANSTIVTTIN), WD (AMETIN), wawwin (N5l
a I a 6 a il =
555u#) Wugnulunisiaseidadieoudisy
2. §ABeNaYNS (Strategic Dimension): AATIIsARLALISANTUNTVRIfINUARY
AUNETAUSUNYBIFIATIN N1SKIRY kagn1sUNATeY taaUSauisuiunuIAnuatn@e
U@l WU John Kotter (2012), Daniel Goleman (2000) wag Yukl (2013) &9.8un1S

ihlugavasanulasulUad

31




Institute of Sufficiency Journal Vol. 2 No. 7 [July 2025]

anriunad
SHOM Foundciation

3. UAWIUIUN (Contextual Appropriateness): WA1SNANUNLNZAUVDINIZHUN

Y

AuanIuNIsIAiaINane Natuannkarsivaey Laaldnsaudmsiziuuuiniwis

(dialectical synthesis) L#1avI1AUIAATINUALANUUANFNVDIUIIEY

HAN1TILATIEEY 91A1NE1IN LU N IUNTOULUIARAUAS BE TR TUDBNLAY
ngungismaty lagldnisiliouiiounadnyaeinainissaunssy ‘awin’ sauiu
LUIAATEIHIENNEANALT W30 wazin et lmiunatavesauaunaszritad et
AMEITY 81U UANTURR wazALAAvInAUAINATatuA1IENI5UY wazdlugnis

panwuUlumasaly

Y o

ﬂ’]i’)Lﬂiﬂ“ﬂNu’]ﬁ\‘i 3 M1UNTIU 3 A

Msiesesinniivesiala 1@l wazguniluunarud Wnseulesiest 3 47 1éun

aa a

fi#93es55u TAdanagnd uazdideusun Wislifumnuunnssvesanizdimislusuandus

353 uazmsususmuaniunisal Fsaeandesfuuunliumsieseinneiilulaniagiu

o

(Yukl, 2013; Goleman, 2000; Kotter, 2012) fdiufifipususou amudunusidamatn waz
38555ulUNsAndula

1. Tala: aazduuvisnagnsuazuszaniam

a

fiivsesssu: lalasngnuesindudihilfnuauasld3smsiguusaiiednusue wu
msidnguisvdenisnsunusuidalusmenaguis nivludnsunils wiandliiiuinnsly
waNaLiiedusIn Aeusingluding1adn “Susssuaninasasiy ssmnoievuzdoiiedlals
donurithavuzne” (Wmszemseads (), 2566) Ustloailasiouniizdinieniuanulyl

wiuey warligniuluderuglaeusemnnsussumvanasasanudndudediasssy

fAanagns: llalinuaunsalunsnagnssyere1l Wy N133nseuUsIensing
a Ao A

nsfrndenauRiiidontslidenfisndnids warnsiasuadislaseadedgliduuds sianuad

Y]

H0AAAOINULUIAR “Leading Change” 99 Kotter (2012) Mittlun1sas1aideiminaznas

JULAABDUBIANT

fadeausun: Wladufihndulaluuiunvedanuiuneniansiiewaznssunseds

Y

Aotllos wildnagnsuuusiuaudsnunaiieadraadesnm wuldannsivuangszideuedng

FALIU WU NIAIVANNBIVINLAZNSAUUALY BUDILLTINEE1LANUA

[

2. 1@7U: 12ZEUILMIAISIINLALAINANG

URASYSITU: LéﬂmaﬂﬂaafhLﬁuﬁﬁwﬁ%ﬁﬂuﬂmaﬁm ANMUTDARNE LAZANMUTUNUS

(%

A998
U

f

Feiitfes TnslamgluBosmnundgyauazanudeaas fusngludussenei ey

=
NI

Db £2

luAMETTN” (RINTEEMIEAST (M), 2566) A1IEE YauaTaenAEITUTSUET U DIV




MgIaNiuNan U 2 aiiun 7 ningiAN 2568]

anUunad
SHOM Founciation

v 6

({iinusssudounseglusngiusduiuag Wesnguduna) 3e55udantontey) wagdaduius
U “nafiss1ysssn” Tunsznnsmau (aunansznnslawiansd (U.e. Jgnla), 2565) My

ANUINAAT LHdaE Lazn13UNATDIRY19l5TI

1% s

aa a 4 Y 1 A [ Ayvo al 1 =
UALYINAYNSD: LLiJLa’TU"U%lZLILUUVI?‘Uﬂﬂ’]TJQVIﬁﬂ’]ﬁGﬁLQEJUﬂ%J wAlITANEINNaTUATS

