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Abstract

This study aims to analyze and apply the 20th Royal Working Principle, “Honesty,
Integrity, and Sincerity toward One Another”, in both philosophical and practical
dimensions, emphasizing the integration of Buddhist philosophy, Western ethics, and
contemporary social theories in order to generate new knowledge applicable at the
individual, organizational, and societal levels. This article employs a qualitative
hermeneutic approach, primarily through the analysis of documents, textbooks, and
relevant research.

The findings reveal that honesty, integrity, and sincerity go beyond simply telling
the truth; they encompass keeping promises and commitments, practicing transparency
and accountability, acting with genuine intentions free from hidden interests, and
fostering mutual trust in society. This body of knowledge was synthesized into the
T.R.U.S.T. Model, which illustrates the interconnection between inner virtues, ethical
practices, and social relationships. Practical applications of the T.R.U.S.T. Model include
strengthening personal credibility, cultivating organizational cultures grounded in good
governance, and enhancing social capital at both community and national levels.
Ultimately, the study highlights that “Honesty, Integrity, and Sincerity toward One
Another” serves as a structural virtue that plays a crucial role in sustainable

development and in building trust across all levels of society.

Keywords : Application, 20" Royal Working Principle, Sufficiency Economy, Honesty,

Integrity, Sincerity towards One Another
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