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Abstract

This research article utilizes a qualitative research approach through document
analysis. Its objective is to analyze risk management amidst change following the
principles of moderate postmodern philosophy. The research findings indicate that Risk
Management Amidst Change Following The Principles of Moderate Postmodern
Philosophy relies on four foundational principles or strategies : creativity, adaptivity
collaborativity, and requisitivity. Here's the breakdown : 1. Risk Management Amidst
Change Following The Principles of Moderate Postmodern Philosophy with the power of
creativity involves managing risks through strategic creativity to facilitate analysis,
evaluation, and applicability across all organizational levels through efficient
communication strategies. 2. Risk Management Amidst Change Following The Principles
of Moderate Postmodern Philosophy with the power of adaptivity involves managing risks
by adapting to the environment when implementing creative strategies. 3. Risk
Management Amidst Change Following The Principles of Moderate Postmodern
Philosophy with the power of collaborativity involves managing risks by coordinating
within the organization to foster unity and cohesion, leading to intra-organizational
harmony. 4. Risk Management Amidst Change Following The Principles of Moderate
Postmodern Philosophy with the power of requisitivity involves expanding customer bases
or seeking new customer groups domestically and internationally, exploring new
distribution channels with innovative methods to enhance customer convenience.
Furthermore, the framework of Risk Management Amidst Change Following The Principles
of Moderate Postmodern Philosophy comprises six dimensions based on the four powers
: creativity, adaptivity, collaborativity, and requisitivity. These dimensions are applied to
different facets of risk management : 1) Strategic risk management with the power of
requisitivity 2) Human resource management risk management with the power of

collaborativity 3) Financial risk management with the power of adaptivity 4) Legal and
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regulatory risk management with the power of collaborativity and adaptivity 5)
Sustainability risk management with the power of creativity and adaptivity 6) Emerging risk

management with the powers of creativity, adaptivity, collaborativity, and requisitivity.

Keywords : Risks, Risk Management, Change, Moderate Postmodern Philosophy
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