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Abstract

This study is a quantitative research aimed to 1) study the level of Organizational
Climate, 2) study the level of Work Happiness, and 3) examine the relationship between
Organizational Climate and Work Happiness among teachers and educational personnel
under the Udonthani Primary Educational Service Area. The sample consisted of 385
teachers and educational personnel, selected through a sampling method. Data were
collected using a questionnaire and analyzed through descriptive statistics, including
percentage, mean, standard deviation, and Pearson’s correlation coefficient.

The research findings revealed that 1) The overall Organizational Climate was at
a high level, with key components including engagement, rewards, and responsibility,
each at varying levels. 2) The overall Work Happiness was also at a high level, with
significant aspects including life satisfaction, positive emotions, and negative emotions,
ranked differently in importance. 3) The relationship between Organizational Climate
and Work Happiness was moderately positive and statistically significant at the 0.01
level.

The study suggests that Organizational Climate plays a crucial role in determining
the Work Happiness of teachers and educational personnel, particularly in terms of
engagement and rewards. Continuous improvements in these areas can enhance work

efficiency and job satisfaction among personnel.

Keywords : Organizational Climate, Work Happiness, Administration
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