Y
[

“avadlanu” wazasrusiulend9dinds lnsnniznsldauduiiusiunivguazifieanedu

FIUNSINNEIAY TIdonAaInuLLIAn “Emotional Intelligence” 484 Goleman (2000) 91271

<9
Y o
(W
Y

WoIAHNTAUTMTOTHAlLaYASINAUKATY
aa Aa a 1 dl 4‘ [ e‘a" IQ:I U U 4! a
fAeuIun: ladndeulmegvinunaaniunsaiiliiuag wiusudilaenisveiiei
11N N1 |WU N3TINLRAUIENA LarA18naIIEI 199NN ITOIR UL lAE BRI
WRIUAMNT Y TUNUY
3. gunIu: N1zRUTENnaLAzN1TUTUAY

fAasesssu: guniulilagnuesitlaawiudituamusssuiuuad vienagnswuulala

WAL ARINTIEHUNNE “aunaTenIamannIsAuANUEAVEL” AIRINE1331 “guniusousiaded

U q 9 3

gy v oAa o v Y v a ) Y +
2210 LAYUDTYIAYAYIUN” (LINTLYINTEARY (VL) 2566) LLuTVINGUE]\ﬁL“U’ﬂﬂaLﬂ&Nﬂ‘U‘ViaﬂLm

o [

7171 “nsssseglumnuing liefn uwinduthluganusuden” (Laozi, 1963)

aa a 4

§Adanagns: gunudenlinagnsnuanitean sdyminlaensa Wy Msunduiusiu

9

A = & o = a « a A | y = ) a
La’]UIUﬁﬂLsﬂﬂLWﬂ MiamiUiWﬁﬂ’lﬂug‘ULLUU Ui&u‘ﬂigu@ﬂ%wa@%i@ﬂ YIATNDULLUIAR

“Adaptive Leadership” fivauslng Yukl (2013)

o

fAgeuiun: quniuuimserandnsieluviuniaulumeusinaduainigiouwazdn

wraunsasnetadesnnlaog1seuiu IngldisanussutiontasaNueav I lunaLRgITY

watlan1suseenaliniazginannie 3 ysu
nsfnmnzdihvedala 161l wargunuluviunvenissunssuawin Hladdivne

Weaiiovianudilanudnvauzi@sdszifmansniotausssuintu mnwadunisinse

a

N
iehlugmsFeusidunadauazmsussgndltludenusiualie Tnoanzlugaiilanmdaundey
Auauliuiueu anududou uazauAauAIaNIeAMA (VUCA World) firluynseauds
Sududosivis “ausssunmely” uay “nagndniouen” Wieassarudduliudesdnauaydsem

31NNTOUNITIATIEN 3 A lawn 938555u (Ethical Dimension) nagws (Strategic

a

Dimension) UaguSum (Contextual Dimension) @13N308uAT1EY “Adan1suszgnald” a1y

o

FNANTS 3 Ygulanadl

33




34 |nstitute of Sufficiency Journal Vol. 2 No. 7 [July 2025]

anriunad
SHOM Foundciation

1. waiauuu “lala”: MNuHUNAgNSag1iiaNa
amzgiwedalaiunisdadulafivinuin msuinisegnidiuszdniam uwasn1sdnnis

N3NNI NLNAYNS
weadlafiuszyndld Toun:
1) nsUssidivanunsalegeseununousindula
2) msldvoyauaznang uidiaUsedny (evidence-based decision)
3) Mmsnasinaulalunngingd IneAdatanadns s

4) MynsssuuAndenaundlaglidafniuateduius (meritocracy)

2. wadauuy “i@t”: afreanalindaainausssu
iendidunsasedanuseannuaids anudvaas uazAasTIy
windaiuszgndld Tiun:
1) mslmdaurianuduius (relational leadership) asan3atnediiung
2) MsuiuRaA WU AmNuNdYEY ALTEdRd waznsAINES MY

3) My#lvee9dnda (deep listening) ieidlausunuasanuidnvesou

Y

4) Mseeuduntanden “Suly” 1y “lgeuwa”

Y

3. MATALUY “YuUNIU”: SNE1EUNALATINNAIREEANE
gumuuansliiuiunneiihisneaunaszninaumesinng liudninviedeuiuly
wallafiuszandla lawn:
[ « ! A D + P Y a
1) MslEvan “oauliialds” MULLINILET Wsliinnassuze?
2) Ms3dnaeusuileusunliiige (strategic retreat)
3) nMsUszauusylevivanedgluaniizdauds (collaborative leadership)

