NIEINTUIMIUNATEIMazEInNsIudAN Inendungrunenaznisunases uininendesvigasasiny U 2 alun 2 (nsngex - SuAw 2568)

AUABINTITULIUNBALTITUAVBINFUUTIIUGNANN
aualladld 9nailiasriazine JendInAIasne
The demand for minimum wage policy by the labor group in

Mueang Tai Subdistrict, Mueang Sisaket District, Sisaket Province

Aniian naeda’, guidnual YuRY?,
45m1 naanae®, wsen duuun’, Usisawn usdlne® waz Uszadu dunsuiu®

Received : 24 February 2025 Revised : 3 March 2025 Accepted : 31 March 2025

UNANED

v v
v aAa v

n5iduAseliTnguszasdiiie 1. WednwUToudisuuleugAMSITUAIYDING LT
and19 snvatdesls sneidesaiaziny Faniaasaziny audadednyazaiuyana
2. WaAnwiAnuduiusvesladerssduiveinguuseugndng dualesls sunallesrSazinyg
v o A A v dAaa a ' ' & o ' % o - v
JainAsazing 3. efnuUadenidninasreuleungAusatuivenguusanuanin duailodls
gunaiilasrsainy JmineSaziny 4. [BLaUaLULIIANABINITIUAITLLATMIITUAIVBIGNIN
iuadleddd dunadlesriasiny fminsasiny sUsuunsIdonuluidelalsinn lnenuideds
Yunanulduuvaeuaudueiesdielunissivsu ngudegaildlun1sideasal lun Uszens
nodeeglusuailodls sunawlesrvasiny Jamdnaasaziny 31w 382 au FeldiSn1sdusiiegis
WuuLUangs (Cluster Sampling) ugnsves Yamane (1937) #isgauninuiiiadu 95% uazinnun
d‘ d‘ [y [ =~ %% A & Y 1 a ) . aada
AuAamAdeuisausula 0.5 ienmytunidunquiiegrdlaguennindy Spin ad@nldlunis
IATIEviveLa A1Seuay (Percentage) ANAAY (Mean Deviation) ddutdesuuunnsgiu (Standard
Deviation ) NM153LASIEMLABLUS 8 UL UAILRE 8N193LATIERANNLUTUSIUNGLA YT (One — Way

ANOVA) N1sannagnvianaieais (Regression Analysis)

HanN15338 Jadenguussnugninalasumsiauvinueilile (X = 4.16) agluszdvanniian

= 1 ¥ a o ot 1 ¥ Y ¥
LASTOIANUIAD NYULIWNIUGNIWNANYNTINE (X =14.03) ﬂ’ﬁqllLLiN’]u%jJﬂ"\]’Nlﬂi‘Uﬂ'ﬁﬂqllﬂiEN

A o oa d'

Javasn1sivuzay (X = 3.96) a519lon1a a51991%w wazn1sisielanduns (X = 3.96) way

1 14 I o IS Na al'd A a L3 1 14 1 [
NRULIWIUGNINWUIUNT UAUNTNYIAIA (X =3.88) NIIAINTNANNDYNNAUNUTN Toun Jade

v Y

suilatannisiuunzan (B = .366) Yadesuseladfiduas (B = .216) uazdadusuimuniines

H
€

nfnwauiguszemaumans uninendesdgaiazing Public Administration Student, Sisaket Rajabhat University 8uia : betweenkam@gmail.com

N
e
= 3 = =

nAnwEUSgUsEAaUMmEanS unInedesuigeasing Public Administration Student, Sisaket Rajabhat University 8kua : todaymuuplaylist@gmail.com

w
€

n

* fn@nwananigussmaumans uninendusvineiaziny Public Administration Student, Sisaket Rajabhat University 814/a : jaamore. 525@gmail.com

nwanwguszmaurans anivendesuigasasiny Public Administration Student, Sisaket Rajabhat University Siua : sukwalakkhumngern@gmail.com

