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Abstract

This academic article aims to study and analyze business administration based on Viriya
Parami, which is one of the ten perfections in Theravada Buddhism. The study employed a
documentary approach through the analysis of textbooks, research, and relevant academic articles,
along with Buddhist philosophical interpretation, in order to present practical suidelines for applying
Viriya Parami to business administration. This approach addresses the challenges of today’s VUCA
world, which is characterized by uncertainty and intense competition. The analysis reveals that the
application of Viriya Parami can strengthen the inner power of individuals and organizations, thereby
enhancing resilience and the ability to recover from crises. Moreover, it elevates the meaning of
business administration from merely profit-oriented activities to the creation of value and
sustainability in line with the concepts of sustainable development and inner development. The
conceptual contribution derived from this study can be summarized as “Business Administration
based on Viriya Parami,” which consists of five key components: inner power, virtuous perseverance,

sustainable organization, leadership transformation, and Buddhist-oriented business administration.
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99AANS LN LAINN1TYININISITEEUISTAUNITUSMNIEIAAAR N15A319 BIANS
AMSITU (Virtue-based Organization) idntiuaulagdananainuiesegedinaan luiigaiie

° 1o Na Y v a o a &

Hafls uilienun ndInvewidiuladiudeanun (Carroll & Brown, 2018) AsllvengAdy

111121584 Sustainable Business 3MnN133aiiuiigs CSR lugmsasiesingiunisasesssuluyn

NITUIUNITUDIBIANS

=

4. msfianulniFos “dun” uaz “anudnsa”

) Yaa = a a o Y oAl 'Y < v o
ﬂqiﬂigqmﬂisﬂﬁ5EJgUWilIIu‘Ui‘WWiﬁqﬁﬂf\]Sﬂﬁﬁ"lﬂﬂﬁqﬂiﬁmqﬁll%uLﬂ‘c’J'?J UQQWNLUUEAU’]

v Y L3

P a g 1 vada A aw o a s 5% < vaa P Y
']V]LW]"\]iQVLlIEL E}l llLWSQQaSWQULLagmﬂUSL%Qﬂa&!VIﬁ LL@@@QLUUE& UAIMULNYTUUAN

o

(LRI
aunsaasrsusetunnale uavligeviedeguassa (Qirem et al,, 2023) MINA59VBIBIANTT

= 1 a

flainanuanlsiiietegnafen wisiudenislinuaiagnisasiauseloyiundany

Y ]
=~ =

5. nMsanundmiu “n153nnTsamnsUTeyn”
= ‘N’IQJ ¥ ¥ s I LY = L a I
n1sfnuidelaasisesdanuitmiluseaunged Ingnsenseduwuifnusdlunms
Aaulii1u19glu38191n1511530N15 KaNlaAeNI13NI1NUeIAIEnsTa1aseNnd1 Buddhist
Business Administration %38n15USn155 309N nsUTVYT (Zsolnai, 2011) AU

UsgdnSnmuazauniie (meaning) Tunafeaniu
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[

¢ ya v & v &
23fAUsTIlA anunseaguduununwldag

Inner Power

!

Virtue-Oriented Effort

!

Sustainable Organization

!

Leadership Transformation

!

Buddhist Business Administration
WHUATINT 1 NTUTM5g3Nagadsesunsd

uwrunmilasvieuliiudn nsuivnsgsialimsgnuesiisndunszuiunsidnagns s

£ [ o (] = = aa = < o & a1 1%
aeagnueaduy msvuigursiilulannialan auiies Gezunsdl) Wunnguddgndgli

o

geRawdymnuliviueusemiusiuns uazdmsaienuiungauuazdny Tneflgavanelally
uAl “fils” udfe mswaegudiduiinnguanaasTey

adUsEnauvatliag tauA

1. Inner Power (wdanelu) Usznausie maiiies (Perseverance) Ay asiy
(Determination) AuaanufagUassa (Resilience) autiu loiA Wannusstuindeunegluves
yaans Tiinauduudmisialanazlidoviasaninuinnie (Duckworth, 2016; Inner
Development Goals, 2023)

2. Virtue-Oriented Effort (Asilesidsnnisssa) Usznausne iilesiilodedinauuasziiu
Uslomd aazemazmnauisduiiiodiusiy Snwanugnioasiioundyusanady ey
oA wasmnuiessssunndu Feguisi Afamaiedvineiiauen (Payutto, 1998)

