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Abstract

The objectives of this study were 1) to study the level of the professional learning
community of teachers, 2) to study the level factors of the professional learning community of
teachers, 3) to study factors affecting of the professional learning community of teachers under the
secondary educational service area office Chonburi Rayong. The samples were 365 teachers and
school administrators under the secondary educational service area office Chonburi Rayong. They
were selected by a multi-stage sampling method. The research instrument was a questionnaire.
The quantitative data were analyzed using mean (X), standard deviation (S), and stepwise multiple
regression analysis.The results of the study revealed that 1) the level of the professional learning
community of teachers was at a high level. 2) The level factors of the professional learning commmunity
of teachers was at a highest level is motivation (X~), and a least level is organizational climate and
culture (X2). 3) Factors affecting the professional learning community of teachers significantly at the
0.01 level; were motivation (X+~), organizational climate and culture (X5), team collaboration (Xg,
vision, mission, and values formulation (Xs), and academic transformational leadership (X1) that
collaborate on predicting the professional learning community of teachers under the secondary
educational service area office Chonburi Rayong at 56.10 percent. The equation of the raw score and
standard scores are as follows:
Raw score equation ? =599 + 0.204(x,)** + 0.192(x,)** + 0.176(xg)** + 0.136(x5)** + 0.141(x4)**
Standard score equation Zy = 0.223(X~)** + 0.180(X2)** + 0.186(Xg)*™* + 0.141(Xg)** +

0.137(Xg)**

Keywords: The Professional Learning Community, Factors Affecting the Professional Learning

Community and The Secondary Educational Service Area Office Chonburi Rayong
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TugUivugaruiinsseuinadnin (PLO) Ineufuunumann “agaeu” 1u “I6y” vise “deruiens
MsBeus” afansetneimunasliinsuaniUdsuiFoudssrinedu suiamsiaunngfitinnaudeivey
sunmsaeunludadsngsulmlegialuszuy wazdananuanmsiuundideulaenss (Office of the
Basic Education Commission (OBEC), 2019, p.16) danpananuy Office of the Secondary Educational
Service Area Chonburi Rayong (2023) nanrinmnulsunsvesdiinauanenssun1snsinwtuuguua
‘Vié’ﬂmm%mwaﬁ%wagmsLLazLﬁauimagﬂuzmaqﬁﬁﬁfﬂmuﬂmzﬂiimmﬁ’]iwmmguazqﬂmmmqmi
Anw fidaasunmaduguruwsianatoudnisindn didddnoueiuiinsfnvdsendnusays
szgaslalinnudIAgYeInIsWaLIT1SI¥N1IATEALYAINTNINISANE InTlausTausmsanuuInggIu
AU LaganIgIuinn aenndesiuauideues Phetnawa (2020) levinnnsiduies wumnenns
WAINYUBULANTS BN AN ANYRdl suS e uliseuAn v luamIne WunIN1IR NTINNUYIUAT HaN1TITY
WUl sgiunsdururuwiinmsseuinandnvedsaeuiseufnwluaminenuniniif namnaviuas
fiAedslaermegluszdvann
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2. wamsAnwnszautladeidenadenisiduyususisnisGouinaindneg dafndiinau
waiufinsinuniseufnunvayd steas Fuiidianadegedudu 1 8 2 du A dumsitauinines
o1aflosnannszuiunsGousodisdeiiles Wieladuaine awd vinwy uavaussaugliagniensuns
Wasuwdas ansadanisFouslifivssansmmitmungdGousudnonmuazenszduin Inlmnduindn
fugs Tnsaseuaguasiamdiuauslninalulad/utanssy) inwenisaou asserussaiedn
FUAINTIUA 9 WU PLC, N159UTY, ﬂ’]ﬁ{]JEJLLaSﬂ’]iLLaﬂLU%UUL%EJ‘U% (Office of the Teacher Civil Service
and Educational Personnel Commission (OTEPC), 2021) @9nAa 041 US1UI T 8U84 Pattapol (2019)
¢@nwrdladofidenasonisduyuvuusrianisFouimsindnluaniudnw ammammmwmwum
nsAnwlsENAne e 2 nsammamues nan1Fidenudt Jasedunisiammineinsuyed dduads
ogluszdiuinn uaziuiiianedsgadududu 1 8nviladiu fe funisgdla enalesnainnszuiums
1/1mmmamvmuﬁlmiLLaVUﬂmﬂiUgum’mamqLmummmmﬁa Tg gm0 d LW@IMQ?LLa”Uﬂmﬂi
mmmsaﬂlmiumimauauaammmmmswwmmaqmiwu%maummmmaqmﬁmuawu Fans
finrsmndoudy A DUINYFIULT Lﬁulﬂmammqmﬁs:u (Office of the Teacher Civil Service and
Educational Personnel Commission (OTEPC), 2021) @onnaediud1uiieves Pandaeng (2023) lavin
mideiEestladefidmaronafuguvusisnisiseuimandnveslsaseuvenslonanianisdne
Aafnddnnuaaiufimsfnsszaufnugiesd we 2 van1idenud dadedunsgdle Seede
Juduiu 1 wazegluszauun

3. thasviidewasomaluguruuisnsGeuindivdneg daiadineuwaiuiinsdne
dseuAnw1vays szeed 4 5 Yade Ae Jadesunisgdda (X;) Jadumuusseinianay Susssuesns
(X5) Jaduaunisvieusmiuduiin (Xg) Jaduaiunsasiaidediad Wushauazaion (Xg) waz
Hadedunngdiininudsuslamalninig (Xq) awnsntaneAusenaldsd

