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Abstract

This research article utilizes qualitative research methodology through document
analysis. Its aim is to analyze motivational forces based on moderate postmodemn
philosophical principles. The research findings indicate that motivation is a psychological
impetus that drives individuals towards their intended goals. Motivation according to
moderate postmodern philosophical principles involves motivational strategies that rely
on rationality, including analysis, value assessment for decision-making, and their

application. This is used to differentiate and evaluate various aspects using intelligence
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from different paradigms. The objective is to understand the goal of happiness, which
serves as a guiding principle for the extent and quality of happiness, forming the
foundational basis for motivational thinking. Therefore, the motivation that arises
promotes the cultivation of intellectual potential, morality, and ethics, fostering
emotional and cognitive development. Goals must be set for the collective well-being
and the enhancement of the quality of life for oneself and others through the powers of

creativity, adaptivity, collaborativity, and requisitivity.

Keywords : Motivation, Postmodern, Moderate Postmodern Philosophy
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