3. Sustainable Organization (83An58981) Uszneusie n1suimsgsAaLdenmuen
(Value-Based Management) Msadnsaunaszninaasugia denu uazdsundey nsugnils

TaussiuesrnsnTuinfoumeauiiesiarAusssu 9Ly laun enseduain CSR g aedns

AMSITU (Carroll & Brown, 2018)
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4. Leadership Transformation (n1siUaeur1un1e51n) Usenaunieg gundusuiuy

Y

[y [

wisAites Juasiussdumala ldlddissdinduau ihniaanudisaanimwadnsuas
AR ALt louA a3 “Ein@eunsl” Mdundauaziionardu (Qirem et al., 2023)

5. Buddhist Business Administration (A15U3113550 AW anmsUsvay) Usenaunie
Al ~ aa N Y oW ) P . PEY)
Welosu1sdl 10 Tagan1gdserursdiniun1sdanis asneanunung (meaning) inunis
MU kAN YsIATegAansuIUsEgnaldiienunefwazAud gy (Zsolnai, 2011)

ot town [Wanunlndvesesdnnusludamgu]iasnsu s

unagy
N13ANYINITUTNISTINIVUNUGINVDY F38zUnsd (Virya Parami) lonUadfluiliuiag
F91n13NsIANITkarN1sUTEy N linansssunansenmsaauitulangsnagalud wans

v g ~ ~

a c8 v & ! aa aa al' £ [ a wva v & [
rsend i Werunsidlnduiisenusssumiertesiunsuifsssy undadunds
aelufaunsadusuldii easeanuduud swwazanudsduluesnnsgsialdegisd
Usgandnn
Uszn1susn F3evusiitieasne waanelu (inner power) lVikAuAAaLAZEIANT WA
P Y R = | oA N I Y]
AT ALY wazAuldgevioNinainnisiniuegeaiasaunsanusiieudunds
Juindeuasdnsluanziduludeanuliviveu ssdnsiidyrainsuasinfiiieunseusiey
NRezurstazidnanmlunisiuiilazaivassaddml widowundgyiuings
Usenisitaes Msvseendliisezunsiilvinisusmsgsialilaveneginisuaiammls
winudunswaiauA (value) wag Auvaneg (meaning) Tunisaifiuau Taaenndosiu

'
v A

LIAANITUTMSLT9AMA (Value-Based Management) Lagn1sanniidsdu (Sustainable
Development) gsnadsdlgifiesianssumaesugia winargidunssuiunmsimundenuunas
Aawndeumugiuly

Uszmsiiany nseanuisezuisiduuuifamsnisuimsdaldaine nseuauiln
fSenn Buddhist Business Administration afumssaunamaninisiansiiniunasssy
MannsUsEa aadAugdansafesong n1sasesdngy A ms TN (Virtue-Based

Organization) NTULARDUMBANUNYS ANUSURAYOU WagALLDOLHBLHDUN

v
=

Usen1501d wan1sfnudsdliiuniuddyues n1eundeaunsil (Virtue-Based

Leadership) lngianiznisiigihdendudiisezuisiilunues wedusunuunsnnnuiiosTiun
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yaansuaradausstunalalunmsiinu anefintuiagriligsitamnsoinviaunasenin
WminenaesegnawazAusuiaseusadeny

Usgnsivn msUszgndliitosunsiludegsiadiasrioudis mswdsuunuimuesesdns
ganaludeny nduamendlslug “diufiguisimdan” namie ssdnsssRenaneifufiudily
nsflndunuesy Huauiissnenemitosslovisaa Hadeddoru gndn wmineu yumy

LALALNAADY

el

nanlagagy NMsyYsuIN1g 35esunsil 1Wrdun1suInisssialaasneesdndus b

] a = a va o M v oa a 1A a a A A |
AauAn Neludamguiuazn1sujin Waguilainnseudnlriiesuiessialugiusiasesiiowns
AU UIstivazimuuyed ddsljuRlaaussuimalunsasneesd nsiduuds Sanegu

waedsdu Feanunsanauauewianuvmevedlanga VUCA laegediusydnsug
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