4) nMsasesrnIndasunisusuilasuniuaniunisal (adaptive system)

a '3 o ¢ Y o < Y o 1
4. WMAUALLUUDIATIN: §UATIEN 3 NU"Iﬁﬂ"IiL‘UUE‘\!u'}QﬂiﬁﬁJ

v v

amzgilulangadagduliaunsadaiaiuiuulasuunils mnuddewaNEy nagns
va3lala, AMSITNVRNAIY, Lo ANNEANEUYRIRUNIU WIsIeiuagellnaunT

A29E19NTUTZENALUUBIATIN 1TL:

s LY

1) gihesinsadislminsinnunavinlugnsaans (ala)

e

2) wSoudusuuwuuniasesssuluiuay (a1d)

3) wardvinwsUSumleulevedlousunmuisunlas (guniu)




MgIaNiuNan U 2 aiiun 7 ningiAN 2568]

anUunad
SHOM Founciation

L.E.A.D. Model: NT2ULUIAALTNETIATIZAAINUNILATIZI

namsianeinnegihvedala 161l wazgunauneldnseu 3 17 liun a3us95u nagws
wazuiun Ihlugnmsdanneinseuunandeiiguuuulvsifiannsasenin LEAD. Model
Fagemannasiusenevddy 4 Usenns fe:

L - Loyalty and Legitimacy:

ANNAISNANALAANYEUSTINTRI LT U NG IMTRINE AN NTLS Auliandda
LaENSUBNTUVDIEANY m’;z;liﬁﬂuﬁaﬁLﬁumi%’ﬂmﬁa% AVIENDNA warANA3IlaluNTUIINg
Fawulddmaulugihegnaad fannsoasedaussruuniunusismaznsiniiuluanmd

E - Execution and Efficiency:

anuaansalumsandunagnsedredivsraninmuazlidualunisdndule fuiidl
osdUsznouiiavannsoulIdeimilugnsufuRTdusiodld wazannsomuauaniunsaild

o

agua nmzduivedlalaazvoudntladaau lnsmmglugiaingafidensnisdnnssnga

LaZLRBUVIA
A - Adaptability and Alignment:

AMUAILTDIUNSUSUA NI AUUS UM AsULUaY bazUsea1utnmungfuANuAInnd

Yo aa | ¢ =

Yosdiny DAtuansoonduaziufdangu wazllaflunsuszdiuaaunisal Jagunuiy

Y 9

v
=

Aunuveanegianvurillaeg198nas

D - Depth of Ethics:

o

AMUANTINITETITUVRIN UG UAAI80NHIUNTN TN dRAAR 0IN UNANARSTTY

ANMUSURAYRU wazAMsTTUNUgIW DATHLYNeINT "daasssy’ widssudenisnsenidnia

o

NaNITENUNIeasEsTINluszere Anzdiivena luasguniusisuansliiiudftluguwuudn

LANMIAU

6

TuneUiuR osdusznaums 4 ve9 LEAD. Model awnsathluldidunuinisiiasiy

wagHRILILLINIINISIN I URaINTaIEuUSUN LU

o

TdnsyuuilasuaulInglannUssansuiasdndulalaegnusslevism (L)

a =i a a Y ! v a a s
Uimslunmaenyunansananingalidulenaiunisdndulaudenagns ()

e eXp e3¢

o 1 Y]

gulndlugandvianuszanudmungesdnsiuanusesnisvesdaugulvg (A)

°
@22

o FMIVTERUIMIINSAN KN snaUsEleniiude et undnlundnasus sy
(D)

nsouwmAnfIunungdmiuianisuseiiiunnigs

o

NuUNIFvINIg waenIsiauinyy
st tulanuisnnuluass
Twna LEAD. 3ldlenisiauegnsdnsavesnigdin mnusiidunsevuwiAniilali

iannse UuldudazasAusznavagramanzauniuaniunisal lngligadnduguuuuiien

35




- Institute of Sufficiency Journal Vol. 2 No. 7 [July 2025]

[
1

edsrelinisussidunefinluusunadelmifidfuintu ludrasdunisusediugiime

Y

anUunad
SHOM Foundiation

Nsiles {neaAnT RN

A191963U L.E.A.D. Model

29AUsZNaU AURNY ANy
L - Loyalty & Legitimacy AUANALAZ A UYDUTTT L&y
E - Execution & Efficiency nsUURnazUsEansam Tala

