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Abstract

This academic article aims to study and propose a conceptual framework for business
management based on Nekkhamma Parami , which is one of the Ten Perfections in Theravada
Buddhism. Nekkhamma Parami  refers to the renunciation of attachment to material possessions
and worldly pleasures in pursuit of inner peace and wisdom. This article analyzes its meaning, levels,
and applications in the context of contemporary business management, while linking it with modern
management theories.

The findings suggest that applying Nekkhamma Parami in business practices can help
organizations reduce decisions driven by short-term greed, enhance credibility, and create a balance
among economic, social, and environmental dimensions. The success of such application depends
on translating Buddhist principles into policies and practices aligned with organizational and market
contexts. The originality of this article lies in the introduction of the Nekkhama Model, which consists
of eight key components: Noble Sacrifice, Ethical Vision, Knowledge Sufficiency, Kindness-Oriented
Leadership, Holistic Responsibility, Accountability, Mindfulness Management, and Adaptability. Each
component can be translated into practical applications, such as organizational policy-making, the
cultivation of ethical organizational culture, and the development of moral performance indicators,

thereby fostering trust and sustainability in the business sector.

Keywords : Business, Administration, Business Administration, Nekkhamma Parami
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wnduszunsll (Nekkhamma Parami ) Wunilslu neusil wieunsd 10 Usenisiinsy
InsdnifosvuiigifieussgnsyinSoumunfinsznnsaaunasin (wszniad Bu asln),
2556) wunduuzu1silag s InN@nNuInNaIwIuId “lunvus” (nekkhamma) wiansedadn
“myeeninen” Aduuummsmauiminefeniseenanmunmiia 5 Tiun U Fes ndu s
uazlug g (oidannziivasnananuBaiameinguagarmaumelszamduda (ende
glsAus, 2564) ludemmsusvan wnduusduduneuddgludunmasiinimgediu Wesann
anudadalunuaugnuesindusinguvesiam (tanha) uazgumnu (upadana) Fatilug
09 (dukkha) (Phra Dhammapitaka (P.A. Payutto), 1994)

91nyuueIdaineradelug wnduuzursdenagnueadndunisaiuquusIns seu
(impulse control) wagn1sAmuaLdInuIedia (goal orientation) ﬁfﬁﬂaejuwgmm (values-
based living) 3nnnInAuianesladinsn msaazdsibiduduniemugusiud (delayed
gratification) Lilodsifianannninluszezen iuvdnnsinsaiunguidnine mansusus

WU NSHEILNRY (self-actualization) TudAuTUAIILABINITVBY Maslow (1943)
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N15UIN133313 (Business Administration) 1udfignldiusgisunsvargluianis
A1MSuarN15UHURANTATI 1AgANITAAIULANAINAUAINYNNDIYDILARLAI VIV INA LAY
[ a (% a a ) 3 3 . a 6 A
WAILIN13YRATEgNdenl N1susnsgsnadusisrans (Science) uazAald (Art) 1losann

U v
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A “UImsesnae” Tunwilngdsenaudiemansdiufe “Uis” wag “§3na”
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Tun1¥183nge A3 Administration d5nAnaINAIwIazAY “administrare” M8
“to serve” %39 “to manage for a purpose” @gVBUAIIUNUIGVDINITUINULN OUTT]
¢ 1 A o 1 . = a A 174 % [ a 14 =
MOUTEAaIATIN VUENANIN Business nunedis Aanssula 9 MAgITeatun1sIamduaIvse
UINSNOABUALDIANUABINITYBINAA (Drucker, 1973)
Wesaunulu “Business Administration” 91884 N159AN15AANTINNIUATEFA
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VBIIILNTOUNN YY)
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dansfanssuiganimanls
Koontz way Weihrich (2010) 181131 115US1155509A0N1500NMUURAESNY
ANTNINRBNTDIBIANS tBliyARaYTIUSIiuedliussavEnmLazussq el
Robbins tag Coulter (2018) 1131 AITUTNITTIAAADNTVINNUTIUAUYDIYAARAK Y
Y o Ao o w 44' P R 1 v | I oA
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TIN5 UTIALIIMINeTeIRIANT AN SARY YA MAdIANEaNsy (Porter & Kramer, 2011)
a & Y o 'Y a_ a . . A v Y o I =
wnAnlaenAR s UMANATYENATINMS (Buddhist Economics) Msjatiunislinsnennsogenaliies
anmsleailey wazas1auseloviinenasiedusiu (Phra Dhammapitaka. (P.A. Payutto), 1994)
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wurARBafuNITUIINSIRe

M5U3MNSEINA (Business Administration) Wumansuazadilieadesiunisdanis
Aanssuvesesdnsegrafiussuy ieliussainguszasdiinmunly lnglininensideyliin
Usgdndnn (Efficiency) wavUss@ndua (Effectiveness) gagn (Koontz & Weihrich, 2010;
Robbins & Coulter, 2018) M3Uimsgsnaliifisadunszuaunsiifmuafienaazaiuaunis
Fufluamiity uwidaduunsivauimesweilomunsasuulawesdn wsugia
wAlulag waginusssy

Tudsgiimans wunAnnsuimsgsialdiamsitunaisgaalio 3u1nnsiansids

=

Uszaumsaluazandydriin lgnisl#asmsmaineimansuagngquiiiiindnnissesiu aufls
Hagiuiiiuaudangu mnudsdu uaznsaianuligiidulddiuds (Stakeholders) 9
dne wwaRavdndidn ”zy,mmsma%maiéfﬁmf

