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Abstract

This research aims to happy workplace according to moderate postmodemn
philosophy. The research findings indicate that the Moderate Postmodern philosophy
supports intellectual happiness through creativity, adaptivity, collaborativity, and
requisitivity. Organizations of happiness based on the Moderate Postmodern philosophy
are thus organizations of creativity with the ability to solve problems, improve, and

develop the quality of life both at the individual and organizational levels. They adapt
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through change management strategies, where leaders foster a change-oriented culture,
develop personnel ready for the ever-changing global landscape with a sense of "
differance " or constant movement. Additionally, these organizations manage risks amidst
crises in the context of change. They foster cooperation through joint activities between
at least two units under mutual agreements, build trust in driving missions, and mobilize
the potential of each unit for collective success. They pursue common goals by
connecting with diverse networks for the exchange of resources, knowledge, and

technologies to fill in the missing pieces for mutual benefit.
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