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Abstract

This research employed a quantitative approach using the survey research method.
This study aimed to: 1) investigate the school organizational climate as perceived by teachers;
2) compare the school organizational climate as perceived by teachers in relevance to their
gender, educational level, work experience, academic standing, administrators’ gender,
administrative experience, and school size. 3) examine problems and suggestions regarding
school organizational climate. The sample consisted of 306 teachers under Nakhon Si
Thammarat Primary Educational Service Area Office 2 in the 2024 academic year, obtained
through two-stage proportional stratified random sampling based on school size, followed by
simple random sampling using a lottery method. Quantitative data were collected using
questionnaires, while qualitative data were gathered through structured interviews. The overall
reliability coefficient of .986 Quantitative analysis was conducted using statistics included
mean, standard deviation, t-test independent, One-way ANOVA, multiple comparisons using
the LSD method. Qualitative data were analyzed using content analysis.

The findings revealed that 1) The overall and every aspect of school organizational
climate as perceived by teachers were at good levels. 2) Teachers with work experience,
academic standing, and working in schools with administrators of different genders perceived
it differently, with a significant difference at .01, .001, and .05 levels, respectively. And 3)
Problems and suggestions that can be used as guidelines for developing an appropriate
organizational climate indicate that schools should focus on fostering warmth and supportive
relationships between administrators and teachers. This should be accompanied by adjusting
work standards to align with the school’s context and resources, as well as promoting

constructive conflict management through open and transparent communication.
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2. Yadusuuzlun1sidesaly
2.1 MIANYIUTIINADIANTVRILTUTEUMUMITUTVOE USINSUaEAS Wewssuiieu
HULDIATIITUIANUADAARBITENINNTUTMShaE MU URNUvEIAT
22 msdnenasemeluwaznieueniidmwaroussenmeesrnsvedlsase Wielaunse
AP T BVENARaUITEINIFBIRNTS WAZIMLINIINTUSISTIMIZa
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yosag Wieldidumslunsdaadurnudusgfifuazamuynitusessinsvesng
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‘ L AsUEMISTEAVEY
FINGIUUIA WEANEY

L (Flexible Management)
(Flexibility & Trust

Foundation) anallusdlalunmsusms
/ (Administrative Transparency)
Voo L. amehivundsle .
ASIARMAATINE LS . a oy MEBNTUANUMEINYATE
1 . . uaziiuyweduiug ‘ s
naanGlasuTITULIAAD Y i nalnuvisAsgn iy

(Value Recognition) (Diversity Appreciation)

(Sustained Motivation (Engagement & Unity
mm%nﬁuuazm’umﬁma AN & Quality) Mechanisms) NTATNAINIILUD
. ) (Fostering Collaboration)
(Commitrment & Unity) L

Outcome U38MABIANSTIABNYL (Supportive Climate)
wiaptlawazAmnmnIsYinnuidady (Sustained Motivation & Work Quality)

A 2 Tnan1sasIeuIT8NINARIAN1SURL TS BUNg8Y (Sustaining School Climate Model)
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