5 Hemansansdussdanrinssussmaumansunine dessi gasaziny Assistant Professor in Public Administration at Sisaket Rajabhat University
81a : prathana.m08@gmail.com

¢ fpmans1ansdustanuivniguseamaumansuminendesiwAgeiazing Assistant Professor in Public Administration at Sisaket Rajabhat University

Journal of Governance and Social Innovation, Sisaket Rajabhat University nih 14



NIEINTUIMIUNATEIMazEInNsIudAN Inendungrunenaznisunases uininendesvigasasiny U 2 alun 2 (nsngex - SuAw 2568)

Afle (B = .155) fidnSnareninudesnisuleuteaLs g uaveIng uwssugndne Jadedn

=

[ Y o Y

annsfimunzay (B =.394) waztaduausiglafisuag (B =201) FeflArdudsyansdunu

Qo

e
wigns = 504 Tadesnuitannvinugilile llanunsawennsaifideddymsadntiszdu 0.5

MnuanFITeazUldan Uszansnineesnnudesnsulovneeusstuiiuasiiagiziin
ulsieAusaduiiiaueintu awnsaneuaussnudesmsuiloigymuesnguusanugndidlu
fluilldesnauiasmieldmsfinnsanisanssnuiionafatudeduszneunsuaziasugialuiiui
NIENTNUTINY MIBNUNIATE MALENTUM oMELAEITos msdalassnisudenanssui
deasuuazatvayulinguussnugndnelaiauininug vinwelile Tud1using 9 wagdmsgianin
\AswgNavesinuailodld LﬁaﬂizLﬁummmmmiumiﬂ%'uﬁwaaﬁﬂizﬂaumwiamiw?{ammaq

ULYUNE AT IV

o o w ! A Y
A8 q.ll : UIEJU']EJ , ATLLINVUA Qﬂzﬂ’]\ﬁ , bbIWIU

ABSTRACT

The Objectives of this Research Study 1. To study and compare the minimum wage
policies of the employee labor group in Muang Tai Subdistrict, Mueang Si Saket District, Si
Saket Province, based on their personal characteristics. 2. To study the relationship of the
minimum wage factors among the employee labor group in Muang Tai Subdistrict, Mueang Si
Saket District, Si Saket Province. 3. To study the factors influencing the minimum wage policies
of the employee labor group in Muang Tai Subdistrict, Mueang Si Saket District, Si Saket
Province. 4. To provide recommendations on the needs to increase the minimum wage for
employees in Muang Tai Subdistrict, Mueang Si Saket District, Si Saket Province. The research
methodology is a quantitative research approach, using questionnaires as the data collection
tool. The sample group consists of 382 residents in Muang Tai Subdistrict, Mueang Si Saket
District, Si Saket Province, selected using cluster sampling based on the Yamane (1937) formula
at a 95% confidence level and 0.5 margin of error. The statistical analyses include percentage,
mean, standard deviation, one-way ANOVA, and stepwise multiple regression analysis.

The research found that the labor group's skill development factor was rated the
highest (X = 4.16), followed by high potential (X = 4.03), appropriate welfare and protection
(X = 3.96), creation of opportunities, careers, and stable income (X =3.96), and good quality
of life (X =3.88). Multiple regression analysis revealed that factors including appropriate
welfare (§ =.366), stable income (5 =.216), and developed skills (3 =.155) have an influence

on the minimum wage policy needs of the employee labor group. The factors of appropriate
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welfare (§ =.398) and stable income (3 =.201) have a multiple correlation coefficient =.504.
The developed skills factor could not predict statistical significance at the level of 0.05.

The Ministry of Labor, government agencies, private sector, or relevant stakeholders
should organize programs or activities to promote and support the development of knowledge
and skills for the employee labor group, as well as analyze the economic conditions of Muang

Tai Subdistrict to assess the adaptability of entrepreneurs to changes in the minimum wage
policy.

Key word : Policy , Minimum wage , Employee ,Wage
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