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Abstract

This study aims to analytically examine participatory management based on the
principles of moderate postmodern philosophy. The analysis reveals that participatory
management following the principles of moderate postmodern philosophy should
involve creative, adaptive, cooperative, and requisitivity to achieve the highest quality of
life for individuals within the organization. The findings are as follows : 1) Creativity : This
includes promoting creativity and innovation from everyone within the organization,
providing opportunities for personnel to participate in developing policies and work
processes, accepting and supporting new ideas, and experimenting with new things that
can lead to organizational development and improvement. 2) Adaptivity : This entails the
organization's ability to respond to changes from both internal and external sources,
having flexibility in adjusting working methods, policies, and practices according to the
situation, embracing diversity and differences, and promoting personnel's ability to adapt
to changes. 3) Collaborativity : This involves promoting effective teamwork, building good
relationships within the organization, sharing information, knowledge, and resources
equally, creating a culture of teamwork, fostering a sense of belonging within the
organization, and encouraging everyone's participation in decision-making and operations.
4) Requisitivity : This focuses on the commitment to seeking new knowledge and experiences,
setting new goals and challenges for oneself and the organization, supporting the learning
and self-development of personnel, and emphasizing continuous development to move

forward steadily.
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