A - Adaptability & Alignment  AUEANEUMAZNISUSTAUNAENS  YUNIU

14
= v

D - Depth of Ethics ANUANTIAUATYTITY aauuuuluauga

M137199 1: 83AUsENEUYRY L.EAD. Model: nsaummnAndaduasigiainguranunn

Adaptability
&
Alignment

WNUAIWA 1: LEAD. Model: nsausuifnlisdainsieiaingunanuiin




MgIaNiuNan U 2 aiiun 7 ningiAN 2568]

anUunad
SHOM Founciation

AWy L.E.A.D. Model wagn1sidSeuiiaunuluwnasiusgds
nsININE¥nsauLuIAn LEA.D. Model uazaasundululdigaszsand

4

wil L.EAD. Model Mimunduainmsliaseineiiaauysywisauinaglvning iy

! 19
Y o Ae=¢ e a < a

YN NNENTe uindvefaiasanlu@ddning 3 Usenis fie (1) ANUARILATEYBINITHUS
1f Feoradinisdouriuiu wu seniserudndmnanisssutunrmevssa (2) Avandu
UN5TTUVBINTOUANLAR TedpsenfEnisAcuBenaan uaze1vensensUsziiunaluuium
939 uaz (3) AwdnzresUT N MIsTANITIdsUsiRmans Jsenadiinauanunse
Tunsilldluviunnsdamsadelni egnelsi@ ganuves LEAD. Model flanisysans
U591 NAgNS uazUIuNeEeTeUsnu Junnisannluaasiuadefituenzsyansameie
Aadnwurianzye{yl Wy lunaves Bass & Avolio (1994) Lty Transformational
Leadership #38lutnaues Goleman (2000) iy Emotional Intelligence

Faifu neukuaAa LEAD. Model Fumunzdunisussifiugirluviund dosnisa
AmNLTeUsITNTsaTEsTIILaznagnsum s iunusiniy Tnsamngludsaufidaududou
mefamsssuuarnsasunUatednennd

n1siUSeuliiey L.E.A.D. Model Aulaaaniazginsiuade
nswWIguiiiey LEAD. Model fulimanngfinsivadisaunsauandunissalyil

Fegreliiurnuuansslulsesiisznou gy wasanumnzanlunisussendly

37

Luaa aaAUsENaUNAn oLy USunnsly
L.E.A.D. Model L,E, A D [YFIIN + NAENS + | N5/ 03ANT /
UIUN YUYY
Goleman (2000) Emotional 1510 + 0aRnITLiu Soft
Intelligence AUAUNUS Skills

Bass & Avolio

(1994)

Transformational

Leadership

LSIUUANALD +

ARETVGEIIRIGR

aeAnsyAlvd /

ARPETRIGIMIRIAE

Yukl (2013)

Multiple Linkages

ANSUSZRNUNSNYINS

+ ANSINNTT

ANSINNITHTITEUU /

ylguny




38

Institute of Sufficiency Journal Vol. 2 No. 7 [July 2025]

anUunad
SHOM Foundiation

unagu

AnTgrninvesanywiiauin laun 1ala @l wasguniy iy

3 )] 3

unAIul
nsouLWIAA 3 4 loun JAA1USE5I5N ARAWNayns wazdifgeuiun lneiuniseules
anwazanzve s wsazauddunannisinadelrilug sy nasnsusms Sananis

wszazvieuliiiuin Wifihaulafauysaluuuludaes mnusudazauiigaiauanigluug

)

fafiesBeuiuazihluuuldnuanunisal

aaziihvedlalalansuludiunisnanagnsuazanuiauia luvned Dy
AINYBUTIIN AMITIN Uazn1sATedlany a'ausqumuLLamiﬁLﬁuﬁqmawgﬁwﬁ’ﬁwsjuuazam;a
Faderhunduaszidadaety nanedunseuwundsinaluie “LEAD. Model” fiusznausie
4 p3AUsEnaUNAan lawn AuinALasAINTaUSIIU (Loyalty & Legitimacy), n1sUfURAkay
UsednSam (Execution & Efficiency), auganguuarnisuseaiunagns (Adaptability &
Alignment), wazANLENTaRuaSEs5L (Depth of Ethics)

