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Abstract

The objectives of this research were 1) to study current and expected conditions for
developing guideline of reflective coaching supervision to support potential active learning
2) to develop the guideline of reflective coaching supervision 3) to study the result of the
guideline of reflective coaching supervision and 4) to evaluate the using results of the guideline
of reflective coaching supervision for teachers at Bankokmakham School 10 teachers Purposive
sampling methods was used for sampling recruitment. and Data were analyzed by percentage
value, mean (X) standard deviation (5.D.) and content analysis.

The results of the study showed that 1) The result of studying current and expected
conditions for developing the guideline of reflective coaching supervision to support potential
active learning was at medium level in overall current condition and was at high in overall
expected condition. 2) The result of developing and quality checking the guideline of reflective
coaching supervision checked by the experts found that there were 7 person. was at high
level. For evaluating the manual of guidelines of reflective coaching supervision was at high
level. 3) The result of using the guideline of reflective coaching supervision to support
potential active learning found that 3.1) the result of evaluating the ability of reflective
coaching supervision to support potential active learning was at the highest level. 3.2) the
result of evaluating the ability of teachers at Bankokmakham School for active learning was at
the highest level. 4) The result of evaluating the guideline of reflective coaching supervision
4.1) the result of evaluating the guideline of reflective coaching supervision was at high level
in overall appropriateness. 4.2) the satisfaction of the evaluation for the guideline of reflective
coaching supervision at high level in overall.

Keywords : Developing the guideline of supervision, Internal supervision, Reflective

Coaching Supervision
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