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Abstract
This research article is a qualitative study conducted through document analysis.
Its objective is to analyze Ethical Leadership According to Moderate Postmodern

Philosophy. The findings indicate that the principles of moderate postmodern philosophy
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promote the development of leaders' potential and good qualities through creativity,
adaptability, collaboration, and exploration. This fosters ethical leadership with the aim
of improving the quality of life both individually and collectively. It encourages holistic
well-being that aligns with the essential needs for living, enhances mental and intellectual
capacities to attain higher levels of refined happiness, and corresponds with the changes
occurring in the global society with awareness.

Ethical Leadership According to Moderate Postmodern Philosophy is a form of
leadership that maintains ethical standards towards oneself, colleagues, and the
organization. The details are as follows : 1) Ethics Towards Oneself : This involves
possessing virtues such as integrity, wisdom, discernment in decision-making, creativity,
adaptability, collaboration, and the pursuit of knowledge. 2) Ethics Towards Colleagues :
This includes demonstrating consistently positive behavior that fosters confidence and
trust among colleagues. Ethical leaders sguide their team towards recognizing the
collective well-being, serving as role models with a comprehensive vision, being good
listeners, and exhibiting an understanding of the broader organizational context. 3) Ethics
Towards the Organization : This entails promoting fairness and governance within the
organization, setting goals that enhance the quality of life both individually and
collectively, and fostering holistic well-being that aligns with and adapts to global societal

changes.

Keywords : Ethical Leadership, Philosophy, Moderate Postmodern
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