3.1 Jadudunisgele (X7) uiadeiidmaronisiduyuvuusiansSeuimadndnag
ﬁaﬁmﬁwﬁmmLsumﬁuﬁmsﬁﬂmﬁﬁauﬁﬂmmaﬁ svoes Wudwiunils oraiflosnannngdunidnely
$1smevesyaragnnsEduaIndaifenit dsgdla (Motive) AsliiAnAudesnsduaziilugussiu
aelu (internal Drive) fivguansngnssunisviaudidaueluiianeiigniensamutmansves
99AN"S (Theerathanachaikul, 2019) denrdesiuuiseves Poolmee (2022) levhnsidedes Jase
fidamatensduguruwiinisdouimdndneedsafou ddeddnoumeiuiinisinyseoufine
UATASIA 1WA 2 nan1savenudn Jadesnunisydledmanonisilugueuiiinisiseusmanan

3.2 YaduduussemanazSausssussdng (Xp) Wuladvidmadensduyumusia
mMaeuinmaininag ddaddnaueiuiineinuidseufnuvayd swoes Hudufuaes oradesnan
9AUsENOUTBIAN INAGDLYDID9ANS Faduilasyanalussdnsiamensauasynadouuaridninase
nspslanaryumauluesdns (Litwin & Stringer, 1968) @anadadfiuauidevas Pattapol (2019) avh
M53de5es adeiidmanonisidugusuuisnsseuimadninluaaiudnw dafadinauundiud
N13ANNTEUANYY 119 2 NTUNNUMIUAT NANITITENU UTEAUUT TEINALaE TMUSTTUdmasD
maduguruwiansiEeusmandn
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3.3 adedunsihausauiuduiin (Xg) WulladeiidmaromsidugusuuianisBous
yadvdnag dsdadrinauaiuiinfnudseninuvay? szees Wududuan enailosnainns
sadaurilifuuszneulufedaud 2 eusnaudaiu fetagusrasdideatuuasdsnsiouieli
WAnUsEansnan (Office of the Civil Service Commission (OCSC), 2016, p.10) @9AAR IR UL T8V
Thonthan (2020) lvinsideiEes JadeiidmasrensidugusuuisnisBouimaninvesanudnm
Aafadinaumeiufimsinuuszafnwidenes wa 2 nanifenudn dadedumavinenudastudy
Hudsnasanisiluguyuuiiniseuimandn

3.4 Padedrunisaireideviad wusfauazailon (Xg) iutladefidmadionisiduyum
whnmsdeudmanines dsindidnanuasiuiindnuiisenuayd svoes Hududiud enadosnan
ngAnssuiuansoandsninfumunudeys Tinsgianimnisaiienslusaznisuonssdnisvesiuims
anuAne Inenismnusiianianazidimingy Lﬁaa%qamﬂmmuﬁﬁaﬁﬂﬂmaqmﬁmiumﬂmmﬁLﬁ@ﬁﬁu
Tuaqﬁﬂﬁdwﬁuﬁaﬁwmaﬂizéjuﬁlﬁl,ﬁﬂmmﬁma%ﬁaﬁiiﬁuazﬁﬂuaﬂﬂi@UMﬂﬁﬁNW (Janthaeng, 2015)
aonAdosiuILITeves Sukiam (2020) livinsideizes JadedidamasensidugusuuisnisBeuima
Fndnvedlsafeu dsdadrinnueeiiuiinsfineszaufinudoum nanmsidenui duiusiauas
Fevimidmasion s duyLLAINI ST BN TN

3.5 Jadefunzfihmsasuwammedvns (Xq) Wuladeiidmasonsdugue
whnsBoudmdnineg daindinnuaniuiinsinuiiseufnuayd svees Wudufui omadosnan
nsvuuMsigithauamuasuadifedutusagnm ldiandunavisuasiwiereg anude
ﬂ'wﬁamLLaz‘wqﬁﬂﬁuLﬁ@lﬁgﬁjmmiﬁ%’umiﬁ’mm (Wangthanomsak, 2018) @0aAARBIAUIUITEUD
Pandaeng (2023) lvinnsideites YadeidmasionsifugumuusisnsSouimaininvedsaSeuves
Tomanmanmsinw dafadiinausiuiinmsfnussoufnueiesd we 2 wanisidenut Jaded
AnudufimAnnisdmasienisiluguruiriinisieuiniivan

UGIGIGITE
1. damuauuzlunisinansidluly
1.1 Mnwamsidenuin defmauiiiestumsidugmuuisnsBeuimandnegifiaiade
teuiian Ao fuinsanufinwuasasiudumanvrasdoymsiansFoud dnfu fuimsaniufin
wazazmsiuszanawAniielnnesitymnsianedouindouiomawnuesdgmuasfundu
Wmngvesnsiaiunu S ey
1.2 asivuaulouigkaziuImnslunsadLasuyurnuiinsiseuinivdnvens (PLO)
Tnosiathumswuludedenidvinags WeliAnyssavisnasgradususssy
2. dorausuurlunisinisoaedoly
2.1 nean1sITenudn nsiluguyuuiinisseuimadudnaglunmsweglussduunn
Feaunsnonseiuligaruld fafuismsfnwuumainunnaduguruwsinsdouimandnegi
wnganfuuunTesanuAnwdaindinnueaiuiinsfnudseuAnwvays svees
2.2 FnunideiifeafuuumsdaaiumadugimuinsGouinmanineg
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