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Abstract.

This qualitative documentary research was conducted with four main objectives:
(1) to study the meaning, principles, and essence of Nekkhamma Parami from the
Tipitaka, commentaries, and other relevant Buddhist scriptures; (2) to analyze the
concepts and components of leadership based on documents and research in the fields
of management and leadership development; (3) to synthesize the relationship between
Nekkhamma Parami and leadership development; and (4) to propose guidelines for
leadership development by integrating Nekkhamma Parami into dimensions consistent
with the current social context.

The research findings revealed that: (1) Nekkhamma Parami refers to the
renunciation of sensual pleasures and attachments in order to cultivate emotional
stability, concentration, and wisdom, which are key qualities of ethical leadership; (2)
effective leadership consists of vision, ethical decision-making, honesty, adaptability, and
the ability to develop followers, which are in line with Nekkhamma Parami; (3) the
practice of Nekkhamma Parami enhances impartial decision-making, reduces bias, and
strengthens organizational credibility; and (4) the proposed guidelines for leadership
development include mindfulness and meditation training, the use of Buddhist case
studies, the establishment of leader morality assessment systems, and integration with
modern leadership theories. The new body of knowledge derived from this study is the
“NEKKHAMMA Leadership Model”, a leadership development model that integrates
Nekkhamma Parami with g¢lobal leadership theories to cultivate leaders who embody
both ethical virtues and managerial competencies, thereby addressing the needs of 21st-

century society.
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NEKKHAMMA Leadership Model

N — Non-attachment

E — Ethical Decision-Making
K — Knowledge Integration
K - Kindness & Compassion
H — Holistic Vision

A — Adaptive Capability

M — Mindfulness Practice
M — Moral Integrity

A — Altruistic Service

WHUATNF 1: NEKKHAMMA Leadership Model
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