1. LWUIAANISUSINSTINENAERS (Scientific Management)

[
a a a o

LLmﬂmumqmﬂ%ﬁmﬁlmiawmmmswﬁ 19 1ay Frederick W. Taylor Fataueiinig
yhaansndfiuussasnmldmndinsinundunounisiauegadussuy Siesginauas
38013 (time and motion study) wagfMuALATEILNTINOLTRATER (Taylor, 1911) ausiufe
ibinsvihanuresmiinawlussuu annuagla waziiunandaluuSnamn

foun Frank waz Lillian Gilbreth leWamnnis@nwnisiadeuls (motion study) wite
misandumeudlaisidu uag Henry L Gantt auaiadesiiontsiaunuuazfamueuiy
uiundl Gantt Chart denaneifuinesileddglunuuimslasims

wikAaiazgninndiasaiditulssdniamideimunniuly wazoranes

6

wifnauduifies “indesdnsuyud” uifdoidusingiuvesszuunisdanisaelvl ngiawzlu
ATUNITHANKALENAIVINTTY

2. WWAIRANISU3MBaN5USININAM (General Administrative Theory)

Henri Fayol LﬂuQ’LauaLLmﬁ@miU%miﬁLﬂuwmwLLawﬁwﬁme’U%mi Tauinun
wifindn 5 Usen1s fe 1152194k (Planning) n159meeFns (Organizing) n15dan1s
(Commanding) n13Uszausnu (Coordinating) wazn1smiuau (Controlling) (Fayol, 1949)

3. WUIANUYBEFNAUS (Human Relations Approach)

Tuganensse 1920-1930 NsMAaed Hawthorne RS Western Electric Ing Elton

Mayo wagamy wunUademudinularinlavesntnanuinanalss@nsn1nn1siiauegiesun
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(Mayo, 1933) Jadaiu nslasumnuaulanguins nsiiujduiuslungy wasusseniai
Julins anunsadiuaiidslanasnandnle

4. WIAATANGANTTUBIANIS (Organizational Behavior: OB)

v v
& o

Aans dimuLuAnuyweduusliantu Ine@nwiwsagela Miauai a1z wag
Tausssuernseg19.duszuu (Robbins & Judge, 2019) nudfy W nqujusgelaves
Maslow (Hierarchy of Needs) ngufjaastiaduuas Herzberg (Two-Factor Theory) ngu] X
wag Y 999 McGregor tJudu

5. BUIRANITUIUIITITZUU (Systems Approach)

wnAnieewnfu “ssuuiln” (Open System) fiflosrusznavdesdeslostu uay
ﬁﬂﬁé’uﬁuﬁ‘ﬁ’u?{aLnﬂa”a:umzmaﬂ (Kast & Rosenzweig, 1972) n1siasuuvasludiuniwes
sruugeudmadedndy 4 nauimsgiiadafesmlsinudeslssfainieluuazaneuen way
\Wun15USUs (Adaptation) sien1siUaeuudas

6. WUIRANITUTNITWIUIUIL (Quantitative Approach)

W lugiasnsulanassn 2 Ineldisnrsmsadinmansuazadlun1sundeyninig

>

¢ a

ATIEATUEY (Linear Programming) (Hillier & Lieberman, 2021) wwifailinuiziunis

U Aa 14 4 ¥

fnaulandudou ABINSVOUATIUTU 19 N1siMUALEUNIINIsVUdINUsENdaauUNan
PIDNNTINLRNUNIAINITHAR

7. WUIAANISUSISIBeda1un1sal (Contingency Approach)

v '
a a = ! ad It

| a aa U, @y | Yo 2
LAUDINNITUIMITNUUSEEANTATNYUBYNU “@D1UNTTU INNQSLWUQWIm@ﬂUVJﬂ@Qﬂﬂi

Y

wsenndeyn (Fiedler, 1967) fuimsnaslsunagns laseasne wazddnisvianulivangauiy
Yaduiang wu anmmnden walulad AuIne9AnT Lag Inusssu
8. KUIAANITUIUTWINAYNS (Strategic Management)
WuUNIsIATIEanInInd eun1guen (External Analysis) wagatelu (Internal

& o

Analysis) LitafvunIdesiAd Wusha wavnagnsnazainennulaiussuluyatusg1edstiu

'
=

(Porter, 1985) ns9UALASIEUN RN WU SWOT Analysis, PESTEL Analysis, uwag Five Forces
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9. WIAANMIUEINTBAMNEBU (Sustainable Business Management)

umsaisaunaszinaasgia dsau uazdanadey iefliSundn Triple Bottom Line
(Elkington, 1998) lazasdnsdasiuRinteusedfdulidmdeynngu lifousdderu unfni
aenndestumsuivsgsitlugefieumavimednusormuiuinveutesesdnigedn

10. LWIAANTITUIUNTIUEARINE (Digital Era Management)

n15.Ua sundasnianalulad wu Big Data, Al, waz Cloud Computing vil#n1s
Usmsgsnanestunsldveya (Data-Driven Decision Making) AuEAnE Y wazn15Usuma
590157 (Agility) (Westerman, Bonnet, & McAfee, 2014) asdnsfiusuighavialdazansa
ustunazaauinnssuldseiles
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