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Abstract

This research aims to happy workplace according to moderate postmodern
philosophy. The research findings indicate that the Moderate Postmodern philosophy
supports intellectual happiness through creativity, adaptivity, collaborativity, and
requisitivity. Organizations of happiness based on the Moderate Postmodern philosophy
are thus organizations of creativity with the ability to solve problems, improve, and

develop the quality of life both at the individual and organizational levels. They adapt
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through change management strategies, where leaders foster a change-oriented culture,
develop personnel ready for the ever-changing global landscape with a sense of "
différance " or constant movement. Additionally, these organizations manage risks amidst
crises in the context of change. They foster cooperation through joint activities between
at least two units under mutual agreements, build trust in driving missions, and mobilize
the potential of each unit for collective success. They pursue common goals by
connecting with diverse networks for the exchange of resources, knowledge, and

technologies to fill in the missing pieces for mutual benefit.

Keywords : Happy Workplace, Moderate Postmodern, Philosophy
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Abstract

This research article utilizes a qualitative research approach through document
analysis. Its objective is to analyze risk management amidst change following the
principles of moderate postmodern philosophy. The research findings indicate that Risk
Management Amidst Change Following The Principles of Moderate Postmodern
Philosophy relies on four foundational principles or strategies: creativity, adaptivity
collaborativity, and requisitivity. Here's the breakdown: 1. Risk Management Amidst
Change Following The Principles of Moderate Postmodern Philosophy with the power of
creativity involves managing risks through strategic creativity to facilitate analysis,
evaluation, and applicability across all organizational levels through efficient
communication strategies. 2. Risk Management Amidst Change Following The Principles
of Moderate Postmodern Philosophy with the power of adaptivity involves managing risks
by adapting to the environment when implementing creative strategies. 3. Risk
Management Amidst Change Following The Principles of Moderate Postmodern
Philosophy with the power of collaborativity involves managing risks by coordinating
within the organization to foster unity and cohesion, leading to intra-organizational
harmony. 4. Risk Management Amidst Change Following The Principles of Moderate
Postmodern Philosophy with the power of requisitivity involves expanding customer bases
or seeking new customer groups domestically and internationally, exploring new
distribution channels with innovative methods to enhance customer convenience.
Furthermore, the framework of Risk Management Amidst Change Following The Principles
of Moderate Postmodern Philosophy comprises six dimensions based on the four powers:
creativity, adaptivity, collaborativity, and requisitivity. These dimensions are applied to
different facets of risk management: 1) Strategic risk management with the power of
requisitivity 2) Human resource management risk management with the power of

collaborativity 3) Financial risk management with the power of adaptivity 4) Legal and
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regulatory risk management with the power of collaborativity and adaptivity 5)
Sustainability risk management with the power of creativity and adaptivity 6) Emerging risk

management with the powers of creativity, adaptivity, collaborativity, and requisitivity.

Keywords : Risks, Risk Management, Change, Moderate Postmodern Philosophy
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Abstract

This academic article aims to study Happy Workplace According to Buddhist
Philosophy. The study found that happiness is something universally desired, even in work
life. Therefore, creating happiness at work is a crucial factor that enables smooth
organizational management. Creating happiness in organizations leads to successful work
practices under the collaboration of individuals within the organization. It should involve
management systems that promote personal development, human development, and
organizational development. Utilizing important Buddhist principles to foster happiness at
work helps to establish internal stability and strength, translating attitudes and behaviors
externally towards collective happiness and prosperity in organizational work. Key
Buddhist philosophical principles contributing to happiness at work include the principles
of Dhamma and moral virtue. The newly formulated knowledge about Happy Workplace
According to Buddhist Philosophy derived from this synthesis of data is referred to as the
HB Model, composed of two critical components: Part H : Happy Workplace, representing
happiness in the workplace, divided into two dimensions: 1) External work dimension,
including physical workspace conditions. 2) Internal work dimension, comprising mental
states such as tranquility, peace, and comfort derived from inner work (meditation) with
wisdom. Part B : Buddhist Philosophy, encompassing Buddhist teachings or principles that
collectively contribute to organizational happiness, including the four Noble Truths and
other moral principles that complement and enhance the completeness of the Four
Noble Truths. These two components play a role in creating holistic happiness across

three dimensions: individual happiness, family happiness, and organizational happiness.

Keywords : Happy, Happy Workplace, Buddhist Philosophy
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Abstract

This academic article aims to study the Application of Work Principles 4 of King
Rama IX is following sequential steps. This principle is particularly interesting in terms of
its analytical and evaluative implications for practical application. The analysis reveals
that this principle underscores the importance of organizing sequences or steps of work,
starting from prioritizing various issues and arranging the steps of problem-solving
systematically. The following are the techniques for applying this principle: 1) Begin with
the essentials by planning and establishing a foundational system for quality living and
professional pursuits. 2) Gather feedback before proceeding with operations to
understand the "big picture" of what arises from the genuine needs of the community.
All received feedback, both quantitative and qualitative, serves as a database for
planning, setting directions, and making systematic decisions aligned with genuine needs,
thus reducing potential errors or damages in unnecessary tasks in the future. 3) Analyze
possibilities thoroughly through a step-by-step thinking process to choose the most
worthwhile path. 4) Plan meticulously and tightly, both in terms of operational activities
and timelines. 5) Execute tasks systematically to maintain balance in overall work,
fostering cooperation, trust, and mutual support. 6) Monitoring and Evaluation for
improvement and development. This facilitates an understanding of progress and
whether the outcomes are successful or not. If obstacles arise, solutions can be
promptly sought to ensure successful completion despite challenges. Regarding the
implementation of these sequential steps, from a developmental perspective, it's
evident that His Majesty King Bhumibol Adulyadej emphasized "human development.”
This begins with establishing a solid foundation starting from individual, household,
community, and village levels, ensuring resilience and readiness for development.
Progress then extends from the internal community to external society, focusing on
necessity and suitability, empowering individuals to be self-reliant and seamlessly

integrate into external society.

Keywords : Application, Work Principles 4 of King Rama IX, Following sequential steps.
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Abstract

This academic article aims to study The Problem-Solving Platform for Farmers and
Vulnerable Communities is Part of the Kalapana Project by Sahadhammikchon
Foundation. The study found that The Kalapana Project by Sahadhammikchon
Foundation is a project that promotes balanced reciprocity between donors and
recipients, considering sustainability arising from the careful circulation of values and
benefits derived from precise sacrifices. It is based on the principles of a self-sufficient
economy and the dignity of labor as the foundation of operations at every stage to meet
the genuine needs of all parties involved, leading to innovation in the “The Problem-
Solving Platform for Farmers and Vulnerable Communities is Part of the Kalapana Project”
by Sahadhammikchon Foundation. This aligns with the objectives and operational
strategies of Sahadhammikchon Foundation. Currently, Sahadhammikchon Foundation, in
collaboration with the Disabled People's Association of Uthai Thani Province, has initiated
a project to develop areas to create sustainable exemplary communities of reciprocity.
The benefits derived from the Kalapana Project include: 1) Safe food products consumed
within the community, 2) Products sold to generate income, 3) Demonstrations for
learning the use of smart agricultural greenhouse systems for people with disabilities, and

4) Models for educational expansion for disabled people nationwide.

Keywords : Problem-Solving Platform, Farmers, Vulnerable, The Kalapana Project,

Sahadhammikchon Foundation
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