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Abstract

The research entitled “The Development of Leadership through Khanti Parami
Based on Theravada Buddhist Philosophy” The study aims to analyze the concept of
Khanti Parami in accordance with Theravada Buddhist philosophy. This study employs
philosophical and documentary research methods, analyzing data from the Pali Canon,
commentarial texts, Buddhist scholarly works, and research in psychology and leadership
through hermeneutic analysis and cross-referencing in order to synthesize a conceptual
framework.. The findings revealed that Khanti Parami was the root of all perfections
(Parami) and served as a contemplative virtue that nourished and strengthened other
moral qualities. In Buddhist philosophy, Khanti was not merely passive endurance but
rather “patience with wisdom,” grounded in the awareness of emotions and the
understanding of causal conditions. A mind trained in Khanti became calm, stable, and
compassionate. Leaders who possessed Khanti Parami were able to regulate their
emotions, transform suffering into wisdom, and lead through understanding rather than
authority. The analysis synthesized new knowledge in the form of the KHANTI Model,
which consisted of six components: K = Knowing the Truth (awareness of truth and causal
conditions), H = Harmony within (inner balance and emotional stability), A = Acceptance
(embracing differences with compassion), N = Non-reactivity (responding with mindfulness
rather than emotion), T = Tolerance & Transformation (endurance leading to
transformation), and | = Insightful Leadership (leading with wisdom and moral
discernment). The new body of knowledge presented in this study proposed the KHANTI
Model as an innovative framework in Buddhist psychology for leadership development. It
integrated the dimensions of morality, concentration, and wisdom harmoniously, serving
as a foundation for cultivating sustainable leadership at the personal, organizational, and

societal levels.
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