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Abstract

The objectives of this research were: (1) to study the level of leadership among
school administrators, (2) to study the level of school administration effectiveness in the
era of digital disruption, and (3) to examine the relationship between administrators’
leadership and school administration effectiveness in the era of digital disruption among
educational personnel in educational service area offices. This research employed a
quantitative research methodology. The sample consisted of 385 educational personnel
selected through simple random sampling. The research instrument was a questionnaire
that had been validated for content validity using the Index of Item-Objective
Congruence (I0C) and had an overall reliability coefficient of 0.911. The statistical
methods employed included percentage, mean, standard deviation, and Pearson’s
correlation coefficient analysis.

The research findings revealed that: (1) the overall level of administrators’
leadership was at the highest level. When considered by leadership styles, the highest
average was democratic leadership, followed by laissez-faire leadership, and autocratic
leadership, respectively; (2) the overall level of school administration effectiveness in
the digital disruption era was high. When examined by components, the highest average
was in curriculum and instruction, followed by human resource management, and the
lowest was in community and educational network participation; and (3) administrators’
leadership had a moderately positive correlation with school administration

effectiveness in the digital disruption era, with statistical significance at the 0.01 level.

Keywords: Leadership, Administrators, Educational Institutions, Digital Disruption
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Abstract

The purposes of this research were: (1) to examine the level of participative
management, (2) to investigate the level of organizational commitment, and (3) to analyze
the relationship between participative management and organizational commitment
among educational personnel under the Office of Primary Educational Service Area. The
sample consisted of 385 educational personnel. The research instrument was a questionnaire.
Data were analyzed using percentage, mean, standard deviation, and Pearson’s product-
moment correlation coefficient.

The research findings revealed that: 1. The overall level of participative management
among educational personnel was high. When considering each aspect, the highest mean
score was in benefit participation, followed by implementation participation, decision-making
participation, and evaluation participation, respectively. 2. The overall level of organizational
commitment was also high. The highest mean was found in affective commitment, followed
by continuance commitment and normative commitment, respectively. 3. Participative
management was positively correlated with organizational commitment at a moderate level

with statistical significance at the .01 level.

Keywords: Participative Management, Organizational Commitment, Administration
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Abstract

This research aimed to: 1) investigate the level of educational institution climate as
perceived by educational personnel under the Educational Service Area Office; 2) examine
the level of school management practices of educational personnel; and 3) explore the
relationship between the educational institution climate and the management practices of
educational personnel under the Educational Service Area Office. This study employed a
quantitative research design. The sample consisted of 385 educational personnel selected
through simple random sampling. The research instrument was a questionnaire. Data were
analyzed using mean, standard deviation, and Pearson’s correlation coefficient.

The research findings revealed that: 1) the overall educational institution climate was

at a high level. Considering each aspect, the highest was “reward and punishment,” followed

”» 143 ”»” 143

by “organizational structure,” “conflict tolerance,” “autonomy,” and the lowest was
“warmth and support,” respectively; 2) the overall level of school management was high.
The highest aspect was “academic administration,” followed by “personnel administration,”
“general administration,” and the lowest was “budget administration”; and 3) the relationship
between educational institution climate and management practices of educational personnel
under the Educational Service Area Office showed a moderate positive correlation at the .01

level of statistical significance.

Keywords: Educational Institution Climate, School Administration, Administration
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Abstract.

This research article aims to: 1) explore the concept of Dana Parami (Perfection of
Giving) within the context of Theravada Buddhist philosophy; 2) examine the relationship
between Dana Parami and the characteristics of ethical leadership; and 3) investigate
practical approaches to applying Dana Parami in developing leadership at the individual,
community, and organizational levels. This study employs a qualitative research
methodology, grounded in Theravada Buddhist philosophy and ethical leadership
theories as its conceptual framework. Data were analyzed through content analysis and
presented using descriptive narration. The findings reveal that: 1) Dana Parami is a core
virtue emphasizing ego reduction, cultivation of loving-kindness, and spiritual
development, clearly illustrated in the Pali Canon, such as in the Vessantara Jataka; 2)
Dana Parami is directly associated with the attributes of ethical leadership, including
selflessness, compassion, responsibility, and the commitment to promote the common
good; and 3) the application of Dana Parami can enhance leadership at the personal level
(through inner moral cultivation), the community level (through volunteerism), and the
organizational level (through socially responsible policies). The significant contribution of
this research is the “D-A-N-A Leadership Model,” a novel conceptual framework for
developing leadership from within, gsrounded in the principles of Dana Parami. This model
holds practical relevance for leadership training across various levels with a strong

emphasis on ethical integrity.

Keywords : Development, Leadership, Dana Parami
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Abstract

This academic article aimed to explore the meaning of Dana Parami within the context of
Theravada Buddhism, analyze the ethical concepts related to business administration, and
synthesize a conceptual framework called the “D.AN.A. Model” for organizational management
centered on the principle of giving. Dana Parami, regarded as the foundational perfection among the
ten perfections (Paramis) of a Bodhisattva, referred to the act of giving with pure intention for the
benefit of others, without expecting anything in return. This concept was found to be applicable to
the business world through the development of socially responsible organizations that focused on
creating shared value with stakeholders and were driven by ethical leadership. The author proposed
various levels of applying Dana Parami, ranging from material giving, the sharing of knowledge
(Dhamma), to the practice of forgiveness. A new body of knowledge was synthesized, linking the
principle of Dana Parami with contemporary management theories. The article suggested that
business administration based on Dana Parami not only fostered a culture of compassion and
selflessness within organizations but also served as a transformative process from the pursuit of
profit to the sustainable development of quality of life for executives, employees, and society at

large. Ultimately, the study offered a pathway toward sustainable and equitable business practices.

Keywords : Business, Administration, Business Administration, Dana Parami
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Abstract

This academic article aimed to analyze and interpret the 18th Royal Working
Principle: “Sufficiency for Livelihood” through a philosophical and ethical lens. It also
proposed practical applications at the individual, community, and organizational levels.
The study employed document analysis, knowledge synthesis, and referenced
contemporary research published within the past one to two years. The findings
revealed that the concept of “sufficiency for livelihood” was not merely a guideline for
simple living but functioned as a value-based framework countering consumerism and
capitalist systems driven by boundless growth. In terms of ethical interiority, this concept
promoted an awareness of true needs and the cultivation of mindful moderation.
Regarding life resource management, it supported the design of life goals balanced with
existing capabilities. On a systemic level, the principle could be applied to the design of
economic and social policies aimed at building sustainable stability, aligning with ethical
development approaches and contemporary frameworks such as the Sustainable
Development Goals (SDGs) and Inner Development Goals (IDGs). This article proposed
a new conceptual framework named “Sufficiency-Based Quality of Life,” which
comprised three core components: ethical interiority, life resource management, and
systemic resilience. This body of knowledge could be further developed into tools for
evaluating sufficiency-based well-being and serve as a foundational perspective for
policy-making or training curriculum development that cultivates a culture of ethical

sufficiency in contemporary society.

Keywords : Application, the 18" Royal Working Principle, Sufficiency for Living
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