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Abstract

This article aims to study and apply the Four Noble Truths to business
management, emphasizing problem-solving and enhancing organizational potential and
sustainability. The research was conducted through qualitative methods by analyzing
relevant documents and concepts. The findings reveal that the Four Noble Truths serve
as a conceptual framework for systematically addressing business challenges. The

process involves identifying problems (Dukkha), investigating their root causes
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(Samudaya), setting clear objectives for resolution (Nirodha), and formulating actionable
plans (Magga). The research also developed the WISE model as a new body of
knowledge to facilitate the application of these principles in business contexts. The
WISE model consists of four key steps: Witness the Problem (identifying and
acknowledging issues), Investigate the Cause (analyzing root causes), Set the Goal
(establishing clear objectives), and Execute the Solution (implementing actions). This
model enables organizations to resolve challenges systematically while balancing
profitability and sustainability. The article highlights the potential of Buddhist principles

to create long-term value in modern business contexts.

Keywords : Business, the Four Noble Truths, Applying
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we want to achieve?) 1319z A 15alaoe19ls (How will success be measured?)

E - Execute the Solution (M3asiiaufjUfuazuidsymn)

n3auRuiR ey lifaumneninuansUFR msduiunsedradussuunaznis
Annnmasesieiilesaztielresdnsiduniilugidmneldenaiung msasdioviliifsudisy
duflunis uidsfosAnmunasgsasnane fnsuvdsuiludenudounnios uazdeans

v }%

Aanuimthliiuynieiineides endiegraudu vsensulduauynisnainddsia wiey

' '
% = a o %

Fanseusuiinveiiioiiuaudlalundndusinaznismeulandgndn Sedamiidifyens
dun imsdudumsduneuerlsidieliussqitmanerensn (What steps should we take to
achieve our goals?) 1519gAAANAINAINT LAz USULNUDE19LS (How will we monitor
progress and adjust plans?)

WISE azgaeliasdnsaunsadnszdidym sutmune wazsniunisldediad
UsyAvEnm annsausuldlalunnssdu dusmaudtymlufinnurunadnluaudnagrssedu
93An3 rlresAnsadwaugasernitensunlelymianisntiwas nMsimuilussezen Tuea
WISE Tallgwauuamslunisuddam widunseuanudeiithelvesdnsiinnudmanludnne

a v

WAty wagarunsaiauinuedliodndadu fgdunouieudewasATauAgUYN

a

AveIgIna WISE Aanwimeiinaulandlangsialutagiuegianyiass

2D  caNlp
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TRIEIGIE

darauauuziBauleuny

INNTIATIARAENITUTEENAL WISE Business Model TuuSungsna Totauauusias
ulvisdmivesdnsviomisnuiidesninilnadlfiforauigsioasudlatgmedn
deBu figsdl

1. wlgurenisdaaiudmusssuniseausudeyni (Witness the Problem) auA
duafunsaisinmsssuesdnsiilaniuazseniulgmetmsdlunsan Tnsatuayunisly
NTTUIUNNTIATIZA SWOT (Strengths, Weaknesses, Opportunities, Threats) Tun1snsiageu
an1unsalsia InsdanisUsryndeufiinniedalonalminnunnsesudidansaluns
seydaym

2. uiamElms%'ﬂé?wmmqu%Lﬂiqzﬁ%'agal,%aﬁn (Investigate the Cause) lagWmun
arwannsolunsinnsideyaildnifiessyanguasiiym nefimsdndefiiiinsesideya
(Data Analytics Team) WieiiunazUszananadeyaanngniuaznszuiunmsnelu fmsarduayu
msldieSeaiieNinsney wu Root Cause Analysis (RCA) #se Fishbone Diagram 1Ju@u

3. ylgurgnismvualivuieiidenndesiuidesiatasdns (Set the Goal)
Tneimualvaneidaiau aenndesiunagnsesdns uazanunsainuals liun msdaadunis
T nunewuy SMART (Specific, Measurable, Achievable, Relevant, Time-bound) n15
Fadmnesyozdunazsvzem wiouRnmunanayUszdiurnufiomii