L.E.A.D. Model Fsldlynsounisunauaniiziuilusuwuuneds mnuinleniali

Y

o

AiransaiienldesAauseneuivangauniuaniumsal Welviinauaunasenitadmvuneg

AuAmsssu gunanuaulingda waznisdnduladunisiansnandiueve s a1y gaving

=

unanuidliiui nsimwazgiiiuiesdugalagiu liendadismdnnisvesihaula

V)

a 1Y

AUNT MTauuIAANIRETUANNTY Wi TdaN uANIANUAAlTAUAITIT8U3 IINUTUN

' o
a 4 a

TausssuwazndUyavieddiu Wy dreg1931na1uin weas g indvsuszdnsainuaz

[ e

[y v

2395550 IUM ST NUANNTgTulaniasuLUasnannan

o




MgIaNiuNan U 2 aiiun 7 ningiAN 2568]

anriunad

SHOM Foundation

UITUIUNIU

aaa

w1 1audsfad. (2555). msdindulaneldaaiunsalingd: weinssudunlunaaInnsaufin.

13315AUAIANT 4NI1INEIFEeUATIYEIT, 8(1), 237-258.

aumnansznnslawiansd (V.o Yualn). (2565). wyssssy: avvusurery (WuWasan 44),

NIUNNUUAT: TAYIUNIANTY (NN TIVINGRE).

aunansznvslaw1nsed (V.. Ugale). (2560). 5550989055579 (WS 31RO I8NTLNEINTE
USUAN WzUmaLfanszUsTunsumginaonaeint). uasug: Sngiauaaniu.

SANTTEINTEARY (M), (2566). 1070 aUUITINsEEINTEASY (W), (Ruv ASaf 3).
NIIANNUMIUAT: LA,

Bass, B. M. & Avolio, B. J. (1994). Improving Organizational Effectiveness through
Transformational Leadership. Thousand Oaks, CA: Sage Publications, Inc. [Online].

Retrieved from: Improving Organizational Effectiveness Through Transformational

39

Leadership - Google tiida [3 July 2025].

Goleman, D. (2000). Leadership that gets results. Harvard Business Review, 78, 78-90.
[Online]. Retrieved from: https://www.cdfifund.gov/system/files/documents/%28
51%29-leadership-that-gets-results.pdf?utm [2 July 2025].

Kotter, J. P. (2012). Leading change. Boston, MA: Harvard Business Review Press.

Laozi. (1963). Tao Te Ching (D. C. Lau, Trans.) [E-book edition]. Penguin Books. [Online].
Retrieved from: https://archive.org/details/tao-te-ching 202406 [2 July 2025].

Thairoongrojana, S., & Junte, P. (2024). Mindful leadership: Integrating Buddhist ethics into
contemporary organizational management. 295875391 715a9AuAIaN TasE s, 1(6),
19-35.

Yukl, G. (2013). Leadership in organizations (8th ed.). Boston, MA: Pearson. [Online].
Retrieved from: https://archive.org/details/leadershipinorga0000yukl kOvOAmazon

+7 [3 July 2025].



https://books.google.co.th/books?hl=th&lr=&id=_z3_BOVYK-IC&oi=fnd&pg=PP11&ots=aUvV38ymNM&sig=Ly-sqZWAYXw7928RSdeR9JybVIM&redir_esc=y#v=onepage&q&f=false
https://books.google.co.th/books?hl=th&lr=&id=_z3_BOVYK-IC&oi=fnd&pg=PP11&ots=aUvV38ymNM&sig=Ly-sqZWAYXw7928RSdeR9JybVIM&redir_esc=y#v=onepage&q&f=false
https://archive.org/details/tao-te-ching_202406
https://archive.org/details/leadershipinorga0000yukl_k0v0
https://archive.org/details/leadershipinorga0000yukl_k0v0?utm_source=chatgpt.com
https://archive.org/details/leadershipinorga0000yukl_k0v0?utm_source=chatgpt.com

40

Institute of Sufficiency Journal Vol. 2 No. 7 [July 2025]

anriunad
SHOM Foundciation

N1SUINITINAIVUNUFIUVBIAAUTH

Business Administration Based on the Practice of Sila Parami

F5uns Auenises! way a0 Aueisey?
Sirin Gunyaviriya' and Chisa Gunyaviriya®
L2039 8.5UNA (1997) 911
L2l or Yaowaraj Bangkok
Corresponding author, e-mail : Lsirin.cnt@hotmail.com

%chisa.gu@ssru.ac.th
Received: July 13, 2025; Revised: July 27, 2025; Accepted: July 31, 2025

