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Abstract

This qualitative research aimed to analyze and synthesize the integration of the Second
Royal Working Principle, “Exploding from Within,” with the Inner Development Goals (IDGs) as a
conceptual framework for curriculum development aimed at enhancing non-technical skills,
including life skills, cognitive skills, and relational competencies. The study employs a qualitative
approach through document analysis and conceptual synthesis. The findings indicate that the
principle of “Exploding from Within” aligns closely with the IDGs framework in emphasizing inner
human development, particularly in terms of self-awareness, inner transformation, and the extension
of internal change into sustainable external practices. The integration of these two frameworks
contributes to the design of curricula that emphasize experiential learning, reflective practice, and
social interaction. Such an approach effectively promotes life skills, critical thinking, and the ability to
build meaningful relationships. The knowledge derived from this study provides a practical
foundation for developing holistic educational curricula that respond to the demands of human

development in the 21st century.
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Fin NsAneg1eiFTUgIN Larauansalunisasennuduius laedl “nsyuiunisiseus
Balszaunsalwasnisasvieudn” vnthiluiieuseninvaeslfil
asRAuidanuuanAnLIAaNninuen “nsiauinigly” eanain “wadns
n1aseus” lneaueliuessaesdmdunszuiunisideaiuegeseiiies (continuous
=t o Y v v a v
developmental process) Fvanunsadrlulfidugiuluniseanuuundngns msdnnisiseus uag

nsUslunaiunsinunyedagesaumuLazdatuluaniIssun 21

Inner Development (IDGs)
- Self-awareness (Being)
- Cognitive Development (Thinking)

- Relational Awareness (Relating)

A\ 4

Learning Process (Transformation)
- Experiential Learning
- Reflective Practice

- Dialogue & Social Interaction

Learning Outcomes (Non-Technical Skills)
- Life Skills
- Critical Thinking

- Relational Competencies

UWNUATNT 1 ﬂiauLLmﬁfﬂmﬁqﬁm’lﬂ’l'ﬁﬁ]’]ﬂﬂ’l&liuq'maé'Wﬁ‘ (Inner-to-Outcome Integration

Framework)
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AT 1 NTOULUIAANITYIUINITIINAETUENAENS (Inner-to-Outcome Integration
Framework) A NT8UNISYTANNITNENNITNIINUTeT 2 “seilnandralu” iWdudvanenis
#Waw131nn18lu (Inner Development Goals: IDGs) luusunvain1siauInanans lngasuiy

nszuIunsidaysunnig 344 ldun ddvesnrsmuinislu (inner Development) @
Usznaumen1snsenininues maimunaudn waznisaszmindiuenuduiug sulugu
ddnrasnsisuutas mﬂﬁ?uﬂszmuﬂﬁé’qmmgﬂsa’uLﬂ?{aumumé’ﬂmi “szilnandnalu”
Tugugnalaveanisivd suudasnielu dhlugfifvesnszuiunisifousidaua suuas
(Transformative Learning Process) 49Usznausisnisiioudainuszaunisal nmsazvioudn
uaznsHUFauiusedany uazvhefigadsnalugiifvesnadnsnnsieus (Leaming Outcomes)
laun inwedin n1sAneg19iiasagIal LagANEILNTalUNTAS 1A NEURUS nsauLIIAni
Wugimadnsnmafou sebuiaananuduiusidamaTnseninsstauasluas

NIrUIUNTREUSAUsraunmsalegeiaiiles

RIEIRIE

1. JatauauuziBauleuny

(1) yheaudunsdnwuazgivuauleuismsdauaumsiaumdngnsiysannsg
LWIANN1SHAEI9INA18TU (Inner Development) [iuNadnsn1siTews Wneimvualy “vinvy
laldweda” wu Fnwedin madn wazauduiug Wunadndddnueins@numlunnszsu

(2) A5TNNIANUANTBULIATFIUNT DUUINNINIWHAIUNENGATT B9 ULT MN8N
siau1a1nnelu (IDGs) mugiundnniamsse ieliAnnstmuuysdessaugaisdiu
AU3 Vinwe uazAanwuzaely

(3) @i uN13AN¥IAITUTUTULUUAISTANISIT 8us LA unseuIunNI SIS o usLge
Uszaunisal (experiential learning) N3asviaudn (reflective practice) wazn1sEUfduNwsN9
denu tedaaiunisiasuuvasnnelusumdn “suidnandndlu”

(@) msmuszuunsUssdunanisidsuianunsaagsion “mawauiniely” ves
ALTeu Wy MsUssdiuanuaseniinnues N13ANTINTUYIN kazauaisalun1sasie
ANNFNLS lddiaemensianaiganug

(5) mihpnuiiAnrdosmsatvayunsiamiaguazyaainsyesnsnuliiaussous
sunsidy “grunenisiieus” (facilitator) ianansansefunszuiumsiouanaeluves

a

Seulsegnaliuseansam

ey
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2. forausuuzlunsinidunseioly

(1) m3fin5ideiTsUszdntg (empirical research) iloviadBUNTOULLIAANTYTAINNT
31nn18lugnadns (Inner-to-Outcome Integration Framework) luuSunvain13danisiseus
939 ileUsuiuusyAvdnaveslunaiinauiy

(2) ArsWauILA3 8adloTn (assessment tools) dnfuUsiiunswaninuedlaily
waia lnganzludfdvenisimuinigly Wy anuaseningnuies n13A1AUALLEY Lag
Awannsalunisieslesiugu

(3) msiinsfnwidedaieuiivussninmdngnsildunAansiannainaelui
ndngnsuuuA iy WioTinseiauuandsluiukadns naiSeuiuagnauasunlasmos

a

bIHU

ey

(4) msvgremsanwluguiunivainvay wWu nsdnwluszivgaudnw n1siaun

H11199ANT Y30N1TL 38U IUYUVY INONAADUANUEANE ULAZANUMNNTANVBINTOULLIAA LY

Y 9

&

UTUNHNY 9)
(5) AsfinsNmLlAaLgaUfURNIs (operational model) ianunsaululglaasalu

szavuleuislasseauanufing auiinsfnudaduanudisauarguassalunisiiuuianly
19
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