4. n1sa¥1eszuunisandusuiidanguuazasiaaauld (Execute the Solution)
Tngduasunsufianisiidanguuazasiaaould elkarunsauiudldnuaniunisal
YNAIBE1UIU N1TIUSEUURARLKG (Performance Monitoring System) Lﬁaﬂimﬁummﬁ%%
yosnsiniuau mMsatuayumsiavinveninauiunsiineusuiigadunisuidaymuay
msusuia W Dudu

5. ulgunrenisuszifiunanaznisusulgeuleuigegnsdatiles Tasdalilsyuy
Useifiunansznuvesnisld WISE Model luasdng finvsadredadtaditanaldass
(Key Performance Indicators: KPIs) fin15Usz1iunast1sasnansuazuiuusanagnsla
aonndosiuanmadenludsunas

dedndumuulevediaueunastielssdnsanmnsoudlotymildegadussuuuas
fUszansnm waduadieainudeduludunisiauiosdnaisluszssdunazszazenn
aefausssuesdnsiigatiunsiamuaznisudladaguidegn Tnedelaueuuzdulouiil
oSl lunassuasnaonau ieadsaudisalugsianazdaaiunisiun

'
a o

ndsulunnsziuvededAng
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1. Fnw3deides “n1siasziuseaninaves WISE Model lunsifindnminyanunse
YBIBIANTIUIALENKAZIUIANA1” TaalTunsAnYIANLMINEFULAENANSENUVBINITIY WISE
Model lugsAavuaidniazvuinnats (SMEs) Tagifuiinaifiudseavsnmnnsdanisuagnis
wAladeymn

2. Anw3duides “nansenures WISE Model siansimunadesssuasdnsluudunves
ganaadelnd” Tnalun153ms1eiin WISE Model a1u130891a3093855504azANUSURATOU
nodanslussdnsidegnsls nfeufnwmansenuseanuduiusiugidiuladiude

3. Ainwn3deises “nsUseyndld WISE Model Tunisdanisaudaudantelussdng”
Wun1539e31n1517 WISE Model snldluaniunisalninadnudslussansaiuisasisundemla

a

1 a a G 1
o895 UsEANS Nmus el

4. Ainu3deises “mIUsulden WISE Model dwisugsiaaningnlugawisugianiia”

Tnafinw131 WISE Model anansausuldlugsiaansneniidanudoinisasuwdassinsilugn

o

fanalaegnals

5. ANM1ITHEDY “A1SANHIANNFURUSTZNIN19n15I WISE Model fuanuianalaves

1%

anAlugnaImnTsNUINIG” Tnedins1endnnisty WISE Model dsnasianisiiiuadinuiienalaves

a |

MugsNIuINTGg WU 15ausu 3IUBMNT 138TINVUA

Dy

il

D)

6. AinwniduiFos “mainmeiesiioinniudnsaves WISE Model lumsuimsgsia”
Tnensadrauasnaaedldindasdiotanaiiiumnsgudmiuyssdulseavinares WISE Model
Tuns9an13gsia

7. Ainwiduies “nansgnuszeze12109nsld WISE Model Tumsa¥isanudaduly
03Ans” Inefnwinansznures WISE Model sioanudadiunisgsialusnuiasugia danu uay
Aawndon

8. Anw1Aduiies “nsiTeuiiiouUsyansnaves WISE Model AuLua@nn1suinis
famsuuuaain” Tngdnmeienuuanidunadwsseninmsld WISE Model uaznislénseu
LAAUIMIIANIUULSNRL WU SWOT %3e PDCA

9. AnwAdui3es “n5Uszendld WISE Model Tunisiamuinagnénisnisnainly
gnannssuA1Uan” Tne@n®1dn WISE Model anansadiugsiaruanysuiwazasianagns

nsnarafineulandiuslangalnailsagials
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10. Anw1381309 “A1sasrenudanguluasdngaig WISE Model: nsiiAny13sia
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