NsaTaaniuwan U 1 aiuv 10 [ma1Ax 2567

anriunad
SHOM Foundciation

N1SUSMIIAU USUI5AU VSIS AunanUSueymaulgasenans
Self-Management People Management, and Work Management

According to the Moderate Postmodern Philosophy

WAL WU
Phortchana Manoch
UVININERY UNININII VAU TUN
Graduate School, Suan Sunandha Rajabhat University

Email: phortchana.ma@ssru.ac.th
Received: October 10, 2024; Revised: October 27, 2024; Accepted: October 27, 2024

L 1
unnnega
a o v & = a a 3 Y s A

unaaddeatuilidunis@nwidnaninlagnisinsiesitenans dinguszaseiite
AATIENNTUTITAU UTNIIAU USMITNU AUNENUSTIRIEAFIENAN KANITITENUT
1) MIUTMIAU MUnanUTvemaaIgAagna1gaiun1sIInaues MIimuInuegesiaLiles
wazn1sUsuMinAuNsWasuuUawendliad nglidafniuanudniuugat deelvunana
= - | v A 6 1 a o % v o sd
fimnudangulunissuiieduaniunisaldng 9 2) n1suInsau winsaseanuduiusnaly
99ANT WIUNTSFREN508 10 U ANERAEN1TAT VAL UAIIUT T 058 NT19YAAINSIN AT

o o o = a Y Y S o Y a
AnuaiaAkarad b lufiny 3) Msusmsau munanUsvadiidmuneielviia
ANNALARTENININTIHUBE TR UAD LA N SARAUlaNEAvEY N1slUmanatagn1sHaTTN
pg1angeselvannsauudsuiiunuliinunsauivaninuindsundeunUasegiaue
deralvinsdnsinnudiuadiazdadu 03anuivdNeiunIsUTMsAL UTMSAY kas TN
suvanUstymagaaenans Inewueanidu 3 au fie 1) nsumsau lokn MsinuLes
n1sadaunaludin 138385553 2) N15UImsaAu laud nsasresviunuAdussdniam
n1sddusukagni1sasiawsgada mswauinweuagdnenin 3) 15U baun

nsasdmneidaay nsusuduarasiauinnssy nMsussiiunanasUiuleegesioiiio

ANEIARY 1 NITUTMNTAL, NITUTMITAU, NITUTINTNY, UTumdanigaananang




Institute of Sufficiency Journal Vol. 1 No. 10 [October 2024]

anUunad
SHOM Foundiation

Abstract

This research article was a qualitative study conducted through document analysis,
aiming to analyze self-management, people management, and work management
according to moderate postmodern philosophy. The findings indicated that
1) self-management, as guided by moderate postmodern philosophy, emphasized self-
awareness, continuous self-development, and mindful adaptation to change without
attachment to extreme views, which provided individuals with flexibility to handle various
situations; 2) people management focused on building positive relationships within the
organization through open communication and promoting cooperation among staff to
foster unity and understanding within the team; and 3) work management, in accordance
with this philosophy, aimed to achieve a balance between careful planning and flexible
decision-making. Reasoned judgment and deep consideration enabled adjustment of
plans to suit ever-changing environments, resulting in organizational stability and
sustainability. The new knowledge on self-management, people management, and work
management based on moderate postmodern philosophy was categorized into three
aspects: 1) self-management, which involved self-development, achieving life balance,
and ethical conduct; 2) people management, which involved building effective teams,
encouraging participation and motivation, and developing skills and potential; and
3) work management, which included setting clear goals, adapting and innovating, as well

as continuous evaluation and improvement.
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