UNANED

a o Ko ¢ A a ¢ a o ~
UNAINUIVINITLIDIU ’Jﬁmﬂizaﬂm‘wmLﬂi’w‘mLL‘mﬂ@ﬂavﬁﬂuﬁ/\ﬁzwwamﬂlmLOiTWl

q

wazUszendltiunseuslesssudmsunmsuinisgsnatugatagiu Tnefiuunfandndn @auisd

flyiestouianisaauluszauiaanyanawindu sinusaiuisasusiaswd ussuy

[ o

AsTINNINS Wulniouesfnseg gty unanulsdlaueruIngLar s uTasRausilluay

U I~ = I

S¥AU e Aaunsil AagUunsil wasfausdnaunsdl wieuweulusiunuiAanansusmsTvaly

Y o a k%

lauA nzdudansssy fTuese wagdihsuld naannisiwseidliiugn nsusmsssia

(%
(Y 1

vuguvesdausiddneninlunisasisirnlanuiiuamiaasesssy Idelunuies

[=<)))
S
Be
o o@
A

Ussla uasiliwmansedilaladudeninmeluwaznisuenasding sarnnuiivninlaain

v
a A

ANl Aen1sduATIERnTauLwIAn “S.LLAH. Leadership Model” &sUsznaudae
p9AUTENOU 5 Uszn1s taun Self-discipline, Integrity, Loving-kindness, Accountability uag
Harmony Tnefifaunsiiugudnandunisudonaeumgnssuvesiiinluiungsia unemuiids
aueIn1sUIMsTsATlugauisa I TzUwardudou Sududedldsunsitugainanely
Tnoiifauisiifugrunusssufiavimesdnslugilmnemaasvgionugfudmaneng

3UFITUBYAUAR

o

AdIARY - 1R, NTUTMSEINAN, Aaunsl




MgIaNiuNan U 2 aiiun 7 ningiAN 2568]

anUunad
Founciation

SHOM

Abstract

This academic article aims to analyze the concept of Sila Parami (Perfection of Morality) in
Theravada Buddhism and apply it as an ethical framework for contemporary business administration.
The central argument posits that Sila is not merely a personal moral discipline but can be
transformed into a system of organizational ethics that fosters long-term sustainability. The article
explores the meaning and three progressive levels of Sila Parami - basic, intermediate, and ultimate
- and integrates these with modern leadership theories such as Ethical Leadership, Authentic
Leadership, and Servant Leadership. The findings indicate that business leadership rooted in Sila
Parami cultivates self-discipline, integrity, transparency, compassion, and accountability toward all
stakeholders. A key contribution of this article is the development of the S.I.L.AH. Leadership Model,
Derived from the synthesis of Sla-parami (the perfection of morality) and the concept of ethical
leadership. comprising five core elements : Self-discipline, Integrity, Loving-kindness, Accountability,
and Harmony. This model illustrates how moral cultivation within Buddhist practice can guide
organizational behavior, ethical decision-making, and sustainable leadership in complex and volatile
environments. In conclusion, the article proposes that in an era marked by uncertainty and moral
challenges, business management must be revitalized from within. Sila Parami offers a spiritual and
ethical foundation that harmonizes economic objectives with moral responsibility - laying the

groundwork for a more compassionate and trustworthy corporate culture.

Keywords : Leadership, Business Administration, Sila Parami
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Abstract

This academic article aims to analyze and synthesize the application of the 19th
Royal Work Principle: Sufficiency Economy. Employing a documentary research
methodology, the study examines royal speeches and work principles in the context of
the contemporary world characterized by volatility and uncertainty. The findings reveal
that the philosophy of Sufficiency Economy is not merely an economic concept or a
policy guideline but a “way of life” with profound ethical dimensions. It can be
effectively applied at all levels, from individuals, families, and communities to
organizations and the state. The core components of the Sufficiency Economy include
moderation, reasonableness, and self-immunity, operating under the conditions of
knowledge and morality. This philosophy can be interpreted through various
philosophical lenses, including relational ethics, the Middle Way in Buddhist philosophy,
and virtue ethics in Western thought. Effective application should begin with internal
development and extend outward, integrating the values of sufficiency into cognitive
frameworks, lifestyles, and development policies in a concrete manner. The article also
proposes the S.A.F.E. Model as a new body of knowledge synthesized from the study,
serving as a conceptual framework for applying the philosophy of Sufficiency Economy
to promote balanced and sustainable quality of life in terms of mental, economic,

social, and environmental dimensions.

Keywords : Application, 19th Royal Working Principle, Sufficiency Economy
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